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PART H—Section 3—S rib-Section (U) 


(fwmumwD tfMr) *wweftJ5rt{nn*rffafav«ntarsffa 

Statutory Ordera and Notifications Issued by the Ministries of the Government of Indl* 
(otber than the Ministry of Defence) 


- d ftfVfy, farm fmr wt 
(jpif»RT aftr sftpw<n Mm) 
n£ fo-aft, 8 9WT<t, 1999 

spT, WT. 5 86.—%*sta tK’+K hTTtSPT "4T Slftm 
qlfgrTT, 1973 ( 1974 !fT , 2) ^ 8TTT 

24 W Tram (8) am rtpi wfapff tt Shfa 
gn «ft wht aMr, wfadfaFT jrftrarfy %r3fcr 
^ffqrpH stjV) TT Mr*I mPTUPlf 8 Mvff Mid 
q'ftttr wftt am wif ttot fa*ff tt&t 

tfst vw IMr qr \qfair nm % twi 
ttin $?r 3 Mr gm pqrfra ^rftoioi ww 

stc}^r vTTPTFmt rf vr *rffaX 

MM ?!T ntwi qmt 

Md qM ?lfraWF ft $ 1 

[s'. 225 / 2/9 8-^. *IY. . -II] 

M, mr 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSION 

(Department of Personnel & Training) 

New Delhi, the 8th February, 1999 
S.O. 586.—In exercise of the powers conferred by sub¬ 
section (8) of section 24 of the Code of Criminal Procedure, 
1973 (Act No, 2 of 1974), the Central Government hereby 
appoints Shri Akshay Gautam, Prosecuting Officer of the 
Central Bureau of Investigation as Special Public Prosecutor 
for the conduct of cases instituted by Delhi Special Police 
establishment in the trial Courts and appeals, revisions or 
other matters arising out of these cases in revisional Or appel¬ 
late Courts established by Law in any State or Union Terri¬ 
tory to which the provision of the aforesaid actiod apply. 

fNo. 225/2/99-AVD.II] 
HART SINGFfj Under Secy. 

Tf MfV, 1 1 95T*rft, 1999 
'ET.STT, 5 87-—%MT flUbK, ftesft W 4 ^(T 

wfrfm, 1946 (1946 *ft arflsr^nrH 

25) airr 5 iff Tram (i) 5 rt vHMrdTTfY 

TT gn 1997 ^ WFmfsMr T-T rrtfMrr 
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17974 fi TOffa tl fa <54 IS F-tmiMt, 

TOrtT % HT<ha 25-9-1.098 frsT Wl l ^K nrnffir 

isw q'f^rr, t$ 64> %Y am 302/34 % srcfar 
Jrnpfm' v4 mfr 3iVr /rfawrs % Fsnrr faw^Twri 
^fanr «im qfTnn:'% smm q. 568 / 97 % 
^"t 6# % q ffo r r rp q r % 

fTMtft qf^qnF*n^0 % *l> n'orr spYsTfimw 

*?■ *jft % qqftir % ?MT Jr Minn jtt% itt 

^RWT«Tirrt; % qq?uT I fp TO<trmsr 
in stmreii m w «rf%?r smim % qqg % 
TiOTt flRWT y\x na*w %TOnq 

% fm fauft faniin tjfcrrr pqm % rnirtfi %T 

uJfRPff 3 tTc «TftorrfT"rT q3T fWR JTf^FTT^ 

TRir fR m ruft 1 1 

[>iW 228/4/99-0.0.^.-11] 

Fft faF, nfar 

New Delhi, (he 11th February, 19£>9 

S.O. 587.—In exercise of the powers conferred by sub-' 
,3ec|dcm (1) of section 5 of the Delhi Special Police Establish¬ 
ment Act, 1946 (Act No, 25 of 1946), the Centrul Oovern- 
toejnt as per the order dated 25-9-1998 cf the Hon’We High 
Court of Tamil Nudu, Madras in Crl : O.P. No. 17974 of 
1997, hereby extends the powers and jurisdiction of the 
members of Delhi Special Police Establishment to the whole 
efithe State of Tamil Nadu for investigation of offences' 
punishable under section 302/34 of the Indian Penal Code, 
7860 and attempt, abetment and conspiracy in relation to-op 
i(t connection with the offences committed in the course of 
the same transaction or arising out of the same facts of Crime 
No. 568/97. of Police Station Cheyyar District Thiruvappa- 
rhalal, Tamil Nadu relating to the Custodial Death of Shrl 
Mohan son of Siui Pedyasamy resident of Peringalathur, 
<|beyyar. District Tblruvnnnamalai (Tamil Nadu). 

[No. 228/04/99-AVD.lI] 
HARI SINGH, Under Sccy. 

3ff ftlMt, 12TiRTfy, 1999 

’ur.'fli. 58 s.—-sMffa TOtT ufrejm piw 

H'fk?TT, 1 973 ( 1974 «PT?rferf»nDT R. 2) 8RT 

2,4 %) ^ranr (s) gm ht?( ^ gifar 

vfcfr 5 $ *ft to 51 m: tott, ssrfsppTtt, 

fcTtOrr ars> fastmn ar wRnff ? froft 

'fatifa *'jfrrrr rhto am flftro tosTt wr famV 
107RI WW Ufa TlW ftsnr IT ^T*FT 9m % 

Wm iffr $, 3 fVfj am RufTr 
wYh fffnmraT n \n mw Jr 
WWt,. TOftoihff to ftraTr *ft stott 

imr % fafa ftrJin tffqqtipr % ?t fi’ 

FnWY $ 1 

(fa. 225 / 2/9 9 — D . . «V. - II] 
ffaf, TOT qfGTT 

New Delhi, the 12th February, 1999 

S.O. 588.—In -exoraise of the powers conferred by sub* 

C loh (8) of setclon 24 of the Code of Criminal Proce¬ 
ss 1973 (Act No. 2 of 1974), the Central Government 
tdreby appoints Shri Hemant Kumar Shulda. Prosecuting 


. - -- --- - — . = -- .j . E Mif 

. Officer of tlie Central Bureau of Investigation as Special Pub¬ 
lic Prosecutor tor the conduct of cases instituted by Delhi 
Special Police Establishment in the trial Courts and appeals, 
revisions or other matters arising out of these cases in reviakm- 
nl or appellate Courts established by Law in any State or 
Union Territory to which the provision of the aforesaid 
section apply. 

[No. 225/2/99-AVD.II1 
HART SINGH, Uiiffer .Secy. 

•■MS 1 <-*r v «— 1 1 — . . t . h im ■■ ■■■■ - ruyu 

fm Tgrw, 

(tt^t ) 

TtfT^r, ift T.Ttrf>, 1999 

tt.*f.589.— %nm>T wfafritm, i96i (i96i 

43) am 8 os%> tnam (2) % (»i) 

sm iiTrt nfPwiqTf *b<r) |p. %fs ^mpir bfRgm ’ ,5, TI 
fm ririIt Trfm =tm ~w\m am 
% 93 WraF: rmr Jr mttTt sm 

. ^ srfti^^ir 40 , 86,000 T,qj) {%qsr ^rr^fr^r 

MP4 feTTOf HMTT 6T0) %T ifrqT TM % rprrp«v/MtI- 
% Tin. ^ 31-3-2002 % TT? 

ST JtT'Ufr I 

. 1 o 798 /t.t. q. 170/34/90-^,€t. 0 ..-I] 

ripv STT, SITT 

MINISTRY OF FINANCE 
(Pcpartment of Revenue) 

New Delhi, the 18th February, 1999 

S.O. 589.—In exercise of the powers conferred 
by clause (b) of sub-section (2) of Section 8GG of 
the Income-tax Act, 1961 (43 erf 1961), the Central 
Government hereby specifies ‘‘Sri Nandaneshwara 
Temple”, New Mangalore, Karnataka to be a place 
of public worship of renown throughout the State of 
Karnataka for the purpose of the said Section. 

This notification will be valid only for the repair | 
renovation work to the extent of Rs. 40,86,000|- 
(Rupees forty lakhs eighty six thousand only) and 
will cease to be effective after 31-03-2002. 

[Notification No. 10798[F. No. 176j34|96-ITA-I] 
SAMAR BHADRA, Under Secy. 

%3jfhT TfTTff TO TOW TT TOfcPI 
Tff, 4 qmtft, 1999 
IT. 2/994fTqT TO (lFT.#f.) 

'FT.WT, 590.^4ff,qT RJWT STfSTfirtm 1962, HIT 9 

qiTTT Wt, fqvr sfoTTO 7TTO ftrTO, fff f^ft 
% (rfa^wr 33 /94*^fT < rr (trr : fr.) fW«F 





Lvrr-rr 1 i —713 (ii)J tot 6r toto : totM 

1- 7- 04 % TOT TfetT, 5TTT TOTI TfatlMY TO TOffT TOFY 
IT f trg p ram nfTrorr? ttto % fdrote^fr farar, 
TTtn^W TOSjm % "frtfTOj TOFT' TOT Tt MtTO T^FT 
sfTfarror 1662 ( 1962 to 52 ) % TOfta to srfimT 
faq%>fT TOTTOT WTfTO TOT TOTOTOT MlfTOTOTO 

t 1 

[TOfvt4, : IV/l 6/l 5 / 99 -CT- l] 
to qxsjxrro, tozjto 

OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE 

Mudumi, the 4th February, 1999 
No. 2/99-CUSTOMS (NT) 

S.O. 590.—In exercise ol the powers conferred on me under 
Section 9 of the Custom- Act, J 962 (52 of 1962) read with 
Notification No. 33/9-l-Ci.ok.)ns (NT) dated 1-7-1994 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi. 1 hereby declare “KARATCHITHlf 
UVARI Village”. Krdhapuram Taluk, Tirunelveli District in 
the State of Tmuilnadu to be a warehousing station under 
the Customs Act, 1962 (52 of 1962) for the purpose of setting 
up of 100 per cent Export Oriented Untfertaking, 

[File C. No. 1V/16/15/99-T.11 
K. HARASURAMAN. Commissioner 

(TOplT TO*S faTTOR ) 

(3faTOT R'flFl) 

TY fcTTO, 15 V,T*fr, 1999 

TO.TO. 59 1.—^sfrTTrTt frpTTOFT Tfhfam, 19 4 9 
( 1949 51 10) ift am 53 aTTTTOrl TOfTOTO to 
TO>T TOTO TO, TOsFT TOTTT, *itt#T fFTO fttTO- 

fwr TO TO 33 TOT B)>s|tJiT TOxfl f, far TORT 5 lf»fTOR ¥Y 
7 qft TOUTOf (i) % mro Jr smm tot 
% far. topYto to 3to “tott »rr»€V totoYtoto 
^tottto” to tMt tori i 

[n , ) 5/1/9 0-41.3(1. n .] 

IT. MY. 05 . utR?, 4TTO TfatTO 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 15th February, 1999 

S-.O. 591,—In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949- 
(10 of 1949), the Central Government, on the recom¬ 
mendation of the Reserve Bank of India, hereby 
declares that the provision of sub-section (1) of 
Section 7 of the said Act shall not apply to “Morgan 
Guaranty Trust Company of New York” a US based 
bank for carrying on banking business in India. 

[No. 15|1199-BOA | 

DR. C. L. SHARMA, Under Secy. 


! 7 , 1999 /TT'nA N, L 92 U 1287 . 

TTTT TOTTO fTOTOT TTPTT 
(fvRTT fTOTTT) 

Tf fTOTT, 9 TOTA 1999 

to . sir. 59 2.—Tfarr tototY-t ttoMYtoY far to 
srfarfTTT, tea? (t987 to 52) qfa yroj-3 
toY ^rorTOf (i) fr«rr (4) sm tot srfarTY to 
ttYt tot grr tohYit ttoto tototoi farcrfarfTO 
TO Tfarr TITOtYT TTOftYY falTO tfTOT TO TOTO 
TOTrft TTTTO 4 RTOTO TO T1TFT T 8 TOTOI, 
2001 tto fargror TOcft | tot ttot toYto TO 
fafT TOTO TTTOTT, TITO TTTSFT fTOTOT TOTTO 

(ftrTO fronr) tT wfagrTT nw to.to. 124 
(i), frTiro 9 tottY, 1998 t farrofaffarrFfafwr 

TOTY %, TOTOTcj; :— 

■TOT srfafTTO T : 

(t) to wf ( 20 ) ttt tfw Mr-far 
xfarfTOT TO fapr f-THbtfajT 44 ufTTOTPt T 
fTOTl TOOTl, TO) TO : 

“(20) MY TrmfaP) TO, 

TTO-TTO (TTTOT4T), 

(5, TIT IjffT TO, 

T^feMY-1 1 0001 

(2) TOWf (2l) tVtoT TTfuT irfxfTOT 
T fafq; fafTOfatfeT TO srfTTOf'TT fTOTT 

“( 21 ) MY Tfrow hit, 
tot-ttot (tototto) 

TTOM1, Mt-JY ifTOT, 

Tf fTTOt-1 1 0003 TTOT” 

[TOc ft. 1 - 22 / 97 —€Y.TO.-11] 
to, TO-MY-totot, M'Uf rirar 4 ttft(tf. ) 

to fcqMY: qfcuT qft ftotoft wr srfTOTTOT 

To.TO. 124(f) fTOfF lirif, 
1998 3irr tnY tftnf 4Y 
TTOT TO.TO. 268(f) fTOPF 27 4TT, 
1998 MtT TO.TO. T, 1116(f) 
faRtT lOfTOTTO, 199 8 31TT TOTYfapT 
Tit Tf *ft I 
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MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Education) 

New Delhi, the 9th February, 1999 

S.O. 592.—In exercise of the powers conferred 
by sub-sections (1) and (4) of section 3 of the All 
India Council for Technical Education Act, 1987 
(52 of 1987), the Central Government hereby ap¬ 
points the following members to the All India 
Council for Technical Education from the date 
of publication of the notification in the Official 
Gazette till the 8th day of February, 2001 and for 
the said purpose makes the following amendments 
in the notification of the Government of India in 
the Minisry of Human Resource Development 
(Department of Education), number S.O. 124(E)- 
dated the 9th February, 1998, namely :— 

In the notification :— 

(i) for serial number (20) and the entries 
relating thereto, the following shall be 
substituted, namely :— 

“(20) Shri Sambasiva Rao, 

Member of Parliament. 

(Lok Sabha) 

6 , Teen Murty Lane, 

New Delhi-1 f 0001 Member’’: 

(ii) for serial number (21) and the entries 
relating thereto, the following shall be 
submitted, namely - 

“(21) Shri Akhiiesh Das, 

Member of Parliament, 

(Rajya Sabha), 

No. 11, Lodhi Estate, 

New Delhi-110003 Member”. 

IF. No. 1-22/97-TS. II)! 

DR. S. D. AWALE, Jt. Educational Advisor (T) 

Footnote :—The principal notification for estab¬ 
lishment of the Council was issued vide 
number S.O. 124(E), dated 11th Feb¬ 
ruary, 1998 and subsequently amended 
vide number S.O. 268(E), dated the 
27th March, 1998 & S.O., No. 1116(E) 
dated 10th December, 1998. 


‘fhU'TT WdHh 

Tf fosfr, J 1 qtRTTt, 1999 

qq.xu.593.—tRqur, Trsmrrr (mq % 
nrranfhr rrahr ) hum) 1976% fwr 10 %aq- 
fmnr 4 % xFjtrrq u harjpT % 

sffcr fufhiY m mmw; quqffi 

qSteffg fofiret % wr apt, 80 % h 

stftrqs T fpTr qu tth- srmr 

qrr him &, wfi^jfiqtr qnqft £1 

[?f,f .-12019/1/99-%^] 

%. u?r, qstqq, fasutqr 


MINISTRY OF COAL 
New Delhi, the 11th February, 1999 

S.O. 593.—In pursuance of sub-rule 4 of rule 10 
of Official Language (Use of official purposes of the 
Union) Rules, 1976, the Central Government, 
hereby, notifies the Peuch area of the Western 
Coalfields Ltd., a subsidiary of Coal India Ltd. 
under the Ministry of Coal, whereof, more than 
80 percent staff have acquired Working knowledge 
of Hindi. 

K. S KROPHA, Director 
I No. E-12019/1 /99-HindiJ 


fqrpsHT xfR qfrqrT qRqnt mm? 

('ffrcfhr qa% u«r 

qf f^ft, 2 5 ^PT*rfV, 1999 

tt . w , 594.—trrrn:, %qfhr qfrq^ 

STfafiFTh, 1973 ( 1973 TT 59) qftUTfT 13Rh OTSttn 

(2) 5 rt snrrf qrfwff qq snfhr qrrq gq, 

qforr it qumq q^h aqq ufu- 

fim qft ir ftrqfafer xflr hwtmr qrrffi 

:— 

M n, “xrzmm” niH qr xfipfa 

vtur: crstWEf fqnqfq’nra-q sfk rr. qq ffi % Trawa 
fifiRPT qq%a tErffiqw msrr "13 w” 
srf? “ 13 TS.” xfk qfqfefrqr htr qv 

fhrqffifaa RIt WETT, xt*t% :— 


12 3 4 


“13^ <1 wm 4 wr uto sfT.tFqurq.trq. 1990 ft 

favqfamqq skWw ur-?” 

fhf! 

[h. srrt-14015/25/9 3 -gWt.] 
fqrsfr qiw, qfqq, 

qrc fewRfqrr sifspt^qr wrqq qiorqsr uni- 2 , 
* 5 f¥-l, ii qq.XtT. q . 76 ,ttlfhs '20 fctFiR, 1973 

qft qqqfsTcT qi> H wit air fqrqfqftgqr % artr 
tifftfer jt 1 

qq.ru. 3496 , mfhy 11-10-1977 
qq.m. 325, tnfhsr 4-11-1978 
qrr.arr. x517, urff^r 26-2-1983 
qq.ati. 141, rnffa 19-3-1933 

qq.UT. 3099, arffa 21-6-1985 

qq.xrr. 2048 , trrfhj 24-3 -1986 

qq.Xft. 2 270 , tlfVOsr 24 - 5-1986 






[wi ll— i'j 3 (u)J Tfrt<r t PrTnrw , ?!rT^ 

VT.^r. 2501, cffTt«r 1.8,1990 
TT.flT. 2448, dTTt<3 4.8.1990 
vr.srr. 1182, 2 7.3.1991 

sR-Wi. 1008, rfRta 8.3.1990 

^r.wr. 3124, ?ri^ 24.11.1990 

sfrr.STT- 2806,^1^ 13.9.1990 
’Pf.'qr. 1277, ?Tlff«T 25.3.1990 
ap-r.wr 099, cfTTtST 7.2.1997 
^PT-SETl. 2726, cTTO^ 3.10.1997 
spim 3126, fTTftnr 3. 12, 1997 
2fTT.51T. 2 503 cTl^ST 21.8. 1990 

sfrr.m. 7 1 o Tt^tar 25.2.1992 

«FT.flT. 891 cTpfar 5.3. 1992 

^r.wr. 1210 mxV^r 23.4.1992 
*PT.m. 2669 ?rrftflr 24.9.1993 

9fTr.5fT. 9 7 8 ^rrft'J 28.4.1992 
^r.WT. 13 2 5 13,5.1994 

JftT.STT. 2363 mfE? 24. 10. 1994 

qn.^rr. 1859 mft’sr 17 . 8.1993 
rnwr. 1277 crrfto 25 , 3.1990 
sfrr.wr. 93 lifter 20 . 12.1995 
^rr.srT. 2805 trrfhsr 13 . 9.1990 
SRT.STT. 2475 cFTrta 30.5.1996 

ipT.wr. 2&04 rirO^r 20 . 9.1995 

*PT.m. 2727 ?rrfhy 3 . 10.1997 

*tfr.?rr. 2900 dufa 28.10.1997 

vt.stt. 1027 rrrfb5T30. 11 . 1998 

MINISTRY OF HEALTH & FAMILY WELFARE 
(Depart mem of ISM & Homoeopathy) 

New Delhi, the 25th January, 1999 

S.0.594.—In exercise of the powers conferred by 
sub-section (2) of section J3 of the Homoeopathy 
Central Council Act, 1973 (59 of 1973) the Cen¬ 
tral Government, after consulting the Central C 01 ;- 
cil of Homoeopathy hereby makes the following 
further amendment in the Second Schedule to the 
said Act namely 

In the said Second Schedule under the heading 
“Rajasthan" for serial number ’’13DD" and “J3DE” 
‘‘relating to University of Rajasthan and Dr. 
MPK Rajasthan Homoeopathic Medical College 


7,1938/qttflpT 8,1420 1289 


respectively and the entries relating thereto the 
tollowing shall be substituted namely:— 


1 2 

3 4 

“13DD Uni- Bachelor of 

B.H.M.S. From 

verity of Raja- Homoeopathic 

1990 

sthan Medicine and 

onwards" 

Surgu y 



[No. R.14015/25/93-Homoeo.] 
CH1RANJJ LAL, Under Secy. 

Foot-note: The principal notification was pub¬ 
lished in the Gazette of India Part 2 section 1 S.No. 
76 dated 20th December 1973 and was subse¬ 
quently amended vide:— 

S.O. 3496 dated 11.10.1977 
S.O. 325 dated 04.11.1978 
S.O. 1517 dated 26.02.1983 
S.O. 1481 dated 12.03.1983 
S.O. 3099 dated 21.6.1985 
S.O. 2048 dated 24.03.1986 
S.O. 2270 dated 24.05.1986 
S.O. 2501 dated 1.8.1990 
S.O, 2448 dated 4.8.1990 
S.O. 1182 dated 27.3.1991 
S.O. 1008 dated 8.3.1996 
S.O. 3124 dated 24.11.1996 
S.O. 2806 dated 13.9.1996 
S.O. 1277 dated 25.3.1996 
S.O. 699 dated 7.2.1997 
S.O. 2726 dated 3.10.1997 
S.O. 3126 dated 3.12.1997 
S.O. 2503 dated 21.08.1990 
S.O. 7)0 dated 25.02.1992 
S.O. 891 dated 5.3.1992 
S.O. 1210 dated 23.4.1992 
S.O. 2669 dated 24.9.1993 
S.O. 978 dated 28.4.1992 
S.O. 1325 dated 13 , 5.1994 
S.O. 2363 dated 24.10.1994 
S.O. 1859 dated 17.8.1993 
S.O. 1277 dated 25,3.1996 
S.O. 93 dated 20.12.1995 
S.O. 2805 dated 13.9.1996 
S.O. 2475 dated 30.5.1996 
S.O. 2804 dated 20-9.1995 
S.O. 2727 dated 3.10.1997 
S.O. 2900 dated 28JO. 1997 
S.O, 1027(E) dated 30.11.1998 
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HER fYRTYT UYW 
YffcFvft, 10 YERf, 1999 

yt.sit. 595-—yet ^#YtRtf f'-f. % 

cpqT *TYfr STJJE®* % 5r^*ST 40 % 5RT 5t4?f 
irferri yt mfFr ytY |tt. ter yyty 

it. RZTEPT Y4 11 YYRt, 1999 (^t^) U 
TRT YT YT YYfa YY SiW STYft srfuEiYfr Yt 
errfRjj- yy, yt 44 <Tf?r gr, sfcrfYffYT wren «r 

spj^aft ‘V Y 12,000-1 4,000 T). % YTRETH 4 

WT ifY %rftrt r ZH 1%. YT 5TBT^r OR 5ETU fa^RY 
fHWT YEt1 I 

[wr Yfr- 13015 / 40/9 7-ifi] 

ttr.%. %sm, SftR tTpYT 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 10th February, 1999 

S.O. 595.—In exercise of the powers conferred 
by Article 40 of the Memorandum and Articles of 
Association of Pawan Hans Helicopters Limited, 
the President is pleased to appoint Major General 
A. Natarajan as Chairman-cum-Managing Director, 
Pawan Hans Helicopters Limited in Schedule ‘B’ 
scale of pay of Rs. 12,000-14,000 on deputation 
basis, for a period of five years or till the date of 
his superannuation, whichever event occurs earlier, 
from 11th of January, 1999 (F.N.) 

[No. AV. 13015/40/97-VE1 

S. K. SINGHAL, Under Secy. 

Hf faptff, 15 YERf, 199 9 

YT.W. 5 9 6-—REFR, rmUTT (tET Y 
YflYfr % fan 5pffir) 19 76 Y 

fYPT 10 % ^fiTYfT (4) % SEWET if YTET TTStlYY 
% YEffiTET YRfT TTET foYRT Y XEftYET fEY 

5fJY YT wfijgfYT YEft I, Yft Y 8 0 srfYSRT YU- 
YlfEH 4 YT YPfWTUY W Yf fYYT | :— 

ROT WYtY, TRCf 

[tf. £- 11010 / 1/9 s/'Tr.wr.] 
YE RFf HTTTfHt, YTfT^RY (EWY) 

MINISTRY OF TOURISM 
New Delhi, the 15th February, 1999 

S.O, 59t>,—Tn puisuance of sub-mle (4) of Rule 10 of the 
Official Language (use for official purpose of the union) 
Rule 1976, the Central Government, hereby notifies, the 
following subordinate hotel of I.T.D.C. under Ministry of 
Tourism, the 80 per cent stall whereof, have acquired working 
knowledge of Hindi: 

Hotel Tammu A9iok, Jnmnui. 

[F. No. F-J i0l6( lj/98-O.L 1 
C. B. NARNAULI. Dy. Dir. (O.L.) 
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UYR UaEPT 
(^RIYR f4Yr4) 

(TRT4Nf YTRERT) 

T5 fTAt, 1 YERtt 199 9 

YT.Yf. 59 7-—%E>T 4TYR, TEE! TUT (44 Y 
YlRYto Hqfamr % RT4 a YPT) fYRT 19 76 Y 
fYPT 10(4) Y SEjTRY n UYR 4* MY, 
fspunT % asrrafhY fYdY'druFT fTRrf?rfi3T mmr 

Yt fYYY 80% n 5tfuY YRYltEff H rffdt Yf 
YTTUTOY JIR KTM YT fETT typ^RT qfWYT 

Ydf I I 

UYR TOURY 
YYR 4n3Y 

1. YYR YYNTY YR, 

y^yruy f^iyr, ye sw qfRftyR, yyt 

1. 4EIYR fYTT ^TflfUTT, STEfT 

2 . ^e;yr: Ur n forrqn 

3 . £ERK fijRT STiffY'R, YrrdRy 

4. ^Rl'YR itifrfYiT, f[Tl 

5. ffRWY fRi'-YR (n si I'll n'FsjTqrrj, VUTTT 

6 . fa^STY YCHYTT (fFTpYT U IE ITT), •fTTRT 

7. iffdYei y i^frf'YR, ^ri'wr fafYY 

s. yuRiy ifsOfirtR, ^ri'yr fnf m ifoim, s>'R 
9. spiral y fufYi qfVfiOT, rnri/ 

1 0 . fEl'WR fYTT aiiUY UY'ITWY, ?3 Rt4 

11. ^TflYR fiiRT Hai'aY, igRftY 

12. I'TuAR fjRrr ndaY, . HIT 

13. TRl'YR fYRT '44a Y, YTTTY 

I 4. YRTR YfaYR?r rTR, SEl'tY Y4T, 4Y 
15- YfeYTff cfR, ^rff 

16. TTYET YfUYRt ^TYVq, 0RT 

17. BYT XY^tYR (^PRfhiFT T?PTR), sVR 

18. YT^TTYY 33lffYR (fnfYT), ^TY'YR fhfYT 

19. YIYTTYY (fhfYY), ^TYYR fhfYT 

YYT, 

20. b^frfYR (M4Y), if,5, RCRNR fufY-r 
n'5Y, VmY -11 

21. TWER [YF ?^lffFR, mim 

[4 .i .-1 1 OI 6 / 1 / 99 -R. 4T,] 
WR.if. RTdYTYT, fiRUrY/TRTdm) 
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MINISTRY OF COMMUNIC ATTONS 
(Department of Telecommunications) 

New Delhi, the 1st February, 1999 

S.O. 597,—In pursuance of mle 10(4) of the Official Lan¬ 
guage (use for official purposes of the Onion), rules, 1976 
i ho Central Government hereby notifies following offices under 
the administrative control of Ministry of Communications, 
Department of Telecommunications where of more than 80 
per cent staff have acquired working knowledge of Hindi. 

MINISTRY OF COMMUNICATIONS 
(Wireless Monitoring Organisation) 

1. Dibrugarh 

COM Madhya Hr tide h Telecom Circle, Bhopal 


1291 

tor! «nr-u % tf wet srfsmp'f yt 
T flRTilT % TT-rpifT TTY TlfafYYB 5FT TT TYY 
wsftr httyt srfaYrfY yY dyy wTffi't yt si Yet 
»ll T srfsnrW'Td YY^hf YT RMf +Oll, riirin; 

PTTuff 


cftJTTFT YT TTYTY mT Y^YTYT fiqPlY % SYfi -HTT 

tyt wffinpTfFn yY t^fTYt 

nYfiTb 


rrr.TNTT YRNY ■ Vvrfr - 47 , ]V9p/’T^fT : H l 192n 


1. Distt, Telecom Engineer, Chhatarpur 

2. Distt. Telecom Engineer, Shivpuri 

3. Distt. Telecom Engineer, Shajupur 

4. Distt. Telecom Engineer. Gun a 

5. Director Telecom <Dispatch Installation) Bhopal 

6. Director Telecom (Switching Installation) Bhopal 

7. Superintendent Engineer, Telecom Civil Circle. Jabalpur 
fi. Superintendent Engineer. Telecom Civil Circle, Indore 

9. Superintendent Engineer, Telecom Civil Circle, Raipur 

Id. Telecom Distt. Manager, Eloshenabad, Itnin*>«i 

It. Tcecom Distt. Manager, Khttrgotm v. 

12. Telecom Distt. Manager. Dhar 

13. Telecom Distt. Manager, Rail i«m 

14. Sub-Divisional Officer Telegraph. Asltok Nagar. Guna 

15. Sub-Divisional Officer Telegraph. Guna 

16. Sub-Divisional Officer, Telephone. Guna 

17. Divisional Engineer (Transmission Installation), 

1 ndore 

18. Executive Engineer (Civil) Telocim Civil Division, 

Ratlaam 

19. Executive Engineer (Civil) Telecom Civil Division. 

Indore 

20. Chief Engineer (Civil) Madhya Pradesh. Te'ecom 

Clvl! Division. Bhopal-11. 

21. Distt, Engineer Telecom, ShuhilFol. 

[No. F. HOJfCl '99-C.l .1 
R. D. MASIWAL. Direclor (O.J. ) 


nY off. mr. Per 
gfnY (si^rm) 
EJvrfTrvf nmr -^TfrffftrfFr 

fafaZT vpfY 


UNt o' 

•r-ftfriTfCff TYRYt 

(ifrrr) faM? (Jtyy) 

% 3 T 4 TT TYY STTT TdT TT 

fpri Tri 7 t 4Y FTTff I 


[ffiV-l . 1 0(4)/f)9~-ofI.njr.nTr.] 

Yt. r -T. TYF, YNT Pfriff 

MINISTRY OF STEEL & MINES 

(Dtparmenl ttf Steel) 

New Delhi the 12th February,1999 

S.O. 598 — In excercise of the powers conferred by 
section 3 of the public premises (Eviction of Un¬ 
authorised Occupants) Act, 1971(40 of 1971) the 
Central Government hereby appoints the 

officer mentioned in column(l) of the Table below', 
being an Officer equivalent to the rank of gazetted 
officer of (he Government, to be estate officer for 
the purposes of the said Act, who shall exercise the 
powers conferred and perform the duties imposed 
on estate officer by or under the said Act, within 
the local omits of his jurisdiction in respect of the 
public premises specifed in column (2) of the 
Table, namely:- 

Table 


S*YPT sfk ’TTY rvaraT 
(tCTFT fafUTl) 


Address and designation Categories of the pub- 
of the Officer lie premises and local 

limits of jurisdiction 


fit ftFfj, 1 2 YTYfY ; 1999 


0 ) 


( 2 ) 


YT.3TT.5 9 8-—TRTTA FITY ( TTS Tf v JYY wfa- 

Nrfrra'T yT 7 ft) srfsrfim, 1971 (1971 tt 
40 ) yY mrr 3 sra tyy srfYm yt ttiYtyty 

YTYTT ifN ft TTRmfY Y TTTDT ( 1) R 

Y^IY ilfHYTfY TT '-ft 4TTY RTYTT Y TTTTfYY 
4?fvJYFT % TT Y YYT/-T VfUYTfr ft, 3YY WfapTYR 
% THY-TYY % f%Y YPTTT XTfYYrU fhqYff YTift £ 
3|Y TtTfi FriY YTTYt % TTT'ff ( 2 ) fi fh edVr 


Sh.N.R.Pillai, Manager 
(Administration), 
Metallurgical and 
Engineering Consultants 
(India) Limited, Ranchi. 


All premises belonging 
to or taken on lease by 
Metallurgical and 
Engineering Consulants 
(India) Limited in Ranchi 


[Ftie No. J0(4)/99-HSM] 
D.N. BANS AT., Under Secy. 
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fNSITVT SIR fefefefe ifeim* 

(fWR SlV fefefrfe ftniTT) 
faafe, i o a T^rCr, 1999 

TT.ffT. 5 99 — 9 R ffenT % ffeR 4 5 

% ^rfefe % s^yrnai t stir aRfen fefa<n % 

RT'FPt ferrfe 4 ?T Rfean 1987 anmaife 

% feanr wfawr arfe gn ffeg. tfe srfitrmq n 
\i fear rtt % m fen nfe an feq- fen 5m 
I, ffenfefe?r fern mfe % mfe :— 

R^YRF femf % "4FT 8 9, mfe 2 8-^0, % 

mig ffeafefen mrmrfqcr fear manr, mfa.— 

‘fefe 2 6-Tfe 

R.fa. 31 7 -RTJf-1gfarn am, nrn fear fefe 

sirVI :— 

(1) in fem'f an nnr aRfen fefan 

% Rnfer ffenfe an srfeam ffenr, 1999 ti 

(2) t ffenr m fferfe % srraan fe arm 

fen, aft mfek viRrfe nmw 

% fefen fenm (nfe> 7 TTT ffenm), 
%fefe feta sntfen am fek feaT 
'pr fell fe, fet vnnfe fearn % ht«i 
feir srfaanffeT Ran % fanffecr nrafet 

afenTfVfef % nfetn % fefe snfefef *<T 

k rmrfan ft 1 

( 3 ) q fern trpri fe srrh fe afefe 
fe sign ffrn 1 

n.fe. 3i7-=Rr-2, fenra—?n fferfef 9 
RsT RP fe ?fefe 9 spiral! stffan nfe— 

(ar) “*rrfean” n nffem | ?n ffenft % amfer 
t vrirr srfuanfr % femr an fen-fern 

o 

qRtt tg anjfefe an nanm ; 

(nr) “mfean fe” fe fevmt R? fe fe ngfe 
nnfer nr srrfe fen £ m fer mn nfefe 
fe feffe ffe<TO g-RT fefeffmfemfe; 

(it) “ferffe ffenfe fe nffen f madfe fern 
fe<?i an jRnmr arfe % fer naRarfe vi 1 <fel n 
fesm nr ffemn ht mrrgTffemrr m 
femn ^ ! pt vtr nry^ nfunift nr vtrtt 
% srn nrn f#<n fen ; 

(n) n nffltn % nRsfFn Tfetan 

4' 1 4fe n, %fern 4T nnn fe n»nr 

nTfenn, nt 9 Rrfm Tfeern, vTRcfto nnnq 
% %?STn fnerrnn (nfefRnr fnnmn) % nr«r 
% ferr nfe^TFrnr t, fnn% n 4 nTfrn'n 
fefer % srfer ferrn % ferr^rnfelfeT 
fen m, %, 

(v) "TTRFnrnf'' n nfefe t ns tan nt Jjn 
fern 9(21) (t) (i) fe RfevcrrfferT 1 1 
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nrfe--frnn —fe nfenrrtt qfr nnr t nr ffefna t 
Tn nrtnn *rt %, fern nfeT ferfen fen nvr t, 
t sr«m fe nt mfe fin nt nf T'wfenf n; tt 
nft nw warRr nt % sr«vn fen nr ffefen fen vn 
t at nn aRfe % g'RT ^fT nf ^n- 

nfeanf nt qnnfeprr trtot mum ; 

(n) “nrrn" tr nfeta t, RnFRrFa, nfa m nfe 
nfe qfer, nTtn faftrn ^9 tr narn 
fen w nfe nraT-naT, nr# nr nfer, 
nr Tmnnm: nFsrnRr % mn nra ? fer ^q- 
nr TTiffer ^ ; 

(®) "nmn” n nfetn t taFTn arnTT; 

(n) 9?rn'' n n'Pnta' % m fennr % ntfm 

nrtfenfemrnr nma' nn ferfe % nwtf 
% fernR trV vttrt tr^r ?rt TPTn-nnn 
tt mtr fei rt sr r fe 7 % injrrR mrfan 
ntn srn qfr nfe; 

(sr) '"nfnnrn’’ it nrfern fersrn, nRffrn ntVq 
n nfe-T fcRrrn-q (nfetfen ffernm), 
fefTn, srrtfen tan sfe n’nr mnfenr t, 
nr nRtTn ntfen n nm fear nfemferr 
•rfer ferTTR TjFnw^r sfR nfenfr nfe- 
fer f; 

(n) fefe am ^ fanrn 4?T mnn fennr fe 

an R.fa. 4R' 4 % RTRETT % iTcfer qW 

t, fr “giWaT afera” n nfwtn 

% n? ’jtan afefe ffefe fe an; afenr 
tr3pr nr trt r’.TTr: m fttafr fen % 
nsrfe tt, fena fefer fei nafe, nfe 
■Rrnfssrar fen feT t, fe fefer feffea 
arm ar na aria ir ^rma ^ 1 

TRg aTfe 1 , am 2 , am 3 nr am 4 fenn 
fe am an aife^ fefer fe srfmnfe festa trrr 
ar rrm nrnR fefet fefer fen fe nafn fe nferffer 
I, famR t|t t, m am % feu; anfe 
nrffe rfnfr 1 

tr rt n‘R fe vjngt nRR % vnafen fefwn 
it RrffefRPT fe aw it tot afe ir fe nfe na^t 
fenfe m 'jfemn afefe an rrmnr afet % snfrm 
% fern rrt fe rnnfe, v,fe fe mr fenrofr n vm 

tnr fefer srnfefEmt tt fe | fer it feT fet 

fef fe, m nn fe nanr srrfemfe arrr m afe 
an fear femar fe arr-ffe a sanRq nfer tr feir 

nq-fe ifefer % nrq ir n nar fear arnm : 

TRg an fe fe rm.,? “n” mfqa fe arm 

snfefernr rjRrfe tr rt it fe nf farm: fen an 

nam srFnna fefenrr an nasTna afe ^ fen irrt 
vf ffen ann , i T: 





•VJSagg* y \ . | ’ ■ " ■■ " ‘ 

rrag'rri tat fe-rgf tat n-wftrqr wffeftarm tat 
"^wn frrftsr trqr gt rgf rrta ta sksn, rqrfefer 
tat rqrr % warr qr n ^wr 'jwfswi nn qrqta 
nta rftaqqrf tat fnnrT rqrftarn qrta nta rfaqqrt 
r mtafrqrn tat -grt w ra i' feq tat mrtat; rgf qq- 
rforn mr | WT 'fernr % WGrTT Tf, Pfe rgf 
rqrfern wr rnwr tattat pm f nrr pfEmfetaf 
fefeqmr % .-^TTOTT PT, fedTOT ~ R -n% PT ■ qr 

w qrtat nr tafeqrrfr tat Tnmr tawnr tHt nta 
tafferfet ?r n tarrqwi fgr rn r iRd tat mfet; 

qq*g qg tarfe rgttat n rfaqr rfawferf -tat 
rqpfeim, fermr tak temrrr rmr f qgt skroT 
•<fiT Watff-04 nfe Ji>+i tat wCfe % qfe feavi if, 

rr rfrqkt tat, tat stpj P srfsw |, WP P -tatt 
pfaqrkt P PTpfqqrr ^t wnrrfn fen mm : 

( 2 :) tifeqr f^r*jfiRr" P rfaPr $ feft fejfer 
ftarta arm p rmftr ^nfom -tatatr tak 
qfefaqr 3m flk pOT TOT^PT, . mpfe 
-ptawq -ta tarfar taw (qf^frsTrjr fkrr- 
rr) tat %srr %■ tan; fanr qrrP aft wren 
tat mft t; 

(z) “fPnr” P rfrkr | pm qPf fanr tar 
nrm'taPfPr fekm % ■ pm i atatq T m 'd r 
ta wrtr ft; 

(t) “tar ftarta” ftarta wntn -»rftartam; 
•kwiasn tarr . tawfn rk wnmrr % warr 

t 

,qr >Pn tafta -tat $; 

fe) “m qjjt ’pq 3n” % wafer wtafaft urr fetat 
■^rr tartar % nr pta $rp nfer gjqr 
rpTsrfta qfta % tairr p%t *n ftan, 
ftarw ^r T^rr 1 1 

w^*w-prafef\ .jro , 0 ^ wrta % ftat rq% 
f»i*T*c. ?f»fftaft ®pt fdqiti -St qr tar a^t 

rnr ^rnrrr i ftar, rrr, n^, qror, ditat, q*i^' 
stk ntaft ^ 1 

(-«r) "rwrft wnrrnr'’ ^r (ptafcr ^ tar 
wtarn ftrta' -nr r rataw r^ta 
qft rrqtarta ft; 

(r) “wn-tarfar" r tartar t tatrrd rrrrr 
r tatfr pair -^rrr tar m taw ^tarr § 
tatat rtaw qntatartat wtawtan - tak ^rrta 
rawtar ta^r (Kra % rtar^tar fR rtata- 
fTOT w tatartar tatr 'ftatat r ww wrtar 

421 GI/99 —2 


ttt. tar?r # ftatat rf rr tatataftar ta 
ntat 

(tr) taantat % tatar r "CTtar” r tar¬ 
tar I tarra qr tar-ta^r ftawi ■ r. ta. 
31 ?-«rrsr-'4 % ■ ^Ttataf % -tatar qw 1 

r.fr. 317 -rwr- 3 . tar tak qtar tat rrtar 
qmm tar rfsrtatMf tat mtaf ^r tat ~trv ta 
f?wr %r ' |:— ( 1 ) ftatat rfmtat tar sr ttanft ta 
rtatar kra ntaftar r^t ftarr ^ta tata wfarkt 
tat qrfr rr tata taft tat ftrfta ^r, tat q^ta % ^t 
i3tat ETTFrrr qr fmr rkfer ftan wr wqr | wr 
rrr fr tan frnta rnttar r fen nr; 

qng rf fe rf dqtwr q^i nr r^t ffer njt 
qfe tart q?tat fetat nrnnr fm fer nr nnftqr 
qrmq ta ntarr % rr^rraqr ta mt-mr ftam 
nr ^ 1 1 

( 2) wgt fnrtat ta rrffe pitafarr ym fe f Wr t 
ta rftrtafe *rtat mta % ftarrf'mrta 

t, t ftarrf ta trqr nr % tafer fenr ta % orr ^tat 
mferr nr 1 

( 3 ) tata nr fnrr ( 2 ) gra mtaferr fqnw 
ruffed rft fen nn tat fqqnrr nfe ta ftanr 
qq ntanr kft rrfe tat mfer qr fen' gn 
tot rfen tatr rfta ftanr nft n?q ta ^ tat nrta 
% raqr spx rrtanr ‘rn fe ftatanp ftaltafenr «p^, 
kft rrfta tat mfer qq taf fen gw tot mm 1 

(4) rgt qrtat rtq qfe tattat tatafe tok ta 
rtatr ftatatfnr | wgt ^r fmtat ta wftr nrta ta 
nrqr % fmr ta wtanr -ta gqr qr rrtar w taftanr 
fen d 1 '’/it 1 

( 5) rqfenr ( 1 ) r (4) nrr if fetat nrr % 
ftr .§tt ,tat,- 

(qr) rfta nnfrrfq qr qrft n qfta tat tat 
rn frnft % wftr fenr n wtaftatat 
tata ^r r, jfrr nr fnrr wr\ q^t ffe 
nft tot qr fentatr wnr nnnnff'qq 
if wtafer fen nn % tat fg qfe n qfet 
tatat tat ftrfr tat, fenrf if r fetat tat 
wtanr ta ; : trf7 nr ta tafer mfer qr 
•tan 1 



\^^Jl^ k S jAmi]E OF rNDIA 1 FEBRUARY 27 1 ‘> 99 /PHALGIJNA 8 . 1920 [Part li—Sic - 3 (ii)l 

v i- T 1T . ' - -aiTTrJ^ ,i j%£i^L 4 rnuu r nm- f i m __ _ _ __ __ ___ t ^ ^ ^ ^ ^ ^ ^ ^ . 

'rrrg jtw >rf qft ?tpt jrrqr (fiji {2) tt^t V tt$ 3 vi 3T9 4^ xrffenriYr 

nfcf 47 T^fr farfr xrt ftnr >ni fY(*T' qqrr rftfr Ff’-q A fqqjq % rrfT % fan ^ 

% ttiyw % ?R*rm q qqq-sr?m famw wrr ?t £ 1 y^r 1 


(*r) 3 t?t Yr trfimft Tffr «nq <r> 'jew fa*mn 
% jj-ftmiq q & sfrr tt^? ^ f^ff % 
sctfR vfn 337 4f> ■qq 3*4 q fqq q 
fapnr 7 rr I r -w sYcT, tqtrm qryfscr fTmr 

nm k, q f*?rrer ’f* %, m 

3 rpr q Ttf qq fawr it q ffqfr ijqr Yl 
qq fspn? % ttsp jtt*t % >fcp- 
<rr Ynr 1 

Gt) ffe fq«r,q 15 < (3?) -tt (w) Y *rcfrq to- 
fom Qwkn qpr> fc<v TT’Tf I m >ttv- 

YPr wr q farm f?r 

sroreq rrifY TT^rfsr 5ft *PTrfar % 
r% fqrrr qqr qqsn srrpqi 1 

*r. fq. 317 —— 4 . *r ( 1 ) 

WREq % qtrt'jpr % fan ffanq fYr.r qq q qi%n 

fan* qq 5r q*rr rr ffamr w im*n q*rcrfq?r 
% ffanq, ■afaYirV faiq qrrqt q ?Sm 3Tfa % 
fqqqqf qrssrrqjq Y fan qrw (fare 1 


qWr 


fqqiq in qifq 

fqfW %• CTfq ffl {PFfPY % 
%j; 3(373 43 533 ff3’ 

4^ wfaqrrY 4:1 srqq 3i qqqfi 
rnffpr -jqqfitqyr 

(>' 

( 2 ) 

rr^r l 

950 *. 3 33, [qqiYsiTl 

31^1.11 

15 0 0 t . q 3:3 f+'^ 970 

q, if ?fS7q ( ‘IRrY^fWT ^ ) 

erfa III 

2 S 0 0 *, q 4?3 [335 ] 5 0 0 T . 

if 3733 (qqflnRi <jif) 

23^3 IV 

3000 F. q 33 2 S 00 

q ('rrq*T'?i 33 ) 

siin Y 

5900 F. q »■*»■ f3 ; 3 3000 

77 , q Tq^qq ('prfTW'iT ) 

zrfq VI 

59 OO f _ ?(Yt -399 wftSTT 
(Tqr^Tur ^|t) 


q. fq. 3 17 —iqq— 5 . STfETiq % fan srTO:— 

(i) fqqpr %qwi ^nfar %»n^ 2 q % fan wr^»q 
qfa-T mum wru qqfqq fq^w Yr nqi qiq «V 
r'rfq ir qsn p^fr qmq T-p%q qrnjf Yr qq fqfqn 
*T*fsF fq'rqip fafafesr wr 1 fkfm fhw w. fq. 

3 1 7—yst— 4 Y qqr qiffpq =nfq Y mqiq 

% faq qqtaq q;Yr t Yitt i qifbn qYi q 
TWTfT qffqrqT q?r =^4 qfird YPfr 1 

qifrzq ST.fq. 317—^q—e <T q«lT qqqfqq^fwqi 
YVqrfPrf ^qTqp- tt a-^frwf spfr r rnfrr^: ftnr 
TTTpff 1 

(2) qqr qfsrqipi Yr *mntq qqqq qV 
Iqq qYc' Y^rr qmrWq- qr wifm %qq 
Tift qnqpTT qrofor qf’sror % %vsftq 
fqtmrq ( qf^Yspn iqqir^-rr) ir jprq fq^fqq ^t 
« nqFT- r nr q^ ?prr c[*ft Yqr 

•qrrq % qq *ri<f YYterr qarfacr fqTrrq; Yrfzrfp'T 
sttht q qrqr *n%Rr qr» >rYqi i 

w. fq. 317 —*pq—6. fqirrqf vr qrsrznr :— 

qq ffprm A "Wi* ^firr % fffqni', fqfm «rpfl 
^ TT qfftjq fq^W3)TT qfqqtq v«T 
Vt, 4ft *T. fq. 3 1 7—Y5T— 1 1 Y TOHt ^ ir^Pr 

qq jifq % worrer *rr qfrf^r qTpr-TT & ifp nf? 

sr>>tqq ^ fnr ?>?fr Yt gr> 

qq srfq Y fqqr fqrm- qq I m qT^i 

%fqsrm q ^ Yr iTftifT«rm 

fqtqfrffiqA wf Y RTt |7 ffRl 

iT'Trrrr, Jiurtq :-■— 

(i) irsftfq fnYw itY 43 fqrrY fqn 

q? <nq S, qqq YBfqr rifr qr fqurm 
-r#i t«tt; 

(ii) q^'ta-q fqY-iqp fv41 qrqaq- Y, f>i# 

f~rn *1. fq 317—^—-1 Y ?TJH 

HT? £, im YR % ?TpTT % frfPT TT 
TftVTT Sfrrq Y fair ff^BT 3ffr 

(iii) qq'fuq fq^jpp fq.Yi »;rtw grm n'fY Y 
fq=mr Y irraY-T ?, Nt a T 4qr ^<q r 
riqr fqqm ^i«r%3 qYqT sir eriq 
3 Yr% I fqqqrr fqr TrrYqv YffY F-ffTwfr 
qffqqr 3 319TT tr j^r, fqw rt 

>PPf qrq'T 23^T II % <PRT T t I 



(it)] trriOTTTTr3n?r:^cr 27 , 1 9^9/W^n 8 , 1920 , 1295- 


( 2 ) w'facr fkkw, xrfffTPft jRfan^ 

t ? ifr q%rr sfk ijqqfr qqt rr% q %feq+ fkm 
in «rrfn , ft qFTfkfaqi *f ipt 21% % ftnrcr % *fkr 
^ <rr% srr farre, fiwS k flfaqkT 

TT wfa*fm I, *fkqfV WfotVlft % Wftf *Tk 
qtT<rt f% 3r%% %q skfaq t,'qkfkr q- T qkm 

q. fq. 317-^-7. 3 n«r-r:--(i) 

jq- fqkw ( -5rf,fwqr qqm >kfr ) VP 3** 37TT 

srfy srpqqf k tffpvrfkrf %fam qqfaq fkmi *rrcfkr 

fop -3ft q%T fork fam *TT. fa. 317—jpn-2 
5TTT SPJflfk STTSkcft ffRT % JTP?ff 1 

qft ?qir qklf m qr xrfsrqkr q£r apr t^ $ 
eft t q*fqq 3T% kleffoT 9T % qifjfTq 
sqfaef qff sq sra q>- crr 4 fcT fop qr s^Sf fa 
qfc ^qq wftjqqfkff if folft % 5.TTT qfaflk % 
fqtr s^fwq /tm ef: rffo t%T %% ^rTT IT 
kt qrrk •tt %t 1 

( 2 ) zk faqqr if wvqfasi foqt w f jtj 
|q 7fV fq iqfo fa q qq'f far kfkr fqktqr s!tj tw 
qrnFrr, «wk 

(i) fq*rrfoq qfcqr »rk pqrrq qf ?HT qfy. 
arrfkff % fom m<e * f i k *;fkm qfqiikt 

t 

W, flft 

(ii) ^f*Weit ^r fakf fq^qffafaq qifavkr 

qqrfw ?m, 3pm :— 

qijTW q^r qfw, fofa?qq nfsmk, SWlfn^PT, 
fafarq fqsriqq, qfkmrqr fkmjq, vrrkk q4kq, 
JpOTT qfattffa ^IW PPSiT 'kklfa srfkkq qfkprfa 
farfkr |y w47, qrq qfamk krer mrr qtw %qT 
qftrqkf wt*r qsn w wrm 

'qftnTtfr , q’n« T wrv, ^\Pn qq fqvfr 3 % 

l^l’fqT quip: qqq, qfjqnq^ ' r^sp 

vP qqi^r' 1 

w*rfwq f%siq. q| pf'Tfw^i q;%T f¥ qq%r 
qf%: snqq k % q%?i #«rr % fqp 

fwff w ^tr farqi qm k qfq timr k wk m 
3T% ^ kqw k km, qqkr q?ft k 1 

’rqkkrnq—■«¥ (i)«>— 

(qr) "fqqif^q qfj?m kirqkr'' q qf'sraq f, 
n.Efr qffqr lifjqnfr k fqqifer ki^T 
^ k ^ krr farm mk qfq q 
EqrfqTr q|r % , m k ; 

(qr) “uro-. qf^vTT ^fiqqrkr'' fr irfqaF f, 
^»f)i rnkfr srfkfnk % kerkq qfmr 
vfitTTii qr'i k 1 


(3) ^ ^ff q kf TfR qTH fwFff qft qreqx 

kk rrfqr qrr ^triT-q vrr-n k ^T^m- 

qqq qr fartn irnrqT 1 

( 4 ) fqqq a; Hcfk fqqim % mkzn r 
kra qr=s qfvrqrrfkr €, ^rvrf^ 3^qr qrr yn-jpn 
fqnrfkfTffq kfq t kqr 'snp<q, srqrq : — 

(qr) qf|?rr %Hqrrftkf v w <r, m ^f%w 
qkt^r % ?rmTT qr krrm n;?rr 511 % 
wfyqrkr 3ir yrff frqw % jiw %%rr 
qm fir ^rr=rr k, \ 

(s’) ^f%qr tf Tq qktg 't iqrxrrr qr f^fr 
t%t qk«r qfmt'r iw k qqfsq 
-rTETf«»jqt kn qr?qrr kre^ ftip 

"31T ’qiqqq % fkp Tfkqk if ftRTT fqqrr 
■>mTT f. 1 

(5) qfer+'kr tw ^ it fqqrn fu^i % 
fm_ ^ ?raq k tmk fqiq- ct% if ffif 

fara% # v. k. 31 7 -TTr 4 % Traferf % 'qrffq 

wqk S 1 ?T4Tk q? qq'kr ^ srfuqnfkff % etp]; 

■sfr q^t k 31 % II % fqqTfT k j^r 
t 1 

(e) flrsffnq f%w q? ^ffrfkRT kkT fk 
Tnk kk Tpr^nffr q% qr qnf : 

qik^'q qifqiTTT eh^pp: %5i^ft qrq% kk f-kknr 
qypR am fprq-4Tqq qq qqiqufifyH etkkr 
2 5-1 1-87 % *. ?r. ti. 12035/lo/s 4-^7T—II, 

3PJ Tmft km; mm qrkfr % irptr kqrq- 
qr^rm 4 k ^ 1 

( 7 ) ?kfaeT kt m-q ^nrfr knimt % 

qqk% % kt, krq% gqlkiffr kw % qr^rtprq 
mk ~n? tto k kp kk/q t yfqqnf frqkr 

Tffeft $, eft 3irq I, II kk ill fqqiyi if k srfkmrrr 

ir ^fsq? rntTcr k m$r qqwf % % q^qzpRT 

fqqkff kt wkfcr qrr kkr: 

qpg q? qnkq qq wtqrqT *> mfxq qwr 
k vrrefk qqsrq % f%f if ijq q*rq mTqwrqi qqk 
snrf wk kifaq fqkrqr, qfq qq kqi qq^ qr, 
tfit qTqqq' % rq >pt q%qr 1 

(s) fqqrqr % fqxr ^rk qq qfq'qqr qq qq 
fkqfkfeq ^qr : 

(q^) mKqfq qaremq, %ikq qk q^r qirqfqq, 
qkfkq krm kk %«t qqqfqq sfk kkq 
fqwTqq qkqfqqr fqqrqq, qpkx .qqww 
k qqfqqr; 
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it* fferfa ffemT % nrifen ; 

(n) 3-r^t Rurm ffenifr. iwrffesri 

5f. fir. 317-^r-s. r m 

wk fki ffenit % fin? : —( g mr wFd 
Tpjfkr fferrtr srwssr n stir fi^nr CTfe nr fferm 
wfir ffcir «rnfin ifir ffefer % %t if nprfefe 
rtstt wf?, w fifirffew nwnfr r ^fifeer fin 
art, *t%itt % Krfe/^T Rffenff it, 3% sftr 
w*r TPjfVcr ffemr 3Rnsj fern |, wyif wrt gferr i 
isrsj^rfRT ifir srfcr ffemt % TFjrrn; ngw it wn?nt i 

( 2 ) *rftppnct ir fefin it wnfir fir fferor 

irw t|, rt wyt r nr firfT srt nrrvrr % utr 

vifmr wfifir u: hi? % fin? ferffer firfern 

it gff’ feprr *t ^ WRm t, k^rfETTf fifivm i nfi 

fiit snpT #1 w-iit^nt *rrsifer nr ykn 
*rk fer t<wr ifrit it iRrc«n nr y%^- : 

R?5 ®TT3RR WT'TTft fern it JTTffrffer 3>PT- 

nift n firor qrTT°r fein nri r gfecnpw wwr 
fin?' wfe % M kH ld^ ?ft T? fw 'flTTTT I 

( 3 ) irfir itf fferw w nmir wfer Tf v 
qmrr |. fir ifi *rfiTR?t srffeniT % fin? ^sy ^ 
ft, at ferffer firkin fer srt wcnrYt wfernrit 
itt nfeuft itit kaffir ?t?rt % firfe-wnr ffemr 
4 nri «r- t$j ft hr firir r?, wnjRr wffcrr ft 

■clfifir RTpft % W% ff|3<ii it Mlfid R HTifer 

nfen ■' 

R^ fip firfiicr 4 

ir?. qfkm ^rr | fiw fkrnr ^'jcsrqR 

finin' sjt, f% ^ fir%r ^r^rffir qrfir qn ^fimr 
iqk^r fi4r ^rt fm* nx fir finrw wmcffir Tr?5Tr 
% «fOTTfV %5nffir %fin? sfiknr |, ^ 
yrfifi qfi ?rnfij ^ >rr? % 4kr smk vx 

kT 1 

(4) qfir fir^T firfiifk rrk % firyrrr % fin? 

(n^fer «fir tt^wt iriffrf ?rrt7n'’^ ^ ?r 
^ fim fifirw w trfimft ^Ysrwfer fkrr 
qrn?nT ?ft ?rn% %fin? git 

Jr | sffi: it fion.dr ^rfr %fir^ro 

«ptc qrkl spTT*^ |ifinr iqrkn ^eydr st^t qfi 
SRftan git if rjycsyT spy if w vri . % ?rsftrr i^r 

fiftrT 'srrgirr fir ^ Trfir^rft rm^srit 

«F7fi Tnn | ^r^fir figr irnfira- 

<pr fifintr ^3it finrfirT ukt qr^rit ^nifsa- *frr 
fkrr 'unrr t 1 


•5f: fir.-3.i7-w*e; mfai - in sfirtfr it 

fm Kft wrr fwHT mifi ®r stt^jt:— (1) krar firiw 
#nftmYt‘ %- q^ nfoinfc Tr ^ft ^'fir^rfiar It 
it ?rrtrR w w tr ^#r»rr 

it n^prYt fiRW i wVifir if | ^rfyaifinn 
qT irwr fin|TT ^fir | irr ?i ! »5iTr irur-finjfir %rrr 
| m % nrarr tx ?m-firfTT ??fiT t *rr 

iw % ^kR itt 3TRT it fknfitfirTr nif i Trrffir 

ffiTT, 5|nfg :— 

(i) fim mfm/mifT ?n finrif i ^rfnr k-rw 
i mifiiT %-fin?. 'Tiff: HTwrt v4^ rrt t rfm 1 

?'Tr { ffir<«i: —w ir' % irifinr i fin? fair g?prr 
nfgqrrrt nr wrfinr nrr iifit fimrr % srrinr i 
fin? qm ttfitt qrn?in, nrfff w fffeqrTff it it?it 
^ nr i '4tcTT ftrtft qrsr wirfinr if firtfififf 

t 1 

(ii) nfi q? im-finjn qfif trftnmnft i 
nw fir^fir it fi gi vn- 
fi j nq iftq nt qn fimaT t^ttt Tfr ft; 
fira% spnifiT rry Trftmiit it 
imfinTfir ikqr^pRrr'i mm tR irafT- 
fnjftr it 11 rjy yfffy i ikm ^5 intm 
firW 'HTfr q pTcTt t^t ft wtt sti^itt «Pi 
%h^zh gf-ifi^d ifin? iH it irqrpT 
firmn irt firm if 'rftfnqfir if qff 
finrr ^mriiT, qfq ^ fi fiprr wr $ 1 


(iiir) qfi krr firijfir, frwi iffifir 'fffavn# 

it 4 ffT*fiT^fir if. it i 

gi. fffir M it smfsr- i itar. ttopitY 
iw if, g?rit firgfnr ^t nY |- nr ^tt nfer- 
TTTTt it ^r-finjfin it dkt«r- it ^ #r 
qi-, it iRftr i- itffr %irr-finjTT : ?fir tot- 
srfsmtt it tdTcft iTirnr r WHicrTT 
?t qqr | it ^ crrTtff firrrit qn w jtiptt 
few ffen wr nr m ?ffif qfif 

wfenrft it ktRft i smumi R firnTfirfer 

finn iRT ®TT, 3 ?TT kj' (li) if STWTift inft 
yi 4 % % ffntww i fin? ffig ?nfkr 

fMt 1 

(iv) fen ffefrt ^firqfir wfimrrt'nr 

i farft r kmft % wwr r 

nRrr itt ^ ft^ 1 

(v) ^ wRiq % urn fi ww qrar wrfinr/ 
fkfetTt it wtCTtqrwk CTft II ffemff 
i fef? qra %, fipff qrft ifeTmr r Rfe 
] tfix ktq II i fifipfrirrifife fir? wnR 
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qfa fltfaq/ffaf'fp Tt ■ . ^fat rrwfat 
qqr ■ qrfq ' ^ft-r • qr: frTm nfafar faqr 
qrqqr i 

vi) fmfaf nfafeft fq" ff • t qfa qra ifarfar 

% fa%T W '|T 7 ,lTp' faf^T tJ^Cf ij 
-faff fafaffr fT qq: 7 ,-faqq“ VPI/T -faqr i 
q% ft i jifar qqt m qft to ft ft, 
5fW W Stfaqq f faq qTR q^ff gfat 3T=r 
qq*- ff ?qpt^cT ftq, qqqrrft jpm srV 
npq qqqq ft Hnrr-BriR r n r ptf ftf fr, 
qfaftf f xpqr qjff to faq qif t i 

(2) fsffsrq fifaqr farfafafa qr-rm qq rqq 
srftrerrfr qr qqf q^^r to fti ?nmr an faq/f to/ 
^rr qfa/i 1 Offa faTOfan q frfar ft, fam 
9 ir' 0 f<T ffwqn % fafqfasq q^q/qfqwqr ft 
TOrffacr ft arrq fit afw qqm % far fq-qroqT % 
faq. OT-m T'C mtt ffq w ?iffaff f fqfer 
srfrnffRtcTT .Wff ft, ffa ipm fafaniT nfaTOft, 
qpffa mvw/f^wr . fafapqr faiTOft/pivTq qf q 
qi qf ^ fafafir qft rrq T{ % qq% faq qq;far-T 
farm "ft aqqror TOTO mapTO %, ^ 3 ffajq faqfa ff 
farofarr f tmrpr t< faqr qrft % nfaro to: ffaT 
aft' ffarrq % qfaqr rnfq f tot qfrfa'r f qrq 
irik'T f srffajr qff ffar 1 

faror : fa ffanr f spfrspT % faq f=r<q fm qfa 
mfrfro f^FTRcrr ft wj farror fro roq to 
ffarft to tftfiffir'?Wt fk wq ffa/fm ft ^ 
faqfaq arfaqroTff ffarf arfa -faf sm ^--j 
W fq q^-r/qfq ^fr? ^ ?ftf*Rr fWt 1 

qctf qqn^T % fqrr Friqr q? wri'sh' qfqfq 
fq^pp ■tftr htt 

f*w tt to ftr%fir?r ?r ^rfiwrfwf 
?>tt. 1 

.srifijsprftiff w frfip^R ffrqiR^r 
c r, TTir-frq- % "r-c. ^‘qnc f^T ^r^rr 1 

3%. w^i tfr .RITn'TR STT^TT nft ft ’Frit. t% 73^1 
TFT *rk f^r^TT faF ft Sifaf I 

(i) PR V TO PrfHiR qft ffa 5TTF k 4-R q 
wr trap sit # 3 ^ fti-ft <rr»: fapr qrft % 
vrfsq % fan jsrfa^fr qp pro Ft 1 

cit ’ srrtsqTi q;t faqfa irrafq 

qfafa JTTT vfFPR rrT farrr qffa 

f, tFW T.q *T srH . wrfiRPW * 5 T ff 
faffRqtr 'f?r -^FT e r f Ri s nFt' 1 ^ntsfaT 
fr, fa-qqn fa-rr MR r r xfT'-R:q *l- faw T.'-j^t 
^t •■qrfr f, gi'r iqfa xififaft ft srrfat ir 


PTftR nt 3 ttop: rir<rfwT m Rnfar' aftr- 
q^ qr wft pqnrrft r 

(ii) irqfa-—srrfsq' ' qfqfq % fafaqqq' 
qf fqp? fqrtft 3,'fr^r m fafqrqq q^r qf- 
5FP 3TTT faqr arrcrqr 3m: qrw' #' 

Tttqq fafasqq qfqq -qTqr RTTr-qi i 

(iii) qfc qrtf srftq q^T qqVq §ttt qqfarp 
qrr it RTcft t ft q^FPi' qiq ft FT? qif^q 
qfqfct jixr T-f iw f faqq qfaqqr qrr 

qrq~TT q-nrsrj; fsrrcrr ^qr m, qqftfaq 

ffaq qrq % ftq f ffa faqr qqrqr 1 

(iv) rr qfrq r if qfa-fq i fan fqqrqfai. % 
*mTK q^ faqiq w-rm-i • ft jq-p? 
qrfqq q. r ix < \ ) Ft fafa-r a q r t r qfr f 
qq q" Btrffeq fqrq.r RTrrqT I 

(v) faqr qrft % qraiT q- faq -rq fa ft wijfaqfa, 

TTfafim faq qfa qr- *fa'faq srfjqTfar 
qq -frq faqr qfat f fafifr f srpfatr f 
!fq qfa p JT f(ft f tfai fatT' srrqm 1 
qqifa if qiqff f qwrft qffa f 
srrqr q^ifa-q q-^ ^ qrfarq qfafa 

q : fi ft 'jq-ftfaq qr-fa qrr faftrsqq qrqv 
% qfa qq qfrq ft fa-it qfat %■ cp- 
faqrq qq: qrfafaf faqr Rrqqr 1 

(vi) ff qTW 1 ' f qqT faqT qRf qfaaq jt? 
■qifqq qfafa itm fqq favi vri tt farq 

C\ - <j 

qmrffa ^faqq f^ft f T arft'i f 
fTO % vftcfX qfa faqr ’FIT §, qfasq 
qfa-fa 5,1 qr 5: ft *rciffa qq 

qqrfaffqrq faqr RTqqr ffa ?q qqfaT f 
qrfa ft ^ftfqq qftwr ^ft i ^rr faqr 
qrqqr f^rfa qrqff f fa rt qfat f vfa?>; 
f faq qq«i qrrr-r qfat qfaftq-faqr ^ 
qqrft q qfaqfar ^'r qf »f iq'tx qffafaq 
qfaf?ffaqt f faqr qfat wrfaqq ?qrqf<m 
q fr 1 

(j) fxqq ?ftf to qfaqr ftmr fqqro fa«f- 
f'farqq f qrp-q faqr qfat f qrqrq m Ffarq f fan 
mxfaq fam (qr) wfaqq qf qrfaqrp:''" % faqra' 

fsrfr ft fan ■-f , qffr afr nqPqqq ( 1 ) & ^fan 
qqqff f n^qp: q*vrfa fqr f qfaqrfqqr qpq q;^ 
qrq fqr ^ qr fa^qr arrarq qt fqr fa^ffa f qr f; 
qr qprrrff #qr f frqpr m.snqr? ffa(^)faFqKfTq 
vnarfr qq q?r nfaqnf: qr qqf. qfq, ft fri 
(R{: r faqr qp" .f nfaxq f fax mqp r i n-rfrrf f 
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pfafa gV 3 ,P fftcr £) ( 2) '> TT^m %faT 5 P: 

w-f pfa/fanfa ?j r pk/unfafqq: frwT 4 fafq 

I I Eg 5 TPPTW 5 l 4 % qtffa faqi f% fq JPFP 

m't'Vh f-TTr^fr fa qrar ffarr qpfr % apfap % frq 

STfft'tT! fait 4 fatfa fa 4PTT 4 fafa: far fafa I 

qfi faf ftfTf qrfa TEtr-r ^tf-jTT far ^ fa q? 
STTPfVfq ffaH EPTRar qfa t qfaq qrfaq % ffa 
q*rr qpqqr i 

(fa ^rfr far aqfaMq srqqrfj % 

faqlfpfa % VMffl % 5 flT 5 m % qfaj 4 wpfeq, 
44 qnfarfpqf ar qrtprrfafa % ffafr w«r qfa fa 
Trrfr fvq -tit afafa fa 4far qv faTP far 

fat % wfaq fa fl-rspT irpr wmhit r p- 

fa Ufa, f%q qfa4 I 

(5) MTaffTvT faq fa 4 <fa ffa(W % £f|q qq 
nww vp 4 % faq ffar qfa % arfaq > ffa 
wf^TT aprfa fro: far t $m irtkvrfr sipr faq 
Tffa ifTTt jO'qfJWi fa WTR 4 P<7T TfaFT I qfa 
q'ffa ffat qrfr qqjfpfa % fa fa.q% faq tt* a-rf 
% faqp wrfaq qfa fan wf £, q 4 4 qq q7 ; rafjr‘a‘-jr 
m, Ok fat fa, Ht tt Jiqfu % ktm fan m: %*, 
srrcfeq fw srfa nfa favrn %■ ptw vr swq 
5 p 4 a faq 4 <ffi fan nrqrr 1 

(6) far nfavtfpfa fa, farfa far qrt 
nrfa*r fa qqjrr fa qf £, gq% ?.v 4 rr«r fa far 
vt farm fqqi ^rcntT i faa srfa f%q ? r q 5 nffain 

Wq# -T)v; •FTTtf t fifiTRI n -? fT qTc'vT 

+-rq t WIT. T ?G’I II % fTnrfi % rarr ^• 7T .- 
I, fann *tA t otutt it ?rfq II, Owra Putt Tr^rr 
sitq II fqamf ^ q^fEr'i *r> a> tt zifr 
f*fw % Pro; qqiq q fjprr qrfr % qmir qr q r fq II 
fqqnT ftraT qfqqi 1 

a", fa. ;{ 1 7-TT ! 0 . qr Tyqiqqr qfr 

qwfFffq et !pf!^fa t qfafeq fatrm qp" 

^fa^iq qpq qPr ?r*rqT7T :—( 1 ) qf? ■qfenRfr qre 
fw % iflTE faqrq wfaTT tt fatqrp, q^'r qp-r & 
qT t qqqqj; qfan % qq q?Vjnfai % qr5 

faq T '41 ?P' pq faTTE qrf *PiPT q$f P ^ 
qt ** jut qrasq % faq qfaqq qq T prT >pfa 
qfV Tirfrer 4 ft q 4 Ot qqfa t faq qrq qfa 
ffaT 1 

( 2 ) qfa Tti qfaTfaT Pt farq pfaq k 
fwe tt qfEnffa qn: TsJT |;p% w qrfq qq faq^, 
fTq qs faqq 317-q^-i aq 3i7-qwr-6(iii) 

% <nffa qr?r ^ qr fqqr faq pqq pf faqqr 7. 
fftffa 5 ?fafafrqr t, wrq'ferfaqi ?pi £ q ( sr^, 
fqq farpT itett J pqq qfaqq qi fliqqq tj 
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5 i. fa. 317-q^-n. 5 raffa fafw far 
■qrqftq ufareq q $ sffa ?rfa qrfawm ^ faq 
Iwfat wqfa :— ( 1 ) qpfa* Tpr nrffar % qqfal 
faqr fafar qq qf’-Pfrpt jpct falT? faqr ^rrerr ? 
5 f)T q^ q^ q*nfa q|!n arr OT,— 

(T) ■qfqqfat qTT-smfaq 4 «ffa«q qq q^r 
K|> F 1 ETT pqfa qr^TE Pqfaqq ( 2 ) 
«p 5fafa ?i?pq rqqrqHI qqfq wrq q?T 
?t 'Jrrfft; 

(qr) qqfaq faiffirsm p?? q?i fwr ^riviT 
| an ?q faqqif % f%m qq4q % qfafa 
fiwr garr q^r q*mT ^TqT g ; 

(q) flfaqqft 9ITT qg 5T*qfqrT q?ff fa^TT PUTT 

\\ qi 

(q) srifapfat faqrq fa 5ifaqm 4 qfa ^q-qq 
I i 

( 2 ) ^qfaqq ( 3 ) % 5i4fa pgq gq wfavrtV fa 
wfaffa faw fapq qirlY % pqwr 1 4 fafafw 
qEqfalr 4 4 fofa % tp ppi^ pq*q 2 4 
fa q^Tfa qfaffafa 4 fafafa^p wqfa % faq par 
^t afarr qp?5 Tg qq ^nffa faqw 5if4qnfa 
qr 75% ^crq % qqpq't % 5?mfaqr qqfa % far, 
fat faq fa 1 

ETPfa 

qpqip^ fq«rrq % qfiraTP'q % 

faq 5 T^flq 5 nifa 

1 2 

( 1 ) tow, q^ftr qr farr 

4 PPETT ptet, fart fa 

Tfafar fa 5T^fa % faqr 

*raTfaf^r 5 i 4 ,qffafq 1 qqr mq 


STfOTIT % TFTT PP 5^*11 fa 5T 5%fa fa qg 

fqtqfaPa'i -T-'f qp ifaq qfafip fqqra 4 phi 

■^, 5Tfafq 

(■p) nqr qfqqqfr p'sqqp % fqarpq % 

5 nqpq % faq PTPfaq T)T 3 TTPr fa 4 fa 
cirfar 4 rj: qpr faT % f4q ^q4 
Efapq tf qrq qgf gnrr ; 

{h ) pffmq fqqrq fa qfqsrtfaq qrfa gq -jq4 
far fa?rf r n fan? qurfpq fa ^rqfa faqrr 
t 4 far fqqq 45V t vifm nq swr 
m leifpq n qp’Trfqq qfqqiq fa q pet 4?i4 
vpet qqqr m fa Tfa wA % qfaqfa, 
% fqqrq % 44a 4 4fa wrffa qfar 
| iq4 4 fa fa -pwr fa i 



kiro n-^rrs (-ii)j 
( 2 ) Itrt faRfa rt rrttot 


TT w Tt tfm: w# J 7 ,; pss/>jfpiir,p^ip jq 


RTRT-R SPJfffro q^R sr? 

TO rtr sik str_- 

5) far R^T % TOrIT RT 
irk TO rtr i 


= S= 1 ill < SB . j l- .rrs^v 

•tTO: Rkg Rf fro TOTOt 

TOR bTO S: RTR 
R r^to TO totTO £ 
TO B: RTR q?T RRTfTO 


( 3 ) ’tm'fcft TOt RR1. PTT^ RTR 

( 4 ) rTrtr trtr It rtrt TO to 
TRTR «f?T TORTdTO 

( 5 ) rtottr Jr froTO rrri TO tor 

TOTRfaR TOt TRlRld'R 

(fi) rrr It fer?vr #ror TO TO tor 

fat? RfRTR 'TO 

( 7 ) rttr Hr rtrtTO t*r- rtt tor 
TORT?) TO RTTR TO 
rtstt fTOTO totr to 

RTORRTTO 


TT TO TOTOTR B,jfy TO 
3TTR TO rtTOri R Rfc 
TOT fi ,TO RTfRT | TO 
rrTO frorrft TO hr 
TT^R TOTO TO RT- 
TOTOr RTRTR WTRfcr 
ftpTO TO R%RT 1 

(12 ) RTTR % TOTO TOTOTOr- sMTOTOTO TO TOtfa 

fTO % fro, frog b: tor 

TO TOTOr TOff | 


( 13 ) 


KfTO?TOR TORTO TO 


Bjft rTY q<t rTOTO 


( 8 ) ^ (TO Rto fTOjfTO b£t TO stTOTO TO fTO?, 
<TOT TO Rf fTOg ROT RTR TO RftiT 
v$ TOrtrt bA TOT 1 
WTOTOr wfr, sqfTO 
Bjft TO RSRTOT B 5 > TO 
(PflTO) 

( 9) RRfTO B : |t RRfTO sft RRftl % 

fro. RTO TOR R®k Rf 
RRf« TO fan TO rTr 
RTR TO RfWR R f t ( 

(10) TOT fRRR 86 % RtflR ^ RTO ffa|fa ^T TOR 

TO TO TO ^*T fa^ft! TO *rft)RRR 180 fTO 

BgV TO £>>OT TO Rf TOk ROT TOTIRT TO TO T 

VjgT TO TOTO W<1 TOR % RRfR TfTOgn, 

RTOP, RT RR fRRR ftlRR RTO fRRfll 
5 6(TO) % TOftR RTO TOR R Rg?IR RRfR 
fR^R % TTT TO Rf RftRfRR ^ *JR 3(VlR 

rtoPtot bvt 1 rtot to to! 7to 

wRfa % fro. 1 

(11) TORT R TO TOTR (v) Rfc RftlTOk 

% TOpTT RWTR W£t RRRTt TOPTOlT RT R*N RT 

RTTOR % wftiTOR R 
?,J RT SfKRRR Tt 
RRR RRfH % fRT) | 

(«) RfT RfHRTpT % 
RfaRtR if RTOtT 
urtoA rTt TOOT RT 
TOTOR | TO ROTTOT 
%}\ TO SOTfe % fen. 
fTTO B: RTR R RftlT 


( 14 ) RftTMR % fRR RFtnR nflTOSm ^,iy RRfR 
to: % fm». 1 

RRtflWTOT I —R^T TORT i| TTORrRTOI TO fa?R 
im Jr fRRfy wfuTOft <py ^ r\t ^y TOaO ^ y\r 
RR TO, TORfaR R Irro RRR TO^ ^ RRTO OTRtR 
rttrt $ sir rt (iv), (v). (vi) Rk (vii) 
r RfkrftiR RRfg % ftr?, to B^y & RRfa % ftro,, 

R> tfy TOftjTO Bt, kTOR Riy ROTT RRSTT ^ TO R%*fy I 

TW'kOTT II— -JRR RTOT R fRRW ItTO TO OTTRt- 

TT'iI TO RTRR fWT RR wfeTOTl TO fOTT RTTO I Rt 
fip RpT R Cl ^ TO! | Rt RR^kOTT % RSkT *V 
3IR RRfB qCT RTO1RT T>lT TOfPT % Rky TOR siR 
TOkq R rT TOPqy I 

(3) ^?T fRRTROTfTOTR ( 2 ) % Rqkf qfTORTfRR 

■drfkT fTOTT TORT % TT RTRSR TOTT1R kTOTOfy RRf«TO 
TR R Rl fTO % RR RTO gRT RRflT RIR,qT TOT RTO 

fTO IRTOT RRTpR TO RTOR RfaTOTk R1R TORt-TR R 
RTO q^R: RTTR R OT I 

(4) TOTt RfGTOky fRRT RRR Rk RrI ^ f^fTO- 
TOk Rft TO t. R? TOrfRTOR r( 2 ) % RfR TOf RR’fT 
Jr RR (xiii) TO RBtRfVTORR TO RTf-TOTO RRTO fRTOR 
sfkiTfTR TOT R%RT ■ 

TOTg Rf TOR fTO TOT RR fRTOR 4\ R^ilfTO TOtR 
RTOR ^R it RfR RW RTOTT TF, 3ftT RfT Rf TO RTR 
R TTftjTO % fro> PRT RR5)fk qvtR RRir R RRTOR TTOTT 
I, RTROT T% S'T RRplT I 

( 5 ) RRT RftiTOP r t fTOTR OTfRRR ( 2 ) TO R >1 
TOT RTOTfy TO R^ (i) TO RT (ii) TO RlftR fTRTRR TO 
RTRTT OT ktTOR TOt sfH TOfOT fTORT | fTOrfy, RTR 
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TOW TOT' WftfiltfTTO *fftp TOT, WTO tefftePT TOT TOW 


- ^'tH.'-.l 1 , gKC y5K======= = C=J== ■ -v- - - 1 

TOTtem 'ft qjrfftteTOt'TOT raTOT TOTrte ft fterfTOm: rate] 

% teror -raro ftera toF afrarTfrcT amr tot fTOTOTroftw 
ter raf $to ftete ft inf nr term % ste rateraro 
% fftr? 'te qro ftror i 

mra w fro w Fft tetetero tt rafeTOrte ftt 
raqraftera rate am wftrter fro?. nq rate ft mm 
tot 'To from raft rater fr, raft fTOTTOTOteq tot frowTO 
mrofir to Mr tottotot i 

'(e) raterrar (2 ; ) to rarafrowr (3) to raqfrowr 
(5) ft ‘fate am ft ftft 50, te m ftlf raRTTOrte 
w^to fftra 'towt t ft 111 f ?mra *ittt t m 
W rateT ftTOT TOTOTO TOT TO TOTte | ftr ra?T TOlteW 
ft fwft fa HTO STfaspTO" ftft 'ITOTOftT TO fTOTq ter 
TO ftw TOTOW for? te % €iv ^4 ffttefteT TO, ft 
TOTOT ftelTTO ft ate TOT TOf TOFTOTO ft TOTTOT % fft 
n.TOT TOTTOT TO>TOfftr ft »;mw | TOT TOtete 

TOf tetefftwro ft qft rafterO ft fftj? to?, frowro 

TO strra'TOT §TW TO rarfftWT (2) % TO>TO TOTTft ft TOT 

(i) ft fftfte qTOmrr ft rate ft wfftr % < 3.5 
ft ffftg ft qfm fft TOf'fafte TOT, T^ *te % fftq 
tearr tot rate te ft a fa t tew towtott totc toft i 

TO.fft- 31 t-toto- 12 . rafsfte te ft teifte rara- 
•WW (i) TOff fftTOTO TO TO WTTOJTOfi?TOTO fTOWTO TO WRTTO 

roft^ro fftra to toto |, ^sfftr 'rftro, to , srfftcw ttfe,- 
ftftr TOftfta ft to inftwr qg qft qrfTO qft mrfta 
ft tob? ftrro ft oit ftt q,4frT ■$, sittwi ?tetr 1 

ftTO 3TfftTOTt qjt ft WTOF OTqft^T TO 

qrfftr ftV TO(fta ft ^nraq fro ft ftftrr tot teww 
toto TOft ftro | tow ^fftr ftter tot ?rn>g ft 
totoj fro ftY r mfv toft ft ted, ft> tofTO : 

qT?g STTft Sfft ftrf TOT TOT TOTO ft TTF^ TOf gtftV 

m fft ftraftT ftt-F ftmte fterovr w_ yTOfftT to te 
terra .tottotot rT«P TOfateftw ft tec? 4 tot jt^ m 
3cYt tot ft 'TfftroTOTO?'? wfftvKt ft qftteT srafsi % 
ftftrr fftTOTTO TOTO wft teTO I 

(. 2 ) TOTT wfwTO'd ftt, ter fftrorr ft ^futetT ft 

I, n^T J£cm fftTOTT ITtefeT ftrTOT TOTO t tetT TOT TO?, 

frorra wwfsitetF tot %to ^ ter q4 tero’r to iitotot 
to?, terra ft TTfatera ter tete ft to? gsnranfiT toc?,ft 
Thrift toft to?, terra ft raft ft ter^ rar ter ter mfsi 
ft tern rararra winter tera ft terora to rartef 
■terra rafteTter to ftoft : 

ttoj teft ^terro TOTO^TOtef ratea rrror ^TOter 
terra wrteTr tera toto | teV '«r? rrfftTORt terra 
ftTOTteftr ftftr rrftrftte ter ft ter ^rraiterf, ftrarrafTi 
; cRteterc aiTte -rmro fftoT ft ter, Ft TOtott sTOrraror- 


ftft ter TOte ft ftara TOft tot wteT terra 1 

(3) TOft tetf TOTOTfr TTraiTO ftteTTO TOTTOTT TOTO- 
frT rarterraT .F^rorfr tera^fttef ter raster fftra titt 
^ TOrt 1/- t . qfrarrTO tet nfftf^TO ^51 ter tern afrr 
4 ra q'*TTT rara-TOTT TO TTTTOT 3 TTT fro? to? fttetqftt 

ft ra^ terftr arYr wrara qterter ftqra tearamr 
(qlfftter CtTO) terrafra 4 teraro, 197.0 ft jit. ft. 

1 8 01 3 (1) / s 8 *qte-l ft ifti? to? teT ft ft TT-Yrmc 
TTOTO fro? TOTilTO I 

CN * * 

(4) terf TOTOTft terara tftto rarara am 
towt ate ft raft ter rayfra terar rara £ raft o to 

TO 

frora 45-TO ft Triter ^ft-raTOTO F^siter terra -arte 
ftra a'flTT TOrar-rarar to ftteYftrrr ; fftjiK arte rawra 
qarrora ft rartea 2 rate, i 960 ft sr. ft,. 12/110/ 
5 s-oftrter-I sttt tefftr fraqra aftera ft ra^rarr toito 
fft i< at loft 1 

( 3 ) to?j ter? rarroft TOTatesr ramra ftrater rarrorr 
ft TOftrarteft ft fteftV rararerr aw rarar/ftftf ter raft- 
for fftra tottot t sift fto terra 4 5 -ro ft ratter raraft 
rafJiter terra ote terr asrar, rarar-rara tot ftterfara 

ft tot terairora sft toc teroft tet rartei 25 - 4-69 
ft TOT.ST. .ft. 1801 l(6)/68-ftte»T , TO TOTOfftra 

»rateif ft ra^rara to^to fftq rarte 1 

(6) TOfr terJ'rarate'r fiTO, aftteraro ftro: toitotto 
fsrfftsra rarafero ter rater aft totostto te totototo 
tenr-aTOTT airr oto rara rater ter rarrotep raw ter 
Ftt totto rarot TOTOsite teVra rarora-rarora to fttetera 
tete to’it rarrara to>:ttoto ft rater 2 rate, i960 
ft sr. ft. 12/1 io/ 58 -fttertet -1 ft qn 4 ft teTOfror 
raratef ft rafTOTO TfTO tet raifter 1 

ra. fro. 31 7-toto- 13 . ftrrara ft ■ to ter ftYft toto 
TOfft F't terrr ft ftraT ft fte, raFaTOiter rar stoFttototo 
rafter'ste ra^a t# rafsrafrtef am afterfn to frarr 
f mi 1 

(i) ranter fftra term rartefero • frora raw f 
Tot rater ft terra fftroft fftT' terra rater ram Fra 
fftra rara I te rater tefraro Tfra §r ra rafr rarraftra 
■?to "fteraf ft rate tot ra ra fftra ft rater Ftotot to 
raTOilffr raft rater top ft fro? tot rarofft frarorararoTO 1 te 
|t>, rarajff ft totto TOTte to fftra rara ft; raroftr qfra ter 
. raroro qtr rarat tow tottor tot qra: to to fftra rara ftr, 
rater rafftfra terror ft fte, totot tottott am fft? ra? 
•TOTO'fraT fftrarraro. ra fftfftm ra TOraftf ft, rafter zz- 
toto -ft rafafter. ftr te tototottoT ft fftq «qfftm w t ft 
rate ft to t .1 





['Ift U- -fan 1 :i (ij)'] qi^-rqq'nm 

(2) asr ahmu faa iaara Rrafea fann par 
t, a ^rifat a ^rffaqa RftrqFfa k as >'5 faqra, 
faarfar aV qqfa -trr fan an, a a? ffafat fqqra fat araa 

fatsa RRsfaq fara aV ft samr % ama 
afara % fan’ faa qfrofa afar, at tafta aFF 
fa R-fata faar afar arfa p-ftt afianm sfu, faR3ta 
frf sft sa fafaa fafra Fq a q fra fa fayqa 
fFTTfra rfit i 

(3) aft qfaa FF-vt aar fa atr a? ^tptt £ 
tt ffanfnr far rirt f ax ffafat Fa xWf irw« 
afar far wr -fa rt Rafat rift am fa : trt £ far Rfm 
qart fafat asar rt a«a far Rafat aTaapt far rpIri 
fa fata fra fa farm rf affaa spt fa-arKa afata 
fasaR ft fap afa rr faaT arm fa rrr.r ftrt I 
far FTfat ifan f faaTR qa arfara ft aa % fafafaa 
faiaa fa 3 ft r^p-tt ffafamR a faaT am, ft 
a fit far arfaq; fa f fart aar rrrt fft 1 

(4) Traaf'F a?ra a rata Rati a fa rtfr fata 
T-faTpri i.rfa^Tfa sm fafafaa fafaaa 3 ft ffa’ an, afar 
farm if- qrfHap' r F fas'faa af-rapt fa aaa ffafaf fa 
aaa fat rift 1 afafsiR fataa gm rtr fama fa 

t- 1 

fafafpa Tjpfa afafaa ?FfaFt faaa at <55 faffaF fan. 

ffarT afar aaa at RTfafat 1 

a.fa. 31 7 -fafa-1 4 . rrrr far r - «trr fa> 
fa-Tfa (l)fafafaFt ffafat aaa araaa far fa r «rffa 
fafat aaar aa f\ far afaar fat faara % Rifat fr 
far arc'll RRaaRfaaRRRfRRa fatF aaffaa 
falfafa at q|fa Rrfa 1 faara far Rraaa ft ffaa % 
aiara; mmt faa a faa ffaa aa aafaa faaaa faisraa 
farar t tt ara a fafaffa^ aFta fa far '+ftara fat fat, 
r? |jti aaar ar^ar 1 affa aa fafat arafa ^aat faa 
fa aaaa raaT fa afa aa aa faa fa fa^ar fafa ffafaf 
% ffa.T -fat ^afa ar^r fat a^ ^aar fa aa faa fa aa 
affa fa atar-a fata % faara fa fa^ aaq^fat farar: 

a^ -%?, fafafaa fafaaar ipa aafa far aaar 
pfafiTT t qrr afaaT afa Fraa aaraTa fat aa t ffa faf^a 
jjaai arafeat fa fafaaa fa a > fat afrfcafaai % aa^a 
afat fat ar aafr far 1 

(2) aifaxan fat arfaxa (1) fa afata faara 
afarfaa a^ar % ft a T aa. afar aF’aa ar rr-Rafa 
arara fa araaa fa fafa faa a’fafaa far arfana a a^ 
aa fat aafa fa faa faap aat farar “amaT 1 

a. fa. 31 7 -aa-1 s. fa^a arr afaafaa- (1) afa- 
^fat ffaa ?a faaaf fa aara faara arafaa f^a ar 
aar £, aa afar Ffar fa ^a? faara fa 'rfaaaa fa 
ffarr araaa a 5- afaar 1 afaar’fa faT arafaa fqra ft 
421 QI/99-? 
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aar Ffar fa faara far Faa ^ar a afaar afrafaa 
a^pii t afat ffaai qi'^ar i 

(2) qfrafaa far araraaT aafaa faaaar fa aafaf- 
aa a ara Frfa afar?a fat arfa fat ar^m fa.aar 
a fat araql : 

a^a aa fa afaaffaF fa fara aaaar arfat*T fa 
a?: ma fat aaffa fa afna ffafat far faara ar afrafaa 
afar faar aaRT 1 

(3) afa afaaFt FTfat Farfra faara fa afr- 
aaa fal fafaf rparaF f araaa fa afafa aafa fa faa 
faa fa fatar rfaFF qrra a aaara aaF fa at ft 
f ft Fta fa faara fa faFata fa faa fa faF^ 
afar faar arfaiT 1 

(4) fa afaa.rfar a^ ( Rt faara fa qfraaa fat 
rfar+i a ara fa qaara Fraa qaar aa a aaqra farar 
fa, afar a ft% aaa fa faara fa faa, fa aa i araaa 
afaaa if rrt t^f, ft faaa 45a fa mfta aaTaaa 
aaafa fata fa afafpra a. fa. 31 7 -aa~ 12 fa ft- 
faaa (1) fa aaaaf fa aaatT ft fair fana fa 
faa aaafa fata RRTfnafafa Fnfat 1 

a.fa. 3 t 7 -apr-ifl. faFat qa qr^ar Maaa- 
far afaaafr, fa?fa ^a faaat fa a;fta Ffr srr«TTa 
cf Fft Ffq fa faara aiafaa faa aa t, aat wft 
faara fa q^Ta^ fafaaa faT a^ar fafaaaTfaaa afa faa 
fataqr fat qp ?rfaa 1 qrfqr ffafaaa fa faa Ram 
aaarr qf f afafar afa afarf Rfaaafra'r fa ft a 
afqaaqa f T afa a sfa rV fa fafaaa fa 
aaa'raa fat a rf'm a qar a qra w. ma fa faa 
tft fafaaa faa aa faam a faara qpfa qf 
arm fat ara 1 

R.fa. 31 7 -aa-17. Frarara—afa Rfjqqfar 
qa FTTafara faaft aa fa BTtrfaa aa fa am if r't 
aa % Rfr wa faaat fa Rtfta FTfat RTfafaa fana 
aafa a^sfat at aaaTaar sffRF RrasaaRTat fa faa 
r . fa. 31 7 -aa-11 fa R-Jta Waat Rafa fa afaqr fa 
fqrr qr^a am RTfra at, at aa mam fm Ffa f 
R asrfa fata far aara fa ^afa fa faara m Rqfa 
a«at fa ax faar aa fa faa aa ft rffr f 
faara qffaarfra aafa fa faa rrsttr faar rt afaar 
a?fa ft faaa fa Rita faara Rfrarfar faar araT 
%, aaf fafsra aa fat aarfa f Rifaaa n frv 
araai 1 

R.fq. 3]7-aa-i8. fraraf fa rfstr fa (fair 
arfmr ( 1 ) Rfrartt ffafa faara Rrfafaa fqrar aar t 
faara rf afaat faT fafafra fataa fa aararnraa 
r?q fa r RF7 ttft fa Faar 1 far a farm an'fm 
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kTOpp, V) %^fpPT TOR kqkr famm gTTT TTroTO 

fipir ?jtt 5i^i7ff TO krok TOmrr ir, mnfr tt romi 
^Ffrt TfT^fT^ m 'rfTOspro mff 9km m TOr# srkf 
*rr q'Ysrr trTOf rormr m TOTOfro kTOrot TOt krfro ror roro 
TO fror from Jr TOror ror mm ht rorTO TOfromm 
fTOTOt tffff TOt roklT 3TT mTOt fTO-STO ^Tpff *F^TT I 
TO fopf % roTOm TO 5T5TTf«T?TT ™T A Tkk'fm TOT# 
TORtm HT mrPT m 7 9ST RPR 9T RTOTk TOTOftm 
kkrorr grot TOTOfrm nfroroTO TOt TOfftm TOk ’ttTO ro 

=FTOTO R TtTOtTT I 

(2) srfwfr TO, km from surfe fron ro r 
TO ro ro f;r!rw % ^ffaTOkr TOnTOw roro % TOm ro 
TOTO sarnrfV rom I, 9 $ srTOm TOtronft far ro fTOmi 
TOk <Rfkn: (from ir to irk fror tot TOt ) TOk 
fafTOm TOr ’jTOt to «mw 9k 1 

(3) ^fTOTOt fTOTO from srnffro (tot tot TO 

TO fTOTOf TOTO % 3TRTO TO TO% TOTO TO TO% TOTT 
qTOr mfm 1 

sr.fff. 31 7 -ror- 19 . front! to ro to§ to ror 
TOk roTO ror tto TOm-( 1 ) TOr# srfsmTOt mTOmkfm 
from to froff rom? sfk mm if front roTOk 
TOSfTO % TOT TOTTOfrof TO, TO TO fmTOf % WH 
from mro n % fro: tow TO rti«t mff twto i 
roTOf % from ro^, totot TOk tfroror rommf 
sTOkmf TO fan TOr from roffofr TOfarct to from 
§ far fat UTO TONtTO TO fTOP, TOt PTOftm fT^TOPTOTO 
fftpiFT fro; rorn rokr fro TOrom ; 

9 m3; from if tit tot Tot TOror rofro fakr? 
TOt gk spprr stto TOt srronr fror to rom 1 

(2) to# yfrorfr arm if tot from to m tzz 
<tt rolr ^tt : 

to^ ^ror >ro srrorr fro ^ftt ^kTOk kro fror 
cTfffTOTf to, TO nroik from 3r *rm ror % fan 
ror TO- Tt^TTf % ro if fron^.fr. 31 7 -tot- 11 it 

fTOWk^ «rTOtr % fro fro? tv: nm it TOetp TOTO 

srmm ^ksrr rom to roror : 

( 3 ) PtfsTTOk to ron from if *rm r^r ror I 
to mTO mr-Tro 91 TOt % mt mro prof TO TOfm 
kk roTrorkm q-p k?rr toto TO? - fr^rm TO ^rro 
rom froff itr^jrfm TO^r, from ft mTO snfftrmf 
TO CT5T, rrmro g-mrorif TO TO roraf if mfroTO ?m- 
to % TO to Pm froff ? rrorTO % fro 3 ^f^TmT ^9 
if 9 <ti^tTO rot TO^rr i 

?t kr. 31 7 -"pto 2 0. from sfk mf % 'Ap rocif 
% TOTOrm (1) Ak TOrorTO fm from sroTOm ffror 
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ror t rorfatro wr it frop TO ro 935- ro TOtt I ht 
ffkRTT if roi ^ ro fronrr 5rmfm romr $ fro 
ftTOst^t fro^ w-TOro ttwtt t to fiAm «?/ irofr 
tott if TOf rorkro rt^ror ^Tqkfrokr Tmrr % 9 t 
TO# ro itt ron I At from froft 

w TO frorfr fn itt'rt t, fm% fro ro rot k, 
fam rTOmp ^ fro rokr tort k to froroTOr roro 
jroror t gmero romr t at from m stTOto TO 
fromfr TOk wTO TO ^9 rom % tt TOtoTO irr TOmTO 
TO frit rorro kror fmTO TOTOTtm - f^TOror m ^fkro rorotr 
t, stop Ttrorl to totTO ttr % krn; ro^r TOr f 
to TOff TOfr if rofror tort I TO rorTOTm ifron 
rorfrot to to*t irm'TOmyjf roTO TO rom ^TOr if TO9 
ror totto ¥tro toTO ^ to ^rR^ftTO^ ?ttTOt ftrt - 
toto TO TOr TO froff sritro at fTOTOr rom if rom 
^tot ror &, TO q'TOro TOTOiro TOTO romPT^rroTO 

TOkTOif ro TO m% TOtop TO totto ^TO 

TOto. from % srmro TOt nro to^ ^TOtt : 

ttoj ^P^toiTO tot kkro ro ?tto iro TOtto 
romr, ro rot TO mTO mTOrro ro if ro ^rTO ro 
^ttoto rorq- ?)■ 9R fror ror TO 1 

roTOroro m rofrom if ?rTO=nrTO 9? % roro, 
ro ro TO ro : 4 it wtw ^rffro 3 TO, m% 
ro rom TOv ?rfrorTO in romn it rat roTO rorr 
TOi ?rm rofro, ?rTO % : 

(2) TOr TtfrotTO mTO ^TOro frot^r vr 
froff '<tft nr mir srrorm TOTO ro^s TO r fkrsr TO 
ro fromr % roTOro if ro tro ro TOrr % TO mir 
TOff TOTO spkRi r r, TOr m% fro? TO Tiro, TOrror 

* ' c 

srror tr frorro km 45% TOTO ^rofro TOm TO 
9'Tk TO ror^ TO ftTOwti ^TO TO roTOm TOm 
w* tTOt TO rorrofr 1 915? to ki? roff ^frafm 
TOm TO w qk ro ttTOet froro fro ro TOr 
iriroff TfTOtrT kAron giro stTOp roir ir rorr 9 ^79 
ro fTOrsfTOr TOr ronTO 1 w % rofrof^mro TOrom TOr 
•TOrm if ror frkfTO? rokTO fror TO rorkn krom 
?ttt krk?fro mrnr, from n kTO^r^ rok TO 
fair frofk? 'ptr fmr tphr i 

( 3 ) ror vnrfroT grot qfmn TOt wsrrf!jf,?ro 
TO ro nro ro TO ro vrkro TO kro from, frorofr 
TOk roff TOr ror rok TO TtmT srmk?rTOr me sroTO. 
TO TtiTOrTO TO TO t, mTOfrofTOm knfr TOk mfroTOr, 
TOt mTO itt«t fror?r ro rot TOt, nro fro TO rok 
nkroT TOt roTOfTtm TO kt 17 , TtrotPr TOf t r ,77 ff 1 roTOro 
ifm 7- TOr ?9Rt Ttm TOr mffia TO m Akro TO 
Ttm TO fro ttiTOtTO TOr ^iTOo- TO rrra fro TOf rorfu 
TOf n-qrfR TO, TOf TOf ro^ T iff- k roror 1 
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(4) ifar l 4 n 4 nr 5 nm ifTfafaf % 4 T 4 4144*4- 3 o %4 5 T 4 fan, % fani t* 5 iof 4 ° 317-14-11(2 

l J‘<t 4441 % 4411; *ia% T* 5lf414 44T1 3144 % fa' 5Ttfl4 444T3 514fa 4 fa ’3: 414 fa 5mfal 5T4ffa 

544*1 % nXI t? fafrqr HIT |, ifmfal 44 44- % fai 144T4 iffanfal 1F4 % fai 5T45TT4 f%^U 

ftJT fafam % 14417 1* fa*ft 544 *414 1* 7j*ft 4%n I %4T nftnmfa fai 4^1 f444 4 5-41 % 4 sf.4 


4<t 44 7£4*T 144T4 544fe4 fm IT 4%4T I 

(3) fatfal 14*117 3lf444 (l) ^-,(4) % 

nfl4 ifa n 3ifa 4 fait qirNrf 474% % fa*i 4W4 
4T4T far* inn 5ifHi7fat it it f4nfi 4fa 734 % 5T*t 
oTlf\ 111 44; tT^faft 44 41 4*441 ft, 4T4 44 fa 
4l1tf f {7 4T»rffer % fai fmii.l 511414 % 54414 % fai 
4T*Tr^r 41 falfal 4%n 1 


5r^5Tffa fall 47T 44T4 4ffl 47* 4?T ,4T fat 41T 4, 
44 1444 4 5-47 % 5Ttft4 41447 nTtffcr fal4 % c5*J% 
4T 474 1411 4 5-47 % 4414 441 fat ifat 4T447 54J- 
TTfl fal4 % 4*1,4 44 44 54[Jlf' : 4 fat4 % 74T% fami 
4f 44T1 47* *gT 44 fat fat 4*444 41, % 4414 44! 
441 llfa % fai f44T4 ltf44Tf*1 47*4% 111 54J1T4 
fan 41 4%n I 


( (7) Igf S4 1414T 47 4414 %t£ nfal falfal 
144447 5T4 5Tffa*tfl4 fat HcTt % nf«4T ®4f%f, 44% 
STO 41* 44% falfall -ST 4 nf*4 iftfatfll 4*1 
4T4 fifcOTT 4% STlffa % 416 fl4 % fat4* lllfan 
474*4415 fat 4*414*4 4.144 44 4%n I 

( 7) '411*4 5Tffa*tf44 47*4 4T41 44 41 31 44 
^47 3-41 Tgn 44 1% 4*414*4 % lf*1T45441 44 

3-441*1 41 4Kf 44" f%41 4174 I I 

( 8) 4 4^144*1, 4T W f4441 % 44441 44 
^444 47%4 % 4T44^t 47^41^ % 44l4%14 

4!4T4 % 4r4TT 4T f%44 % . f4.4. 414T4 f444, 
19G4 % f444 3(1) (iii) 44 414444 4*4*f44 

4141, 44^44 4*47T% 44*7 % 4^BT14f44r 5frN 47(^f 
STn ’ ^f^4 4Tf^4 % 4^144 % f44 4^444(4^ 

4444f?ft 44 414t ^'t4T I - 


44*5 45 414 f*7 44T f4^f4 41 44T?4 ®^1 %t 
441 4 4T4fefl 441444 %t41 % 4’4% % 44T4 

qr 414 4% 41 4T4 %1 44f4 % f44 4~TT 44f44 
4lf447lf44'l 4in 44f44 44Ffl47T4 % 4tfl4, f4%4 
44*41 fa44 f*TT474?frEr / 4tfST44 5441* W4T4f44 Tl't, 
% f44 4T444 W4?lf r 4 %14 % ^4 % 4414 44 

477414441 41 4T4 % farr 4*44*1 4T414 41 4fmilf*4 
4*% 44 414 4141 1 <•, 

4.f4'. 317-474-22. 44 f444T 41 TsrTTl 473^1 % 

ijof fspTi; 41 T 54444 44 441 *?4T-fq4ft f44T4 44 Wil- 
4T*4 54444 %1 «4 f444l %. 41**1 % ^V47 «(4 v\K 
4 *4 44 14 42[4 f444T % 44l4 4fe44 4 *^41 % 1<4 
414 % ?14 |rr 5ft f47 4f 5rfSR4ft, fa*! 54444 f%41 
44T %, 44 3.1^4 % f'4414 % f44 ^74T* 4^T | 44 

fiftplf % 5T?fl4 45447. 44 4 f4741 441 54444 4441 
41434 5fV 44 f444l % 4*11 4447ff 444*4 44 54*134 


3T.f4. 317-474-2 1- 54444 % *^47* a l % 4444J; 

f 45 T 4 4 fa* 41 f44!4 ^ ' *441—4?T H4 f444f 
■4 falfr 414*74 % 517J14 54444 *4 fa 1 ^ 

144 T H 41 *f fa41 ?41 44511 4141 t 511* 44% 
194T4 14414 SffalTfar fa‘4 44 544f44 1=441 441 
« rTi in %4 fa*f1 wrf44, 41 *4% *4144 4 4141 

^’nr ft ^ 4fa4l4 4 *441 & 4r 441 *g41 I, 4^ 
5lfa*prfr fa TW,. %415f1, 47%fa* ^ 4414 5fl* 4f4'4l4 

% f^TT 4 mt 4T4 44FT % ^ ,rrqT ^ 

% 44T4*. 41 444-444 4* 4*44* S1*T 444Tf*4 

qfr ^ 4 , 41 34 5i^rfai %i4 %r 44 / 1 , faw 44 

4414,47*, *?T fTT, 41 *fa 3^44* 4T, f44T%1 ^T ^ 

^4 % fan; 4411' sfntl '■ 

4T77J 4 ^ f% %41 5rf447ifa, 41 4^4ffa %fa 

jfafnfa* *^T fa, fa TS ^ ™ 

fa4T4, 44f44.f4%447 ffT*l 44 f444 4 5-47 % 4tffa 
^17 5144%4 fa4 %4/fal m 44 f444 4 5-47 4 5lfa4 

nn far 4 fa 4T447 5T44%4 %fa fat 41 fa 
4444* Wt, fa"l 5TfyVrfa 4T*T fa ^ ^5 

414fafaf (44 1444 15-4% 4414 441 fa*fafl4) % 


511* 34 5fal47T*l fa! 4444T* 4T4 fafa I 

4 fa >317-14-2.3. faljfal 15 fat'4.144 fa%4 
7314*4 4444 *[4 41 54434, ^5*1^4 4 41 544 
4154141 T* fait 544 (4414 fa 4*41*' fa ITHlfa.. 
4 4 ^1 4 fa ll 51*1 41444 % sfafafa % 144 fa fail 
jjn fa 44 4 fatfal fai "4fi, %44 734. (1 fal % 

fnnfnn 4441*1 far fan 41441 fa 4% fat* .faiffai 
1 ? tfafanr fan m 1 1 

g-qq q>? fa 1441*T fal 441 fa^fll fai 4fal % 
34faf ^41 f44ffa fa 3 0 fa4 fa, *114* 344 , jfa4fa4 
44 fal 4rfal 1*4 fat 41 Wf fai '4(111 I 44T[4, ifa 
44 fan 414411' 41 5^4°, 317-474-11 4 

3r47f44 44f4 fa 4jTf447 % fan -4443ST .(%14%fal4 
34414 3,1414 fal *14*41 41 IT I 

rq-. In - - 3 1 7-447,2 4. f444T 1.1 f4444-4fa 34 
tjj fa, ffaml % 14444 % n* 1 fa_' fait 5T?4 .'73444 

n%r t fai ns %fati 4*11* fafaf E 44 fan 

4141T I 
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3 T.fr. 317-^-25. frr*ff «et 
f*fTTtr fffn-mxr m fa 4m m fafaf tfa % vffemftrf 
frrerfa % faqrfar 4*rr ir ffiuxff, %, ^fr 
wcr tsrrtfa rr faq-rfi % ttrt m fafat iwtr fa 
Urftm me sfaft i 

3T.fr. 3i7-mT-26. prffaTr rr wfr n srem- 
tfnrfT-rrqTTT ^ ffarm jttt t% sram fa# m 
TTtfV WpRFTf fafa wff % Wtffa JT* fa 4? fasfa- 
fro mm Tffar tw# sm facm % wffa Mr 
wftrmfr fa uroTfaffar m; wfaft i 

[’SToEfo E^r TFT/2a/025/94] 

tetto y^mrf, fw trfafafr 

MINISTRY OF SCIENCE AND TECHNOLOGY 


Explanation.-—In the case of an officer who is under sus¬ 
pension, the emoluments drawn by him on the first day of 
the allotment year in which he is placed under suspension 
or if he is plnced under suspension on the first day of the 
allotment year, the emoluments drawn by him immediately 
before that dale, shall be taken as emoluments ; 

(f) “family” means the wife or husband, as the ettee 

may he and children, step-children, legally adopted 
children, parents, brothers or sisters as ordinarily 
reside with and are dependent on the officer ; 

(g) “Government" means the Central Government; 

(hj "licence fee ’ means the sum of money payable 
monthly in accordance with the provisions of the 
Fundamental Rules and as per orders issued by the 
Govenment of India, from time to time in respect 
of a residence allotted under these rules; 

(i) ‘'officer" means the officers and employees serving 
ih the Survey of India, Kendriya Vidyalya (project 
school) of the Survey of India, Central Regional 
Pay and Accounts offices having accohntal jurisdic¬ 
tion with the Survey of India; 


(Department of Science and Technology) 

New Delhi the 10th February, 1990 

fc.O. 599.—In pursuance of the provisions of Rule 45 of 
i the Fundamental Rules and in supersession of the Allotment 
Of Government Residences in the Sutviy of India Rules, 1987 
except as respects things done or omitted to be done before 
$uch supersession, the President hereby makes the following 
rules, namely:— 

In Part VIII of the Supplementary - Rules, after Division- 
XXVI-AG, the following shall be inserted, namely :— 

“DIVISION XXVI-AH" 

S.R. 317-AH-l. Short title, application and commence¬ 
ment.—(1) These rules may be called the Allotment of Govern¬ 
ment Residences in the Survey of India Estate Rules, 1999. 

(2) These rules shall apply to the allotment of the resi¬ 
dences which are primarily intended for the use of regular 
Government employees in the Survey of India, Keadriya 
Vildyulaya (Project School) of the Survey of India, Central 
jinri Regional Pay and Accounts Offices having accountal 
jurisdiction with the Survey of India, 

(3) They shall come into force on the date of the : r publi¬ 
cation in (he Official Gazette. 

S.R. 317-AH-2. Definitions.—In these rules, unless the 
context otherwise requires—- 

(a) “allotment” means the grant of a licence to an officer 

to occupy a residence in accordance with the pro¬ 
visions of these rules; 

(b) “allotment year" means the year beginning on the 

1st Juhuary or such other period, as may be notified 
by the Director concerned ; 

(c) "Director concerned" means the Dieclor or Deputy 

Surveyor General or Deputy Director or Officer In- 
charge Party of Survey of India responsible for 
administering the Suiviy of India Estate as may be 
nominated by the Surveyor General of India ; 

(d) "Eligible office" means the Survey of India Office, 

the Central or Regional Pay and Account Office 
having uccountal jurisdiction with the Survey of 
India. Kendriye Vidayalaya (Project School) of Sur¬ 
vey of India, the staff of which has been declared 
as eligible for allotment of residence under these 
rules ; 

(cj “Emoluments” means pay as defined in F.R. 
9(21)(a)(i). 


(j). "priority date" of an officer in relation to a Type of 
residence to. which he is eligible under '{Ire provi¬ 
sions of rule S.R.-AH-4 means the earliest date 
from which he has been continuously drawing emo¬ 
luments relevant to a particular type or a higher 
type in a post under the Central Government or a 
State Gcverrunent or on foreign service, except for 
periods of leave : 

Provided that in respect of a Type I, Type II, Type 111 
or Type IV residence the date from which the officer has 
been continuously in service under the Central Government 
or State Government including the periods of foreign service 
shall be his priority date for that type : 

Provided further that in the case of ex-serviceman on re¬ 
employment in Suivey of India the past seivlccsl rendered 
in the armed forces shall be counted for the purpose of 
determining the dale of priority even if the officer has drawn 
the defence service terminal benefits and the break in service, 
if any, unless condoned by the competent authority shall be 
deducted from the total of the past services for determination 
of date of priority : 

Provided also that in respect of Group ‘D’ staff, fifty per 
cent of the continuous service rendered as a contingent khalasi 
shall be reckoned for determination of date of priority: 

Provided also that where the priority date of two or more 
officers is the same, seniority among them shall be determined 
by the amount of emoluments, the officer in receipt of higher 
eniolumenls taking precedence over the officer in receipt of 
lower emoluments; where the emoluments are equal, by the 
length of service ; and v,hoc both the emoluments and length 
of se vice are equal, on the basis of scale of pay of the 
officers, the officer working in a post having higher scale of 
pay taking precedence over the office^ in receipt of lower 
scale of pay ; 

Provided also that where the emoluments, length of service 
and scale of pay of two or more officers are equal, then 
the 'eniority shall be determined with reference to their 
date of birth, the officer who is older taking precedence over 
ihe younger officer ; 

(h) “qualifying appointment” means an appointment, the 
incumbent of which is required to reside On duty 
with the Suivey of India, the Central and Regional 
Pay and Accounts Office, Kendriya Vidyalaya (Pro¬ 
ject School) of Survey of India ; 

(l) ‘‘residence” means any residence for the time being 

under the administrative control of the Director 
concerned ; 

(m) "retiiemenl” includes superannuation, voluntary re¬ 
tirement and retirement on medical grounds ; 

tn) “subletting" includes sharing of residences by an 
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allottee with another person with or without pay¬ 
ment of licence fee by such other person. 

Explanation,—Any sharing of residence for short periods 
by an allottee with close relations shall not be deemed to 
be subletting, father, Mother, Brother, Sister, Grand Father, 
Grand Mother, Grand son and Grand Daughter shall be 
treated as close relative^ ; 

(o) “temporary transfer" means a transfer which involve 

an absence for a period of not exceeding six 
months; 

(p) “transfer" means a transfer from existing station to 

any other place or from an eligible office to an 
ineligible office and includes—transfer or reversion 
to service under a State Government and also depu¬ 
tation to a post in an ineligible office or organisation ; 

(q) “type" in rlation to an officer means the Type of 

residence to which he is eligible under the provision, 
of S.R- 317-AH-4. 

S.R. 317-AJT-3. Allotment to husband and-wife, eligibility 
in ca ts of officers who are married to each ether,—(1) No 
officer shall be allotted a residence under these rules It the 
wife or the husband, as the case may be, of the officer has 
already been allotted a residence, in the same station unless 
iuch residence is surl ordered : 

Piovidcd that this sub-rule shall not apply where the hus- 
1 and and wife are residing separately in pursuance of an 
order of judicial separation made by arty court. 

(2) Where two officers in occupation of separate residences 
Hotted under these rules marry each other, they shall within 
ne month of the marriage, surrender one of the residences. 

(3) if a residence is not surrendered, as required by sub- 
jrule (2), the allotment of the residence of the lower Type 
shall be deemed to have been cancelled on the expiry of such 
period, and if the residences are of the same Type, the allot¬ 
ment of such one of them, as the Director concerned may 
Idecide, shall be deemed to have been cancelled on the 
expiry of such period. 

(4) Where both husband and wife are employed under the 
Central Government, the title of each of them to allotment 
of residence under these rules shall be considered indepen¬ 
dently. 

(J) Notwithstanding anything contained in sub-rule (1) 
to (4),— 

(a) If a wife or husband, us the case may be who is 
an allottee of a residence under these rules, is subse¬ 
quently allotted a residential accommodation at the 
same station from a pool to which the'e rules do 
not apply, she or he, as the case may be, shall 
surrender any one of the residences .within one 
month of sych allotment; 

Provided that this sub-rule shall not apply, where the hus¬ 
band and wife are residing separately in pursuance of an 
order of judicial separation made by any couff. 

(b) Where two officers, in occupation of separate resi¬ 
dences at the same station, qne allotted under these 
rules and another from a pool -to which these rules 
do not apply, marpy each other, any one of them 
shall surrender any one Of (he residences within 
one month pf such marriage 


(p) If a residence is not surrendered a s required under 
clause (a) or (b), the allotment of the residence in 
the Pool of Survey of India Estate shall be deemed 
to have been cancelled on the expiry of such period. 

S.R, 317-AH-4. Classification of Residences.—(1) For the 
purpose of allotment, 'he residences are classified as under 
and 'live us otherwise provided by these rules, an officer shall 
be eligible for allotment of a residence of the Type shown 
ill the tuhle below i 


TABLE _____ 

Type of Category of officer or his monthly 
residence emoluments of the first day of the 

allotment year for entitlement to the 
type of residence 

~ 1 ~ 2 - 

Type I Less than Rs. 950 (pre-revised) 

Type if Less than Rs. 1500 but not less than 

Rs. 950 (pre-revised) 

Type 111 Less than Rs. 2800 but not less than 
Rs. 1500 (pre-revised) 

Type IV Less than Rs. 3600 but not lessthan 
Rs. 2800 (pre-revised) 

Type V Less than.Rs, 5900 but not less than 
Rs. 3600 (pre-revised) 

Type VI Rs. 5900 and above (pre-revised) 

(2) An officer eligible to Type V or Type VI, shall, also 
be eligible to the next below Type of residence. 

S.R. 317-AH-5, Appliction for Allotment.—(1) Applications 
for allotment of all types of residences shall be made to 
the Director concerned through proper channel in such form 
and manner and by such date, as may be specified by the 
Director conceded on this behalf. The Director shall main¬ 
tain a waiting list for each type of residence as classified in 
rule S.R. 317-AH-4. The waiting list shall show clearly the 
dates of eligibility and priority for allotment. Allotment* 
shall be made according to the waiting list based on the 
dates of priority as provided for in S.R. 317-AH-6. 

(2) An officer joining duty on first appointment or on 
transfer in the Survey of India and Central Pay andl Account 
Office or Regional Pay and Accounts Office and Kendriya 
Vidyalaya (Project School) of the Survey of India may submit 
his appliction in the prescribed form to the Director con¬ 
cerned within a month of his joining dffiy. 

S.K. 317-AH-fi. Allotment of Residences.—Save as other¬ 
wise provided in these rules, a residence, on falling vacant, 
shall be allotted by the Director concerned preferably, to an 
applicant desiring a change of accommodation in that type 
under the provisions of S,R. 3I7-AH-14 and if not required 
for that purpose, to an applicant without residence in that 
type having the earliest priority dote for that type of residence 
subject to the following conditions.- namely:— 

(i) :the Director concerned shall not allot a residence of 
n Type higher than to what the applicant is eligible 
for: 

lii) the Diiector concerned shall not compel any applicant 
to accept a residence of a lower type than to what 
lie is eligible foi under S.R. 317-AH-4; 

(iii) the Director concerned on request from an applicant 
for allotment of lower type of residence, might allot 
to him u residence next’ below the Type for which the 
applicant is eligible on the basis of his priority date 
for the same except the applicants who are entitled 
to type 11 residence. 

(2) The Director concerned may cancel the existing allot- - 
ment of an officer red allot to him an alternative residence 
of the same type or in emergent circumstances an alterantive 
residence of the type next below the type of residence in 
Owcupation of the officer if the residence in occupation of 
the officer is required to be Vacated.- 

S.R. 3I7-AH-7. Priority Allotment.—-(1) Appropriate resi¬ 
dences may be reserved for the officers in the grades of 
Deputy Director (Non-Functional selection grade), and above 
for which l icence fee vide S.R, 317-AH-2 (h) shall be payable 
by the allottee. If any of these is not occupying it’, the 
same may be allotted to an authorised person in the waiting 
list- of relevant. type, on the cohcfition that he shall vacate 
ii on .Ihiitv days noike if required for occupation by any of 
i he s.aid officers, 
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(2) Notwithstanding anything contained in these rules, tho 
following pools shall he maintained by the Director concerned 
namely:— 

(i) Lady Officers' Pools separately for married lady offi¬ 
cers and for single lady officers; and 

(iii) Priority Pool which shall comprise of the following 
officers namely 

Assistant Surveyor General, Medical Officer, Principal, Ken- 
driya Vidyalaya Project School of Survey of India, Security 
iupervbor, Assistant Security Supervisor, Fire Officer, Lead- 
Hand Fireman, Vehicle Superintendent, In-Charge Estate, 
zFlate Officer, Senior Manager Printing Group Labour Wel- 
are Officer, Wofks Manager Motor Driver-cum-Mechanic and 
Driver Fire Engine, Fire Staff, Guards and Safaiwalas, 

The- Director concerned shall ensure fhat adequate number 
Of staff from each of the above category have been provided 
acdorhmodation in case the number and type of residences 
arq not sufficient for the entire pool. 

Explanation in clause (i),— 

(a) “married lady officer”' means a lady officer whose 

marriage is subsisting and who is not judicially 
separated from her husband ; 

(b) “single lady officer” means a lady officer who is not 

a married lady officer, 

(j) The number and types Of residences to be placed ini 
these pools shall he determined by the Surveyor General of 
Inffia from time t6 time, 

(4) The Inter se seniority of the officers eligible for the 
allotment of residences under this rule shall "be determined 
in the} following mannpt, namely 

(i)'In the Lady Officers’ Pools, on the basis of the 
priority date *>n, which each such officer became 
eligible for the type ,of residence in that pod ; 

[b) In the priority Pool, on the basis of the date from 
which each such officer began to draw emoluments 
pertaining’to the-/ type to which he is to be considered 
'for allotment. 

(5j) The officers shall toe entitled to allotment of accom- 
rriodatlon in the said pools- In the type next below the type 
fprlwhich they are entitled under the provisions of S.R. 
317-AH-4. However -this provision shall not apply to those 
oliipp's who are already entitled to type II rsidence. 

(6) . The Director concerned shall .-ensure that staff of the 
Scheduled Caste and the Scheduled Tribe category are pro¬ 
vided Residence as 1 per orders i&ucd by Government of Indio, 
Ministry of Urban Affairs and Employment vide their O.M. 

12035/K1/-84-Pol-II dated 25-11-87 as amended from 
time to time. 

(7) The Director concerned may also allot suitable resi¬ 
dences not exceeding two per cent in type I, II and III resi¬ 
de aces | to :the personnel of other Government Departments 
whose presence is considered necessary and /or essential for 
proper maintenance and upkeep of the Estate with the prior 
approval of the Surveyor General of India : 

Provjded that this allocation shall be subject to such safe¬ 
guards as may be considered necessary at the time in the 
ruler? I of the Survey of India and the Director concerned 
if Ihol dtems fit may cancel such allotment. 

(8) 1 The older of priority of. claims for residences shall be 
as [ follows : 

(la) Personnel of the Survey of India, Central Pay and 
Accounts Office, Regional Pay nfid Accounts Office 
and Kendriya Vidyalaya Project' School of Survey 
of India; 

(b) Personnel of the Central Public Works Department; 

(lc) i Personnel of, other Government Departments.'! 

S.R. 317 AH-8. Officer tp stay himself and provisions for 
vaqant ^Residencies.—(1) When, sufficient appropriate resi¬ 
dences kre not available a lower type of residence may be 
allotted, when such allotment is considered advantageous in 
the imerest of public work, on the specific understanding that 
the individual^ shall have to move into, appropriate resi¬ 
dence , as and when it, becomes available. The licence fee 
spall be recovered according to rules in force. 

(1) iTfie officer iball be requited to stay at the residence 
hinstlf. He may reside outside on leave or due to any 
ofher ltreasons, for not moie than six months only with the 
prior permission of the Director concerned who may cancel 
the allotment and arrange to evict him. if such permission 
is nof taken: 


Provided that the allotment shall not be cancelled except 
utter giving to the Government servant a reasonable oppor¬ 
tunity of showing cause against the proposed uction. 

(3) If alty residence remains unallotted owing to no officer 
being available for occupation, the Director concerned shall 
allot. it to a other Government officer or employee working 
in any other department of the Central Government whom 
he considers suitable on receipt of his application through 
proper channel : 

Provided that the allottee gives an undertaking in writing 
endorsed by his department that he shall pay the prescribed 
licence fee and' vacate the residence within two months from 
the date Of receipt of a notice that it is required for the 
use of au officer of the Survey of Jndia. 

(4) If there is no applicant on waiting list ipr allotment 
for any particular type of residence, then that vacant resi¬ 
dence shall be allotted to the officer who is on the waiting 
list for allotment for the next higher Type and is desirous 
of accepting allotment of residence of lower Type, Such 
allotment shall be made in the order of seniority inj the 
waiting list of the higher type subject to the condition that 
the pfficei- agree* to vacate, it when a residence of appropriate 
type is allotted to h ink on his tegular turn. 

S.R. 317-AH-9. (Jut of .turn, allotment or residences to 
dependent or relation.—(1) The Director concerned may allot 
a residence on ad-hoc basis to son, un-married daughter and 
married daughter of an officer, who is in occupation of a 
Government residence and retires on superannuation or takes 
voluntary retirement or retires,, on mfdicid gpunds or, dies 
in service subject to the following conditions, namely:— 

(i) The dependent .or relation shgll be a Government 
employee eligible for allotment of. residence under 
these rules, 


Explanation.—For the purpo-e of. this clause a dependent 
or relation Af a: deceased officer spall be deemed to he eligible 
for allotment, of h residence if he is employed in an eligible 
office withip .-one year from the death of suefi officer. 

(ii) He shall have been residing continuously with the 
retiring officer for at least thi'eo years immediately 
preceding the date of retirement including voluntary 
retirement and retirement on medical 1 grounds of 
the officer. During the same periot) he shml not 
have been.-drawing House Rent Allowance and in ,no 
circumstances refund of House Rent Allowance, If 
drawn, to secure allotment of accommodation shall 
be accepted. 

(iiij If he has been appointed.,to Government service with¬ 
in a period of three yoffKf preceding The date of 
i retirement including" voluntary retirement of the 
officer or has been transferred io 'the place of 
posting of the,retiring officer within a period of 
three years preceding the dale 'df retirement 
of the Officer, the date on ! which he 
was so appointed or transferred to the T station of 
posting of the retiring officer, shall be the date 
applicable for the purpose of enforcing of the 
condition stipulated .in paeu (ii) above. 

(iv) The retiring officer or any member of Jiis family 
shall not own a house in the station of posting. 

(v) The eligible depedtient relation shall be allotted' resi¬ 

dence ohe type belctw h[p enfltliment, w(tn the ex¬ 
ception that thosfe ivho are'eligjble for type I and 
type’ll tesidetices'-shall be allotretf type I and typo 
II residence ! on out of turn basis 


(vi) The prospective allottee ■ shall submit an application 
for the Director concerned in the .prescribed form 
alpnywjffi a prescribed tiffidavit, of tjie retiring officer. 
He shall pot be eligible for alloimenl, even if all 
other conditions as, above are satisfied, until the 
arrears of licence fee,' damaac charges and other 
dues us applicable from time to time if jtny have 
been cloared. " ^ 


(vii) The married daughter shall be eligible for allotment 
only in case where no son of the officer i? a Gov¬ 
ernment emiffovee. 
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(2) The Director concerned may allot out of turn allotment 
not exceeding five per cent of the total quarters in each type 
of residences on the basis of recommendation of a House 
Allotment Committee on Medical grounds where the officer 
br member of his family is suffering from Tuberculosis/ 
Cancer/Heart ailment/physical handicap having the speci¬ 
fied symptom 0 /percentage of physical disability 
as may be stipulated and to the extent of 
percentage prescribed in the Government orders 
issued from time to time in each type of ailment/dis¬ 
ability and in the opinion of Chief Medical Officer, Survey 
of India/District Medical Officer/Civil Surgeon or such other 
specialist as may recommend that it is necessary to provide 
him a suitable residence. 

Note : For the purpose of this rule, concession in respect 
of heart ailment and physical handicap shall be restricted 
to self ailment only and in respect of Tuberculosis Cancer 
concession shall be restricted to illness of officer and his own 
family i.e. wife/husband and children only. 

The composition of the standing House Allotment Com¬ 
mittee for the respective Estates shall comprise of the 
Director concerned and two other officers nominated by the 
Surveyor Oencral of Tndia from time to time. 

The recommendations of the medical authorities concerned 
he confide; ed on their merits. There can be no mandatory 
instructions that their opinion and views shall be' accepted. 

(i) The Moire Allotment Committee shall meet at 

least once in three months and decide pending ap¬ 
plications for out of turn allotment. The appli¬ 
cants whose applications are accepted or rejected 
by the House Allotment Committee shall be duly 
informed of the decision individually. A list of 
applicants who have been sanctioned out of turn 
allotments shall be arranged in accordance with 
the dates of receipt of their applications and placed 
on the notice board. 

(ii) Appeals—Any appeal against the decision of the 
House Allotment Committee shall be decided by the 
Surveyor General and his decision in such cases 
shall be treated as final. 

(iii) If any appeal has been accepted by the Surveyor 
General then his name shall also be noted in the 
list below the last name approved by the House 
Allotment Committee at their meeting in which 
the case of the applicant was rejected. 

(iv) When residences become available for allotment to 
officials on out of turn basis, the same shall +ie 
allotted in the order on the waiting list referred to 
in (i> above, 

tv) On refusal of an allotment made on out of turn 
basis, the name of the official concerned shall be 
removed from (he waiting list for out of turn allot¬ 
ment of residences. However, in cases where on a 
representation from the affeetted official, the House 
Allotment Committee decides to revive the sanction, 
the official shall again be allotted residences on 
out of turn basis. 

(vi) The cases in which out of turn allotment have been 
sanctioned by the House Allotment Committee but 
actual allotments have not been made within six 
months of the date of sanction, shall be reviewed 
by the House Allotment Committee on the expiry of 
six months and names of these officials shall b- 
removed from the approved waiting list in whose 
cases the circumstances asking for out of turn allot¬ 
ments might have changed and in the changed cir¬ 
cumstances out of turn allotment is not justified. 

(3) Every third residence falling vacant shall be reserved 
for allotment on out of turn basis on acncnnf of in) A'lot- 
ment to be made to the close relative of a officer who super¬ 
annuates from or retires on voluntary basis or dies while in 
Government service in accordance wi*h the provisions con¬ 
tained in sub-rule (1) and fb) on Medical grounds where 
the officer or a member of his family G’diere entitled under 
Government order? for opt of turn allotment) is suffering 


from Tuberculosis/Cancer / heart ailment/physical disability 
as per the provisions of sub-rule (2). This reservation is 
subject to the condition that the number of residences so 
reserved shall not exceed the number of officials on the 
waiting list for out of turn allotment. In case no out of turn 
allotment 's pending then that reserved residence shall go for 
allotment under the general category, 

(4) in regard to reservation of accommodation to the 
Scheduled Caste and the Scheduled Tribe employees, allot¬ 
ment shall be made to such employees or any other cate¬ 
gory of employees to the extent of reservation orders as may 
be issued and subject to such conditions as may be specified 
by the Government from time to time. 

(5) To determine the type of residence to be allotted the 
emoluments of the officer drawn by him at the time of sub¬ 
mitting application for out of turn allotment shall be taken 
into consideration. All pending out of turn sanctions for 
which al'otments have not been made within a year, the pay 
revision, if any, which might have taken place during that 
period shall he accounted for to deteimine the type of resi¬ 
dence to be allotted. 

(6) The officers who have been sanctioned out of turn 
allotments shall be provided residence of the class next below 
of their entitlement. The direct recruits who join the de¬ 
partment ' in the clerical and allied cadres and who are 
entitled to type II residence shall, however, be given type IT 
rsidence on ou; of turn basis. The officials entitled to type 
It residence who were once eligible for type I residence, 
shall also be given type IT residence on out of turn basis. 

S.R. 317-AH 10. Non acceptance of allotment or offer or 
failure to occupy the allotted residence after acceptance.— 
(1) If any officer fails to accept the allotment of a residence 
within eight days or fails to take possession of that residence 
after acceptance within eight days from the date of receipt 
of the letter of allotment, he shall not be eligible for an¬ 
other allotment for a period of one year from the date of 
issue of allotment letter. 

(2) If an officer occupying a lower type of residence is 
allotted or offered, a residence of the type for which he Is 
eligible under rules 317-AH-4, or ,3(7-AH-6(ill) which he 
has applied under these rales, he may, on refusal of ihe said 
allotment or offer of allotment, be permitted to continue 
in the previously allotted residence on the following condi¬ 
tions, namely :— 

(a) the expiry of the concessional period permisrible 

other allotment foi a period of six months from the 
date of issue of the allotment letter for the higher 
type of residence; 

(b) While retaining the existing residence he shall be 
charged the same licence f e which he shall have 
had to pay under F.R, 45 A in respect of the resi¬ 
dence so allotted or offered oi the licence fee pay¬ 
able in respect of the residence already in his occu¬ 
pation whichever is higher, 

S.R, 317-AH-ll. Period for which allotment subsists and 
the concessional period for further retention,—(I) An allot¬ 
ment shall be effective from the date on which ,t is accepted 
bv the office- and shall continue in force until— 

(a) the expiry of the concessional period -ermlssible 
under sub-rule (2) after the officer teases to be on 
duty in an eligible office; 

(b) it is cancelled by the Director concerned or is deem¬ 
ed to have been cancelled under any provisions in 
these rules; 

fc) it is surrendered by the officer; or 

fid) the officer ceases to occupy the residence. 

tl’-l A residence allotted to an officer may subject to sub¬ 
rule 13), be retained on the happening of nnv of the ,»vrn*s 
specified in the column 1 of the table below for the period 
specified in th- corresponding entry in column 2 thereof, 
prov : ded th-' 'be rrennired for the bona-fide use 
of the officer or members of his family. 
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Talkie 


Events 


Permissible period for retention of the residence 


2 


(i) Resignation, dismissal or removal from service, 
termination of service or unauthorised absence 
without permission, 

(ii) Retirement or terminal leave 

(iii) Death of the allottee 

(iv) Transfer to a place out-side existing place 

(v) Ttansfcr to an ineligible office hi the station. 

(vi) On proceeding on foreign service in India 

(vii) Temporary transfer in India or transfer to a place 
outside India. 

(viii) Leave (other than leave preparatory to retirement, 
refused leave, terminal leave, medical leave, mater¬ 
nity leave or study leave). 

(ix) Maternity Leave 

(x) Leave preparatory to retirement or refused leave 
granted under F.R. 86 or earned leave granted to 
government servant who retired under F.R. 56(j). 


(xi) Study leave in or outside India 


(xii) Deputation outside India 

(xiii) Leave on medical grounds, 
(xiv) On proceeding on training 


One month 


Two months on normal licence fee and another two 
months on double the normal licence fee. 

Twelve months 

Two months 
Two months 

Two months 
Foui months 

For the period of leave but not exceeding four months. 


For the period of maternity leave plus leave granted 
in continuation subject to a maximum of five months. 

For the full period of leave on full average pay subject 
to a maximum 180 days in the case of leave prepara¬ 
tory to retirement and four months in other cases, 
inclusive of the period permissible in the case of 
retirement. 

(a) In ease the officer is in occupation of accommoda- 

* tion below his entitlement, for the entire period of 

study leave. 

(b) In ease the officer is in occupation of his entitled 
type accommodation, for the period of study leave 
but not exceeding six months: Provided that 
where the study leave extends beyond six 
months, he may be allotted alternative accommo¬ 
dation. one type below his entitlement, on the 
expiry of six month or from the date of commence¬ 
ment of the study leave, if he so desires. 

For the period of deputation but not exceeding six 
months. 

Full period of leave. 

For full period of training. 
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Explanation I.—Where rm officer on transfer or foreign 
service in India is sanctioned leave and avails of it bei'oie 
joining duty at the new office, he may he ! v irmit‘ed to iciuin 
the residence for the period mentioned against items list, 
(v), fvi) nnd (vii) or for the period of leave, whichever is 
more. 

Explanation II.—'Where an order of transfer or foreign 
set vice in India is issued to an officer while he i; already on 

leave, the period permissible unclcr Explanation I shall court 

from tlx; date, of issue of such order 

(3) Where a residence is retained under sub-rule (2) the 
allotment shall b* deemed to he cance'led un the expiry 
of the admissibly concessional peiiods unless immediately on 
the expiry thereof the officer resumes duly m an eligible 
office. 

(4) Where an officer is on medical leave without pay and 
allowance, he may retain his tesidencc try virtue of the 
concession under item (xiii) of the Table below sub-rule t'2l: 

Provided that he remits the licence fee for such residence 
itx cash every month and where h; hails to remit such 

licence fee for more than tsvo month;, thv allotment shnll 
stand cancelled, 

(5) An officer who has retained tile residence by virtue of 
the concession under item (i) or 1 ii) of the Table below 
sub-rule (2) shall, on re-employment in an eligible office, 
within the period specified in the said Table, be entitled 
to retain that residence and he shall also be eligible for 
any further allotment of residence undci these rules : 

Provided that if the emoluments of the officer on such re 
employment do not entitle him to the type of residence 
occupied by him, he shall be allotted a lower type of 
residence. 

(6) Notwithstanding anything contained in sub title (2) or 
sub-rule (3) or sub-rule (5), when .in officer is dismissed 
or removed from service Or when his services have (seen 
terminated and the Head of the Department in respect of 
the office In which such officer was employed immediately 
before such dismissal, removal or termination is satisfied 
that it is necessary or expedient in the public interest so to 
do, he may require the Director concerned to cancel the 
allotment of the residence made t 0 such officer either forth¬ 
with or with effect from such date prior to the expiry of 
the period Of one month referred to in Item (i) of the 
Table befcrw sub-rule f2) ns he may specify and the Director 
concerned shall act accordingly. 

S.R. 317-AH-12. Provision telntittg >o licence fee.—(1) 
Where an allotment of residence or alternative residence 
has been accepted, the liability for licence fee shall com¬ 
mence from the date of occupation or the eighth drty from 
the date of receipt of the allotment letter, whichever is 
earlier. 

An officer who, after acceptance, fails to take possession 
of that residence within eight days from the date of receipt 
of the allotment letter, shall be charge.! licence fee from 
such date upto a period of twelve days : 


(3) Where a Government accommodation is allotted to 
Central Government Employees Consumers’ Co-operative 
Societies, a nominal licence fee of Re. 1 p.m. plus charges for 
service shall he recovered as detailed in the Ministry of 
Works and Housing, Diretorate of Estates (Policy Cell) 
Memo No. 18013(1)|68-Pol. I dated 4th Dec. j97t) with such 
amendments as may be made by the Government fiom time 
to time. 

(4) Where a Government lesidential accommodation is 
allotted to recognised clubs and \ssociations, full standard 
licence fee under F.R. 45-A plus sCrvL* charges shall be 
realised in accordance with the detailed procedure prescrib¬ 
ed vide Mini try of Works and Housing Memo No. 12/110/ 
5,1-Acc. 1 dt. 2nd April. 1960, as may be amended from 
time to time. 

(5) Where a Government office accommodation is allotted 
to a recognised Association|Union ot Central Government 
Employees, .Standard Licence Fee under F.R. 45-A plus service 
charges shall be realised as per the orders contained in 
Directorate of Estate, New Delhi O.M. No. 18011 (6)/68- 
Pol. I dl. 25-4-1969. as may be amended from time to time. 

(6) Where a Community Hall, Recreation Centre or Club 
buildings are allotted) tire Ucence fee, covering actual cost 
of maintenance and repairs, service charges and such other 
elements shall be rcnlftcd as per orders contained in para 
4 of Ministry of Works and Housing Memo No. 12 110/ 
5S-Acc.l dt, 2nd April, 1960 ns may be amended from time 
to time. 

S.R. 317-AH-13. Personal liability of the officer for pay¬ 
ment of licence fee till the residence is vacated and furnish¬ 
ing of surety by temporary officers.— 

(1) The officer to whom a residence has been allotted 
shall be personally liable for the licence fee thereof and 
for any damage beyond fair wear and tear caused thereto 
or to the furniture, fixtures or fittings or services provided 
therein by Government during the period for which the 
residence has been and remains allotted to him, or where the 
allotment has been cancelled under any of the provisions 
in these rules, until the residence along with the out- 
homes appurtenant thereto have been vacated and full vacant 
possession thereof has been restored to Government. 

(2) Where the officer to whom a residence has been 
allotted is neither a permanent nor a quasi-permanent officer, 
he shall execute a security bond in the Foun prescribed in 
this behalf by the Central Government with a surety who 
shall be a permanent officer serving under the Central Gov¬ 
ernment for due payment of licence fee and other charees 
due from him hi lespect of such residence and services and 
any other residence provided in lieu. 

(t) If Die surety ceases to be in Government service or be¬ 
come insolvent or ceases to he available for anv other reasons 
or withdraws his guarantee, the officer shall furnish a fresh 
bond executed bv another surety within thirty days from the 
date of his acquiring knowledge of such event or fact, and 
if he fails to do so, the allotment of die residence to him 
shall unless otherwise decided by the Director concerned be 
deemed to have been cancelled with effect from the date of 
that event. 


Proivded nothing contained herein shall apply where Ihe 
Central Public Works Department cerlifies that the residence 
was not yet ready for occupation and as a result thereof the 
officer does not occupy the residence within the period 
aforesaid. 

(2) Where an officer, who is in occupation of a residcnc 
is allotted another residence and he occupies the new resi¬ 
dence, the allotment of the former residence shall be 
deemed to be Cancelled from the date of occupation of the 
new residence. He may, however, retain the foimer resi¬ 
dence for a period of eight days for shifting to the new 
residence on payment of normal rnto of licence fee : 

Provided that if the former residence is not vacated by 
subsequent da** as aforesaid, rise officer will be liable 
to pay damages for use and occupation of the residence 
services furniture and garden charges as may be determined 
by the Government trom time to time, with- effect from 
the date he takes possession of the later residence, 
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(4) Licence fee shall be iccovered monthly by the Draw¬ 
ing and Disbursing Officer in the Survey of India, from the 
pay bills of the officers concerned, on the authority of the 
demand statement furnished by the Director, concerned. The 
amounts specified by the Director concerned in the demand 
statements shall be recovered in full without prior reference 
to the Government servant concerned, 

SR. 317-AH-H. Surrender of an allotment and. period of 
notice.—(1) An officer may at any time surrender an 
allotment by giving Intimation so as to reach the Director 
concerned at least ten days before the date of vacation of 
die residence. The allotment of the residence hall be 
deemed to be cancelled with effect from the eleventh day 
after the day on which the letter is received by the Director 
concerned or the date specified in the fetter, v hicheVer is 
la'er. If he fails to give due notice he shall be responsible 
r -t- pavment of licence- fee for ten days or the number of 
days by which the notice given by him falls short of ten 
days 
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Provided that the Director concerned may accept, a notice 
for a shorter period if, he is satisfied that the prescribed 
notice could not be given due to circumstances beyond the 
Control of the allottee, 

(2) An officer who surrenders the residence under sub¬ 
rule (1) shall not be considered again for allotment of 
Government accommodation at the same station for a period 
of one year from the date of such surrender. 

S.R. 317-AH-15.—Change of residence— (1) An Officer 
tq whom a residence has been allotted under these rules 
ipay apply for a change to another residence of the same 
type. Not more lhan one change shall he allowed in respect 
qf one type of residence allotted to the officer. 

(2) Change shall be offered in the order of date of receipt 
df application for the same received in the office of the 
piregtor concerned : 

Provided that no change of residence shall be allowed 
luring a period of six months immeditely preceding the 
jnte of superannuation. 

(3) If an officer fails to accept a change of residence offered 
o him within five days of the issue of offer or allotment he 
ihall not be considered again for a change of residence of 
;fiat type. 

I 

(4) An officer who, titter accepting u change of residence 
fails to take possession of the same, shall be charged licence' 
fee for such residence in accordance with the provisions of 
sub-rule (1) of S.R. 317-AH-12 in addition <o the normal 
licence fee under F.R. 45A for the icsidencc already irt his 
possession, the allotment of which shall continue to subsist. 

l 

S.R. 317-AH-16. Mutual exchange of Residence.—Where 
two officers to whom residence of the same type have been 
tillotted at the same station under these rules may apply to 
the Director concerned for permission to mutually exchange 
their residences. Permission for mutual exchanges may be 

J ranted if both the officers are reasonably expected to be on 
uty and to reside in their mutual exchanged residences for 
at least six months from the date of approval of such 
exchange. 

S.R. 317 AH-17, Transfer.—If an officer Is transferred in 
any year during ihe mid of academic session and the 
residence allotted to him under these rules is required by the 

S aintly for the bonafidc educational ne^ds of, his children 
eyond the concessional period hnldw $R41? AH-11, he 
may be allowed on request to retai nthe residence on payment 
Of twice the flat rate Of licence fee till the end of the 
Current academic session of his children in that station. 
Where the residence is retained under this rule, the allotment 
shall be deemed to be cancelled on the cxpiiy of (he current 
iicademic session. . 

S.R. 317-AH 18. Responsibilities for maintenance of Resi¬ 
dence.—(l) The officer to whom a residence has been allot¬ 
ted shall maintain the residence and premises in a clean 
condition to the satisfaction of the Direc or concerned. Such 
qfficer shall not make any additions or alternations whether 
permanent or temporary in the premises or grow any tree, 

Or plaids contrary to the instructions issued by the Director 
concerned the Government or Central Public Works De¬ 
partment nor cut or lop off rmy existing tree in a garden, 
courtyard of compound attached to f he residence save with 
the prior permission in writing of the Director concerned. 
Any structures un-authorised erected 1 Or trees plantation or 
vegetation, grown in contravention of this rule mav be 
caused tO be removed by the Director concerned at the risk 
a|nd cost of the officer concerned. 

12) The officer to whom a residence has been allotted 
sfratl be required, when he enters into occupation of the 
residence and when he vacates it. to sign an inventory of the 
fixtures and furniture (if provided in the residence) and 
■filttingit. 

-■ (3) The officer t 0 whom a residence has been allotted 
shall pot keep any cattle iff or in the vlciriity of the resi¬ 
dence. 
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S.R. 317-AH-19. Subletting and sharing of Residences.— 

(1) No officer shall share the residence allotted to him or 
any of the out-houses and garages appurtenant thereto except 
with the employees of the Central Government eligible for 
allotment of residence under these rules. The servan s’ resi¬ 
dences out-houses, garages and stables may be used only for 
the bonailde purposes including residence of the servants 
of the allotte* or for such other purposes as may be permitr 
ted by the Director concerned; 

Provided the sharing of residence is allowed only with the 
prior permission of the Director concerned. 

(2) No officer shall sublet the whole t>f his residtncc : 

Proivdcd that an officer proceeding on lenve may accom¬ 
modate, in the residence any other officer eligible to share 
Government residence as a caretaker for the period specified 
in rule S.R, 317-AH-ll, but not exceeding six months. 

(3) Any officer who shares or sublets his residence shall 
do s 0 at his own risk and responsibility and shall remain 
personally responsible for any licence fee payable in respect 
•of the residence and for any damage caused to the residence 
or its precincts or grounds or services provided therein bv 
the Government , beyond fair wear and tear. 

SR, 317-AH 20. Consequences of breach of rules and 
conditions.—(1) If an officer to whom a residence hus been 
allotted unnuthorisedly sublets the residence or charges rent 
from the sharer at a rate which the Director concerned 
considers excessive Or erects any unauthorised structure in 
any pnrt of the residence or keep any cattle, pets or uses the 
re idence or any portion thereof for any purposes other 
than that for which it is meant or tempers with the electric 
or water connection or commits any other breach of the 
rules or of the term® and conditions of the allotment or 
uses the residence or premises or permits or suffers the 
residence or premises to be used for any purpose which the 
Director concerned considers to be Improper or conducts 
himself in a manner which in hi« opinion is prejudicial to 
the maintenance of harmonious relations with his neighbours 
or has kjnowlnglv furnished incdnccl information in any 
application or written statement with a view to securing the 
allotment, the Director concerned may, Without prejudice 
to any other disciplinary action that may be taken against 
him, cancel the allotment of the residence : 

Provided (hut the allotment of the residence shall not be 
cancelled except after giv'ng to the officer n reasonable oppor¬ 
tunity of being heard in person. 

Fxiilanation : In this sub-rule the expression officer includes, 
wile's the context otherwise requires, a member of his family 
and any other person claiming through the officer. 

(2) If an officer sublets a residence allotted to him or any 
portion thereof or any of the out-houses and garages appur¬ 
tenant thereto, in contravention of these rules, he may, with¬ 
out prejudice to any other action that may be taken against 
him. be charged enhanced’ licence fee not exceeding four times 
th 1 ' flat rute of licence fee under F.R. 45A. The quantum 
of licence fee to be recovered and the period for which 
the same may fie recovered in each case shall be decided by 
the Director concerned on merits, In addition the officer 
mnv bp debarred frorti sharing the residence for a specified 1 
pT'Od in future ns mtiy be decided by the Director concerned. 

(3) Where action to cancel the allotment is taken oh ac¬ 
count of unauthorised subletting of the premises by the allot¬ 
tee. or for breach Of any rides, terms and conditions of 
allotment, a period of sixty days shall be allowed to the 
allottee, and any other person residing with him therein, td 
vacate tfie premises. The allotment shall be cancelled with 
efiec* from the date of vacation of the premises or expiry 
of die period of sixty clays from the date of the orders, for 
the cancellation of the allotment, whichever is earlier. 

(4) Where the allotment of a residence Is cancelled for 
conduct prejudicial to the maintenance of harmonious rem- 
tions with neighbours, the officer at the discretion of the 
Director concerned may be allotted another residence in the 
same class at any other place, ‘ 
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(5) The Director concerned shall be competent to lake nil 
or any of ibe actions under sub-rules (1) K> (4) and also 
declare the officer, who commits a breach of the rules and 
instructions issued to hint to he ineligible for allotment of 
residential accommodation for a period not exceeding five 
yeais. 

(hi Where tiny penalty under this rule is imposed hy the 
Director concerned the aggiicved person, may within sixty 
days ol the nceipt of the ordeis by him or his employer 
imposing the penalty, file a representation to the Additional 
Smveyoi General. 

(7) The original Older imposing the penalty shall stand 
Unless it is modified or rescinded as a lesiiit of the repre¬ 
sentation. 

(8) t hose officers who violate any provisions of these Rules 
shall be liablei for disciplinary action for imposition of a 
suitable penalty on grounds of unbecoming conduct of the 
Government employee Involving violation of Rule 3(1)(iii) of 
the C.C.S, Conduct Rules, 1%4 by the Disciplinary authority 
of the government seivaril concerned. 

S.R. 31 7-AU-2I. Overstayul in resilience after cancellation 
of allotment.—Where, aftei an allotment has been cancelled 
Or is deemed to be cancelled under any provision contained 
in thc'e rules, the residence remains or has re¬ 
mained in occupation of the officer to whom it was 
allotted or of any person claiming through him, such 
government servant shall be liable to pay damage* for use 
and occupation of the residence, services, furniture and garden 
charges, equal to the maihet rent as may be determined by 
Government from time to time, or twice the licence fee he 
was paying which ever is higher : 

Provided that an ollicei. who was paying licence fee may 
in special cases, except in case of death, be allowed by the 
Director concerned, to retain a residence for a period not 
exceeding six months beyood the period permitted under 
S.R. 317-AH-JK2) on payment of twice the standard licence 
fee under F.R. 45-A or twice the pooled standard licence fee 
under F.R. 45-A. v.hichevej is higher but not exceeding 30 
per ceni of the emoluments (as defined under F.R. 45-0 
hist drawn by the officer. In case of an officer who was not 
paying licence fee under F.R. 45-A, he may be allowed to 
retain a residence for the same period 1 on payment of twice 
the standard licence lee under F.R. 45-A or tatice the pooled 
standard licence fee undei F.R. 45-A, or twice the licence 
fee that he was paying, whichever is higher : 

Piovided further that in the event of retirement or termi¬ 
nal leave, the allottee shall be eligible to retain the Govern¬ 


ment accommodation for a further period of two months on 
payment of 4 times of the normal licence fee and subsequent 
two months on payment of 6 times of the normal licence fee 
for special masons involving medical/cducational grounds, 
subject to appropriate certification by the authorities con¬ 
cerned. 

S.R. 317-AH-22—Continuance of allotments made priur 
to the issue oi these uiles.— Any valid allotment of a residence 
which is subsisting immediately before the commencement of 
these i ulcs and undei the rules then in force shall be deemed 
to be an allotment duly made under these rules notwith¬ 
standing that the officer to whom it has been made is not 
entitled to a residence of that typo and all the preceding 
piovisions of these i ulcs shall apply in relation to that allot¬ 
ment and the officci accordingly. 

SR. 3I7-AH-23---Special provision regarding appointment 
house.—Allotment of Survey house at Dehra Dun or any 
other residence it other stations, as may be declared as an 
appointment house for the purpose of allotment by the Sur¬ 
veyor General in consultation with the Government shall be 
made only to Ihe regulai incumbent ol the post for which 
the appointment house is earmarked. 

In the event o| the retirement of the incumbent of the 
said post, lie ‘hall he iequired to vacate the appointment 
house within 30 days of his retirement. FIc shall, however, 
he provided, if so desired by him, an alternate suitable accom¬ 
modation available for a period not exceeding that stipulated 
in SR-3 17-AIT I I. 

S.R. 317-AH 2-1.—Interpretation of Rules.—If any question 
arises as to the interpretation of these rules then, it shall he 
decided bv the Government'. 

S.R 3I7-AH-25. Relaxation of Rules.-—The Government 
may for reasons to be iccoidcd in writing relax all or any 
of the provisions of these tides in the case of any officer or 
residence or class of officer oi lypes of residences. 

S.R. 3I7-AH-26. Delegation of powers or functions.—The 
Government may delegate any or all the power conferred 
upon it by these itdcs to any ojficer under its control, subject 
to such conditions as it may deem lit to impose. 

[F. No. SM/29/025/94] 
S. GHAKRAVARTHY. Desk Officer 
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BUREAU OF INDIAN STANDARDS 
New Delhi, the 10th February, J999 

S.O. 600 -—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notified that amendment(s) to the Indian Standard(s), parti¬ 
culars of which is/are given in the Schedule hereto annexed has/have been issued. 

SCHEDULE 


SI. No. and Year of the Indian Standard(s) No. and year of the amendment 
No. 


Date from which 
the amendment shall 
have effect 


(1) (2) 


(3) 


(4) 

1. IS 145:1950 


Amendment No. 4 
January 1999 


99-01-31 

2. IS 1734 (Part 4): 1983 


Amendment No. 1 
December 1998 


98-12-31 

3. IS 2556 (Part 4): 1994 


Amendment No. 3 
January 1999 


99-01-31 

4, IS 2556 (Part 6) :1995 


Amendment No. 2 
December 1998 


98-12-3) 

5. IS 2556 (Part 8): 1995 


Amendment No. 2 
December 1998 


98-12-31 

6. IS 2969:1974 


Amendment No. 1 
January 1999 


99-01-31 

7. IS 3009:1993 


Amendment No. I 
January 1999 


99-01-31 

8. IS 3124:1992 


Amendment No. 1 
January 1999 


99-01-31 

9. IS 3134:1992 


Amendment No. 1 
January 1999 


99-01-31 

10. IS 3147:1992 


Amendment No. 1 
January 1999 


99-01-31 

11. IS 3255:1979 


Amendment No. 1 
December 1998 


98-12-31 

12. IS 3504:1992 


Amendment No. 1 
January 1999 


99-01-31 

13. IS 4151:1993 


Amendment No. 2 
January 1999 


99-01-31 

14. 18 4228:1979 


Amendment No. 2 
December 1998 


98-12-31 

15. IS 4666:1980 


Amendment No. 3 
January 1999 


99-01-31 

16. IS 4923:1997 


Amendment No. 1 
December 1998 


98-12-31 

17. IS 5296:1995 


Amendment No. 1 
January 1999 


99-01-31 

18. IS 5757:1992 


Amendment No. 1 
January 1999 


99-01-31 



3-{lift jr : wft;,;, inpttjTwgw p.'iflro I -I,, 


(1) (21 

(3) 


(4) 

19. IS 6333:1985 

Amendment No, 1 

January 1999 


99-01-31 

20, IS 6608:1978 

Amendment No. 3 
January 1999 


99-01-31 

21. IS 7285:1988 

Amendment No. 3 
November 1998 


98-11-30 

22. IS 7669:1990 

Amendment No. 2 

October 1998 


98-10-31 

23. IS 7884:1992 

Amendment No. 2 

August 1998 


98-08-31 

24. IS 8190 (Part 1):1988 

Amendment No, 4 
January 1999 


99-01-31 

25. IS 8460:1977 

Amendment No. 2 

January 1999 


99-01-31 

26. IS 8982:1991 

Amendment No. 1 

January 1999 


99-01-31 

27. IS 9301 ; 1990 

Amendment No. 6 
January 1999 


99-01-31 

28. IS 9322:1980 

Amendment No. ) 
October 1998 


98-10-31 

29. IS 10013 (Part 21:1981 

Amendment No. 1 

January 1999 


99-01-31 

30. IS 10748:1995 

Amendment No. 2 
December 1998 


99-12-31 

31. IS 11006:1984 

Amendment No. 2 

January 1999 


99-01-31 

32. IS H246;1992 

Amendment No. I 
December 1998 


98-12-31 

33. IS 13056:1991 

Amendment No. 5 

January 1999 


99-01-31 

34. IS 13287:1992 

Amendment No. 4 
January 1999 


99-01-31 

35. IS 13346:1992 

Amendment No. 1 
December 1998 


98-12-31 

36. TS 13360 (Part 5,/Sec 12): 1992 

Amendment No. 1 

January 1999 


99-01-31 

37. IS 13663:1993 

Amendment No. 2 
December 1998 


98-12-31 

38. IS 14103:1994 

Amendment No. 2 
January 1999 


99-01-31 

39. IS 14318:1996 

Amendment No. 1 

January 1999 


99-01-31 


Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan 9 
Bahadur Shah Zafar Marp, New Delhi 110 002 and Regional Offices : New Delhi, Calcutta, Chandigarh Chennai 
Mumbai and also Branch Offices : Ahmadabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore Faridabad Gha- 
ziabad, Guwahati, Hyderabad. Jaipur, Kanpur. Lucknow. Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. CMD/13:5] 

J, VpNKATARAMAN. Addl, Pirector 
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18 / 24 , wru’fef. 4 

graTT fe 2 fffeTfeW Wfer,, 

3THT 02 




WT0WT ifewf*. offe' ^ftRWT ft», 
Wfffeft 110 005' 

fe 3ffwnsfet 

WT 0 3 

34, 

8149579 

96/06 


fer wF Wiffci ft ft 

WliOR 00302 : 92 




6 6 2 / a trnff wnf .ffert wwft, 

gtstT wiR 2 ffufetfewfeg 

»mr 02 




3110^ ff eft 110006 

fe 201 ! 

sr* 201 

35 

8147878 

96/06 

^tTTnxPW (ffer) 

'rtq ftrfegffqtf WTftwt n't 

tufr'H 00.302 : 92 




7 9—W Wft’f. 1 3, 57Hi' fe’Ar, 

yarw 2 ffem'fe <fep 

W 02 




rV^t, ffefr 110 053 ] 

*1 3 feni tfet 

m 03 

36. 

8147676 

96/00 

(03)%. 

feg fe afe Arfe miff ft ft 

Vlt'Oo 00302 : 92 




tffe \9,%4tX 4, 

gfefe 2 ff fofeC wfeg 

»rr>r 02 




ffer 201 301 ‘ 

W* 20lj 

W 201 | 

37. 

8147373 

96/0 6 

fnwrw 

»rtg;fe fewfemwiTfimt ft 

■Wifi'll 00302 : 92 




ft—72/3fftf37fe. wife, 

gwOT'fTir 2ffe’nTTOrfe'mtf JJ 

WTW 02 




felt 1 10052 

fe 201 J 

<5* 20 1 

38. 

9115365 

96/06 

fetf. 9, wfe feT, TTOT WIT*ft ft*, 

^fWoi (few )tj 

40110 f <: 4T4$ 

Wfc’O 01341:92 

39. 

9116004 

96/0 6 


iw? mgff % fefe-wTTffesnr 

WTftrr 0 4 985 : 88 




ft*, ffeTWftfHT, WIT f ft 

(few ) 147 101 

'flfMtwniM 


40. 

9315770 

96/06 

stt. ff., 

ifis^C 73*, ffel'MiCiqHlj 
tTKlTOft (few ) 

0 lfe( fefeT 55ftjrr t *TT$*TTj 

(Tifoitr 00 : 03 : 89 

41. 

91 15567 

96/06 

■ft TPT rrqt fifB.'W, 

ffelTT At. ffHT f^TTTT, aTl (5/1 1 
(fffprn>TT) 126 1207 

feRtfe-iffett 

itTWjT 0 8 2 T9 : 7 0 

42. 

9116367 

96/06 

ffe ., 

1 7 5A I *f^3?T'^3TT, fe 1 , 
fe*HT ( ijrfeWT )] i 

ffetf 

WrftJTT 05410 : 92 

43. 

8148072 

96/06 

THTWr^n^W. 

sfef^tffeTwft f wf ww 

WlfP7T 04246 : 92 




1 0/231 9, Tfjfe. 2, fef, 12, 

wtsftw:,ffeft no 031 

V1 ^TT ’j/’i/ 


44. 

8150160 

96/06 

W. Wfl-RT. fe, 

'3ft—25, TfeT 11, 

PrwpftiT ftflrrfe 

0 80 34 : 8 9 
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(1) 

(2) 

(3) 

(4) 

(5) 

(3) 

45. 

7108964 

96/06 

(TiT*TC«fat'W 

1100 997 9*1 ^*14*70air'd01 97 

*rf** 00694 : 90 




2006/11srfarrfrhft 

9i0 4, (4'ldr'l TUlf* •T , IT,-^T 1 4.5> 
fWWTT 388 121 

$ fa* faf/ifl %** 


46. 

7109966 

90/0 6 

(W M^tpt Pr™ m i-sq^ni 
jjfm20, 

Wiy 385 001 

*t£r 'ftft ** **Tf fff* MI3«7 

*pf7J* 12299 ■• 88 

4 7. 

8146341 

96/06 

vrrf^^HftfwiTTW 

, farsppiff % 

*1^9* 07452 ! 90 




15 Mt tm, tjtjt t>, 

T^ITfOw 4*1*5*, 

% fn 0‘ ^ff^frT H'fVII 

V \ V \ r 

WTftfH 08074 : 90 

48. 

8101447 

96/06 

9 W 9451* 9*99 <fa 

<1^-21, aSTt*-*. 1, 

^ircT4TjT.TT. >if^, I j i arw’5*T9 


49. 

8147777 

96/0 6 

9*, -?pf. 5,r<4i3i, 

«7l?{ afa **r* fa** *rf**f «f,t 

fTlfRT 00302 : 92 




at—2/l3, 81 * 6 <114 4, 

2 fa*T°n*Ti7 wwii 

*19 02 




faNt 110009 

201 

ar* 201 

50. 

9115264 

96/06 

*3-33,if*. iftto, 

202 901 

9* wr^n; ip gtirar art** fa** 

>9T$19 01664 ; 92 

SI. 

9116468 

96/00 

WTtsft i^w fa . , 

fa** *rjf* % fa* th-farfeip* 

*1^ 04985 : 88 





faffafaiyT 


52. 

5063352 

96/00 

i9*t. afY. Ttr.ifl, *1. aft. #1, 
*t9T*,<«TT*T, 249377*1 (*. )1 
<1. «f9T* 743 12l! 

fatfa* 9 t**t a£a* 

wrf^r 01065 : 89 

53- 

5063958 

96/06 

Thrift **9 9"ftf , 

2, SftfC, fWg, WTO 700 078 

fal** ^ % *r*I*T far faifat *1* 

00418 : 78 

5 4. 

5063049 

96/06 


*1*1* % d^TN.ftaif'Mt *h *ffa 

*li l ;9 0103 8 783 

55. 

5063655 

96/06 

0*.'44 J * _ fa .. 

T75ITO *ta> a- ' 4 * fa* Me** % aft- 

12650 7 69 




I5,aft. it. it*, 

249337*1 

5 ofatrr. 


56. 

5064051 

90/06 

*7«f,,fcd3 d-j**fa., 

*197* 97t *ifaol *fa97T97TT *7*- 

*1^99 01239 : 90 




TfW* *ra*K 9*9*- ,3 7, \9Tflil, 

fcrf **T ffant fFTIfl aft *** 

*79 01 




*** 781 033 

foffa 


67- 

5063251 

90/06 j 

wr waff. 99*, 

f^srfafa* ^fte % fa* fa*r %ffa 

*lf9.9 06006 ; 83 




9t *[**Jd, IT . *T. ?R7TOg, 

9%w^*Ftmr 





9*1 823 003 



58. 

5003857 

96/06 

fa., 

41- 5 3, 2, vfaO'H wfojqst 

rrfriiT, Jrqul^v. 823 109 

4Knt 

91 499 1759 7 86 

59. 

6103356 

9e/06 

$ 3?rt it qrt(tfVPi) far. 

TfaFffiffl'fR' 3T5T fa*!* ^TtsF 

3Tr^H 061.77 : 81 




THtq-S 






f^rar 3TTWtS 632 401 


60, 

6109456 

96/0G 


ft(Ml 97411 % f^TT 

TUrfo/’T 00398 : 76 




7/935 q,£*ft=W*r 

1*1* % 9115197 

*TT*T 02 




^Z, 

HOT 2 



695 019 
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0) (2) 

(3) 

(*)' 

(5) 

(6) " 

61. 7108358 

96/06 

nnftT tftfc v ., 

OTT Tit, eft. Wt. 3f7TFT, 

fvroirr trt tm, 
snfl fanT 421 312 

43 immn iti^s tffat 

mfnn 081 12 : 89 

62. 7108055 

96/06 

orftpr 

HTCT. 52, V&S, 

sftffWT 431 515 

totet % ttfft rm 
fajfat % WPT 

nrfny 0041 8 : 78 

63- 7108863 

96/06 

T . 3 t^ *T ., 

O^TWT’f^ft WWf 
tfP.sft 416 425 

fattaft an n >mf % fan 

VTTO 4 rr^fatfaOTT fami'J 
TT? ?F TWO TTc^Tfr . - 

fafamfr avn: 

snfttn 00398 : 76 

TUT 04 

64. 7107659 

96/ 06 

Tr*f»rsTt 

n-Trafa. tin—29/ 2, 

<f!*r 3, nTWitHTt, swfaT 

'TTTT TOfafT-Tf^-nfait 
feyora fa fa ftvT on 
vrnr 1 3ofar nr a 

mfirn 07593 : 80 

Tin 01 

66- 7108560 

96/06 

fir*r qnfFT troy ftif inr so . 

fir., 

1 32/l/l/3, SPTp - ttS, 

nr«r w, faww 
tmRrrfiRr v%t?r furon 

396 230 

fasfaT % anfaTt $ fa^ 

OTO TAfr nfanttT 
xmr 1 Trmrnr R^rnt 

srnfatr 07834: 87 
VTPT 01 

66. 7107962 

96/06 

nwrrw. «Prtr>. 

waft ?f. vtT«FBP tfa, 

<73BFtr 360 003 

OP5, 5$ TI-ft^fatT tilfcTTr wrfng- 065 95: 93 

«RT%rft 7PT WT 1 $fa VI ro 01 

tfk nirfaiT 5TT^t=r jrtffafff 
% fan 

67- 7108459 

96/06 

arfcft fa., 

t^rrw-ffnFm ^ t, 
fan trofatr 

fanr£(nsfa) 

nrfqn 13487 ; 92 

68. 7108257 

96/06 

^ttt fanr nfanrtfen faw 
nfajjntf tjfaan % ., 
fatrTTCTT 388 110 


mftTTT 12299 : 88 

69. 7108661 

96/06 

tpt nrfaoT 

3 , ortm ? t, tn$z, 

W«ffa fat=PT fafalT, TTWJT 
tT^yTTTO 380 018 

#1 TTOt Jfr fate Tfep, 3T TFft nilfao 09079 : 89 
% rffatfo q-tq- 

70. 8145369 

96/06 

fctfanr( jit) fa., tWp cttt i^firffnrn^ 

tjft. €t, qf^rratfa, 

110 033 

. 5fT^n 023132 : 67 

71. 8149377 

96/06 

gt sfrcripir s^5?r 

754«r,QirifaTltf, 
Tt feesft 

yfar non »fni t nro 
now nt= »fa 

Vfl CN CS ^ 

nrfnn 042 ie: 92 









72. 8145470 9 6/0 6 

73. 8146775 96/06 

74. 8147070 96/06 

75. 81-16169 96/ 06 

76. 8149176 96/ 06 

77. 8149478 96/06 

78. 8147272 96/06 

79- 8146876 96/06 

80 8145571 96/ 0 6 

81. 8149983 96/05 

82. 8145268 9e/06 


OH. fa. nil. mfffq (HT. ) 2 5 0 fa ?3 fW ft iffaf 01293 : 88 

fa., faf3?TT irk 16 7 s-falT 

29mjj4, fai4—mf., mir ft fafarerroffan; 

? ¥, IT frui, qf FT, mf 3 m' 33#3 

qffalfat 1 10 005 

mm ? fam m f infon 03975-. 88 

42, TT^pfl n«ffa mK, TTR nRimin fal 

3 ft, ft. qnqm ft*, fq 

fafat 110 033 

fafalT fafall (fa) fa ., q=ff ffa IT . fa. fal *n£tr*r 00996 : 79 

59fr nqmJrf fa. fan rnffau fan ft ft (fail 

, 3 ft. ft. 

fir, ffafa no 033 

fteTfa fam fafafa ftffar (*nfa nqfr ) srrifc h o 15 5 4 : 8 9 

13 6 / 2 fat ftf, mfa, fanfat ft %mr m 01 

ffafa no 006 *n‘ T r 1 liooffannpft 

qmf qfat ffarm f fan 

fanffanfafaY-tfai, nfaffarnmfa^n infant <mf nn 00302: 92 

7006, faft mnr m ft ^issn, m 2 ffarmi- m 92 

gn faro, fafa no 006 romfatmqfa 201 201 

fan firm tm'fa'i nfa far mm ffarn infant snfnn- 00302: 92 

7006, fait mn fan, ft gmc m 2 ffarmr- m 02 

gnffai, fafat 110 ooo fafsirn <¥* fay 30 

fa .711 fa ft 16 

gn. ft. qftfar m. ffa., mfaw-nfmkn 00335 : 93 

mT3 5T. 9 0, fafSl 3, 
qfaqy r ffafa jto nfam, 
qfamgi, srn 

fa ncsfanfa^faq qrnqt. mmr qfafaff f faf mpfr srrfan 03037 : ss 
fa •, f ffari fa* mfan fa ’pnfa* ( msim nm) 

faqfam, 

qnfffa ft*, ft. ft, f . 32 , 

^faf qim, ^mft 461 111 

faint faff ( faint sfifan qff^f nfn faff snfarir 00455 : 89 

fa., ftt>V$¥T$) 

qfa gf qtm w, n^faw ffarr, 

wj^ 

Uqqf ^3 ffalt fa,,' fafaST qn> *6fa f fair U 1 i'j/T 1265 0: 89 

TTfal? 496 004 q*lTO f faf—■ 5 0 ff fa. 

Tlfafa faff3 qnmn. fa., 33^5 mil^ fa&talftff TTlfaro' 00269 : 89 

46 , qffan, feqrfw, 

jnw?l 327 001 
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To” 

(0 

(0 

(4) 

. (5) 

(6) 

S3'. 

8148880 

9 ej 06 

3fYa*TT (tfftr) 1 "TR^T 97 . 

Rr.j 

TT- 4 A 7/>T/5ft/ 1, tY* 7. 14, 

7 fntr, 

^T7 3 02 013 

»r?nt if <t% ifaprfaT % 
5W;£r (fafa ) 

fllftfa 1 3 056 : 9 1 

8 4. 

8T4'6 573' 

9 6/06 

<T~38, 7f?ft 

71*777 306116 

7177? 

*T1%7 01759 : 86 

85. 

8146573 

9 6/06 

ftr>wK faftrcy, 

TfttTrfTRif. 20, 

9M7 WtifWT, 

777 4, < 

q.flt. f7ftnp to n'jnftn: 

13Trr 2 

IflffaT 13779 : 93 

8 6. 

8149680 

9 6/06 

fT’l’TrteTT 91. fa\, 

fWr ^*%7%' liftilT, TfTOtte, 

1 

3 3 % TOIRW SWT 

«TT£r>?T 00269 : 89 

87. 

8149781 

96/-06 

1-^97 9T. fa., 
ffat <7. nfVvTT, 

TTIfc*. 96, 9 7,t>R 118, 

331 022 

4 3 7 8 TOI RUT 973% *(>7 Z 

OTfT>7T 08112 : 89 

88 . 

8146674 

96/06 

37% tffafar (sit) fa., 

1(95“ 6 8, ^70, 

ffctfT nfTTT, 7f0?, 

fWimr 301 701 

43 78 TITOTTOT ?fi% 

«TTfqTT 08112: 89 

89- 

8148678 

96/06 

%wr 9T. fa., 
3ft-103'l, % 3, 

T’flTTTj ^<14 7, 
faTT^f 301 019 

%7T TeW |§ 7JJT7RT % TO *fa%T 0 3975 : 88 
TUfart 7I7 <t£rt aifa ifa 

90- 

8145672 

96/06 

n'w fafa fa ., 

aft. 7TW, 

#26- 517 

4 3 78 ?rram 7>i^8 

STT^TT 08112 : 89 

91. 

8147171 

96/06 

g'ETTTftTO (9T) fa., 

1171-783 (q) fawfatf ?> . 
OfTTT, TO 7 . 13, 

TPTJT 302 013 

43 78^17^9^% ?ft% 

«Tri%r 08112: 89 

9 2. 

8149882 

9 6/06 

«ft 7% (TOT ) 

9T. fa., 

t —6, 9, ffali) ir . liftTT, 
7$% 301 701 

43-7^ ffWTTO TtiTO Tffafe 

wrfq^r 08112: 89 

93- 

9116266 

96/06 

91fa %7HT 

%TTfr, UWt 14 8001 

IW 148 001 

11 00 7t?S fl7> 7ft 

% fat? %Mf 

srrfi^r 00694 • 90 

94. 

9115668 

9 6/0 6 

jfr . % ., 

20, . ^IfaTT, 

27, 

qfaTTTT%r ( f^4 w. ) 

% faq 

3^r- 

SflWT 7 i< 4 W r 4 

fEfa upw % ftrftm: 

ITTfliTr 03196 : 92 

HET 01 
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(i) 

.(2) 

(3) 

(4) 

(5) 

(«) 

9 5. 

911'6165 

96/06 

(fi'H det-6, 

143 50-5 


trifrOff 02692 : 80 

96. 

5063150 

96/06 

*( Idt (fa, si'll 

^faici'i tef % *ndt *f> 

rPt fawft, tw trtfm 
*TW- 

fprqfa'fat'TF^T 

13592 : 92 





[BSITT 

% 3 fa / 13 : 11] 


^1. WeTMd, (tffjx HfrffiwP 


New Delhi, the 10th February, 1999 

SO :.. 601.—In pursUtede of Sab'-hegttfert'iOh* (5)"6f the Bureau of Indite Sftedteds(Certfftcafion) Regtilu- 
tions, 1988, of Bureau of Indian Standards, hereby notifies the grant of licences FfcASthatfafs of which arc given in the 
following schedule. 


THE SCHEDULE 


SI. Licence 
No. No. 

Opera¬ 

tive 

Date 

Name & address (factory) of the 
party 

Title of the standard 

lS;No/Part/ 
Sec & Year 

1 2 

3 

4 

5 

6 

1. 6105246 

96/06 

Muthu Meena Agencies 

No. 5 Ramalinga Nagar, 

S6tilh Ek’tdrtsiOn, 

V#Dr Maiti Uoad, 

Trichy 620 017 

Coaltar food colour prcpahatfiMIs and 
mixtures (first revision) (Amendments 5) 

IS 05346:7 5 

2. 7107255 

96/06 

Chakan Veg Oils Limited 

E-2, MlDC Kurkuitibh 

Tal Dkted 

Pune District 413 801 

Vanaspati (first revision) (Amendment 1) 

IS 10633:86 

3. 7107356 

96/06 

Eatable Colour Products 

At Temghar, Post ; Jete, 

Tal ; Mahad 
kaigad District 402 300 

Coaltar food colour preparations and 
mixtures (first revision) (Amendments 5) 

IS 05346:75 

4. 7107154 

96/06 

Sheth Agency 

42, Paras Indl. Estate 
Ramchandra Lane 

Burner for oil pressure StOVDs and oil 
pressure heaters 1 (first feViyfoh) 
(Amendment 1) 

IS 08808:86 


Makd (W) 

Bombay 400 0d4 

5.7107053 96/06 Technocraft Industries Mild steel tubes, tublars and other IS 01239:90 

A-25, MlDC, MarolTndl. Areii, wrOUghl steel fittings, p&rt 1 Mild steel fcart 01 

Mahakali Caves Rb&d tubes (fifth revision) (Arnfeiftdhfents 3) 

Andheri (E) 

Bombay 400 093 
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1 2 

3 

4 

5 

6 

6. 7108156 

96/06 

Polycot Cables Private Limited 
569/A Kalol Mahesana Highway 
Near Nirma 

Chhatial 

Mahesan Distt 382 729 

PVC’ insulated winding wires for sub¬ 
mersible motors for 80 degree celcius 
operation (Amendments 3) 

IS 0878j:78 

7. 7107861 

96/06 

Mahavir Rolling Mills 

2410, Phase IV 

GIDC Estate [ 

Vatva 

Ahmedabad 

43 grade ordinary Portland cement (first 
revision) (Amendments 3) 

IS 08112:89 

8. 9114363 

96/06 

Swadeshi Enterprise & Chemical 
Industries 111/108 A, Pokharpur 
Kanpur 

Butachlor emulsifiable concentrates 
(Amendments 2) 

IS 09356:80 

9. 6105549 

96/06 

Green Revolution Centre 

1A, Kattur Road 

Rasipuram 

Distt. Salem 637 408 

Monocrotophos SL (second revision) 

IS 08074:90 

10. 6105751 

96/06 

Pasumai Irrigations Ltd 

52/2, Mangalam Road, 

Uruvaiyur, 

Pondicherry 605 110 

Irrigation equipment-strainer type 
filtrs (Amendment 1) 

IS 12785:89 

11. 6105448 

96/06 

Canara Pipes Pvt Ltd 

A-278, 6th Main Road, 

Second Stage, Peenya lndl Area 
Bangalore 560 058 

Unplasticised PVC pipes for potable 
water supplies (second revision) 
(Amendment 1) 

IS 04985:88 

12. 6105852 

96/06 

Vivekanand Cements Pvt Ltd 
Survey No. 54, Sorokhed Village 
Sedam Taluk 

Gulbarga District 

33 Grade ordinary portland cement 
(forth revision) (Amendments 3) 

IS 00269:89 

13. 6105347 

96/06 

Haritha Irrigation Products 

Pvt Ltd., 

Plot No. 130/1, IDA, Phase 11 
Cherlapally 

Hyderabad 500 051 

Irrigation equipment—polyethylene 
pipes for irrigation laterals (Amend¬ 
ment 1) 

IS 12786:89 

14. 6105953 

96/06 

J. K. Cements 

Plot No. 69, B & C, IDA, 
Kondapalli 

Krishna District 

43 grade ordinary Portland cement (first 
revision) (Amendments 3) 

IS 08112:89 

15. 6105650 

96/06 

Sri Sai Industries Ltd 

146, AIE, Pedagantyada 
Visakapatnam 

Portland slag cement (fourth revision) 
(Amendments 3) 

IS 00455:89 

16. 7108762 

96/06 

Road Tech Equipment Pvt Ltd 
213 Phase-I 

GIDC Industrial Estate 

Mahesana 384 002 

Deepwcll hand pumps (third revision) 
(Amendments 2) 

IS 09301:90 



]WUTlI —<5T 3 (ii)] 

*TRT Tt mm : 

O 2 7'l9U9/ , 6r^TsT 8,1920 

1325 

i 

2 3 

4 

5 

6 

17. 7109158 

96/06 

Prestressed Wire Industries 
85/2/1 Madhuja Colony Road 
Rakhial Village 
(Union Territory of Dadra, 
Nagar and Haveli) 

Silvassa 396 230 

Indented wire for prestressed concrete 
(first revision) (Amendment 1) 

IS 06003:83 

18. 8148476 

96/06 

Ashoka Cable Co. 

30/1, Daksh Road 

Vishwas Nagar 

Shahdara 

Delhi 110 032 

PVC,Insulated cables for working vol¬ 
tages upto and including 4 100 V 
(third revision) (Amendment No. 1 
to 4) 

TS 00694:90 

19. 8149074 

96/06 

'ExcelCables (India) 

'95/5, Blnak No. 2, 

WHS, Kirti Nagar, 

New Delhi 110 015 

PVC Insulated cables for-working vol¬ 
tages upto and including 1100 V (third 
revision) (Amendment No. 1 to 4) 

IS 00694:90 

20. 8148577 

96/06 

EMKAY (India) (P) Ltd. 

8/14, Nakul Gali 

Vishwas Nagar 

Shahdara 

Delhi 110 032 

Safely ofhousehold and similar electri¬ 
cal appliances : Part 2 Particular 
requirements, Sec 3 Electric iron 

•IS 00302:92 
Part 02 

Sec 03 

21. 8149276 

96/06 

Myso Cable Industries 

7/86, Arjun Gali 

Vishwas Nagar 

Shahdara 

Delhi 110 032 

PVC Insulated cables for working vol¬ 
tages upto and.including 1100 V 
(third revision) (Amendment No. 1 
to 4) 

IS 00694:90 

22. 8145773 

96/06 

Crown Sales 

A-23, Shiv Puri Exin. 

P.O, Krishna Nagar 

Delhi 

Safety ofhousehold and similar electric 
appliances : Part 2-Particular require¬ 
ments, Sec 201 Electric immersion 
water heater 

IS 00302:92 
Part 02 

Sec 201 

23. 8146967 

96/06 

Crown Sales 

A-23, Shiv Puri Extn. 

P.O. Krishna Nagar 

Delhi 

Safety of household and similar elec¬ 
trical appliances: Part 2 Particular 
requirements’ Sec 3 Electric iron 

IS 00302:92 
PART 02 

Sec 03 

24. 8146068 

96/06 

Ditz Electrical (India) Ltd. 

29, Malka Ganj Road 

Delhi 110 007 

Safety of household and similar elec¬ 
tric appliances : Part 2 Particular re¬ 
quirements, Sec 201 Electric immer¬ 
sion water heater 

TS 00302:92 
Part 02 

Sec 201 

25. 8146472 

96/06 

Em Kay (Tndia) (P) Ltd. 

8/14, Nakul Gali 

Vishwas Nagar 

Shahdara 

Delhi 110 032 

Electric irons 

IS 00366:91 

26. 8146270 

96/06 

Jain Enterprises 

B-1443-44, Shastri Nagar 
Delhi 110 052 

Safety of household and similar electric 
appliances : Part 2'Particular require¬ 
ments, Sec 201 Electric immersion 
water heater 

IS 00302:92 
Part 02 

Sec 201 

27. 8145975 

96/06 

Kami Home Appliances Pvt Ltd Safety of houshold.and similar electric 
B-3/24 Model Town appliances :,Part 2-Particular require- 

Dclhi 110 009 ments. Sec 3 Electric iron 

IS 00302:92 
Part 02 

Sec 03 

421 Gl/98—6 
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28. 8147474 

96/06 

Megs Electricals Pvt. Ltd. 

A-23 R, Lane No. 4 

Anand Parbat Tndl. Area 

New Delhi 110 005 

Safety of houshold and similar electric 
appliances ; Pari 2 Particular require¬ 
ments, Sec 3 Electric iron 

IS 00302:92 
Part 02 

Sec 03 

29. 8147575 

96/06 

Navyug Appliances (India) 

B-52, Mayapuri Tndl, Area 

Phase 1 

New Delhi 

-do- 

IS 00302:92 
Part 02 

Sec 03 

30. 8145874 

96/06 

Nuheut Electricals 

ET-56, Udyog Nagar 

Rohtak Road 

New Delhi 110 041 

Safety of household and similar electric 
appliances : Part 2 Particular require¬ 
ments, Sec 201 Electric immersion 
water heater 

IS 00302:92 
Part 02 

Sec 201 

31. 8148173 

96/06 

Pooja Plastic Industries 

4622, B/235, .Tat Mata Market 
Tri Nagar 

Delhi 110 035 

Safety of household and similar electric 
appliances : Part 2 Particular require¬ 
ments, See 3 Electric iron 

IS 00302:92 
Part 0? 

Sec 03 

32. 8148375 

96/06 

Rex Enterprises 

283 Than Singh Nagar 

Gali No. 2 Military Road 

New Delhi 110 005 

Safety of household and similar electric 
appliances : Part 2 Particular require¬ 
ments, Sec 201 Electric immersion 
water heater 

IS 00302:92 
Port 02 

Sec 201 

33. 8147979 

96/06 

Raw Rubbers (India) 

18/24, Opp. Gali No. 4 

Anand Parvat Itidl. Area 

New Rohtak Road 

New Delhi 110 005 

Safety of household and similar electric 
appliances : Part 2 Particular require¬ 
ments, Sec 3 Electric iron 

IS 00302:92 
Part 02 

Sec 03 

34 . 8149579 

96/06 

Suri Enterprises 

662/8 Ghati Maig 

Punjabi Basti 

Anand Parbat 

Nevv Delhi 110 006 

Safety of household and similar electric 
appliances : Part 2 Particular reqire- 
ments. Sec 201 Electric immersion 
water heater 

IS 00302:92 
Part 02 

Sec 201 

35. 8147378 

96/06 

Star Product (Lidia) 

79-A, Gali No. 13, 

Gurdwara Mohala. 

Moujpur, 

Delhi 110 053 

Safety of household and similar electric 
appliances'.Part 2 Partial,l;r require¬ 
ments Sec 3 Electric iron 

IS 00302:92 
Pa rt 02 

Sec 03 

36. 8147676 

96/06 

Tulika Appliances (P) Ltd. 

B-19, Sector JV 

Noida 201 301 

-do- 

TS 00302:92 
Part 02 

Sec 03 

37. 8147373 

96/06 

1 ltra Heat Systems 

B-72/3, Wazirpur Indl. Area 
Delhi 110 052 

Safety of household and similar electric 
appliances : Part 2 Particular require¬ 
ments Sec 201 Electric inure rsion 
water heater 

IS 00302:92 
Part 02 

See 201 
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38. 4115365 


39. 9116064 


40 9115870 


41. 9115567 


42. 9116367 


43. 8148072 


44. 8150160 


45. 7108964 


46. 7109966 


47. 8146371 


96/06 


96/06 


96/06 


96/06 


96/06 


96/06 


96/06 


96/06 


96/06 


96/06 


Atoot Industries 
Street No. 9, Arjau Nagar 
Radha Swami Road 
Ludhiana (Punjab) 

Bansal Ployviu (P) Ltd. 
Patran Road, 

D stt. Pat ala 
Samana Mandi (Punjab) 
147 101 

Samrat Plywood Pvt. Ltd. 
Habetpur Road 
Distt. Patiala 
Derabassi (Punjab) 


Steel But Hinges (six revision) 


IS 01341:92 


Unplasticised PVC pipes for potable IS 04985:88 
water supplies (second revision) 

(Amendment I) 


Plywood for general purposes (Third IS 00303:89 
revision) (Amendment 1) 


Shri Ram Agro Chemicals Zinc sulphate, agricultural grade IS 08249:76 

Simbal Road, (Amendments 2) 

Distt. Hissar 
Tohana 126 120 
(Haryana) 


Venus Paints Manufacturing Co. Cement paint (first revision) (Amend- IS 05410:92 
175, Industrial Area ment 1) 

Phase-1, 

Punchkula (Haryana) 


Sun Shine Industries 
X/2319, Raghupur No. 2, 
Gali No. 12, 

Gandhi Nagar 
Delhi 110 031 


Domestic gas stoves for use with lique- IS 04246:92 
fied petroleum gases (fourth revision) 


S.U. Pumps Pvt. Ltd. Submersible pumpsets (first revision) IS 08034:89 

G-25, Sector 11, (Amendments 3) 

Noida 


M R Cables 

2006/11 G1DC indl. Estate 
Phase 4 

Vittal Udyog Nagar 
Taluka Anand 
Distt. Kheda 388 121 


PVC Insulated cables for working volt- JS 00694:90 
ages upto and including 1100 V (third 
revision) (Amendment No. 1 to 4) 


Banaskantha Distt. Co-Op. Sweetened partly skimmed milk powder JS 12299:88 
Milk Producers Union Ltd. 

Post Box No. 20 
Palanpur 385 001 


Shanti Steel Rolling Mills Hotrolled steel sections lor doors, win- IS 07452:90 

15 Km Stone dows and ventilators (second revision) 

Hapur Road 
Ghaziabad 
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48. 8101147 

96/06 

Somanil Chemicals 

H-21, 23 Road No. 1, 

Begrajpur Indl. Area 

Muzaffar Nagar 

Monocrotophos SL (second revision) 

IS 08074 :90 

49. 8147777 

96/06 

S.N. Electrical Industries 

D-2/13, Model Town 

Delhi 110 009 

Safety of household and similar electric 
appliances : Part 2 Particular require¬ 
ments, Sec 201 Electric immersion 
water heater 

IS 00302:92 
Part 02 

Sec 201 

50. 9115264 

96/06 

Premier Salts Inds. 

D-33, Indl. Estate 

Aligarh 202 001 

Mineral mixtures for supplementing 
cattle feeds (third revision) (with 
amend, no. 1) 

IS 01664:92 

51. 9116468 

96/06 

Amoli Ccraplas Ltd. 

Village Gaggaur, 

Kursi Road, 

Barabanki 

Unplasticised PVC pipes for potable 
water supplies (second revision) 
(Amendment 1) 

TS 04985:88 

52. 5063352 

96/06 

Hindusthan Heavy Chemicals 
Ltd., 

19 B.T. Road, 

P.O. B.D. Sopan, 

Khardah, 24-Parganas(N), 

W.B. 748 121 

Bleaching powder, stable (second revi¬ 
sion) 

IS 01065:89 

53 . 5063958 

96/06 

Rashmi Lamp Works, 

2, Sreepur, 

Haltu, 

Calcutta 700 078 

Tungsten filament general service electric 
lamps (third revision) (Amendments 7) 

IS 00418:78 

54. 5063049 

96/06 


Steel doors, windows and ventilators 
(Third revision) (Amendment 1) 

TS 01038:83 

55. 5063655 

96/06 

Empire Jute Co. Ltd. 

15, B.T. Road 

Talpukur 

24 Parganas 

Jute bags for packing Ibodgrains 50 kg 

IS 12650:89 

56. 5064051 

96/06 

North Eastern Tubes Ltd., 
Paschim Borugaon, 

NH-37, 

Guwahati, 

Assam 781 038 

Mild steelftubes, tubulars and other 
wrought steel fittijgs, Part 1 Mild 
steel tubes (fifth revision) (Amend¬ 
ments 3) 

IS 01239:90 
Part 01 

57. 5063251 

96/06 

Daya Engg. Works 

Gere Manpur 

P.O. Buniadganj 

Gaya 823 003 

Uncoated stress relieved strand for pres¬ 
tressed concrete (first revision) 
(Amendments 2) 

IS 06006:83 

58. 5063857 

96/06 

Tatanagar Agri Tools Pvt. Ltd. 
C-53, Phase TI 

Adityapur Industrial Area 
Jamshedpur 823 109 

Powrhas (second revision) 

IS 01759:86 

59. 6108656 

96/06 

E.LD. Parry (India) Ltd: 
Ranipet 

Distt. North Arcot 632 401 

Phosphamidon water soluble concentrates IS 06177:81 
(first revision) 
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60. 6109456 96/06 Elezabeth Conductors 

NP VT1/935A 
Industrial Estate 
Pappanmoode 

Thiruvananthapuram 695 019 

61. 7109358 96/06 Paneer Cement Co, 

Village Nare, P.O. Kudas 
Bhiwandi Wada Road 
Wada Taluk 
Thane District 421 312 

62. 7108055 96/06 Sachin Bulb Industries 

Plot No. 52, ihdl. Estate 

Parli-Vaijnatli 

Beed District 431 515 

63. 7109963 96/06 Galaxy Cables Elds. 

Plot No. 3N 
M1DC Kupwad Block 
Sangli 416 425 

64.7107659 96/06 Padgilwar Electrical Industries 

Plot No. H-28/2 
Phase 3 
MIDC 
Akola 

65. 7108560 96/06 Prince Pipes and Fittings Pvt. 

Ltd. 

132/1/J/3 Athal Road 
Village Athal 
Silvassa . 

U T of DNH and Silvassa 
396230 

66. 7107962 96/06 Bhavna Indl. Corpn. 

Aji Industrial Estate 
Bhavnagar Road 
Rajkot 360 003 

67. 7108459 96/06 Jolly Plastic Industries L + d. 

Junagarh-Jamnagar Highway 

Jankandoma 

Distt. Rajkot 

68. 7108257 96/06 Kaira District Co-Operative 

Milk Producers Union Ltd. 
Anand 

Distt. Kaira 388 J10 

69. 7108661 96/06 Pan Addison Electricals 

3, Manorath Indl. Estate 
Near Milan Cinema 
Saraspur 

Ahmedahad 380 018 


Aluminium conductors for overhead IS 00398:76 
transmission purposes: Part 2 Alumi- Part 02 
nium conductors, galvanized steel 
reinforced (second revision) (Amend¬ 
ment 3) 

43 grade ordinary Portland cement IS 08) 12:89 
(first revision) (Amendments 3) 


Tungsten filament general serviee electric JS 00418:78 
lamps )third revision) (Amendments 7) 


Aluminium conductors for overhead IS 00398:76 
•ransmission purposes: Part 4 Alumi- Part 04 
nium alloy stranded conductors 
(aluminium magnesium silicon type) 

(third revision) 

Power operated pneumatic sprayer-cum- IS 07593:86 
duster: Part I Knapsack type (first Part 01 

revision) 


Injection moulded PVC fittings with IS 07834:87 
solvent cement joints for water sup- Part 01 
plies: Part 1 General requirements 
(first revision) 


Horizontal centrifugal pumps for clear, IS 06595:93 
cold water : Part 1 Agricultural and Part 01 
rural water supply purposes (second 
revision) 

Irrigation equipment—emitters IS 13487:92 


Swcetncd party skimmed milk powder IS 12299:88 


Monoset pumps for clear, cold Water for IS 09079:89 
agricultural purposes (first revision) 

(Amendments 2) 
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70. 8145369 

96/06 

Berlia Steels (P) Ltd. 

59 SSI Co-Op. Indl. Estate 
G.T. Karnal Road 

Delhi 110 033 

Propeller type ac ventilating fans (first 
revision) (Amendments Nos. 6) 

IS 02312:67 

71, 8149377 

96/06 

liar Narain Tub.s 

WZ-754 A, Sudershan Park 
New Delhi 110 015 

Domoestic gas stoves for use with lique 
fied petroluem gases (fourth revision) 

- IS 04246:92 

72, 8145470 

96/06 

S.V.S. Marketing (P) Ltd. 

29 0/4, Lane No. 4-1 
Tndusirial Area, 

Anand Parbat 

New Delhi 110 005 

Plugs and socket outlets of rated voltage 
up to and including 250 volts and 
rated current up to and including 16 
amperes (second revision) (Amend¬ 
ments 3) 

IS 01293:88 

73. 8146775 

96/06 

Bansal Industries 

42, Rajasthani Udyog Nagar 
G.T. Karnal Road 

Delhi 110 033 

Mild steel wires, formed wires and tapes IS 03975:88 
foz armouring of cables (third revision) 

74. 8147070 

96/06 

Berlia Steels (P) Lid. 

59 SSI Co-Op. Indl. Estate 
G.T, Karnal Road 

Delhi 110 033 

Single-phase small ac and universal 
electric motors (second revision) 
(Amendments 2) 

IS 00996:79 

75. 8146169 

96/06 

Kothari Cable Industries 

136/2, Main Road, 

Badli 

Delhi 110 042 

PVC insulated (heavy duty) electric 
cables: Part 1 For working voltages 
upto and including 1100 V (Third 
revision) 

IS 01554:88 
Part 01 

76. 8149475 

96/06 

Sewa Trading Corporation 
7006, Beri Wala Bagh 

Pul Bangesh 

Delhi 110 006 

Safety of household and similar electric 
appliances: Part 2 Particular require¬ 
ments, Sec 201 Electric immersion 
water heater 

IS 00302:92 
Part 02 

Sec 201 

77. 8149478 

96/06 

Scwa Trading Corporation 
7006, Beri Wala Bagh 

PulBangesh 

Delhi 100 006 

Safety of household and similar electri¬ 
cal appliances: Part 2 Particular re¬ 
quirements, Sec 30 Eleciric radiators 
(Amendment 1) 

IS 00302:92 
Part 02 

Sec 30 ) 

78. 8147272 

96/06 

M.P. Petrochem Pvt, Ltd) 

Plot No. 90 Sector III, 
Pithampur Industrial Area 
Pithampur 

Dhar Pithampur 

New ins.ulating oils (fourth revision) 

IS 00335:93 

79. 8146876 

96/06 

The Bombay Burmah Trading 
Corp. Ltd. 

Central India Board Products 

Wood particle boards (medium density) 
for general purposes ,first revision) 
(Amendments 4) 

TS 03087:85 


DN 

Pathorta Road 
P.B. No, 32 


Roshangabad 
ltarsi 461 111 
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80. 8145571 

96/06 

Grasim Cement ,A Unit of 
Grasim Industries Ltd,) 

Village & PO Ruwan 

Tehsil Simga 

Raipur 

Rawan 

Portland slag cement (fourth revision) 
(Amendments 3) 

IS 00455:89 

81. 8149983 

96/06 

Raigarh Jute Mills Ltd. 

Raigarh 

Raigarh 496004 

Jute bags for packing foodgrains 50 kg 

IS 12650:89 

82. 8145268 

96/06 

Rajshri Cement Works Pvt. Ltd. 
46, Industrial Area 

Thikariya 

Banswara 

Banswara 327 001 

33 Grade ordinary portland cement 
(fourth revision) (Amendments 3) 

TS 00269:89 

83. 8148880 

96/06 

Sri Auroma (OM) Pumps Pvt. 
Ltd. 

A-407 A/B/l. Road No. 14 
Vishwakarma Industrial Area 
Jaipur 

Jaipur 302 013 

Deepwell handpumps (VLOM) (Aemnd- 
ments 2) 

IS 13056:94 

84. 8146573 

96/06 

Shivagrico Implement Limited 
A-38 H.M. Nagar 

Pali 

Faina 306 116 

Powrahs (second revision) 

IS 01759:86 

85. 8150362 

96/06 

Secure Meters Limited 

Post Box No. 30 

Pratap Nagar Industrial Area 
Udaipur 

Udaipur 

ac Static Watlhour meters class 1 and 2 

IS 13779:93 

86. 8149680 

96/06 

Vikramaditya Cemenls Pvt. T Id. 
RIICO Industrial Area 

Sujangarh 

Churu 

Sujangarh 

33 Grade ordinary porlland cement 
(forth revision) (Amendments 3) 

TS 00269 ; 89 

87. 8149781 

96/06 

Jajodia Cement Pvt. Ltd. 

RIICO Tndl. Area 

Plot No. 96 97 & 118 

Ratangarh 331 022 

-13 grade ordinary Portland cement (first 
revision) (Amendments 3) 

IS 08112:89 

88- 8146674 

96/06 

Jyoti Cements (P) Ltd. 

F-68 B-70 

RIICO Industrial Area 

Behrar 

Distt. Alwar 301 701 

43 grade ordinary Portland cement (first 
revision) (Amendments 3) 

IS 08112:89 
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89. 8148678 96/06 KSR Steels Pvt, Ltd, Mild steel wires formed wires and tapes IS 03975:88 

G-1031 Phase ill for armouring of cables (third revision) 

Industrial Area 
Alwar 

Bhiwadi 301 019 


90. 8145672 96/06 Mangalam Cement Ltd. 

Aditya Nagar 
P.O. Morak 
Kota 

Kota 326 517 

91.8147171 96/06 Sandhya Cement (P) Ltd. 

F-783(A) Vishwakarma Indl, 
Area 

Road No. 13 
Jaipur 302 013 

92. 8149882 96/06 Shree Modi Cements (Raj.) 

Pvt. Ltd. 

E-6 & 9 R1ICO lndl. Area 
Behror 301 701 

93. 9116266 96/06 Bharat Cables 

Tunga Road 
Sangrur 148 001 


43 grade ordinary Portland cement (first IS 08112:89 
revision) (Amendments 3) 


43 grade ordinary Portland cement (first IS 08112 ;89 
revision) (Amendments 3) 


43 grade ordinary Portland cement (first IS 08112 ;89 
revision) (Amendments 3) 


PVC Insulated cables for working volt- TS 00694:90 
ages upto and including 1100 V (third 
revision) .Amendment No. 1 to 4) 


94. 9115668 96/06 International Cylinders Pvt. Ltd. 

20 lndl. Area 
Post Box 27 [ 

Panola Sahib (HP) 

95.9116165 96/06 Hind Metals 

Maszindali Gali 
Faizpura Road 
Batala 143 505 


Welded low carbon steel cylinder ex- IS 03196:92 
ceeding 5 litre water capacity for low Part 01 
pressure liquifiable.gases; Part 1 
Cylinders for liquefied .petroleum gas 
(LPG) (fourth revision) 

Ferrules for water set vices IS 02692:89 


96. 5063150 96/06 Usha Poly tubes 

Khajepura 
Bailey Road 
Patna 


Unplasticized, poly vinyl-chloride IS 13592:92 

(UPVC) pipes for soil.and waste dis¬ 
charge system inside buildings includ¬ 
ing ventilation and rain water system 


[No. CMD/13 :!1 
J. VENKATARAMAN Addl. Director General 
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m.i 


73m 4k TOktTOTT TOTO) ‘HITO 

(TOlktTOT TOTOt fkTOT) 

^ R;wi), 9 ^4, 1999 

TOT. 3TT. 602.—%4kr TOTTOR ^ ftfkT Ulfwff ?RT ^4 TT^fT fkfr£ TO fTOTOT TORt % TOTTOtl, TO TOTWFT TO TOTT i far W 
r<Hli 4" irfSni hTscI (44 4 fa 3TT5>f% 44 ) TOH 4k klM RHTO fakkrTOT, 1976 ( 1976 TO 60) 4 k 4R 4k TOM TOMTO ( HI-9tit TO 

tojTOtot) km, i9S7%TOfakfkr3rg?^t 4k kTOront fa TOTOtrofah fa rrokkfa 4 fa tow TOro^TOTTfanTOrnTfalTO 4kfkfkro 

Mfrffafaff 4 stojto fan totot faro 

5prt: kfafa ^ttot, tito fakfam fa %tot 36 fa tottoit (7) tor to infant to -QpktT tor* ^ fa ill TOnkm (TOtor 
TOTTfal) 0114 '' -HMiH) 1 ’ il^vf 4%tl 3nr°lniloia ((TO 4fat % faTOT TO 1 fa, TOT fa 4 ’' S J73^T[ 4k TITS TOR ' ‘ fakfat ’ * fa (ftflk 

5faf fafa HW^krs^T'SFFTmit) 4k r4+H«+ii faffafa fafa faro ortori yisfa fa, 40 , ttoto^t, ^t -411011 tottItomtmto 
k 4k fak TOgkfar faro afa to fa/ 09 / 98/157 TOTjkfar ffan ft, TOgfaroi jttototot wfki nfat ft 1 

TO kfetrT "RTOR TOTOfan TOf % 406OR Ufa fafa ait-q^iR'in tkTO 3TOTOI ft, ffalfa fakoRflR TOTTT fafttT TOTOTTOfatT 20000 
fafanm 4k tout ioo fern ft1 wnwri tottoi (ft) 5 ffa%m ft 1 •Rrorfa tototttot ft fcrafa ’fron 6 * 3 faro 
ft 1 nfa fafa mtovi ^rokfr siki-s to fa ft 1 



(figure) 

4k, 7TTTOTUTO fakflMH fa TOTT 36 fa TOTTOTT (12 ) TOTT SfTO Alfalfa TO sT'll'l TOTO ‘JO, TO faffa TOTfa % ffanfaci 

% TO 'TOpftro wwr 4 TOrkr, fat farm ^ ^kt kro, RTO*fa 4k fan faro tottotot fa faro, ffaro fkffafa fat fafrokn tot 
*4) fkror, fronro 4k <j*ft hih’JI k tkiHi 'Jiini ^ krok 3i*j*ilf^<i kfror to ikfTOkr I4 j ti tot %, 4k kro% tttoto hihhm to 'SRttto 
(TO) 4t akkromkw ioooo (to^t 0000 ) k tot ^tttot%totto t ttett fk^TO "Tj” tot i^io % 2^10 % >4k 5^10 %toit?to7 

TO TOTOTOTO TOTOTTO TO ■?JTO 4 TOTJTO kTTO I 

[TO, k, ^5TO3 ; TO 2l(83)/97j 
kt.TO fronkfft, fk^TTO, fkkrro him T^itIM 

42 1 GI/99—7 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the Orh February, 1D D9 

S.O- 602.—Whereas the Central Government, after considering the report submitted to it by theprescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules. I ‘>87 and the said model is likely to maintain accuracy ov er periods ol sustained use and to render accurate service 
iaider \ aried conditions. 

Now therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval ot the non-automatic weighing instrument (Conversion kit for 
Weighbridge) with digital indication of ‘L/SC-WB’ series and with the brand name ’UNESCO’ (hereinafter referred to as the 
Model) belonging to medium accuracy class (Accuracy class lilt manufactured by M/s. United Scale Company Private Limited, 
40 Rasia Petit. Pune-411 011 and which is assigned the apptoval mark IND/09/98/157,] 



fltv model is a non-automatic weighing instrument with digital indication of maximum capacity 20000 kilogram and 
minimum capacity of 100 kilogram and belonging to Medium accuracy class. The value of verification scale interval (e) is 5 
kilogram The load receptor is rectangular shape of sides o metre-3 metre. The display unit is of Light Emitting Diode type. 

further, in exercise of the powers conferred by sub-section (12) section 36 of the said Act, the Central Government 
hereby declares that this certificate ol approval of the Model shall also cover Uie weighing instrument of same make and 
accuracy class with maximum number of scale interval (u) uptol(),0t)0 (n <_] 0,000) and with ‘e’ value of 1 v 10 k. 2'* 10 k and 
3 10 k being a positiv e or negniivc whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which the approved Model has been manufactured 

[F. No. WM 21(83)/971 
P. A. KRJSHNAMOORTHY, Director Legal, Metrology 
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M few, 9 WTO, 1999 

7JTT. 331. 603. —%fefa TTTft ft fftfer feftftft ftT ftf ftft fftft^ ft fftft ftft % ftft, ft ftTft ff ft! t fft: W1 
frqfer ft mfet (fttft ^1 ^ ftffft ^) ft afa ft W aftftm, 1976 (1976 ft 60 ) afa ft afaft ftft (*lfafe ft 
h-h i -'H i fwr, 1987 ft ftfeft ft an^wr t aft fl’wn ft fft «rarrt uftfa ftt wftftf ft ft 3ft ftfeifttffti w rftn aft fafftm 
ftftiftft' ft' ftFfft ftm wttt fen. 


3171: ftftft mu, W aftftfftft ft mi 3 6 ftt 'Sftnil (7) ^RI TO Tlfftftf ft fttfa ftft ^ ft HI wftl (ftft 
ft-lfadl) ftft ‘' 3TW 1 ’ Tift mfftfT -3H ftfeft 7)711 ftft ft ftftl ft " \ ftl ft ft ’’ 5 fell aft Hft ft '' ^fftft’' ft l fft 
?ft' ^rfeT y^ n' t i.ftroi to mu ft) aft fftm fafafti ftft mfefe iftrmqft'JiftHfe.. 40, m^rm, ^ftmnoi i feirmi 
ft ^aft fft ftftft ift aft tj 4 ft/09/98/is6 ftjftfrr?! fftn ft, apftr-ft wiTl liftffer ftfe ft l 


ft filfti ftm wft ft % ftft ftTi nfft -ipiftin few 'Wftft ft, fftft aifftRR fiiftiTr nfei 3p=ftft-rrt icoe 
Iftf r irm ft wm 4 fern. ft 1 tt^wt mwi ftirrH (ft) 200 ft? ft 1 mftf ftifen ft fftft 930 fa. ftn ft 1 
3 tft ftft WT9T ftft Vft7 ^ff ft | 



ft, 6K<6HftffT aftfaftlft ftt 36 ft ^9ftU (12) ftO ftTT Tlfaftf ft ftfa ftft T^ft ft? fe 

% ft ftftfei w>m % 'ftftir, ftf »jftrwT % ftr ft, ftipfe ft ft fern 394 ; ft ft ft, fftw fftfti 3 ft fftft ft 
ftt fftft, fftw ft ftfwft'd fft mint fftft wjftftrftftrm fftft ffti wn ft, afaffefewftftmftHft 

(ft ftt aifftTR ftn 10000 (ft ftOOOO) ft ^-qTft Wilt T1«H fftlft ‘' ft'' ft? V'-10%2ai0% ft 5*10 ^ftTOW 
3Tf ftf ifellty ft' HftW ftfai I 

[m. ft. ft 21 (83 )/971 

ftf.Tj, ftftffr, ffepn, fafft mi fftft 
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THE GAZETTE OF fNDJA : FEBRUARY 27, 1999/PHALGUNA S, 192D [Pam II— Slc. 3(ii)] 


New Delhi, the 9th February, 1999 

S.O. 603.— Whereas the Central Government, after considering die report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 19761 and the Standards of Weights and Measures (Approval of Models) 
Rules, 19X7 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-section (7) of section .16 of the said Act. the Central 
Govern ment hereby publishes the certificate of approval of the non-automatic weighing instrument (Conversion kit forplateform) 
with digital indication of USC-WB' series and with the brand name 'UNESCO' (hereinafter referred to as the Model) belonging 
to medium accuracy class (Accuracy class 111) manufactured by M/s. United Scale Company Private Limited, 40, Rasta Petit. 
Puiic-411011 and which is assigned the approval mark IND/09/98/156. 



The model is a non-automatic weigiting instrument with digital indication of maximum capacity 1000 kilogram and 
minimum capacity of 4 kilogram and belonging to Medium accuracy class. The value of verification scale interval (e) is 200 
gram. The load receptor is of square shape with sides 980 millimetre. The display unit is of Light Emitting Diode type. 

Further, in exercise of the powers conferred by sub-section (12) section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of same make and 
accuracy class with maximum number of scale interval (n) uptolO.OOO (n 5_10,000) and with ‘c’ value of 1* 10 k, 2*10 k and 
5 *10 k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which the approved Model has been manufactured, 

|F. No. WM2](83)/97] 
P. A. KRISHNAMOORTHY, Director Legal, Metrology 







[*1R II—3(ii)] 


*71731 311 WT5t : 27, 1999/W^3 8, 1920 
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3^ ft?#, 9 *flTO7t, 1999 

33. 33. 604.—%3fR TOR 34, faftfl 3lftl4ird 313 3^ 37^1 fHR 37 ftrai7 *673 % 37*113, 33 733*33 3t 331 % %343 
RhI^ ff '’iP'lll *H-5<rl (*fl^ 3t 3^ Sll^lfft <)<9l) qii 2fftr 3T7 * 11*141 7Hf3(*l'43, 1976 (1976 33 60) sftT nii sfk *711 *11141 ("‘ll-ST'fl ’ , TiT 
f*133, 1987 % ■si'Milf %3^11 *11411 ^ ftl fi'imi< «4i*i 3>t 3T3fil3t' ^ *7, 333 3T53T 'WMai 4HW, lisl'll 3ft7f3f*33 
■Fftfwftrqf ^ 33*J33 7t31 "361711 7^31, 

•373: %3ft3 777347, 333 SlfafRlR tiro 36 3lt 3W7T (7 ) "STTT 333 7lft33f 51 3313 3177t 3*f 111 33T«f31 (3«4*r 

331 l: f3l) 3160 1 * 3T°ti4i ’ 1 7T3?f nfti 3nr4iifirii (lltli H 7 O 1 ( MrUy-ii*! !74 iI< %) % iisci 34 U "*J, 1711 7ft"—"Tt "5t ^79611 sftl HITS 3R 
'ill■‘"'71 1 1 3it (I4 1-1 ^H^i h^ikt^ ll-sn 4)iit M31 1?") 3lt7 Pi 71411 PiPtiWl Atilf 7%T73 r 7*- 11 ! 771^33 f(4., 40, 1113143, ^'1 ’ 

411011 "5RT £171 ffcF31331 f sft7 ai^HpR f3R 33$ T?^T ^T/09/98/155 333^13 f^TT t, $l;f033 SRIUMH 334f7T3 3173t % I 

33 HI5W 3*33 331®f(Tt 34 31531 337f 3 0(3 3it4 - niRH6 lldl <j44i< u i %, PnUl+O 3lf*13>33 SfFI31 200 pM-lllll'l 3?t7 
81331 2 ftl.31. t I 733133 3I33H 3T-31IW ("$) 100 313 % I T73t' xn^7 sTr^FFl 1jft3 t frr77311 33 nOwm «3 31 3iW I W5 3lff3 
37T*t37J6T3 3313 i? I 'll <111 si q'lOwi i$ HnTH^rTl 600 ftdl Hlii % I yt^f *jf*IZ y 4iiifi "37663^ -51413 3347 "lift % I 



3fl7, 41 *s04 6 k4ik, 343 3lft|RiMH 3if 313 36 3it "333171 ( 12 ) "5171 yqti 7iPwqT 4iT y'-iVi 4i7it "JIT, ^ "4)^13 4iT3t % l4i nisei 

% W 'M 'jHlCI "5RFW3 % 3Rpfn, 37ft *^19611 % 37Tt ^41, ^P-UnflTT liftT "^711 3tl?R 334)1 T 'l *ft ^RT, f^lH4il MRlW 3# ftfRlfm "CRT 
37ft RlJiin, ffe -11154 sftr3fft TTFTTrt f431T uiiqi P47l*) 3Tjftf33 Hl-sn 3iT l4fiit u i Pti'Hi ’I*li 3ft7 Pnii^i 7774133 HMIII 3>T ■31317131 
( 173 ) 4?t 3TPl4Fm 777511 10000 (T3R <_10000) ^ 4R 31371% 30371 3>41 f3T774U “i" 3T3 1 vIO % 2*10 %" «ft7 5" 10 % H313TO 
"FT 4i u IIR*h ^ 77194141 "41 TpR 7FTJ64 TlRl I 

["31.71. 3^7J. T!71-21 J 83)/97] 
Tft.TJ. ^ u) ll*lfS, f4^V13, MfeRi 3T9 "RjlFl 
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TOE GAZETTE OF INDIA: FEBRUARY 27. 1999/PHALGUNA 8, 1920 |Pari II— Sh !(ii)| 


New Delhi, Lite 9th February, 1999 

S.O. 604.—Whereas the Central Government, after considering the report submitted to it bv the prescribed aiilhonn 
is satisfied that the model described in the said report (see the Figure given below! is in confirmin' with the provisions ol the 
•Slandards of weights and Measures Act.. 1976 (60 of 1976) and the Standards or weights and Measures (Approv al ol" Models) 
Rules. 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 3<> of the said Act. the Central 
Government hereby publishes the certificate of approval of the non-automatic weighing instrument (Platform type) will) 
digital indication of USC'-PD' scries and with the brand name ’UNESCO’ (hereinafter referred lo as the Model) belonging to 
Medium accuracy class (Accuracy class III) manufactured by M/s. United Scale Company Private Limited. 40 Rasta Petit. 
Punc-41 loll and which is assigned the approval mark IND/09/98/15.V 



(figure) 

The model is a non-automatic weighing instrument with digital indication of maximum capacity 200 kilogram and 
minimum capacity of 2 kilogram and belonging to Medium accuracy class The value of verification scale interv al (c) is 100 
gram. The load receptor is of square shape with sides 600 millimetre. The display unit is of Light Emitting Diode type. 

Further, In exercise of the powers conferred by sub-section (12) section 36 of the said Acl, die Centra) Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of same make and 
accuracy class with maximum number of scale interval (n) uptolO.OOO (n <_10,000) and with 'o’ value of 1 *■ 10 k . 2*10“ and 
3 * 1 ()\ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which the approved Model has been manufactured. 

[File No. WM 2)(83)/97] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[ '4F! |J — Tsrnr 3(ii) ] 


MTOT R9T TTSm : TOft 27, 1999/W^R 8, 1920 
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M fe#, 9 RRRft, 1999 

3RT, 33T. 605.—Rr^fRl 3U«6R R3, 3HftwRt SKI FTt wpi fRfrd RTfo" 1 RR% % 4f41^ 'WSRURH Tit FRT % fWRRn 
f! 3 li 4 TlffiKT TO (rR^ aTT^ft $cf) RTF 3?R RTF TW aifRRRR, 1976 , 1976 R5T 60) afa ¥TZ afR Pm 31331 CRTS# *61 
apfRtSR) 1^33, 1987 % '3 T mqf % arj 33 $ afRlRimT f 'f^WTmR'5Pfr T T!?ft 3T^rf%mf *ft 3311 3PSRT 3*lt31TT 33^31 afrr faftpR 

TlTfwRf?r=qf 3 FF-fPI 3 R 3 T R^TT; 

apT: %pfRr fr3vr, rfr siWm 3 ft rkt 36 3ft wro (7) Era wi vifi^Ri -m 33 RT 3Rft ^ rR hi rrrRti (3»m 
33T«RlT) ^ , ‘ap5fF6’ , TPR?f pftl'l 3FFTq#IRlftRH3#T(3ftF13R33nT%)% 313^33*'^33#’’ — ?|3reiT 3*R 3PT 3TR 
'' ’ ’ 3ft (faRl W% 3731^37531 3TFT 33T f) afR ftmi fafaRfarfoRf ^1^5 3%M 333# 3 T?Rf fa, 40, TTOim, 

33T-411 011 STO f#3T 33t t afR faR IH'PTC-I f^R3 33? 33 ^t/09/98/154 33;iftfafl %3T %, ar^HlS'l 5T3m3 IRPlfillfl OTI % I 

rf 375*33*33 pen 4 ?n 3ft % ajat,°n 3c,vi 3 ffa aifqyifan TTfarawR fc, Pn-H 3 ft arffaRra tot 20 fafaurm sfR =*jrttr 
KrRmr 100 pm. 1 1 W 9 m ’hi'ihm arprRRi (^) s Trn=r 11 ?33 331 aptRpifRr^ffa $ fauRii 71*1 yftiijni qrfRt apiRiiRR 

urtr f 1 RTwrrr 3 'iNtt t fara# ijaiTR 270 ffaft ■RRr 1 1 re# 337171 3 T*rjNt ■mrs 3337 3ft t 1 




afR, %3$3 373TR, 333 arfaPm 3ft 3TTT36 3ft333KT ( 12 ) ERT 333 7Tf3fl# 3 vT 3313 377*1 $ 3 , Rtf #fa*l 3R*ft t % 3^*7 
% 73 3RJ3RR1 yRi ,j iHi) # ai-fl'ta, a# ^oRTl # a# R=ti, 331*1*17 aft* n)6H ’33317 1, T # jfl'ii, fRRTOI rRPi*l!' J l atfl ftPiRloi BRI 
aRl fpRUIT, TsRH afR 46(1 <hiRiTi R fRjRT "Jii<ni ^ ftRiR ai^*i)fc;(l hisfi *61 fRfRpf'RfRiRT RRT %, a?R t^TR% 6 ICMIH 1 mihRH RiT aRTRIPI 
(RR) RTf arfRRPRTPOT 10000 (RR <_10000) ^ RR3 RT RRf^r RTFT3 $ RRT RllRRH " i " •RR1xl0%2 x 10^'a?Rsx10%' W*TR? 
FT R5RTTFTR9 1 J n t 6 ROTTR 1 RT TJ^I R 3P73JRR fRlT I 

[351.31. T^T 2l(83)/97] 
Rt.p. Pl^VIRi, fRfiWRN fRRFT 
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THE GAZETTE OF INDIA : FEBRUARY 27. 1 999/PHALGUNA 8, 1920 [Part II— Sec. 3(ii)] 


New Delhi, the 9th February, 1999 

S.O. 605.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under \ aired conditions: 

Now. therefore, in exercise of the powers conferred by snb-scction (7) of section .16 of the said Act, the Central 
Go\ eminent hereby publishes tile certificate of approval of (lie non-automatic weighing instrument (table top type) with digital 
indication of USC-TT' scries and with llie brand name ‘UNESCO’ (hereinafter referred to as tlie Model) belonging to Medium 
accuracy class (Accuracy class III) manufactured by M/s. United Scale Company Private Limited, 40, Rasta Pcth. 
Pune-411 011 and which is assigned the approval mark IND/09/98/154. 



(figure) 


The model is a non-automatic weighing instrument with digital indication of maximum capacity 20 kilogram and 
minimum capacity of 100 gram and belonging to Medium accuracy class. The value of verification scale interval (e) is 5 grant. 
The load receptor is of square shape with sides 270 millimetre. The display unit is of Light Emitting Diode type. 

Further, in exercise of the powers conferred by sub-section (12) of section 16 of the said Act, the Central Government 
hereby, declares that this certificate of approval of the Model shall also cover the weighing instrument of same make and 
accuracy class with maximum number of scale interval (n) uptolO.OOO (n <_10,()00) and with c’ value of 1*10\ 2x 10 k and 
5*10\ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which the approved Model has been manufactured. 

[F. No. WM 21 (83)/97] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[TO II—TOR 1(ii)] 


TOR TOTTRJm : TORft 27, 1999/TOTOpT 8, 1920 


I 141 


TOfflTOTf, 15 TOTOTT, 1999 

T5TT, 3TT. 606.—%=?(pT TOR TOT, faftR RlftTTOTTf "SKT TO4 TORR TO I^TTOT TOR % 97*11^ TO TOTTO Kt TOT t f*R TOR 
ftRl^ 3 T#ra 4fecR (RH TO^R ^Qf) TO sfrcTO TTOTTO StMtoT, 1976 ( 1976 TO 60) 3TK TO TOR TO? TOTO (TOfsTOr to 

argntro) Pro, 1997 %RTO*lf ^argTO^aftTTRTOTTORTTOrRT'fc fro tototott rtoTO tot TOffrot 4 TOTORRfroiTOTOiRTRTO.TTOrr 

sfo f^rf^TO Rftftqftmf "*f RTOJRR 'pRT TORI <?> ( lf, 

TOT; %Rffa T^CTOt, TOT TRMRTO TOt TO 36 TO TOTO (, 71 TO TOR RTpRIRt TO STTO TOR TO., TOT II 4TOIR1 ( TOR RTO-fal) 
TO^ H R,^TTRK^tzt " spSHRI TOt, TOT-.TJTO, aifffRlfdtl, ^H'ifRTO TORRRT RTRTRTOftR % TOTOT TO, fTO% TOT TO TO ' 1 TO) TO” 
( M Riffi) TOI% 97RTR. h iRM TOTO TOR ^) aftp f^TOTO ftfRRf'R i^7T*[ TjRTOT feTORcR TtRiTO, 10, ^jf*inn, TOtjtoit TOTTORTO Rl) ifl TJRT 
TOR TORT, TOPO^ TO^T, 3TTOTOTC-380026 TO fTOTT TOR t affc fTO) TH-filC-l f^PR RR TO/09/98/112 TOPJ^fSlTR fTOR t, TOJRtRR 
TOW RTOfiWf TORT% I 

RTOTfTOT (aRRrft-^lf) TOIRTOfat (RTO-fRT TOMI)TO RPRR 3MTOR t, fSTTOt apfaTOTR TORI 11 few aiV^JRRR 
TORT 50 RPR $ I RTORTOT RTRRM (i) 1 TO £ I TO iHITJ'KJMH ^ft?T t fTOTO 7TR RfTOIR ttTOTRRIRTO TOftR ^lTOpTR RTOR 11 
TO) TOP TOlTOfTO t ftTCWt ■gRPI 400*400 fRpft 4)77 $ I RTORT TOT^RT TORI5 RTOt RlRTR t lft r TO RTOf^lR TORt % I TOTOR 

2'0 RTO aftp 50 R&R TORfR R?t TOTOltff TO fRTJR TOTR TO TO^ TORT11 



afa, Ri-RlR TOR-11 TOT aifafRTO TOl TO 36 R$t TOTOI (12) TO URR 7TOrif TOT TOpT TO?) fR, TO RTTOTTOT! t ft?’*tfSST 

%TO aryfiRRiwm%TOrin, to!) ^utrt%TO fl tor4rt aftr tot4tortoott^trtiTOt toitor ’ftTOn, frTOTOiftrfTOW tor! 
ftfrohn '5 rt feau^ 3^ TOrft fTOi tort t fro^t 3^^ tot WtoW froro tor %, fro^r rtortot 

TOITORR TOI TOTTITR (TTR) arfTORR TOM 100000 (HR ^100000 ) ^ TOH TO TO%TOTTTO t RTO f^RTTOT “i" TOR 1,2,5 3p3TO TOR 11 

[TO1.TO RTOj. to. 21 (54 )/97l 
Tft.-R. fro n i^ , Pt^rito, Mto TO fTOR 

H *2' ' % 
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THE GAZETTE OF INDIA : FEBRUARY 27 1999/PHALGUNA 8, 1920 [Part II— Sec. 3(ii)J 


New Delhi, die 15th February. 1999 

S.O. 606.— Whereas tile Central Government, after considering the report submitted to it by the prescribed authority, 
is satislied that die model described in the said report (figure given below) is in confinnitv with the provisions of die Standards 
of weights and Measures Act, 1976 (60 of 1976) and the Standards of weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain the accuracy over periods of sustained use and to render accurate service under varied 
conditions: 

Now therefore, in exercise of die powers conferred by sub-section (7) of section 36 of Uic said Act, the Central 
Government hereby publishes the certificate of approval of the Model of die self-indicating, non-automatic, electronic table 
top weighing machine of type "ADS-TT” series of class II accuracy (high accuracy) and with brand name “AUTO-TECH" 
(hereinafter referred to as the Model) manufactured by M/s Annex Digital Scales, 10, UG, Flare Krishna Complex CTM Char 
Rasta. Amraiwadi, Alimcdabad-380026, which is assigned die approval mark 1ND/09/98/112. 

The said model is a high accuracy (accuracy class ID weighing instrument with a maximum capacity of 11 kilogram 
and minimum capacity of 50 gram. The verification scale interval (c) is I g. It has a tare device with a 100 percent substractive 
retained lare effect. The load receptor is of rectangular section of sides 400*400 milimetrc. Hie light emitting diode display 
indicates die weighing result. The instrument operates on 230 voltes and frequency 50 hertz, alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Acl, the Central Government 
hereby declares diatdiis certificate of approval of the Model shall also cover the weighing instrument of similar make accuracy 
and performance of same scries widi maximum number of verification scale interval (n) less than or equal to 100000 
(li M00000) and with e' value of 1,2.5 series manufactured by die same manufacturer in accordance with the same principle, 
design and with die same materials widi which die approv cd Model has been manufactured. 

|File No. WM21(54)/97] 
P A. KR1SHNAMOORTHY. Director. Legal Metrology 






l/m 3(H)] H1R RF TT^m : 27, 1999/W ;, pT 8, 1920 n-H 

■Tit fcr'ril, 15 RHKTt, 1999 

RTT. 3JT. 607.—%^Vt RTROT R7. fafrcl RlfRR.ITt TfTF ^ TTRTR fFTT* RT fTRTT R7R % RTR13, RF RRTRFT TTt RR1 f- fa 3RR 
fnfre 3 Rf% RlTTT (3h| Tf^ 3TTfT% RPT #7 FIR Fl-TR MfafWT, 197 l . 1976 RR 60 ) % RR KlT FIR JTRR1 I.Rfe^ RR 
^ Tyfr^ l) fWT, 1987 % 3W-H % iKfTTR f }ftT RUT R>t 'RHIRRI t fe RRFfTT RRTR RR RRfRRt R ^ 3^ RTRl R?li?lvil R3[n T^j 
wh M>Ft ^rfrpp^Tfn^ff r 3Rq?m #n rftr Rfrr, 

3TR: VlfRl 7TI7R7, 3RTT JTfaf'l’TR RR1 36 R?t 3RRT7T (7) "5171 R33 Tlfwtf 371 RRlR 3f7T% 17TT RR Ml Rf-IFFR IRWFT 
RRFfal) •^TRft 1 * tt TT^r-Tf)- TJ3P'' ijwiT RTt reft: aRR-Rifr-n, -S^lhRT, R3<Rhl4 Tltm RTlH RFFR Rli, f-RR%RTRR7T rtr 

1 ‘ rri-^rt" if i (faTl 'stf)' ^r% rtrtr RfeR rrr R 7jrk) # 7 ttjtjrr MrrW -rtf^ frrr festal 10 , 'hIham, tfrzfpnn 

RRtRFfaq Tit 3t F77 WRlTTTt, 3rtrTT5 -qiT^. ■:RF7T’TTRT3-3a0026 5RT f^RlRRT f #7 farR -iRfiRRl f^F? PRTt/09/98/1 13 TTRR/ffTF! 

%RT t, 'iTRRFfR RR1P1RR 'WlfTlR RFTtt * I 

RR ■Rf^Fl ( rit) RHFT RejpFTT ( 'RRlRTn M 111 )RR FTTH 3OT [RR+i RfRRTRR 'HRRl 50 fafl.TfFl >fR -^ppiR 

STRUT 100 TIFT £ I RTinFFI KTRRFT (j) 5 TIFT ^ I Wl' PRT '5TR>4R~H RfR7T f: r^mil WjTfTRTF 3 5>T‘+,oHI7RR7 Rlfcft ^TITtRTpk RRH 
£ I Rift TTTlft TFRtVWfF t f^FTFfr ’^JUTT 400 * 400 fHHlHkl t I RR77T RcRrNt ^TRl3 R)^f rRrr RfrnnR 3RRfRR RFiTT £ I 

T3 t T*FiT TT r 230 Rff-TT -ifa 50 TF^l SlT^fTf Tfit yrHl'Tfll f FF fR^’il THTFT RT RTFi RRcTl if I 



3fR, ^k7RWT3RTT arftTfWt RR <7R1 36 (12 j ~5RT TK3 7lf =^ f 4 RTT TFTFl RR?t RF, Rif rRiftt RR?ft t 

% ^7T STJRtRR TFTT’RRR % 3RFfR, Wt 6j<a<1l ^ 3TTt ^RT, Tp7T?iRT .#7 =r.l'4 < TH ,J l R17TT R7T1 Rt7T3 3RRR7T TrtRT, fRTRRil fqf-IHi'JI 3RT 
f^Pi*r[cii ski -itfl ftnSTTT, 3^hl TTffl TtFTTTt ^ PtiKt jikii fvnK+i 3t3 *il hTs^ RR fqf'iHf | i| fRTRT iTRT 1^, sfR fjfTlRT HWI'H 

MHKM RTT 3RTTM (R3) R?t STfrTRvTR 7T757T 10000 (tRT ^10000) ^ RFT RT 37RFT RTR7 ^ 71RT f^lHRil “ RTR 1,2,5 ^<331 RiT $ I 

[RR.7T, 5^, TTR. 21 ( 54 )/97 ] 

Rf.F, fFBir^fS, fR^TRT, fRf»RT FIR IRtIR 
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THE GAZETfE OF INDIA FEBRUARY 27, 1 999/PHALGUNA 8, 1920 [Part II— Set. 3(H)) 


New Detlii, the 15th February, 1999 

S.0.607.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report t figure given below) is in confirmity with the provisions of the Standards 
of weights and Measures Act, 1976 (60 of 1976) and the Standards of weights and Measures (Approval of Models) Rules. 1987 
ttnd the said model is likely to maintain accuracy over periods of sustained use and to render accurate service under varied 
conditions: 

Now therefore, in exercise of the powers conferred bv sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self indicating non-automatic electronic platform 
weighing machine of type "ADS-PF" scries of class III accuracy (medium accuracy) and with the brand name ‘AUTO- 
TECH' (hereinafter referred to as the Model) manufactured by M/s Annex Digital Scales, 10, UG, Hare Krishna Complex 
CTM Char Rasta, Amraiwadi. Aluncdabad-380026, which is assigned the approval mark IND/09/98/113. 

The said Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 50 kg 
and minimum capacity of l()0g. The verification scale interval (e) is 5g. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of sides 400x400 milimetre. The light emitting diode display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz, alternate current power supply. 



Further, in exercise of the powers conferred by sub-scction (12) of section 36 of the said Act, the Central Government 
'hereby ’dares that this certificate of approval of theModel shall also cover the weighing instrument of similar make accuracy 
and performance of same series with maximum number of verification scale interval (n) less than or equal to 10,000 
(n <_ 10,000) and with e‘ value of 1, 2, 5 series manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the approved Model has been manufactured. 

[File No. WM 21(54)/97] 
P. A. KRISHNAMOORTHY. Director, Legal Metrology 
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fSHrll, 15 Rh^hI, 1999 

R7T. 33T. 608. — 4i*0*i w+K RH, hrcn iJlfM^bi-O SIO Sit y*<in k4l£ T R falRR % RlfR!^ RS RRTRTR "pi RRT ^ f^T W 

frrr? r Trf% -trhrf^ |3W st r^ Rrffa rts Rtr rtr w Rfafwr, 1976 (1976 rh eo) sfti rt? sfrc rtr rtrri (Rfs#' rh 

)11 hKi ) i'i J A H, 1987 % ■iM'ltff Rr % iflflR SR RUT Rlt RRM-fl % f4> trOliriK RRtR R7t RRfRRt" 4 'ft <3offl RfSFT RRfRfll RRTT? 775lRT 

RR MrR Rftf*RftTRf JWII ifol RRRT RlRT, 

RR: %RftR RTRR, 3RR RfafaRR R7t RTR 36 R7I WOT (7) SRI RSR TlfoRRf RTT URtR RR?t r 4 III RRpflTT (RTRR 
RRIRITI J RMT * ‘ Rf SR^ Rt'' ^JURR Rif '-°I<1: TJRRI, SIRTRlfRITT, iPl^ '^<i*w4 citr^H Hs'fH RiT RfSRT Rv, f3(R% RTS RiT R1R 
11 f+XM'+l R RR)" % (faRf "<hR, STRUT hI-sci °bR-1 RRT S) 'RR ftlRRlT fflRRTR 'f’RR fSifRRR"% 4"R> fRlf4%S, 6 Rt, aTRl 

i^W r m J&Z, RllRit -fasK, RTRt RTRTT, -afM (tfR) TJK^-400072 SRI fRiRT RRT^ 3?R: fa^l 3R$R»RR f^FS Rflf RR i^t/09/98/126 
■HRiSfTRI fRTRI RRRtRR RRTRRR RRTlfTTR RR?ft t - 1 

RF RfSR ( -RT^FfTT ^0t ) R'RR RRR-fRT ( RrMrTrR ill) RiTRtRR RRRRR t, f SR R ft RfRRiRR RtRTT100 i RR%I I H -RR ^}RRR 
'HH'll 200 RTR S I RSTRR RIRRH SFRRRT (^) 10 UR $ I 5 hU U'h 3ny'^P w % Rh-hRiI RRT uftlRTR iRRRTRTPRRr Rlffll dTRtRTJPFT 
RR1R T. I RTR TjTffV RRiRTK % fRRRft 'JSTTT, 600 x 600 tMt tfte t I TRBTTt dW'jfih ST%5 RS?f TflRR RffRIR SRSf$Tn RR7TT % I 4’TRR ,I I 
230 RRR '3?R 50 sts 3TPffR # RTRIRlff RRT fR^TT RSIR RT RIt4 RRSI ^ I 




-aflT, %RftR RRTIR SRTT RfRf-iRR Rft RRT 36 RftSRRRT (12) SRI RSrT7lPw4f RIT RRtR RRlt 'JT', RR RR "II RRlft % % RTSR 
% SR R^HRR STHI'JRS % 3TRifn, STff ^13RT SIT R>l4 a 6R’l RIRIT "^RT St?R SRRRR »ff StRT, ftlW M4 rW SSft fRfRRfnT SRT R^ff 
ffRSRI, 3ftT RTff RTRlft ^ %RI RIRTT % ftlR^ RfetfT ^ fsiPlRfR ftlRt RRI t, ^ftr RWim RTMRH R5T RRRTFI 

CtJTTy Rff RftRRTTR Ml 10000 (R7I <_10000) ^ RIR RI RR% RTWCt SRT PSlR«bl RTS 1, 2, 5 ?p3RT RH i I 

[RiT.R. S¥J, TTR 21 ( 65 )/ 96 ] 

4f.R;. fr57IR7 ) forffe|R7 RTS tRifTR 
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New Delhi, [lie 15th February, 1999 

S.O. 608.—Whereas the Central Government, after considering the report submitted to it bv flic prescribed audiorily. 
is satisfied that the model described in die said report (see the figure given below) is in confirmity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate serv ice 
under varied conditions; 

Nows diereforc, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the Model of die self indicating, non-automatic electronic platform 
weighing machine of "PWP" series of class III accuracy (Medium accuracy) and with the brand name PHILIPS WEIGH 
MECH” (hereinafter referred to as the Model) manufactured b\ M/s. Philips Weighmcch Private Limited 6B, Ansa Industrial 
Estate, Saki Vihar, Saki Naka, Andheri (E), Bombay-400072, and which is assigned the approval mark IND/09/98/126 

The model (See figure) is a medium accuracy (Accuracy class III) weighing instrument with a maximum capacity of 
100 kg. and minimum capacity of 200g. The verification scale interval (e) is l()g. It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of square section of side 600 * 600 millimetre. The LED display indicates 
the weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply; 



. Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of die Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum number of verification scale interval (n) less than or equal to 10,000 
(n <_1(),()00) and with e' value of 1, 2, 5 series manufactured by the same manufacurer in accordance with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

[File No. WM21(65)/96] 
P. A. K.RISHNAMOORTHY, Director Legal. Metrology 





[ '‘TFT [I—73m 3(ii) ] 


»7TC3 33T TT^m : Wlft 27, 1999/W7TT 8, 1920 
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3ft 15 9773ft, 1999 

oFT. 37T. 609.•—39, fftfftlT Hifftqnfl ski 3ft Rnli 97 Pl317 3i7ft % 933171, 95 7T9T9T9 "Ft 991 % fftr399 
Rnli ft* 9ffi|fl hTS 61 (913 ftt 9ft -34cjiR i <(<il ) qi<i aftl kim *ni«ti ;Kr t tf'iH*7, 1976 ( 1976 99 60) -sfR 9T3 aftl Kim RFW ( kTsm' 1 99 
aTyfttCR) fftll, 1987 ft' •.■4H99T % 37599 ft 3^7571 qlfl 9ft"ft9T9*ii % ft? cr imu. mmVi 9ft 3iqfqfti ft 'ft Vsqtf kTsw 99lft9I *<H1U. 
ftft fBrffcp^r 9ftfr*ifti9f ft' strict ft9r rtott 7ft9i, 

'3T7T; ftRTl9 777997, aqs 37fftf999 93 *4TTT 36 9ft 399T7T (7) SKI MSTl <lfftlHl 99 mmIk 377ft 'JR, Rif HI 99P-ftn (9*99 
w-tmi rtttI ‘‘ftt fTs^rr 9ft 799 75991 , 3tpt9#t 9, ft^rcra ftftjpr 9#i ftr ftfeur 99 , faraft Tits 99 mfi 

1 ' f'hfa’-H ft ftv 1 ft (fftft 39ft '^71% 'TTRT^ftfen 97FT T P4T ft ) ftk f9999 fftftRlW ft^ft fft#T9T ft ft9T 91 ? 93 Iftrfftfts, 6 ftt, aftyiT 
57^ti, 91T9ft fft5T1, 9TT9ft iiqii, ftftft ( ft«) y*qj-400072 7971 (ft hi hhi ft aftr fftft aiyftls'l (ft 9- 371^ 9/7 ftt/09/98/125 

TRryftfftRT fft9T ft, 3759)179 wro 979 ft ft i 

93 9T577 (STFJTfft ftsf) 9E99 99T<ft?n ( 99T«ftn 9ft HI) 99 9)779 399779ft, fft99ft aifft99T9 879915 f39%ll>l ftft =9999 
8T99T 20 7TR ft I HWm 'Wfl aT^RTPR (ft) 1 919 ft I 57lft R97 3nft9Q6H 5f99 ft fft7T99 wft37T9 <-9 999919797 9lf79 ailftrqTJTH 
3919 ft I 9R9 TTlftt 377931997 ft fft779ft 'pmi. 260 x 210 Iftwlftftlf I 99OT 369^97 399)T 97$ ftlTH mR'IIO 395f$l3 97791 ft I UWUl 
230 9t93 -Sift 50 f.3'9 3TPjfft 9>) 999199) 9171 ftTEJfl MSIH 97 9>l4 47741 ft I 



afft, 7K°6K 3”KI 3ftVftiqH RT7T 36 3HKKI (12) URT IRtI Tlfftnftt RJT mhI*i ^i7ft ^17, Rp k|m ij ii qrtci) ft ftF hTs^i 

fti '571 3Tyift5=f m*ii u imm % 31'n‘in, '37ft ^ocii qioii ftUT ftRKT <5M°b7 IJ i ftt ftm, fft'K'fn fftfTRf 17 ! 37ft fqpi*ii(ll ‘SRI 37ft feJIT^R 

3ftl 37ft KIKlft ft f=h'4l 7I|UT1 ft pJRlft 3i’yKif6ci ftfecT Ril fftfftlft 7 ! IftiMI 'IMI ft, ftft fJiKH°b TTRTFR KIMKII 331 313T7I71 (7RT) 3ft 3lfft3>7P1 
7i754T 10000 (371^10000) ft 3>3 31 377^ 37137 ft 7T3T pSl-H^l "ft” 5R1,2, S ^33T?TT 3iT ft I 

(37T.ft, 1377 21(65)/96] 

ft,3, 1ftfft33 3TR 
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New Delhi, the 15lh February. 1994 

S.O. 609.— Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in confirmity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and tire Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and tire said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the Model of the self indicating, non-automatic, electronic table top 
weighing machine of "PWT" series of class III accuracy (Medium accuracy) and with the brand name “PHILIPS WEIGH 
MECH” (hereinafter referred to as the Model) manufactured by M/s Philips Wcigluncch Private Limited 6B, Ansa Industrial 
Estate, Saki Vihar, Saki Naka, Andhcri (E), Bombay-400072, and which is assigned the approval mark IND/09/9X/I25 

The model (See figure) is a medium accuracy (Accuracy class 111) weighing instrument with a maximum capacity of 
5 kg. and minimum capacity of20g. The verification scale interval (c) is lg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rcctengular section of side 260 x 210 millimetre. The LED display indicates the 
weigliing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply; 



Further, in exercise of die powers conferred by sub-section (12) of section 36 of die said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same scries widi maximum number of verification scale interval (n) less than or equal to 10,000 
(n S10.000) and with V value of 1, 2, 5 series manufactured by the same manufacurcr in accordance witii the same principle, 
design and with the same materials widi which, the approved Model has been manufactured, 

[File No. WM21(65)/96] 
P. A. KRJSHNAMOORTHY, Director Legal, Metrology 
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# f^Wl, 15 W*#, 1999 

HIT. 3TT. 610.—'### WtRl'W, UTfaRT# SRT ZH TTPp f#f# 93 #R1T R# % ’'ITWt, HHTHR #W t % Z<W 
#9# # -qf% ##73 (ZT# # ^ 3RT?TfTT #$) Z1Z ## HR HFTR aTfafZR, 1976 (1976 R? 60) sf# W afo HR HTRZ (#31# ^ 
Rg#1R) f#R, 1987 ■3fk'^W^13 t (I^|f^73TT ; TR3r j it T ['97t H### # # ZJR #3(7 3«TT% HZHJ TWRl 

H# f##Z H##### 4 3H'g*k1 #31 ZHR #31; 

3771: ##fa W<+R, ZZ7 3Tf##R#t HRT 36 #t ZWU (7) ^ ##1#^ 1^, ,! #Z#Z'10" #WS1 #f 

333: 3n-qH if # i, mi q#r##3zzrr, fan##3 m zre ‘‘n#i " t 

gfk •fonro MZrW #r# #rft ##qr rttz h. 50-59. i#zT25. «i crin 1 i<s -121004 ffiTimi srcr f#zt hr t ## ft# u=nr#V'T-i 

f#7T sm£ 93 #/09/98/69 %HT f, 6HJ#S3 331W TTRlfWl R#T 11 

m #513 -971? #T# "JR f, i#M#l HftRHH mi IT 30 feWtaftl^JW SR7IT 200 UR 11 UTO^iUTO (^) 10 UR 
11 jm HT#Zfl,6H t fJTRfil VlflyHVRT «T<5RTHIR 1 h NTf# 3Tf#^H'1 ZHR f I fz#Z TT##!# US# tfpjpf ##!R ZHTffrtT 
URTTT 11 ZRKRT 230 #1?Z #T 50 3#n -3135# ^ 3W3^1 ^TTTT 1#JT RRl R RR "3173111 



•#C, %##T W4R ZRT Hf##R #1 HRJ 36 #t ZRfR ( 12) SRI 3T5R '##!#" RT IT# 7 ! R# TJT’, W HORn R#t t f##561 
% 3R#?R 9RI U IH3 % HR#!, Z# »jl3r?!T #Z# #31, W-#T af#RFfRRT RHT #71T #WT WRR # #RT, f#HR[ WzrW Z# 

#rf#lt3T SKI Z# t#ST3, ft'Jiisi 33# Z#t HR# # #f)i1T '^iini’t' f#H# Hfecl 37 f### 1 ! (ViKi "THI %, 7f®H f#H37 ""f ” hh 

1, 2, 5 sjwrHut I alfropr fffRTl 5 f##HR # 30 #T#R1R TPfl ##) 


h 2\ £a9/«?«J _ ^ 


[RI. H, 1R 21(146)/973 
#.13;. «ji«J|*iflft, ■f#7W, HR f*RR 
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New Delhi, Ihe 15th February. 1999 

S.O. 610. —Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in tire said report (figure given below) is in conformity with the provisions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 
1987 and the said model is likely to maintain the accuracy over periods of sustained use and to render accurate service under 
v aried conditions: 

Now therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Gov eminent hereby publishes the certificate of approval of the Model of the self indicating, non-automatic, electronic filling 
machine of ty pe "LF-IO” series and widi brand name “AVERY" (hereinafter referred to as the Model) manufactured by 
M/s Avery India Limited. Plot No 50-59, Sector 25. Ballabhgarh-121004, Haryana, and which is assigned the approval mark 
I ND/09/98/09. 

The said model is a filling machine with a maximum capacity of 30 kg. and minimum capacity of 200 g. The 
verification scale interval (c) is 10g It has a tare device with a Iff. t ,ei cent subtractive retained tare effect. The vacuum 
florcsccnt display indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz alternate current 
power supply; 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same scries with maximum capacity of 5 kg to 30 kg and with e’ value of 1, 2, 5 series 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved Model has been manufactured. 

[File No. WM21(146)/97] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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Ff fa?#, IS F7#, 1999 

ohl. 331. 611 .■—kwh FT, f^ffa xIP^l^fil-O ski 3F y^ia Rh|A ’ll faFT °f# % FTF7I, FF FFTFFT Ft 1 hi F 1"F 3F! 
”rf#FlfaT C’fWil’ii 3 tt#t %&) -far frrq -fhf faRfare, 1976 (1976 fi 60) #r ftc #( ttr ftff (Ffsfa ft 
3T #fal ,) fa«R, 1987 %F#Rf % Spp^T $ # FI F?T FT TTHTFTT t fa "1‘IIFT TP# FT 3T#fai R *ft TFT #5F FfiTP-fa TP. 77# 

#7 faffar faffafaTt' ft 3 m^fi #t ftttt fan, 

3TTT: %#T 77TFT7, TFT STftlfWT # F7T 36 Ft F9FTI ( 7 ) SRI FfCrT TTfapff FT fan F77t ^rr, 1 ‘"HlfT TRS-SO ” fafFT # 
"P^F:7J5f^T ( 3TtFFffal, $<?lFjlRrF H# "RVlH %nfa/T '5PT, ffalF 3ffa FT ilH 1 ' ue«| 1 ’ * ( Rill "MM R7% FRIR *3T =.FTT FF F ) 

fa n^n^rsfn fa## %rcf xfat ftfafa ftfit. 50 - 59 , ffar 25 , fftftis -121004 faF ,j ii'OTfFFnF'it' faffa 'Fjfan 
ffa fa tpr Ft/09/98/71 ^mgitftra ffan t, srgnfai nF^m yfavra Fr/ft 1 1 

ft TTte^r fa nfar ft t, fafat fatFirn hirf 300 fafam fa wi 4 f+farm 1 1 ¥m ) 200 

TTR F I TTF FifajT'I"! 'jfar ^ Rakfi 'TTmfa’TTT ’HFr-i'iirHTj fRa 3nfa(^T'H HHFT & I Piqfn y fri s If ( <i TTtTpT T rft T TR Tnfa# 

HHTIIi? I UH=ti<'3 230 *ilf'i #7 50 A# STfatT # TTFTTfaf VTTT Rltjfl xqH ’ll °tn4 F77TT % I 



#7, 4iK\ln HWK TF1 #4 [fa*! # FTT 36 # TTFTKT ( 1^ ) SKI Th'SF •'ifal'-it FT y4l‘l Flit ^TT, FF 4l T J II F<d") ^ 'Rfi hFski 
% FTT 31 jnls'i J1 *ii u im 5| % 33-fl‘ifl, 31 h) ^<a(HI % 3*FI fsuFTT sftr FWFT 7 ! "'IicII tJft ol(?ii d4°rK ,J i 'ft c'l 1 8, f^TRFI fSlRinl^i 39fl 
hr^nfm sKI 'F^ft''R fSTF, ffe’JlTF’T 31^7 dtfl HW'Jl ^ F^'ii 91(11 ^ 3Tyftfii7I *iT-S 6 FI'W^ T ft 17 T Rn'ii ‘IKI i?, cTFf^WFT him 
1, 2, 5 fjFIFn FI 11 (f^RHFt ^rfllFFT «IFIT 100 RUFl'IlH ft 500 FF Ftit) 

[FI. F SF^[ ; 13F. 21 (146 )/97 ] 

’ft.F Rt^stf, WRf fr 1%ft 
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New Delhi, the I5th February, 199') 

S.0,611.—Whereas the Central Government, after considering the repoit submitted to it by the prescribed authority, 
is satisfied that the model described ill the said report (figure given below) is in conformity with the provisions of the Standards 
of Weights and Measures Act, 1976 (60 of 1970) and the Standards of Weights and Measures (Approval of Models) Rules, 
19X7 and the said model is likely to maintain the accuracy over periods of sustained use tmd to render accurate service under 
varied conditions: 

Now. therefore, in exercise of Hie powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval oi the Model of the self indicating, non-automatic, electronic filling 
machine of type “LF-30" senes and with brand name "AVERY" (hereinafter referred to as the Model) manufactured by 
M/s Avery India Limited, Plot No. 50-59, Sector 25, Ballabhgarh-121004, Harvana, and which is assigned the approval mark 
(ND/09/9X/71, 

Tlte said model is a filling machine with a maximum capacity of 300 kg, and miiumum capacity of 4kg. The verification 
scale interval (e) is 200g. It lias a tare device with a 100 per cent subtractive retained tare effect. The vacuum florescent display 
indicates the weighing result. Tlte instrument operates orj 230 volts and frequency 50 Hertz alternate current power supple; 



Further, in exercise of tlte powers conferred by sub-section (12) of section 36 of the said Act. the Centra) Government 
hereby declares that this certificate of approval of tlte Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity of 100 kg. to 500 kg. and with ‘e’ value of 1, 2, 5 series 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved Model has been manufactured. 


[File No. WM 21(146)/97] 
P. A. KRISHNAMOORTHY. Director, Legal Metrology 
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15 1999 

oFT. OT. 612.—HWK *FT, fafcr ItlfRwft TOT OTf OTTJ3 fRR OT fa^R R OTT f 1% 3R0 

Rm)R fifffiy<1 Hian (OT* R SHi^iRi ^<sl ) >h i<i sftr TPI Hi-i^ti 3TRPi'-t*i, 1976 (1976 60) sftr sDt him mhmi (mSfi) ^til 
arg^r) fro, 1 987 % % stjot t aftr^r w ^ titoth t Rf rottk wi Rr snftraf R‘ nr Rot w4?n ottf ttOTi 

■bfrc RRot ■% Rn ?tott t^u, 

3Rf: foRR W RTftOTiR tiro 36 R) OT>OT (7) TOT WO TiRttR TROT RtR OT, “ OT RF-20 " *fGWT Rt 

TOT:7J^W, ■STT^uRfiT, ^$3^lR'c6 TTT^ hIhH % hT-sM FIT, Rl'fR) ^>1 OTT 11 yRl " % { Rn-A 7TR 5 >h^i mTsW ^TPT OTJ £) 
SlVt R|H4 i 1 RPIHl‘I fl'HTj U^’fl tfcn ftlf*R-s, FIR R 50-59, TR3T 25, ‘t7n , H‘l , J-121004 rR^r j ll SRT Ri'll 'I'll 1? sftl Rlfl 9 ’ |Hl 'I ■ 1 
Rrt 3TT^ OT ■&/ 09/98/70 TOTJ^RlTT Rot t, OTOTOT OTilRm RRlft 1 1 

rf Rot otR ottp-Rt (^fuRit) m t, RotR 3rf«roOT ottti 60 RRttot Rt f^pRotn 400 tot 1 1 tpim 
ototr (i) 20 tot % 1 otR OT3 antOTjrH ^'jRn i f'OT^i Tin yRwi ^ztothtott ttIot htft £ 1 R*tR ttRRRt 

TTTOT RROT OTTTT % I WOT 230 Rl 50 F^T 3TTfftl Rt OTTTOTf *OT RrcjF W OT ^vR 'OTTl % I 



aftr, 7TWTT3WT RRRot Rf OTT 36 Rt OTOTT (12 ) TOT 3T^3 ^tRotI’ ^T OTR OTTt tl? ^TTlft t RlRfefl 

% Tff mto % sotRt, "33ft j gwo%3R'R?7, otfRt afh; %R<f< u i ^wr^rrTtRFT RfRt, Riw«hi RRmN'3# 

RrfOTfm^RiTiRRrRifl, Ruiis-i sR'sR totR ^RFU'^nm t RhR 3i^*iHRT hTsm w RRh! ij i Rotott%, tt«tt Ritt^i 

1,2,5 ’“jrmr % i (ftrcreft stRiwt sotth 20 RfRtot ^ 60 RiRtot ire#ft) 1 


[m TT. OT 21 (146 )/97] 
R.T2. ^W|*ifis, R^W, RfWOTT fw 
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New Delhi, the 15th February, 1999 

S.O. 612.—Whereas the Central Government, after considering the report submitted to it by theprescribcd authority, 
is satisfied that the model described in the said report (figure given below) is in conformity with the provisions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 
1987 and (lie said model is likely to maintain the accuracy over periods of sustained use and to render accurate service under 
varied conditions ; 

Now . therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. tile Central 
Government hereby publishes the certificate of approval of the Model of the self indicating, automatic, electronic filling 
machine of type "LF-20” series and with brand name 'AVERY' 1 (hereinafter referred to as the Model) manufactured by M/s 
Avery India Limited. Plot No. 50-59, Sector 25, Ballabhgarh-121004, Haryana, and which is assigned the approval mark IND/ 
09/98/70. 

The said Model is a filling machine with a maximum capacity of 60 kg. mid minimum capacity of400g The verification 
scale interval (e) is 20g. It has a tare device with a 100 per cent subtractive retained tare effect. The vacuum florcscent display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity' of 20 kg to 60 kg and with ‘e’ value of 1, 2, 5 series 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved Model has been manufactured. 


[F. No. WM21(146)/97] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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M fc#, IS HR#, 1999 

«ET. 31T. 613. — °b ^i\ J -i J -K'1<T7 Hif, ftftn HTfM'llft ski .ft U77J7T ftHi-f H7 ftqK ^<*1 % q(s tTHiqii HHT % ftl 3971 

ft# 3 ft% MftR (ftft iff # hr# fftO hr #7 hr htto HfafftR, 1976 (1976 hh 60) #7 hr #7 pn w (hr# Hn 
Hi Hi 59 ) fftR, 1987 % <SH9Mf % HJfTH $ oft R1 qiq ft IIMR'Il % fft cq-*nal< itqri ft Mqftqf "if ft HHTf ftgR ' , T s TT*fnT TRiy,7WiHl 

'ft fftftn ftftftfti ft hhhhtt ftni htthi 7ftn, 

m: ftftH h7hh;, tot rftftro ft mr 36 ft totr ( 7 ) -srhtr ftMHftHHHftHMft^HH liHRftm (TOHMTftm) 

ql r 3l 1 ' off trt 11 i'JTTOT ft ■'■qd^jqq-i, TH'-Mqiftici, ijft^’filV-*-,, ft'Jititi, TTt^TH "HTTPr ft Hispi mit, ftTRr W5 HIT HR ‘ 1 [HMft ’' 

% ( fftft jR' RT% H7HR ftTO HRT HHT t) #7 fftTO faf-Rftl ft# H^llR ftftfftlft, 7T, 117, feftH TO, TO(M ftft 7#, HT# 7#, 
ftft-600002 HR IftHT HHT £ aft fftft 3RftftH ftRT aft TFT ft/09/98/107 1Rftff?RT f^T 7 T arftftH HHRRH HMftlTT MTlft 11 

hit ftrro hhh HHiftn (HHiftn ft 11 ) rt irtro tofth % i fftqft aftwH srht 620 hr 3 ft 'rhtr srht 200 ft# hr 

ff I HTHTHH hi'-RH H-flUM (ft 10 ftpTT HR io I 3+R uqi aTrftRTHH Rfft T? fftiTHvT TRRfftra tRHiT'HichMV Mlfftl afttHTjTHH HHTM% I 
■HRHlft -:HPHTFFK ft fftft TRIR 160 r ^Oftftfftft I HHTRT t^R#T Tg Rl 5 Hft ftp! ft ' IR 3 ' ft# HRH ft1 31»6R I 230 HTO 
#7 SO f.ft THItjft # HTHTHlff MR ft5^6 HHR HT qil4 HiRT % I 

BL SERIES 



#7, %Hpft y<qiK 9MT1 SffMfftR # MR 36 # ^3HHR (12) SKI HHH Vlftqqf Mir HHft HT# 'JPf, HF HtTOT HRft % fft 4K5M 
Tp ^ aryffTR xHI ,j nq % RHlftr, 3Ml ^HRff HRfT f^Hl 6lnq ^HMTRI Mt el'll, ftWHTT ftft*il' j i Tfft ftft*ilcti '5R ^ff ft.51 ff, ffe^ii^i 
#7 '3# HR# ^ ftvMl RICH ■§" RJMtftTT HTSH HTT ftft*ll IJ l (*hqi HHT #7 mcMIhH HihmH HTT RHRTI (TJH) # RftTHTTR 
7TT57T 100,000 (TJH ^100000) 7t HR HT '37# M7TM7 % HMT ftRHiT “if” HFT 1,2,5 *jT3RTT Hil % I 

[HTT. 71. HH 21 (S)/97] 
if.TJ,. ^RJI^ffi, ft^RT, ftftHT HR ftHTM 
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New Delhi, the 15th February, 1999 

S.0,613,-— Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (figure given below) is in conformity with the provisions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules. 
1987 and the said model is likely to maintain the accuracy over periods of sustained use and to render accurate sendee under 
varied conditions; 

Now, therefore, in exercise of the powers conferred bv sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self indicating, non-automatic, electronic table top 
weighing machine of type “BL” series of class II accuracy (high accuracy) and with brand name “SHIMADZU LIBROR" 
(hereinafter referred to as the Model) manufactured by M/s Nssons Engineers, No, 117, II Floor, General Patters Road. Mount 
Road, Chennai-600002, and which is assigned the approval mark 1ND/09/98/107. 

The said Model is a high accuracy (Accuracy Class II) weighing instrument with a maximum capacity of 620, g and 
minimum capacity of 200mg. The verification scale interval (e) is 10 mg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of sides 160 * 160 millimetre. The light emitting diode display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz alternate current power supply. 

BL SERIES 



Further, in exercise of the powers conferred by sub-scction (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum number of verification scale interval (n) less than or equal to 100,000 
(n < 100,000) and with l e’ value of 1, 2, 5 series manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the approved Model lias been manufactured. 

[F. No. WM 21(5)/97] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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R$ fqefa), 15 1999 

oFT. 3TT. 614. —fafatR awH RR, fqfW 'Sflftiqiifl "gRT Rfa TTfrJR ftfai TT ffaRK RRR % TWTfl RF 7TRTRTR fat ttRT fa 'far ",JR1 
fifai fa qftn fastf (fafa iff Rf arnjjfa falfa) q|d aftT RN RTRRi arffaffaffl, 1976 (1976 RiT 60) affa RR fair RR HIRRT (Rferlt RR 
) ffaRR, 1987 %RTRRf' fai fa fafa fall qifl Rit faMIRRTfa fa,' ci'iinK 3fafa Rif V qllfaf if fa RRR faq RRlfalR RRPT T'fa '11 

affa fafaFT fafafalffaRT fa 3H1]4W faRT RRRT T^RT, 

3RT: fafafaTRRiTT, FRR afafafRRRfaf WU36 faf FTRIR (7) faRTTfaR Tlfafaf RRTRlRRifatfafa, Rfa 1 RRlfaTT ('R-RH RWTRRT) 
RTlfa H ^fa” *fG6?fTfaf 7RH:7JRRr, 3H7RR|fad, S^lPiR faRftlrR fatlRR R#T fa fafalR RR, ffarfar RTF RRRR1 '‘ffaTTfa^ ffasrfa " fa 
(falfa 571if TRRTC^ hTscI RifaT RRT fa) far ffa^qii fafafa 17 ! fanfa 'RTffaf faffffalfa, fa, 117, fafafa RTR, 4H3cR fazfa fa’s, RT3Z faF, 
fa'11,-600002 faRT faiRI RRT fa fafa fafa 31 J9lq-1 ffaf 3TTf T(R fat/09/98/108 MHytfilfl fafRT fa, 33^fafaR RRI |J I'1“3 RRRIrKT Rifat fa I 

Rfa RTSIR fafafa RRT*far ( RRTsfrtT Rfa I) RR fafaTR 3TO fa. ffaifat 3TfRRRR WRRT 3200 TTKT faffa Will 1 ‘CTTCT fa I 

TIRRTTR RTTHTPT 33RHRT (fa; 10 ffafaiJIH fa I faTlfa faF RTTRR^IR ^ffaiT fa ffaRRR faTRTffaW TRRRRRrTRRi Rllfa aRTSfarpTR RH1R fa I 

Rmrifar »nfaiu fa IfarRRR 160 tfafatfatefa i trrrtR wfaRi■ firr?T favf ritrr fafarR aifaffra RRirrfa irrrrti 230 fafae fafa so 

fafaai urnjffa fat YFTTRfff RKT ffafaJTT TTFIR TT Riffa RKfll fa I 



fafr, fafalq 77WR RR1 arffafani fat RKI 36 fat 3RRKI ( 12 ) SKI RFR 'fafaffa RiT "URtn RTlfa RF p Hl r 1 l> ll RKRf fa tfa RTF7T 
% FR 313 * 1 )RRPiNR fa aFTfalT, Rfat ^laiRI RI7TI i)lll <fl6i'i siqil 1 '! fa fafal, ffalTRiT ffafafa 7 ! 3fa ffafafallT '5R1 3fa ffalJfiT, fe^lT^T 
3fa7FfaRTRfafaffaRTimmfa'ffalFfa33i}faf^fa^RR ftrHH!R ffaRIRRlfa, afarffagfa KtRTT3 RIHKHRif 3T-RW1 (TTR) faf 3#RRiRR 
falSRT 50000 (T^R >_50000) ^ fatIRi RT RTlfa RTTRT fa RRT ffaHR7 “fa” R1R 1,2,5 falRlfTT RR fa I 




[TIT. fa W=f. TTR-21 (5)/97l 
fa.1i. fFTfart, ffatRIRT, MRR) RTT ffaiTH 
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New Dcllii. the 15th February. 1999 

S.O. 614,—Whereas the Central Government, alter considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (figure given below) is in conformity with the provisions of the Standards 
ol Weights and Measures Act. 1970 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules. 
19X7 and (he said model is likely to maintain the accuracy over periods of sustained use and to render accurate sendee under 
varied conditions. 

Now. thetefore. in exercise of the powers conferred by sub-section (7) of section 16 of the said Act. the Central 
Got eminent hereby publishes the certificate of approval of the Model of the self indicating, non-automatic, electronic table top 
weighing machine of type EB" series of class I accuracy (special accuracy) and with brand name “SHIMADZU L1BROR 
(hereinafter referred to as the Model) manufactured by M/s Nssons Engineers, No. 117. II floor. General Patters Road. Mount 
Road. Chennai-600002, and which is assigned the approval mark 1ND/09/9X/IO8. 

The said model is a special accuracy (Accuracy class I) Weighing instrument with a maximum capacity of 1200 g. and 
minimum capacity of 1 g The verification scale interval (e) w !(>;; 0 a.i,-. a tare device with a 100 per cent subtractive retained 
tare effect. The load receptor is of square section of dinntetre l<>‘) millimetre. The light emitting diode display indicates the 
weighing result The instrument operates on 230 volts and 50 Hctiz alternate current power supply: 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hfrebv declares that this certificate of approval Of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with minimum number of verification scale interval (n) more than or equal to 50,000 
(n ^ 50,000) and with e’ value of 1,2, 5 series manufactured by the same manufacturer in accordance with die same principle, 
design and with die same materials widt which, the approved Model has been manufactured. 

[F. No. W. M-21(5)/97] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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P^f/ft. 15 RTft, 1999 

oRT. 3TT. 61S.—fffa TOR Cl, fafft 5tlff eft £T7t Tf Wd ftff T T1 ffTK CPt % R?CTI, 7W7H ft T T 7 T! f fa TRd 
ftff f f% RTFTT (ft# ft Vi 3TT^rf?T ff ) W 3117 RTV RRC if#RR. 1976 ( 1976 CT 60 ) fp.' W 3Tk W tflTC i ilf-ff CT 

wfnrd) ffrc, 1 937 f^fafi % stjpr ft sfc ^77 sup ft f m«nr ft If TrFinK TRrrn ft Jrafaf ft' ft ^ ffr<i wfrr trtu whi 
ftf f^rffn=r vltfp’-Tfttfr ft Ti-pjw -fan cnn rjmr, 

anr: fffa rtctt, t?ct orfaffam ft pro 36 ft uwo (7) girr TRtTt Titfaffat 'ci Trftftt cth Tp„ ■’fa iv Rtmfn (■^nfcrrr^r 
Weft) *nft 31^^ W7CT •at^'illFf'ltl ftfaFtRfrt (tfflftfHRTtfa,) f fftPTCt, falTTf ‘SffaCldt "flFT " t ifalft wft ?wf 
TT’ettl hTs'^i CF1 TCf.) 3Tf7 fatTTCt fffTT n T Rttt} ft. ft. ciiRTPfi tTirfl fftt., 56/65, TTCTTtfa tis+flHcd T^ftjcT, Ttfad If 61 ft, R"T5tnftT 
H'f-400011 SKI fac T RT ft ftft fatTt ^tinKi fft'-r. -snft ttr '^T/09/93/'l61 TTRftfft ffpt ft, ;Hi*il ( 7 r i UHI l, l9t1 TTdfTTtl stvt.nl fr I 

Rfept hittr 3rj^ ■prclT "ci ftfapt ttccoit ft, faqft srfftdR spun 10 fapfnm ftf wj-tr srnc 500 hr 

fk TtlWt wfttH ^pf CT ft I WPFf RlMHI'l atdHIM (ft ) 50 TTR ft I HtPTlftt 'JTPPftClT $ fSpifl ’T«mi 480>-780 frit ftftn: ft I 



#7, ft ffa tKWW 3#m ft RRT 36 ft WIRT (1?) £1713t«R 71 faff ?P 1 pftfa cftt ip,. PF ftrftRr eft ft ff 715571 
f £7T IT^RKR W TFm % SRFfa, 37ft *ji3r<57T f '37Tt 7 1!?T«f?TT 3lV< $7P tfl?R OTOT ft ftlT. fftTCT fffftW Tjft fffrttTT SRT 

'3ft1tnn7T, ff-JiiM ftTTft Rmul f ftmumn t Pnirf '^prftf^d Hfrt ; tcrtff-t i tHlf«rt'iFiTt, 3tt7ff7ff -mt/Rpr ct aRTin 
(PI) ft aificdR wit 1000 ( 1 ^ <_iooo) f cr c Tfftf mm t tt«ti ffstcr “i 1 ' -rh i • io f -, 2 - io K , ftr 5 ^io K , itrirc'^p 

Tj."|| 3*-TC ^ fwtp RT ■Rpt f TFtg^t ffl I 

[5FJ1.7T. mi 21 (65)/97j 

ft 1- fT™!^, fffnC, Ifffp RP1 ffiTR 
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New Delhi, the 15th February, 1999 

S.O. hi 5.--Whereas Ihc Central Govcminenl. after cunsidenug ilic report submitted to it by the prescribed authority, 
is satisfied that flic model described in die said report ( Moure given below) is in conformity with the provisions of the 
Slandaids of Weights and Measures Act, 1970 (60 of !'>7u) and the Standards of Weights and Measures (Approval of Models) 
Rules. 19X7 and the said model is likeh to maintain accuracy over periods of sustained use and to render accurate service 
amici \uried conditions: 

Now. therefore, in exercise of the powers eonfened bv sub-sectiou (7) of section 36 of the said Act, the Central 
(m\ cnniieul liciebv publishes the certificate of approval of the non-automatic weighing instrument (Baby weighing machine) 
ol .cologne type (hereinafter referred to as the Modeli belonging to Ordinary accuracy class (Accuracy class IV) with brand 
name EAGLE" manufactured by MAsE.G. Kantawala Private Limited, 56/65, Evergreen Industrial Estate, Shakli Mill Lane, 
Mahalaksluni Munibai-4u00l 1 and which is assigned the approval mark IND/09/98/161. 

The model is a non-automatic weighing instrument of analogue type of maximum capacity of 10 kilogram and 
minimum capo cite of "'00 gram and belonging to ordinary accuracy class, flic value of verification scale interval (e) is 50g. 
The load receptor is of rectangular shape of sides 480«. 280 millimetie. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that tills certificate of approval of the Model shall also cover the weighing instrument of same make and 
accuracy class with maximum number of scale interval (n) upto 1,000 (n £_ 1,000) and with ‘e’ value of l x 10\ 2 >; 10 k and 
5 M0 k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which the approved Model has been manufactured. 

(File No. WM - 21(65)/97] 
P. A. KRISHNAMOORTHY, Diroctor, Legal Metrology 






HFTII—TSTml/ii)] 


Him m msm : Wfd 27, 1999/wpr 8, 1920 


1361 


#5)1#m afa m^frru? %r wi 


15 PRW), 1999 


man. 616 — tow tf) w juftn fen t fe ofaifei # otstwtf t fe 

wejTT - wicrrfe ^ H«f7T ^ tttf 3 c’M^r^ nfefwn % fifer tjtf *tm HTfecrnri 

#fe7Fr afara gM^pf fcTf^r^s' §rt fe?T# ^tr; 


r „ 

afR #7 tt infer fen t % tjtf wtw^t fesfe % wwPhh % fe? wf^Fn ^ trw arjgrft 3 nffer sfe :»■: 
IRFfm $3 SffeFR' TFT 3lfef grPIT 3H<I¥TO # ; 

3(71: fefel W7FR, #£ )f cW4 olR 75fe7 IRW (ijft # vJtffel #7 3tf£lW TFT 3ffe), 3 tM%7FT 1962 
(1962 7FJ 50) 7(5) T1R1 3 7(5) vJHHWI (1 )fiKl MciTl sflffei) TFT WilVl <Mi) ^7f, xHA 'RWpT #> fejTFn 7(51 3(^4 

tpr) % 3R# 3TT?I7T 7(5) WWll 7()>{J) # ; 

w srg^f) 3 Trf&rcr ^f*r # few ?fe TzrfrF, # twt HWfoict ^ afe^HT ^5) irfcrat ^huitjrui tj# 
■dHcW 7F7T fev 9(|# 7(5) TlT^tef 7) 5£fc(5)'d (21) fer #T iflcR, 4l# v3MhV| % ferfelT 44 3Ffe 7(1 7jfi( tF 
fer 7rrftraT§H ftufe % tft^i # 3rmfrr foferr mr aft i% w, wr nrfeFFft. mg?r-^3cn wic-nijn 
feferei, ^fepi sfrra TbiMl^VM fcfefes> ftfeTRpr wjfarr, ffesfe - 65/2, fern tfes, 

stfrt 7(5) cfrt pfem i 


3fW& 


Tnrfer- Rcffr 


ffew - mgTT 


^FR-Uvff ht^t 


Tfe 7(51 HPT 


737RT Ho 





#7(7)717 

31N 

TpMte? 

3415 

00 

13 

07 

3423 

00 

00 

78 

3424 

00 

00 

38 

3425 

00 

06 

08 

3426 

00 

04 

80 

3429 

00 

04 

96 

3431 

00 

04 

86 

■ 3432 

00 

14 

41 

3435 

00 

08 

88 

3436 

00 

15 

58 

3438 

00 

03 

74 





1362 


THE GAZETTE OF INDIA: FEBRUARY 27,1 999/PHALGUN A 8,1920 [Part II— Sec. 3(H)] 


1 


SFFljn 




2 

3 

4 

5 

117 

00 

49 

28 

128 

00 

11 

18 

153 

00 

04 

52 

155 

00 

11 

23 

156 

00 

10 

43 

172 

00 

14 

07 

173 

00 

12 

90 

178 

00 

15 

12 

181 

00 

05 

80 

182 

00 

00 

96 

189 

00 

05 

40 

190 

00 

02 

89 

191 

00 

00 

90 

202 

00 

09 

72 

203 

00 

00 

70 

205 

00 

04 

20 

206 

00 

21 

50 

207 

00 

04 

32 

209 

00 

12 

34 

211 

00 

14 

41 

216 

00 

00 

50 

218 

00 

06 

70 

219 

00 

00 

50 

220 

00 

02 

12 

221 

00 

06 

26 

222 

00 

11 

39 

285 

00 

14 

08 

289 

00 

00 

50 

290 

00 

24 

30 

307 

00 

00 

67 

308 

00 

17 

09 

315 

00 

00 

67 

317 

00 

02 

95 

318 

00 

01 

70 

319 

00 

04 

14 

320 

00 

00 

14 

336 

00 

00 

50 

131 

00 

00 

40 

132 

00 

02 

10 

133 

00 

03 

01 

150 

00 

00 

50 

165 

00 

00 

26 

169 

00 

17 

85 

170 

00 

05 

76 

171 

00 

00 

• 51 

172 

00 

08 

80 

173 

00 

00 

51 

174 

00 

37 

49 

180 

00 

06 

53 





[ vm II—'^P^3(ii)] 


MTW 3flT WPf : 27, 1999/fH<r*JH 8, 1920 


1363 


H'lMT hHImh 


2 


3 

4 

5 

181 


00 

00 

50 

182 


00 

06 

87 

210 


00 

00 

50 

214 


00 

13 

40 

215 


00 

00 

50 

217 


00 

06 

70 

317 


00 

02 

10 

318 


00 

09 

72 

319 


00 

07 

48 

325 


00 

04 

08 

326 


00 

05 

46 

327 


00 

00 

48 

328 


00 

00 

48 

329 


00 

01 

69 

330 


00 

04 

41 

331 


00 

02 

88 

335 


00 

00 

96 

337 


00 

20 

48 

338 


00 

01 

04 

339 


00 

00 

72 

343 


00 

00 

50 

344 


00 

00 

50 

346 


00 

03 

35 

40 


00 

00 

67 

41 


00 

34 

32 

42 


00 

00 

05 

54 


00 

00 

68 

56 


00 

11 

06 

57 


00 

11 

10 

58 


00 

00 

56 

59 


00 

00 

93 

104 


00 

00 

67 

106 


00 

10 

28 

107 


00 

04 

95 

108 


00 

02 

16 

109 


00 

03 

84 

118 


00 

00 

50 

128 


00 

14 

75 

129 


00 

05 

36 

130 


00 

00 

50 

172 


00 

26 

15 

173 


00 

11 

40 

175 


00 

00 

50 

194 


00 

06 

03 

493 


00 

00 

67 

494 


00 

00 

67 

505 


00 

07 

37 

506 


00 

42 

91 

509 


00 

00 

67 



1364 


THE GAZETTE OF INDIA: FEBRUARY 27, 1999/PHALGUNA 8, 1920 


[Part II—Sec, 


1 


SfFir 




2 

3 

4 

5 

510 

00 

00 

67 

525 

00 

11 

40 

526 

00 

53 

13 

533 

00 

12 

07 

537 

00 

00 

67 

538 

00 

00 

67 

541 

00 

34 

86 

637 

00 

01 

68 

669 

00 

06 

70 

28 

00 

01 

52 

29 

00 

00 

09 

32 

00 

46 

55 

42 

00 

00 

56 

44 

00 

22 

96 

45 

00 

19 

75 

46 

00 

01 

06 

49 

00 

00 

34 

50 

00 

00 

24 

53 

00 

00 

67 

158 

00 

03 

27 

160 

00 

03 

60 

161 

00 

00 

67 

162 

00 

00 

64 

163 

00 

01 

51 

164 

00 

01 

34 

165 

00 

01 

51 

166 

00 

01 

17 

171 

00 

11 

40 

172 

00 

00 

05 

173 

00 

00 

67 

174 

00 

29 

46 

179 

00 

00 

67 

182 

00 

08 

04 

183 

00 

07 

71 

187 

00 

00 

67 

188 

00 

00 

67 

201 

00 

14 

41 

12 

00 

47 

72 

16 

00 

20 

11 

44 

00 

12 

40 

56 

00 

02 

35 

57 

00 

08 

72 

58 

00 

00 

72 

59 

00 

01 

38 

60 

00 

00 

60 

61 

00 

00 

60 

63 

00 

04 

36 

65 

00 

10 

39 

81 

00 

02 

14 

82 

00 

03 

35 





[wn II—7STO3(ii)] 
l 






MTW *BT TT3m : Wit 27, 1999/W!J4 8, 1920 


2 

3 

4 

5 

83 

00 

03 

35 

84 

00 

01 

84 

85 

00 

00 

30 

87 

00 

00 

19 

88 

00 

00 

54 

89 

00 

02 

55 

90 

00 

05 

76 

91 

00 

07 

98 

114 

00 

01 

35 

116 

00 

08 

72 

117 

00 

04 

14 

123 

00 

05 

36 

124 

00 

09 

60 

125 

00 

09 

32 

126 

00 

00 

78 

127 

00 

01 

87 

128 

00 

06 

87 

308 

00 

02 

68 

310 

00 

01 

44 

312 

00 

00 

36 

313 

00 

15 

75 

314 

00 

10 

73 

315 

00 

13 

41 

316 

00 

06 

54 

317 

00 

00 

93 

327 

00 

03 

42 

328 

00 

00 

54 

329 

00 

00 

54 

331 

00 

09 

32 

332 

00 

00 

50 

333 

00 

10 

89 

334 

00 

11 

50 

335 

00 

02 

34 

12 

00 

24 

97 

13 

00 

33 

02 

823 

00 

00 

08 

831 

00 

05 

87 

832 

00 

10 

06 

833 

00 

06 

37 

834 

00 

09 

39 

835 

00 

01 

12 

836 

00 

01 

12 

837 

00 

29 

50 

838 

00 

25 

81 

864 

00 

01 

08 

865 

00 

12 

07 

870 

00 

22 

63 

871 

00 

15 

08 

873 

00 

00 

67 

874 

00 

00 

67 

875 

00 

01 

92 

876 

00 

25 

48 

877 

00 

02 

85 

882 

00 

10 

73 


1365 


421GI/99-— 11 



1366 


1 


THE GAZETTE OF INDIA : FEBRUARY 27, 1999/PHALGUNA 8, 1920 [Pari II— Sbc. 3(ii)] 




'T I F1T iIWO Tthit 


OTTET W 




2 

3 

4 

5 

3 

00 

08 

06 

4 

00 

03 

33 

5 

00 

00 

08 

14 

00 

07 

52 

15 

00 

18 

10 

18 

00 

01 

20 

27 
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46 
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41 

73 

77 
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00 

67 
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16 

59 

80 
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01 

81 
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25 

98 

85 
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Ministry of Petroleum and Natural Gas 


New Delhi, 15th February, 1999 


S O. 616.— whereas it appears to the Central Government that it is 
necessary in public interest that for the transportation of the petroleum products from Mathura 
to Tundla. a branch pipeline should be laid, from existing Mathura Jalandhar Pipeline by 
Indian Oil Corporation Limited; 


And, whereas, it appears that for the purpose of laying such pipeline it is necessary to acquire 
the right of user in the land described in the schedule annexed to this notification; 


Now, therefore, in exercise of the powers conferred by Sub-section (I) of Section .1 of the 
petroleum and Minerals pipeline (Acquisition of Right of User in Land) act l%2 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 


Any person inte^sted in the land described in the said schedule may within 21 (Twenty One) 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the right 
of user therein or laying of the pipeline under the land to Shri Indu Dhar. Competent 
Authority, Mathura Tundla Pipeline Project, Indian Oil Corporation Limited 
Divisional Office Building - 65/2, Sanjay,Place, Agra. 


Schedule 


Tehsil - Mathura District - Mathura State - Uttar Pradesh 


Name of Village 


Khasra No. 

Hectare 

Area 

Are 

Sq mtr. 

1 


2 

3 

4 

5 

Baad 


3415 

00 

13 

07 



3423 

00 

00 

78 



3424 

00 

00 

38 



3425 

00 

06 

08 
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Aganpura 


Baburi Sharki 
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3429 
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96 

3431 

00 
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86 

3432 

00 

14 

41 

3435 

00 

08 

88 

3436 

00 

15 

58 

3438 

00 

03 

74 

117 

00 

49 

28 

128 

00 

11 

18 

153 

00 

®4 

52 

155 

00 

f*1 

23 

156 

00 

10 

43 

172 

00 

14 

07 

173 

00 

12 

90 

178 

00 

15 

12 

181 

00 

05 

80 

182 

00 

00 

96 

189 

00 

05 

40 

190 

00 

02 

89 

191 

00 

00 

90 

202 

00 

09 

72 

203 

00 

00 

70 

205 

00 

04 

20 

206 

00 

21 

50 

207 

00 

04 

32 

209 

00 

12 

34 

211 

00 

14 

41 

216 

00 

00 

50 

218 

00 

06 

70 

219 

00 

00 

50 

220 

00 

02 

12 

221 

00 

06 

26 

222 

00 

11 

39 

285 

00 

14 

08 

289 

00 

00 

50 

290 

00 

24 

30 

307 

00 

00 

67 

308 

00 

17 

09 

315 

00 

00 

.67 

317 

00 

02 

95 

318 

00 

01 

70 

319 

00 

04 

14 

320 

00 

00 

14 

336 

00 

00 

50 

131 

00 

00 

40 

132 

00 

02 

10 

133 

00 

03 

01 

150 

00 

00 

50 

165 

00 

00 

26 

169 

00 

17 

85 


Baburi Garbi 
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172 
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00 

51 


174 
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37 

49 


180 
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06 

53 
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50 
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06 
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210 

00 

00 

50 


214 

00 

13 

40 


215 

00 

00 

50 


217 

00 

06 

70 


317 

00 

02 

10 


318 

00 

09 

72 


319 

00 

07 

48 


325 

00 

04 

08 


326 

00 

05 

46 


327 

00 

00 

48 


328 
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00 

48 


329 

00 

01 

69 


330 
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04 

41 


331 

00 

02 

88 


335 

00 

00 

96 


337 

00 

20 

48 


338 

00 

01 

04 


339 

00 

00 

72 


343 

00 

00 

50 


344 

00 

00 

50 


346 

00 

03 

35 

Nagla Maniram 

40 

00 

00 

67 

41 

00 

34 

32 


42 

00 

00 

05 


54 

00 

00 

68 


56 

00 

11 

06 


57 

00 

11 

10 


58 

00 

00 

56 


59 

00 

00 

93 


104 

00 

00 

67 


106 

00 

10 

28 


107 

00 

04 

95 


108 

00 

02 

16 


109 

00 

03 

84 


118 

00 

00 

50 


128 

00 

14 

75 


129 

00 

05 

36 


130 

00 

00 

50 


172 

00 

26 

15 


173 

00 

11 

40 


175 

00 

00 

50 


194 

00 

06 

03 
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Anvvala Sultanpur Bangar 


Balrai Bangar 
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510 
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67 

525 
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40 

526 

00 

53 

13 

533 
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12 

07 

537 
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00 

67 

538 
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00 

67 

541 

00 

34 

86 

637 

00 

01 

68 

669 

00 

06 

70 

28 

00 

01 

52 

29 

00 

00 

09 

32 

00 

46 

55 

42 

00 

00 

56 

44 

00 

22 

96 

45 

00 

19 

75 

46 

00 

01 

06 

49 

00 

00 

34 

50 

00 

00 

24 

53 

00 

00 

67 

158 

00 

03 

27 

160 

00 

03 

60 

161 

00 

00 

67 

162 

00 

00 

84 

163 

00 

01 

51 

164 

00 

01 

34 

165 

00 

01 

51 

166 

00 

01 

17 

171 

00 

11 

40 

172 

00 

00 

05 

173 

00 

00 

67 
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00 

29 

46 

179 

00 

00 

67 

182 

00 

08 

04 

183 

00 

07 

71 

187 

00 

00 

67 

188 

00 

00 

67 

201 

00 

14 

41 

12 

00 

47 

72 

16 

00 

20 

11 

44 

00 

12 

40 

56 

00 

02 

35 

57 

00 

08 

72 

58 

00 

00 

72 

59 

00 

01 

38 

60 

00 

00 

60 

61 

00 

00 

60 

63 

00 

04 

36 


Jhandipur Bangar 



L MTn II—T5TO3(ii)] 


’TOT ^TTTJm : 'TOI-O 27, 1999/W|pT 8, 1920 


4 


] 377 




Shahpur Farah 


Garaya Latifpur Bangar 


65 

00 

10 

39 

81 

00 

02 

14 

82 

00 

03 

35 

83 

00 

03 

35 

84 

00 

01 

84 

85 

00 

00 

30 

87 

00 

00 

19 

88 

00 

00 

54 

89 

00 

02 

55 

90 

00 

05 

76 

91 

00 

07 

98 

114 

00 

01 

35 

116 

00 

08 

72 

117 

00 

04 

14 

123 

00 

05 

36 

124 

00 

09 

60 

125 

00 

09 

32 

126 

00 

00 

78 

127 

00 

01 

87 

128 

00 

06 

87 

308 

00 

02 

68 

310 

00 

01 

44 

312 

00 

00 

36 

313 

00 

15 

75 

314 

00 

10 

73 

315 

00 

13 

41 

316 

00 

06 

54 

317 

00 

00 

93 

327 

00 

03 

42 

328 

00 

00 

54 

329 

00 

00 

54 

331 

00 

09 

32 

332 • 

00 

00 

50 

333 

00 

10 

89 

334 

00 

11 

50 

335 

00 

02 

34 

12 

00 

24 

97 

13 

00 

33 

02 

823 

00 

00 

08 

831 

00 

05 

87 

832 

00 

10 

06 

833 

00 

06 

37 

834 

00 

09 

39 

835 

00 

01 

12 

836 

00 

01 

12 

837 

00 

29 

50 

838 

00 

25 

81 

864 

00 

01 

08 

865 

00 

12 

07 

870 

00 

22 

63 

871 

00 

15 

08 

873 

00 

00 

67 

874 

00 

00 

67 

875 

00 

01 

92 

876 

00 

25 

48 

877 

00 

02 

85 
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THE GAZETTE OF INDIA : FEBRUARY 27, 15W/PHALGUNA 8, 1721) |Paki 11— Sir. 1<ii)| 


1 


Khairat 


Nagla Azam Khadar 


Nagla Azam Bangar 


2 

.1 

4 


882 

00 

10 

73 

3 

00 

08 

06 

4 

00 

03 

33 

5 

00 

00 

08 

14 

00 

07 

52 

15 

00 

18 

10 

18 

00 

01 

20 

27 

00 

12 

06 

28 

00 

02 

72 

29 

00 

22 

12 

30 

00 

08 

21 

31 

00 

03 

68 

38 

00 

00 

67 

44 

00 

37 

88 

46 

00 

00 

70 

65 

00 

10 

05 

183 

00 

09 

98 

185 

00 

23 

75 

186 

00 

23 

46 

6 

00 

15 

75 

9 

00 

07 

54 

39 

00 

03 

52 

40 

00 

70 

39 

42 

00 

06 

37 

43 

00 

24 

30 

327 

00 

22 

79 

328 

00 

00 

67 

329 

00 

00 

67 

330 

00 

00 

67 

374 

00 

07 

71 

375 

00 

06 

54 

377 

00 

00 

67 

381 

00 

00 

67 

382 

00 

00 

67 

384 

00 

46 

59 

429 

00 

00 

67 

430 

00 

41 

73 

77 

00 

00 

67 

79 

00 

16 

59 

80 

00 

02 

01 

81 

00 

25 

98 

85 

00 

00 

67 

86 

00 

00 

67 

87 

00 

03 

18 

302 

00 

05 

03 

303 

00 

19 

44 

305 

00 

01 

34 

328 

00 

02 

35 


Daulatpur 




[ ’TFT II—T3F^ 3fii)] 
1 


Barha Bangar 


MT37T TI'JIIM : 27, 1999/WyT B, 1920 1379 


2 

3 

4 

5 

329 

00 

00 

67 

330 

00 

03 

02 

331 

00 

09 

39 

332 

00 

06 

70 

335 

00 

00 

67 

336 

00 

04 

19 

338 

00 

00 

67 

339 

00 

35 

53 

340 

00 

09 

05 

343 

00 

01 

34 

752 

00 

00 

67 

755 

00 

17 

77 

756 

00 

00 

67 

757 

00 

09 

38 

758 

00 

02 

02 

759 

00 

14 

08 

760 

00 

02 

35 

766 

00 

08 

21 

767 

00 

08 

55 

768 

00 

01 

34 

776 

00 

00 

67 

778 

00 

04 

52 

779 

00 

11 

06 

780 

00 

10 

05 

781 

00 

00 

67 

782 

00 

12 

57 

784 

00 

00 

67 

785 

00 

01 

51 

813 

00 

05 

36 

814 

00 

00 

67 

816 

00 

15 

58 

817 

00 

00 

67 

818 

00 

12 

40 

821 

00 

02 

51 

825 

00 

02 

01 

829 

00 

01 

34 

849 

00 

00 

67 

850 

00 

20 

78 

187 

00 

02 

01 

188 

00 

08 

21 

189 

00 

14 

75 

190 

00 

14 

92 

232 

00 

10 

06 

233 

00 

20 

11 

234 

00 

14 

08 

238 

00 

00 

67 

37 

00 

17 

20 

38 

00 

00 

36 

49 

00 

00 

67 

55 

00 

19 

80 

56 

00 

21 

20 

58 

00 

00 

67 


vjjhahzadpur Indavali 
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THE GAZETTE OF INDIA : FEBRUARY 27.1999/PH ALGUNA 8, 1920 [Pari II— Six'. 3(ii)] 


1 


Maraura 


2 

3 

4 

s 

65 

00 

12 

80 

67 

00 

04 

80 

70 

00 

00 

67 

71 

00 

34 

29 

87 

00 

00 

67 

88 

00 

00 

67 

98 

00 

01 

51 

99 

00 

18 

00 

100 

00 

18 

40 

101 

00 

00 

96 

102 

00 

00 

96 

104 

00 

10 

80 

105 

00 

37 

50 

106 

00 

13 

17 

107 

00 

07 

21 

108 

00 

00 

67 

115 

00 

02 

51 

116 

00 

09 

00 

119 

00 

13 

00 

120/1 

00 

04 

40 

123 

00 

05 

52 

124 

00 

10 

78 

301 

00 

03 

02 

302 

00 

10 

56 

313 

00 

09 

24 

314 

00 

08 

88 

315 

00 

04 

15 

317 

00 

07 

68 

318 

00 

02 

90 

321 

00 

01 

52 

327 

00 

01 

34 

328 

00 

07 

20 

329 

00 

08 

34 

330 

00 

06 

34 

362 

00 

06 

03 

363 

00 

01 

20 

365 

00 

08 

04 

366 

00 

03 

06 

367 

00 

01 

10 

381 

00 

00 

67 

382 

00 

07 

22 

399 

00 

00 

67 

400 

00 

03 

15 

403 

00 

11 

44 

404 

00 

05 

70 

407 

00 

00 

32 

408 

00 

05 

12 

409 

00 

00 

48 

410 

00 

00 

08 

442 

00 

00 

44 




[VFT II— 3(u)] 


'7TTT : Wlfl 27, 199^'W=*FJ R. 1920 


1 


Garhsauli 


Bhoora 


2 

3 

4 


443 

00 

10 

73 

444 

00 

03 

02 

446 

00 

00 

16 

447 

00 

02 

00 

448 

00 

05 

53 

449 

00 

03 

69 

451 

00 

00 

08 

452 

00 

07 

04 

453 

00 

03 

69 

1297 

00 

11 

21 

1298 

00 

05 

72 

1299 

00 

03 

69 

1302 

00 

03 

10 

1303 

00 

08 

04 

1304 

00 

01 

12 

1307 

00 

12 

74 

1310 

00 

07 

21 

1312 

00 

06 

70 

1313 

00 

10 

56 

1314 

00 

02 

35 

1326 

00 

08 

04 

1327 

00 

05 

75 

1328 

00 

01 

10 

1333 

00 

02 

48 

1334 

00 

10 

73 

519 

00 

11 

56 

522 

00 

00 

67 

523 

00 

00 

67 

525 

00 

15 

92 

1 

00 

21 

96 

2 

00 

12 

74 

4 

00 

09 

05 

6 

00 

09 

72 

10 

00 

20 

11 

297 

00 

00 

67 

305 

00 

10 

40 

306 

00 

10 

22 

311 

00 

00 

67 

313 

00 

08 

88 

322 

00 

05 

36 

323 

00 

08 

38 

345 

00 

04 

02 

346 

00 

28 

66 

350 

00 

00 

67 

352 

00 

00 

67 

353 

00 

00 

67 

363 

00 

10 

39 

364 

00 

00 

34 

365 

00 

02 

01 

366 

00 

01 

17 


42101/99 —13 
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THE GAZETTE OF INDIA : FEBRUARY 27, 1999/PHALC.UNA 8, 1920 [Part II— Sec. 3(ii)] 


1 


Barauli 


2 

3 

4 

5 

367 

00 

01 

34 

368 

00 

38 

72 

1452 

00 

04 

78 

1453 

00 

03 

35 

1463 

00 

07 

28 

1464 

00 

00 

56 

1465 

00 

05 

69 

1466 

00 

02 

28 

1472 

00 

08 

04 

1473 

00 

00 

17 

1474 

00 

05 

53 

1476 

00 

06 

85 

1479 

00 

04 

46 

1482 

00 

05 

70 

1484 

00 

01 

01 

1485 

00 

04 

69 

1486 

00 

06 

85 

1487 

00 

01 

84 

1674 

00 

00 

67 

1684 

00 

06 

03 

1685 

00 

01 

44 

1686 

00 

04 

31 

1747 

00 

01 

92 

1748 

00 

05 

70 

1749 

00 

04 

69 

1752 

00 

00 

50 

1753 

00 

05 

36 

1754 

00 

06 

70 

1826 

00 

00 

25 

1910 

00 

08 

05 

1915 

00 

01 

92 

1916 

00 

07 

35 

1922 

00 

09 

39 

1923 

00 

00 

08 

1978 

00 

07 

04 

1979 

00 

08 

04 

1982 

00 

10 

73 

1983 

00 

06 

03 

1984 

00 

08 

21 

2171 

00 

03 

77 

2172 

00 

14 

15 

2174 

00 

01 

59 

2686 

00 

05 

36 

2689 

00 

00 

96 

2690 

00 

08 

48 

2694 

00 

00 

24 

2695 

00 

04 

19 

2696 

00 

10 

39 

2697 

00 

03 

45 

2698 

00 

00 

92 

2822 

00 

09 

22 

2823 

00 

00 

15 






['TFT II—3(ii)] 

MR3T Trim : wrft 27 , 1999 /w^ a, 1920 



11X3 

1 

2 

3 

4 

5 


2827 

00 

03 

48 


2828 

00 

18 

47 


2829 

00 

00 

80 


2844 

00 

03 

66 


2845 

00 

06 

37 


2847 

00 

00 

08 


2848 

00 

12 

07 


2860 

00 

01 

56 


2862 

00 

01 

09 


2863 

00 

03 

02 


2864 

00 

09 

39 


2866 

00 

04 

69 


2867 

00 

04 

19 


2868 

00 

05 

87 


2869 

00 

05 

78 


2870 

00 

11 

40 


2929 

00 

07 

71 


2930 

00 

05 

90 


2931 

00 

07 

21 


2932 

00 

03 

60 

Naglfl Gukhrauli 

111 

00 

14 

08 


112 

00 

00 

50 


118 

00 

16 

42 


119 

00 

00 

50 


120 

00 

09 

05 


121 

00 

00 

84 


122 

00 

00 

50 


123 

00 

09 

05 


124 

00 

03 

69 


125 

00 

00 

50 


131 

00 

29 

50 


132 

00 

00 

84 


133 

00 

00 

50 


134 

00 

00 

50 


135 

00 

05 

70 


136 

00 

15 

42 


137 

00 

04 

02 


153 

00 

01 

34 


156 

00 

12 

23 


157 

00 

00 

34 


158 

00 

00 

50 


159 

00 

00 

50 


160 

00 

07 

37 


161 

00 

04 

19 


165 

00 

06 

70 


166 

00 

06 

87 


167 

00 

01 

17 


175 

00 

01 

01 


176 

00 

00 

67 


177 

00 

01 

68 


178 

00 

01 

34 




1 <K4 


1 HT GAZETTE OF INDIA . FEBRUARY '> 7 , iy99/PHALGUNA 8, 1920 [Part JI— Sec. 3iii)] 


3 

3 

4 

5 

186 

00 

00 

34 

187 

00 

00 

50 

188 

00 

04 

69 

189 

00 

04 

02 

300 

00 

10 

39 

331 

00 

06 

03 

333 

00 

00 

67 

336 

00 

00 

50 

360 

00 

18 

27 

361 

00 

10 

73 

363 

00 

03 

85 

364 

00 

13 

07 

365 

00 

11 

06 

368 

00 

09 

89 

369 

00 

39 

05 

602 

00 

15 

75 

603 

00 

13 

07 

604 

00 

00 

50 

605 

00 

00 

50 

694 

00 

00 

50 

695 

00 

12 

23 

696 

00 

07 

21 , 

703 

00 

01 

17 

718 

00 

11 

73 

719 

00 

04 

70 

721 

00 

00 

50 

724 

00 

11 

90 

725 

00 

00 

50 

726 

00 

02 

35 

727 

00 

06 

03 

728 

00 

09 

38 

737 

00 

00 

50 

752 

00 

08 

72 

753 

00 

07 

71 


[No. R.—31015/2/99-0. R.—I] 
S. CHANDRASEKHAR, Under Secy, 
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r '4TU u —TJW '*TRg RW : writ 27, 1999/' WRi 8, 1920 _________ 

Tfj |^t '■(! 17 UTT-h I. 1999 

ftj.m 6i7.— trw git g? softer #gr ri g? 

R|cRq<f> £ fifc g?J9T „ TTTTRR gTR gffg cg^g gfritgg it ^Tg ggi rigtfctggRTtto^’ $> uRqp-l g? 
figg rjg> gRg grgo gripf ^ffcsgg afrgg gguT^M gRi fgtg# w? ,- 

sfR ^rn qcfrir ririrr £ f% ggg wraifg ftwt # pgi^H gt fcrq Rfg-gggT ^ 
TWTg 3fjq^t ri gfifa grit % gggtg ^ 3TtoR gg wtg gRgl 3fR» I , 

w gg^tg trw, ri^tfcRFt afR Tgritur qrfqrwr {gft ri gggtg ^ arfaw gg 
3TCRf ) 3?fS)ritgg 1962(1962 gg 50) git riRl 3 g?l gWTT (1) W1 Wri Tlf<Rr4t gg irifig W?t gg. 
■sgri gggtg $ stftw gg sustg ggrit g> sprit wig gtt'grimr wft tf , 

\jcffr 3 r g 2j4 l ri gRfa gfri ri fergig ■ril i Rftg, trwt ri gRi wrftrtr w 
arfiSRjwTr gir gf?i41 iirrhwr git gq?w wt Rtg Rgri git qrifcg ^r ggg5tn (21) ftg g> ifftR, 
'jgri gggRi g> ariSfgiR gg 3Rtg gi gfri ^ riRt dRRRTgg fawri ^ tpw if angfai RiRsii 
wi ^ «tr wo gto ggw.Trarg grf&giRt, Ttiritgci-rirg gg cgg^-Twggr ww sfrrirgg, 
gft^gg gfrggf gggRgRT fcHfrii-^, girifr g. 1318 tftgCT.~7, WTTR 132001 g?t gR T#01 I 





?t?#r : Tfrifrim 

fvrT5TT : TltritgtT 

TP3g : fririgTRT 

rftg gg -TR 

gggTrT go y-riflct go/ 

fgiHI go 

elg 

^gxR 31R griririR 

1 

2 3 

4 5 6 

eRTTRT gR3T 

208 41 

1/1 

01 01 


g^gr 

77 

25 

18/1/2/1 

00 

76 


37 

36 





4/2 

01 

26 



41 





28 

35 

41 


[TT.-3TK—31015/4/99—33). W.-l] 
Ten, ♦I'gtVgJU, WT3 gfag 


.,. . S.0. 617. whereas it appears to the Central Government that it is nereesnrv in ts< 

public interest that for the transportation of petroleum products from Sonipat to Meerut a‘branch 
p,peta « be la.4 fern. existing Maihura .. Jalandhar pipelinc . ^ «££££ 

t . ... jl V >d ’ whe ^ as ; 11 appears that for the purpose of laying such pipeline it is necessary to acouire 
ght of user in 1116 land described in the schedule annexed to this notification,- ° CpU 

D Now therefore, m exercise of the powers conferred by sub-section (1) of section 3 of the 

CenTnW andMmCI ? s ^Pejmcs (Acquisition of Right of User in Land) Act. 1962 (50 of 1962) f toe 
Central Government hereby declares its intention to acquire the right of user therein,- 
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THE GAZETTE OF INDIA : FEBRUARY 27, 1999/PHALGUNA 8, 1920 [Part II— Si.r. 3(ii)] 


Any person interested in the land described in the said schedule may within twenty one (21) 
days from the date on which the copies of this notification, as published in the Gazette of India, are 
made available to the general public, object in writing to the acquisition of the right of user therein or 
laying of the pipeline under the land to Shri R.K Kazal, Competent Authority, Sonipat -Meerut and 
Kurukshctra-Saharanpur pipeline project. Indian Oil Corporation Limited, Kothi No. 1318. Sector-7, 
Kama!-l 32001. 


Schedule 


Tehsil; Sonipat 


Distt.: Sonipat 

State: Haryana 

Name of Village 

Hadbast No. 

Mustateel No, 

Area 




Killa No. 

Hccteare Are 

Sq.Metcr 

1 

2 

3 

4 5 

6 

Uarsana Kalan 

208 

41 





1/1 

01 

01 

Bandepur 

77 

25 





18/1/2/1 

00 

76 

Jakhauh 

37 

36 





4/2 

01 

26 



41 





28 

35 

41 


[No. R — 31015/4/99-0.R.—IJ 
S. CHANDRASEKHAR, Under Secy. 

isRmari, 1999 

WT.a3T, 618.— ch-sfld TRTfiR cht 7J1? Wrfld glcll % fcR dWRd ^ 

- uTTeRUr R/STT ^ ##7?! ^ cRF 'icMId,! % MRdgri % fcF? 

^ sTTEf qi^MelT^ri 3fRTcT e*RT frw# 

TRff tfsfRl FfriT t fcR Rwl'l % HdHri % foTTf 3Tf^^tHI 7ft dmdEl 

4 ^RT 'JjRl % dqillfi % 31%FR efij 3T7ftty cfPTTT t J 

3Rf: %^t7T TRW, 3ffr MTSMdlipT (ijRf 3 dM-ftlfi % efil 3tyjfa) 

aftSrfftrpT, 1962 (1962 <fTT 50) eft Elm 3 cjfr WJTYT (1)^RT 5 RtT ^rfxbift 7J7T 

Tg^fft ^3 3Tf^miR cfiT 3T7ifa cfrrft cR 3tyrft 3TT7R cjft tftw cRTrfl t i 

33ffi 4 3#RT Ijft 3 efft^ <27%, 3 2T2TT JRFTRtcI 3lf?ftJcFTT Tift 

STRUTT Mri^ltliyuf zfft TfPTT fo? T^pft cjft ift f ddflri (21) 

'dq-ul-'i % 3 tI?Rfr trt tit ijRr % ifNf qi^ndi^-i Rwift 3 arTRlri fef%u 

TJtyf ?ft 3T7lW ^RTT, TT2FT JuRl-hr^, #%?T - tycj- 7J7^3f- ty l^ird l tH 

ftl^d-C, sf&dri 3TRTcI WtRtFT folio cl^, ^7 - 33 Mcddy^O/ftpH-ll, Tfft TRY 'TT^FTT I 






II—Tgr^rg- 3(ii)] 


MTOT TRm : 27, 1999/WJi 8, 1920 
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cld'rfld- 4FIW 

R>1(?1] - «(MIHC1 



7N4 : UTR 

^ITH cpT *ii'H 

■QTfRT ^ 


stow 



3TR 


u p nit 

1510 

0 

00 

42 


1511 

0 

19 

23 

tprrtctc 'gsm 

302 

0 

13 

62 


315 

0 

00 

21 

3T^?T 

89 

0 

00 

21 


90 

0 

12 

94 


99 

0 

00 

21 


105 

0 

04 

40 


297 

0 

00 

21 


298 

0 

18 

98 


90 

0 

00 

21 


97 

0 

11 

60 

’tflBcRT 

270 

0 

01 

01 


347 

0 

00 

67 

T ftfrj7 

318 

0 

00 

21 


511 

0 

16 

30 

WT cTltti'ft 

86 

0 

00 

21 


102 

0 

11 

52 


103 

0 

00 

42 


124 

0 

' 15 

13 


127 

0 

17 

31 


129 

0 

00 

21 

'rfldl 

60 





895 

0 

06 

86 


896 

0 

00 

21 


75 





1067/2 

0 

01 

67 


168 





1723/1 

0 

19 

27 


264 





1543 

0 

00 

30 


1546 

0 

09 

39 
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filell - <40140 


7FHJ : \3tT7 

TTm ^TT ^TPT 






'To 

flchiTN 3TR 



372 





1539 

0 

00 

16 


1543 

0 

00 

36 


1545 

0 

03 

35 


1546 

0 

01 

34 


376 





1670 

0 

00 

42 


393 

1067/2 

0 

03 

54 


440 





819 

0 

05 

04 


442 





1723/1 

0 

00 

17 


1725 

0 

11 

90 


536 





802 

0 

07 

04 


571 

1067/2 

0 

00 

64 


582 





736 

0 

00 

21 


793 

0 

00 

42 


620 





895 

0 

01 

44 


763 





819 

0 

09 

57 


871 





803 

0 

22 

79 


975 

1067/3 

0 

02 

89 


1048 

895 


0 


07 


79 
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3I T'£ i ft 


ac'rflci- 

fSfcTT - ^m?r 

YT^T : vM? Jf^?1 

'lict W\ 'TFT 

Ftf> ^To 





ORTG Fo 


3TR 



1062 





1543 

0 

00 

40 


1106 





803 

0 

14 

09 


1221 





819 

0 

08 

55 


1300 





1671 

0 

15 

75 


1673 

0 

00 

21 


1674 

0 

00 

32 


1671/2 

0 

01 

87 


1723/2 

0 

01 

35 


1723/1 

0 

00 

21 



-4- 




798 

^i4i ^icn 

0 

00 , 

42 


895 

0 

00 

21 

■gwrm^ iiwi? 

138 

0 

02 

01 


155 

0 

00 

21 

«^¥i41yn 

250 

0 

00 

42 

-sleini 

253 

0 

00 

84 


254 

0 

00 

63 


255 

0 

00 

21 


592 

0 

00 

21 


676 

0 

01 

67 


1089 

0 

00 

42 

>n^?r 

924 

■ 0 

00 

55 


943 

0 

00 

42 


944 

0 

00 

28 


421GI/99—14 








1.190 


THE GAZETTE OF INDIA : FEBRUARY 27, 1999/PHALGUNA 8, 1920 [Part II— Sec. 3(ii)] 




aptflci- «iMi4ct 

ftrat - 3TFFRT 


TKT Til TR 





am rpMW 


951 

0 

00 

42 

952 

0 

00 

21 

955 

0 

06 

29 

962 

0 

00 

21 

965 

0 

13 

28 




[■£.-ant— 31015/4/99—ait. 3TTt.-l] 




TJR. R=5$nSR, 3WC 


New Delhi, 15th February, 1999 

S.0.018.— whereas it appears to the Central Government 
that it is necessary in the public interest that for the transportation of petroleum 
products from Sonepat to Meerut, a branch pipeline should be laid, from existing 
Mathura Jalandhar Pipeline by Indian Oil Corporation Limited,' 

And, whereas, It appears that for the purpose of laying such pipeline It Is necessary to 
acquire the right of user in the land described in the schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by Sub-sectlon(1) of Section 3 of 
the Petroleum & Minerals Pipeline (Acquisition of Right of User in Land) Act 1962 (50 of 
1962), the Central Government hereby declares Its Intention to acquire the right of user 
therein; 

Any person interested in the land described In the said schedule may within Twenty 
One (21) days from the date on which the copies of this notification as published In the 
Gazette of India, are made available to the general public, object In writing to the 
acquisition of the right of user therein ol laying of the pipeline under the land to Shri 
Ashok Kumar, Competent Authority, Sonepat-Meerut and Kurukshetra-Saharanpur 
Pipeline Project, Indian Oil Corporation Limited, K-33, Pallavpuram Phase-ll, Meerut. 
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Schedule 


Tehsil- Baghpat 

District - Baghpat 

State: 

Uttar Pradesh 

Name of Village 

Khasra No. 


Area 




Hectare Are Sq.Mtr. 

Baghpat Bangar 

1510 

0 

00 

42 


1511 

0 

19 

23 

Kasmabad Durhwa 

302 

0 

13 

62 


315 

0 

00 

21 

Ahera 

89 

0 

00 

21 


90 

0 

12 

94 


99 

0 

00 

21 


105 

0 

04 

40 


297 

0 

00 

21 


298 

0 

18 

98 

Surajpur Mahnwa 

90 

0 

00 

21 


97 

0 

11 

60 

Chohalda 

270 

0 

01 

01 


347 

0 

00 

67 

Gaurlpur 

318 

0 

00 

21 


511 

0 

16 

30 

Basa Tikri 

86 

0 

00 

21 


102 

0 

11 

52 


103 

0 

00 

42 


124 

0 

15 

13 


127 

0 

17 

31 


129 

0 

00 

21 

Daula 

60 





895 

0 

06 

86 


896 

0 

00 

21 


75 





1067/2 

0 

01 

67 


168 

1723/1 

0 

19 

27 
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Schedule 


Tehsll- Khekra 

District - Baghpat 

State: 

Uttar Pradesh 

Name of Village 

Chak No, 


Area 



Khasra No. 

Hectare Are Sq.Mtr. 


264 





1543 

0 

00 

30 


1546 

0 

09 

39 


372 





1539 

0 

00 

16 


1543 

0 

00 

36 


1545 

0 

03 

35 


1546 

0 

01 

34 


376 





1670 

0 

00 

42 


393 

1067/2 

0 

03 

54 


440 





819 

0 

05 

04 


442 





1723/1 

0 

00 

17 


1725 

0 

11 

90 


636 





802 

0 

07 

04 


571 





1067/2 

0 

00 

64 


582 





736 

0 

00 

21 


793 

0 

00 

42 


620 





895 

0 

01 

44 


763 





819 

0 

09 

57 


871 





803 

0 

22 

79 


975 





1067/3 

0 

02 

89 






[ MPT II—3 (ii) ] 


«PT TT^m ; 27, 1999/WJR 8, 1920 


1393 


Schedule 


Tehsil- Khekra 

District - Baghpat 

State: Uttar Pradesh 

Name of Village 

Chak No, 


Area 


Khasra No. 

Hectare Are Sq.Mtr. 


Muradgampur Roshangarh 


Khera Viran 


1048 


895 

0 

07 

79 

1062 

1543 

0 

00 

40 

1196 

803 

0 

14 

09 

1221 

819 

0 

08 

55 

1300 

1671 

0 

15 

75 

1673 

0 

00 

21 

1674 

0 

00 

32 

Orchard 

1671/2 

0 

01 

87 

1723/2 

0 

01 

35 

New Chakroad 

1723/1 

0 

00 

21 

Old Rasta 

798 

0 

00 

42 

Old Water Chanel 

895 

0 

00 

21 

138 

0 

02 

01 

155 

0 

00 

21 

250 

0 

00 

42 

253 

0 

00 

84 

254 

0 

00 

63 

255 

0 

00 

21 

592 

0 

00 

21 

676 

0 

01 

67 

1089 

0 

00 

42 


Daulcha 
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Schedule 


Tehsil- Khekra 

District - Baghpat 

State: 

Uttar Pradesh 

Name of Village 

Chak No. 


Area 



Khasra No. 

Hectare Are Sq.Mtr. 

Bakharpur Ballenl 

924 

0 

00 

55 


943 

0 

00 

42 


944 

0 

00 

28 


951 

0 

00 

42 


952 

0 

00 

21 


955 

0 

06 

29 


962 

0 

00 

21 


965 

0 

13 

28 


[No. R.—31015/4/99-O.R.—J] 
S. CHANDRASEKHAR, Under Secy. 


ftrwft, is wtft, 1999 

man. 619.-TRcER E7t Tf? HcftcT FtHT t 3 Tig 3RCRTEE t fcE 

HejIT - PRcER *JT5tr ^ tMrcI Tf FEE ^tfcTEH 3?H^r ifi mReS-T % fcTir 

ITT) ?rNl STEToT TEN^YTE fei Pica'S gRT fe)wi^ vrilkj; 

^TTI JRfrU ^tcTT t Pf7 73R7 ETfERIIR %5Ft ^ RTfpiPT ^7 fcRr 3lf?Rjrpn vEER^ 
arjrjEft ^ crf^RT ^ % wiW % oiIsIetr <pt 3Rfa cjrpj oirttee t ; 

3ET: TRE7R, ^lOfTM offt TSplR EREREpi (Tjpl 3 UE7I>T % OlftlETR TET 3 rN) 

Slfttf^rpr, 1962 (1962 E7T 50) Eft HR! 3 Eft uqURT (1 )tTTRT EErT ?rftEEf E7T etiUt »cRTft 
vRFf ft> aiftRlR cET STEfa ER T ) ft>~ 3iqft 3TT?TT Eft Tftqo[T £ ; 

W ^TJTJsf) ft EfftcT 3jfft ft %cR^ E7t^ RfrE, TRiR, 3 TRE RTElf^RT GIRrJERT Eft 
TrfcRTT vrl T 1'dltlR u l Eft 'TEoRI ERI Rq 77] H Eft ct'l'D<£l ft 'REftTT (21) fftE % fttcR, vjqft 
v3M2i)m ft> 3TfftE7R <ET 3RpT EJ ijfft ft)ft ET^cTTSE ffttflft % TT^KT ft 3TRfrI fcrf&E 
ft 1 ftt 3T?ffTE ^HR, WTE ETfftETrft, ftlfttEFT - ftT3 EE cfRoftE- TTgRTEJ? EI^ETI^E 
ft)ft Ed, jjfeq'l 3Tiqd EEh 1 ^EFT fftfftft®, ft? - 33 4cvl4^'< 4 7,^h'H-ll, Aid Eft ER <1cb J 11 | 








[*im JI—75TC3(ii)] : WTTt 27, 1999/W^H 8, 192G 1395 


31^41 



fur?n - A<o 


: TJrR 5l4?1 

iiifi 9;r 'nm 

<‘i xi -< f -i 



Hi -CliH 



7rtT< 

<53T >/h_C 


35 

0 

10 

50 


38 

0 

09 

50 


102 

0 

02 

85 


103 

0 

05 

10 


426 

0 

00 

42 


427 

0 

17 

38 


429 

0 

00 

95 


438 

0 

01 

33 


441 

0 

20 

22 


447 

0 

00 

80 


459 

0 

26 

57 


460 

0 

08 

08 


465 

0 

00 

21 

^JTPryr 

570 

0 

00 

21 


571 

0 

00 

42 


717 

0 

01 

51 

ftRrra 7JTCT 

1294 

0 

00 

21 


1313 

0 

11 

77 


1826 

0 

00 

21 


1827 

0 

15 

63 


367 

0 

07 

03 

*rm 

704 

0 

05 

82 


707 

0 

00 

42 

cf>d«i'fl 

35 

0 

05 

99 


43 

0 

00 

42 


301 

0 

20 

74 


303 

0 

00 

42 


666 

0 

12 

57 


804 

0 

30 

00 


860 

0 

02 

60 


861 

0 

11 

95 
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New Delhi, 15th February, 1999 

S.0.619 — whereas it appears to the Central Government 
that it is necessary In the public Interest that for the transportation of petroleum 
products from Sonepat to Meerut, a branch pipeline should be laid, from existing 
Mathura Jalandhar Pipeline by Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such pipeline it Is necessary to 
acquire the right of user in the land described in the schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by Sub-sectlon(l) of Section 3 of 
the Petroleum & Minerals Pipeline (Acquisition of Right of User In Land) Act 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said schedule may within Twenty 
One (21) days from the date on which the copies of this notification as published In the 
Gazette of India, are made available to the general public, object in writing to the 
acquisition of the right of user therein oi laying of the pipeline under the land to Shrl 
Ashok Kumar, Competent Authority, Sonepat-Meerut and Kurukshetra-Saharanpur 
Pipeline Project, Indian OH Corporation Limited, K-33, Pallavpuram Phase-ll, Meerut. 


Schedule 


Tehsil-Meerut 

District - Meerut State - Uttar Pradesh 

Name of Village 

Khasra No Area 


Hectare. Are Sq. Mtr. 


35 

0 

10 

58 

38 

0 

09 

50 

102 

0 

02 

85 

.103 

0 

05 

10 

426 

0 

00 

42 

427 

0 

17 

38 

429 

0 

00 

95 

438 

0 

01 

33 

441 

0 

20 

22 

447 

0 

00 

80 

459 

0 

26 

57 

460 

0 

08 

08 

465 

0 

00 

21 
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MTOT Rrt TTSm : wft 27, 1999m^T1 8, 1920 

Schedule 


Tehsll-Meerut 

District - Meerut 

State - Uttar Pradesh 

Name of Village 

Khasra No 

Hectare. 

Area 

Are Sq. Mtr. 

Khanpur 

570 

571 

0 

0 

00 

00 

21 

42 


717 

0 

01 

51 

Slwal Khas 

1294 

1313 

0 

0 

00 

11 

21 

77 


1826 

0 

00 

21 


1827 

0 

15 

63 

Kurali 

367 

0 

07 

03 

Bafar 

704 

0 

05 

82 


707 

0 

00 

42 

Kalanjarl 

35 

43 /• 

0 

0 

05 

00 

99 

42 


301 

0 

20 

74 


303 

0 

00 

42 


666 

0 

12 

57 

Ghat 

804 

0 

30 

00 

860 

0 

02 

60 


861 

0 

11 

95 


[No. R.—31015/4/99-O.R.—J] 
S CHANDRASEKHAR, Under Sccy. 


15 wit, 1999 

^T.31T. 620.— H<'^K ^ t % tfRf&d *f ^1T Ri^TT 3pR7Rfj $ 

% 3 fasTC TFR % rM cUS 3 P#s^t Q^fcfRR % R^RTR % 

%3T artq^r Mtw &0 SKI Wtcfl^ ^fTRl 

3fc 3RH fe&rt % RRfaPT % %tr arf^RRI 3 3T^t # Rf% ijfe 3R% 

% aTftrRtK 3tT 3T^T RHRT 3nR1R+ tl 

3Rf: 3T4 %^RT *k<*>K, Q^foqR 3fa RI^RcITfR (ffi #’ OTRW % 3t£r 7K apfaj 
1962 (1962 RR 50) ^ URT 3 UR RR7 (l) SRI R^T M R7T 
m 3R# 3R% % 3?jfeR7R Rt7 3t^T ^ % 3IR^ 3IMR R?f RTttft tl 


42101/99— 15 
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SR&cT EW iMM'T # W 1 JcFT%cT 

aiftg^rr q?r gfcEri ^ ^tt ^TEft £, ^ 

m c r ^ l^T {RTift % TF5RH % qft‘ viftt 7 ! ,% RR 3pft TTT^ ¥R 

an^q jffo Tf^cT ^Ttri^r, wr qrftRRft, tItqR ^rt^vr qftfftrq foft£s, 

3nft«^cr 4 ^rtr wraith Ptrrfjc, Rfc'ftt 

qit 5 ^ 11 1 

3TWft 


MlvlU qEIT : 

■gcfTSisr 

faclT : 


7FR ; 


^tfa 

arftrtar 

C ^I1E H<a4) 





*tejr 



3nt 


1 

2 

3 

4 

5 

6 


46 

513 

0 

2 

2 



514 

0 

0 

81 



515 

0 

2 

43 


170 

903 

0 

1 

21 



268 

0 

3 

64 


47 

1 1 7 

0 

9 

31 


1 3MH «1HI : R$yn^J 

#pqiq7; 59 

921 

0 

3 

84 

45 

589 

0 

2 

43 


587 

0 

1 

62 


590 

0 

1 

21 
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1 


2 


3 


4 5 


6 




1 48 


TjRrKT «IRT : cIPT^F 

279 


3144 

3139 

3140 
2419 
1211 
1213 


81 8 
820 
821 
822 

823 

824 

827 

828 

829 

830 
832 

970 

971 

972 

973 

974 

983 

984 

985 

1 039 
1040 
1 041 
1 045 
1046 
1 048 
1 049 
1 050 
132 1 


0 

0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


4 

5 
1 4 

0 

4 

2 


0 

4 

2 

2 

0 

0 

6 

3 

0 

0 

1 

3 

2 

3 

3 

0 

3 
1 
0 
0 

4 
0 
0 
0 
0 
1 
2 
1 


45 

26 

1 6 
81 

4 

2 


81 

45 

83 

43 

71 
1 0 
1 

2 4 
61 
28 
38 
97 
1 

74 
24 
40 
24 
82 
1 0 
1 

86 

81 

73 

1 

36 

82 

2 

21 
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1 


6 


siFTT : 


%T-T7I.TTm j r^ 2 1 2 

1401 

0 

0 

81 

211 

2447 

0 

3 

54 


2448 

0 

0 

1 2 


2395 

0 

7 

68 


2714 

0 

2 

2 


2715 

0 

1 

62 


2716 

0 

0 

20 


2722 

0 

0 

20 


2728 

0 

1 

46 


2738 

0 

2 

99 


2746 

0 

1 

42 


2750 

0 

2 

2 


2756 

0 

0 

40 


2 7 62 

0 

9 

15 


2977 

0 

3 

40 


2993 

0 

0 

61 


2992 

0 

0 

40 


2721 

0 

3 

82 


2730 

0 

1 

94 


2449 

0 

1 1 

33 


2991 

0 

1 

57 

3tft-3FjtECfr 2 1 4 

1459 

0 

2 

63 


1369/3837 

0 

0 

23 


3638 

□ 

1 

51 


1356 

0 

0 

51 


1386 

0 

1 

34 


1385 

0 

0 

99 

TR1TO 238 

931 

0 

3 

64 


932 

0 

1 

1 


936 

0 

0 

2 8 


937 

0 

1 

86 


938 

0 

1 0 

52 


942 

0 

1 

62 


944 

0 

8 

50 



[Mmii—75Tos3(ii)] 
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HTOT W Tram : ■'RWft 27, 1999/W^ 9, 1920 


1401 


1 


6 


976 0 

977 0 

939 0 

920/1257 0 


0 

2 

0 

0 


20 
1 4 
40 
40 


237 


1 573 0 

717/1950 0 

718 0 

726 0 

727 0 

7 2 8 0 

720 0 

725 0 

725/1975 0 

1 573 0 

1 577 0 

1 049 0 

944 0 

1 574 0 

1 576 0 

1 569 0 

1 570 0 

1571 0 

1 5 67 0 

1521 0 

943 0 

1 549 0 

1 550 0 

1551 0 

1 545 0 

1 546 0 

1 544 0 

1 537 0 

1537/2020 0 

1 538 0 

1 572 0 

1 632 0 


1 

4 

4 

1 

2 

2 

8 

1 

1 

1 

1 

9 

0 

2 

1 

1 

2 

2 

0 

4 

20 

9 

6 

0 

9 

3 

1 

6 

3 

0 

0 

0 


78 

45 

5 

54 

43 

83 

90 

21 

38 

5 

70 

71 
4 
2 

42 

21 

23 
2 

1 2 
25 

24 
1 1 
48 
20 
31 
48 
21 
88 
24 

4 

61 

40 
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1 


2 




156 

2091 /3 44 7 

0 

0 

40 


157 

1849 

0 

32 

38 


[7?.- m— 31015/3/99—aft. 31TC.-I] 
3F4T TTf^T 


New Delhi, 15th February, 1999 


SO 620,— Whereas, It appears to the Central Government 
that It is necessary in the public interest that for the 
transport of petroleum (crude) from Haldia in the state of 
West Bengal to Barauni in the State of Bihar, a pipeline 
should be laid by Indian Oil Corporation Limited; 


And, vhereas, it appears that for the purpose of laying 
such pipeline It is necessar-y to acquire the right of 
user in the land described In the Schedule annexed to this 
notification; 


Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 


Any person interested In the land described In the said 
Schedule may within twenty one days from the date on which 
the copies of this notification as published in the 
Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right 
of user therein or laying of the pipeline under the land 
to Shri Md. Rabiul Kama I, Competent Authority, Indian Oil 
Corporation Limited, HaIdia-BaraunI Crude Pipeiine 
Project, Post Office - Khanjanchak, Basudevpur, District- 
Midnapur (West Bengal). 
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140.1 


ScheduIe 


Po 1 ice S ta ti 

on: Sutahata 

District 

: Midnap 

ur State: 

HUSH 

\l\ ilage 

Jurisdiction 

List 

Plot 

No . 


Area 



No. 


Hectare 

Ar«3 

Cen 11 ares 

1 

f 

i 

4" 

5 

6 

Dwar1 Ber 1 a 

46 

51 3 

0 

2 

2 



514 

0 

0 

81 



515 

0 

2 

43 

TentuIberla 

1 70 

903 

0 

1 

21 



268 

0 

3 

64 

Hadl a 

47 

1 1 7 

0 

9 

31 


Po 1 ice Station: 

Mahlsada1 




Dakshin 

Srikrishnapur 

59 921 

0 

3 

84 


C u r i a 

45 

589 

0 

2 

43 



587 

0 

1 

62 



590 

0 

1 

21 

Ka 1 ikakundu 

1 48 

31 44 

0 

4 

45 



3139 

0 

5 

26 



3140 

0 

1 4 

16 



2419 

0 

0 

81 



1211 

0 

4 

4 



1 21 3 

0 

2 

2 
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1 


2 


3 


4 5 6 


Police Station: Tamluk 


Dhar1nda 279 

818 

0 

0 

81 


820 

0 

4 

45 


821 

0 

2 

83 


822 

0 

2 

43 


823 

0 

0 

71 


824 

0 

0 

10 


827 

0 

6 

1 


828 

0 

3 

24 


829 

0 

0 

61 


830 

0 

0 

28 


832 

0 

1 

38 


970 

0 

3 

97 


971 

0 

2 

1 


972 

0 

3 

74 


973 

0 

3 

24 


974 

0 

0 

40 


983 

0 

3 

24 


984 

0 

1 

82 


985 

0 

0 

1 0 


1039 

0 

0 

1 


1040 

0 

4 

86 


1 041 

0 

0 

81 


1045 

0 

0 

73 


1 046 

0 

0 

1 


1048 

0 

0 

36 


1 049 

0 

1 

82 


1050 

0 

2 

2 


1 321 

0 

1 

21 

Police Station: Daspur 

Jot Kanuramgarh 212 

1401 

0 

0 

81 

Bhagaba tipur 211 

2447 

0 

3 

54 


2448 

0 

0 

1 2 


2395 

0 

7 

68 
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1 


3 


4 5 6 


2714 0 

2715 0 

2716 0 

2722 0 

2728 0 

2738 0 

2746 0 

2750 0 

2756 0 

2762 0 

2977 0 

2993 0 

2992 0 

2721 0 

2730 0 

2449 0 

2991 0 


2 

1 

0 

0 

1 

2 

1 

2 

0 

9 

3 

0 

0 

3 

1 

1 1 
1 


2 

62 
20 
20 
46 
99 
42 
2 
40 
1 5 
40 
61 
40 
82 
94 
33 
57 


Dorl Ayodhya 214 1459 0 

1369/3837 0 

3838 0 

1 356 0 

1 386 0 

1 385 0 

Narayanchak 238 931 0 

932 0 

936 0 

937 0 

938 0 

942 0 

944 0 

976 0 

977 0 

939 0 

920/1257 0 


2 

0 

1 

0 

1 

0 

3 

1 

0 

1 

1 0 
1 
8 
0 
2 
0 
0 


63 
23 
51 

51 
34 
99 

64 
1 

28 

86 

52 
62 
50 
20 
1 4 
40 
40 
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1 


2 


3 


4 5 6 


Gomokpo ta 


237 1573 0 

717/1950 0 

718 0 

726 0 

727 0 

728 0 

720 0 

725 0 

725/1975 0 

1 57 3 0 

1 577 0 

1 049 0 

944 0 

1 574 0 

1 576 0 

1 569 0 

1 570 0 

1571 0 

1 567 0 

1521 0 


1 

4 

4 

1 

2 

2 

8 

1 

1 

1 

1 

9 

0 

2 

1 

1 

2 

2 

0 

4 


78 

45 

5 

54 

43 

83 

90 

21 

38 

5 

70 

71 
4 
2 

42 

21 

23 

2 

1 2 
25 


943 0 

1 549 0 

1 550 0 

1551 0 

1 545 0 

1 546 0 

1 544 0 

1 537 0 

1537/2020 0 

1 538 0 

1 572 0 

1 63 2 0 


20 

9 

6 

0 

9 

3 

1 

6 

3 

0 

0 

0 


24 
1 1 
48 
20 
31 
48 
21 
88 
24 
4 

61 

40 
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1 


6 


Pa Ishpat 

1 56 

2091/34a7 

0 

0 

40 

Joyramchak 

157 

1849 

0 

32 

38 


[No, R.—31015/3/99-O.R.—JJ 
S, CHANDRASEKHAR. Under Secy. 


7 ^ is -qsrgft, 1999 

621 — ftftER ^ 7 T? T&cT iffi-fl t ft 3 nWPF t 

^ % 5^41 3 ft5R TP4 % cW 3P#^cT % ’qfonjH % 

tffcpr affro wiftsrc fao sro q iyi flfri faji$ un^i 

afre 3»RT WRlrtn ftjtf % ^3R % a^j3t f * »jft 3 3 ^ 

% arfipfiK *fil arfa atm^rw fci 

8RT: anf WWT, a|fc gft* Wra#T (^ # % arftpEK *PT arfa) 

3r fafa*Pt. 1962 (1962 ^ 50) ^ HRl 3 ^ «Hft (l) 5Tft W?T *ST «Rft 
S’? uqiftn % aiftr^K ^ arfa % artf aiprc ^tw ti 

^T «jfr ^ ^ ®4$d 3ft 3 ftft^ft, TFTOft # W 9 4 Jl %d 9ft 

aifc^dT #1 ^rfcTHt Blftlft* rJRfl? ^Jft $ Vfrfl £, Wfal ftft % »|ft % 

Wlftll?! $ 34^’ 3M#1 % 3fft^K apfa ft-c*^ 4' 

3IT ^ q ^ ftftR tfow afaft ^jftVTd ftftts, 

Wft#T qi qfry , fo*n Pru^. Vfarfi, 1m 

’R ft^Iftl 


41101/99- 17 
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^RT «JTT7 : 

: igETTG 

f^TT : IfT# 

TT 5 ^ : 3RRT 


?ifa 





^Rfcb'lRdl 
^ wn 

'^nZ WaqT 

&&*R 3TR $£t3lR; 


1 

2 

3 

4 5 6 



<p>nw 

37 

184 

0 

4 

5 



1 60 

0 

8 

90 



217 

0 

0 

40 



218/696 

0 

0 

20 



1 58 

0 

2 

82 



1 56 

0 

4 

25 



159 

0 

4 

5 



161 

0 

1 1 

33 



185 

0 

0 

48 



155 

0 

2 

2 



1 53 

0 

0 

20 



691 

0 

3 

64 

9^3tt 

30 

312 

0 

4 

86 


WU «1ETT : 3HTHWT 





TTciHWT 162 

03 

0 

7 

65 

'SRfa'Jf 143 

601 

0 

5 

1 8 


[U-3TR—31015/3/99—3Tt. 3HT.-I] 
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New Delhi, 15th February, 1999 


SO, 621.— Whereas, It appears i.u the Central Government 
that'TT'is necessary In the public interest that for the 
transport of petroleum (crude) from Haldla In the state of 
West Bengal to Barauni In the State of Bihar, a pipeline 
should be laid by Indian Oil Corporation Limited; 


And, whereas. It appears that for the purpose of laying 
such pipeline it Is necessar y to acquire the right of 
user in the land described In the Schedule annexed to this 
notification; 


Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 


Any person interested In the land described in the said 
Schedule may within twenty one days from the date on which 
the copies of this notification as published in the 
Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right 
of user therein or laying of the pipeline under the land 
to Shrl Md. Rabiul Kama I, Competent Authority, Indian Oil 
Corporation Limited, HaIdla-Baraun i Crude Pipeline 
Project, Post Office - KhanjanChak, Basudevpur, District- 
Mldnapur (West Bengal). 
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Schedule 

Po 1 ice 


District: Hooghly State: 

West Bengal 

Vi 1 lage 

Jurisdiction 

List 

Plot 

No. 

Area 



No. 

Hectares 

Ares 

dent 1 ares 

i 

2 

3 4 

5 

t 


Krishnanagar 

37 

184 

0 

4 

5 



1 60 

0 

8 

90 



217 

0 

0 

40 



218/696 

0 

0 

20 



158 

0 

2 

82 



156 

0 

4 

2 5 



159 

0 

4 

5 



161 

0 

1 1 

33 



185 

0 

6 

48 



1 55 

0 

2 

2 



153 

0 

0 

20 



691 

0 

3 

64 

Chakbhedua 

30 

312 

0 

4 

86 


Police Station : Arambagh 


Satmasa 

1 62 

83 

0 

7 

65 

Pir1chpur 

1 43 

601 

0 

5 

18 


[No. R—310J 5/3/990 R —Jl 
S. CHANDRASEKHAR, Under Secy. 









II—g? .! (li)l Manta ;qRT>'i 27 , i.'vju/thjo a, mr>u 141! 


B# ftvMI, 1 1 999 

BH.WT.622—sftlfrfilT fdTTT ^ffafaTR, 1947 
(i 947 ^r 14) %r trnr 17% wtfht r, 
thtr wr smr;% %. % srwmm n ff^ns 

f%fr^'TT MR 74% SFlf^m % sTt^r, E ffffe: 

(tf^rrfjrpp farra % *rrafrf»ra % 

ef^rc %t iT^rftr'fr TT?fr %, %t %^<r jrtr %T 

25-1-99 %t ET7T JWf «TT I 

(%. TiPr-17 012/7/93-wf.HR. (3ft.-2)fi-2 (it)] 

jft. refre, %ff srfaErft 


New Delhi, the 1st Febmary, 1999 

S.O, 622.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation t 0 the management of New India In¬ 
surance Co. and their workman, which was received by the 
Central Government on 2J-1-1999, 

[No. L-17012/7/93-lR(B-IT)/DlI(A)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
CHENNAI-104 

Thursday, the lOffi day of September, 1998 
Thiru S. Ashok Kumar, M.Sc., B.L., Industrial Tribunal, 

INDUSTRIAL DISPUTE NO. 86 OF 1993 


(In the matter of the dispute for adjudication under Section 
10(1 )(d) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of New Tndia Assurance Co. 

Ltd., Madras). 

BETWEEN 

Sri A. Sankaralingam, 

So. Arumugam Pillai, 

60, Thomas Street, 

Perumalpuram, 

Tirunelveli-7. 

AND 

The Divisional Manager, 

New Tndia Insurance Co., 

Trivandrum Road, 

Tirunelveli-2. 

REFERENCE: 

Order No. L-17012/07/93/IR(B-TT). Ministry of Labour, 
dated 27-8-1993, Govt, of India, New Delhi, 

This dispute coming on for (Inal hearing on Friday, the 21st 
day of August, 1998, upon pemsing the reference, claim, 
counter statement and all other material papers on record, 
upon hearing the arguments of Thiru S. N. Ravichundran, 
Advocate appearing for the petitioner-workman and of Tvl. 
P. Sukumar, G,V. Udayakumar, -4-A. Thayaparan, Advocates 
appearing for the respondent management,, and this dispute 
having stood over till this dav fop consideration, this Tribunal 
made the following 
421 GI/ 99—19 


AWARD 

This rfrnc has been made for adjudication of ihe following 
issue : 

“Whether the claim of Sri A. Sankaralingam that he was 
an employee of New India Assurance Co. Ltd., from 
2-1-1986 to 15-3-1989 as a sweeper cum water car¬ 
rier is correct. If so, whether the action of the 
management of New India Assurance Co, Ltd., in 
terminating his services w.e.f. 15-3-1989 is justified 7 
What relief, if any, is Sri A. Sankaralingam entitl¬ 
ed to V 

2. The main averments found in the claim statement (lied 
by petitioner arc as follows : 

The petitioner joined in Divisional Office of the respondent 
as sweeper cum Water Carrier on 2-1-1986 and was drawing 
wages of Rs.. 150 p.m. The- petitioner was discharging his 
duties to the entire satisfaction of his superiors. There was 
no contract between petitioner and respondent, and the peti¬ 
tioner was an employee of the respondent. No licence was 
obtained by the respondent to engage petitioner on contract 
basis as per the provisions of Contract Labour Abolition Re¬ 
gulations Act, 1970. There was jural relationship of employe] 
and employee between them. The petitioner is a worker 
as per the provisions of Industrial Disputes Act and the 
respondent is the management as per the provisions of I.D. 
Act. The petitioner has been requesting the respondent to 
regularise the job. The petitioner was directed by the resr 
pondent to submit an application In triplicate with three photos 
and medical certificate and respondent receiv¬ 
ed the same. The petitioner’s services were 

terminated on 15-3-1989 without giving any 

reasons by the respondent. The act of the respondent in ter¬ 
minating the services of the petitioner is illegal and violation 
of naiural justice. Neither enquiry was conducted nor a 
charge sheet had been issued to the petitioner calling for to 
submit explanations. The action of the respondent is in utter 
violation of principles of natural justice, and unfair labour 
practice. The petitioner’s work was satisfactory to his super¬ 
iors. No warning or suspension in previous occasions w'ere 
given to the petitioner by the respondent with regard to his 
work op any thing. The petitioner had sent several letters 
to the respondent through Legal Aid seeking reinstatement 
with back wages; The Manager Sri S. K. Mahapatra. ot 
Head Office, Now India Insurance Buildings, 
had sent a letter to Legal Aid Committee on 
3-10-1991 vide proceedings Corpn. Pers. PA/KR/ 
KGT, to the effect that they are ascertaining the fact from 
their Regional Office and shall look into the matter on receipt 
of the same. No other communication had ever been receiv¬ 
ed by the petitioner from the respondent, The respondent 
never expressed his inability to take back the petitioner. The 
petitioner has sent letters to the respondent through legal aid 
seeking reinstatement with back wages. Except a letter daed 
3-10-1991 from he Manager of the Head Office that they arc 
ascertaining the fact, with the Regional Office no other letter 
or communication was received from the respondent by the 
petitioner. The petitioner filed application before Regional 
Labour Commissioner u/s. 2A of the I.D. Act, seeking re¬ 
instatement with backwages, The Assistant Labour 
Commissioner sent a failure report dated 8-1-1993. 
The contentions of the respondent dated 2-ttM992 before ihe 
Conciliation are all not correct, Petitioner prays to pass an 
award directing the respondent to reinstate him with back 
wages and continuity of service, 

3. The main averments found in the counter statement filed 
by respondent are as follows : 

The petitioner is not an employee under the respondent 
within the meaning of the I.D, Act, The claim petition is 
not maintainable either in law or on facts and is liable to be 
dismissed in limine on this ground alone. The petitioner was 
employed as Sweeper cum Water Carrier on cidhoc basis 
only. It is denied that the petitioner was a regular employee 
of the respondent from 2-1-1986 to 15-3-1989 as sweeper 
cum Water Carrier. The petitioner was engaged on adhoc 
basis and worked intermittently. The petitioner is not en¬ 
titled for permanent post. As the petitioner was employed 
on adhoc basis the petitioner cannot claim his period of work 
to be taken as continuous in order to invoke the provision 
pf the I,D. Act, for regularisation, The respondent company 
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has to follow the rules and regulations and norms prescribed 
in the matter of employment in all cadres and the petitioner 
in the circumstances is not eligible for employment and no 
relief can be claimed before tins Court. As per two judge¬ 
ment (LPA 836/88 Ram Laklian Singh Vs. Presiding Officer, 
Labour Court, Chandigarh & Ors. (i) Special C.A. No. 2170/ 
85 Patel Evelfn Ranchhodbai Vs, Gujarat Ayurved University, 
Jamnagar), In case (i) it has been held inter-alia that l.D. 
Act, 1947 Prc. S-2(s)—Employees—-Part time workers cannot 
be considered as employee within the meaning of the provi¬ 
sion of the Act, Para (3). In tht second judgement, it has 
been held, inter-alia that if adltoc employees are made per- 
manner by the orders of the Court merely on the ground that 
they have worked in the past for some time, then the entire 
rules to be easily by passed by the persons having authorily to 
make appointment on adhoe basis. Respondent prays to 
dismi's the claim of the petitioner, 

4. The petitioner has examined himself as WW1 and Ex. 
W-l to W-S have been marked on behalf of the petitioner. 
On behalf of the respondent A, S. Gunasekaran, Assistant 
Manager (Personnel) Department, of the respondent was exa¬ 
mined as MW1 and Ex M.l has been marked. 

. Tiie Point for considcrtion is: Whether A. Sankara- 
lingam, was an employee of the respondent-management from 
2-1-1986. to 1J-3-1989 and whether the action of the respon¬ 
dent in terminating his services from 15-3-1989 is justified? 
To what relief if not Thiru Sankaralingam is entitled to '?” 

6. The Point': The petitioner has contended that he worked 
as Sweeper cum Water Carrier from 2-1-1986 to 15-3-1989 
the date on which his services said to have been terminated 
and without any notice or enquiry against him, his termina¬ 
tion- is in violation - of Sec. 25 of l.D. Act, and prays re¬ 
instatement-in service with badiwages. The contention of ihe 
respondent management/ is that the petitioner was employe 
as Sweepeocum-Water Carr mi i,d> c basis and only a part 
time worker and is not an ' mployec under lilt respondent 
within the meaning of the l.D. Act, and the rules of I he res¬ 
pondent cannot bo by-pas-.V by persons having authorily to 
make appointment on adhoc basis. Petitioner’s letter dated 
30-5-1989 to the Head Office to regularise his appointment is 
Ex. W-l. The letter dated 3-10-1991 from the Head Office 
at Bombay of the respondent management to Secretary of 
Tirunelvcli District Committee of Legal Aid Is Ex, W-2. The 
petitioner's application u/s. 2A of the l.D. Act before die 
Labour Officer, Tirtmelvelj is Ex. W-3 The conciliation 
failure report dated 8-1-1093 is Ex. W-4. Petitioner’s letler 
to the Secretray of Government of India. Ministry of Labour, 
dated 11-1-1993-tj Ex. W-5 Though the petitioner in his evi¬ 
dence has deposed that in the office of the respondent manage - 
.ment be was working as Water-carrier cum Sweeper and was 
also doing odd jobs like purchasing tea to the employees of 
the respondent and also brought the ledgers has not mentioned 
the same either in the claim statement or in his application 
u/s 2A of the l.D. Act- or in his letter to the Head Office 
Ex. W-1. MW1, the Assistant Manager of the Personnel 
Department of the respondent has categorically stated that the 
petitioner-workman used to attend the office daily for about 
1-1/2 hour in the morning as a temporary sweeper and water 
currier, and before the starting of the office Ire will finish his 
work and go away. In the reply to the Labour Officer, Ex. 
M.L It has been clearly stated that the workman was engaged 
at TirunelVeli office only as a part-time temporary Sxveeper- 
cum-Wator Carrier to work between 9.30 a.m. and 11.00 tun. 
and that he will not fall under the definition Of "workman” 
defined under Sec. 2fs) of the LD. Act, and the workman was 
paid on the basis of the work done i.c. based upon the area 
of the office which he is to clean and quantity of water to 
be carried and that there is no fixed salary for him. 


7. A Swceper-cum-Water Carrier could have worked only 
for a limited hour. Normally such work is allotted before 
the starting of the office every day. A Sweeper-cum-Water 
Carrier could do hi s work in one or 1-1/2 hour daily in the 
morning before the starting of the offle hours. A ftr his work 
is over he is free to he employed elsewhere. Whether such 
a person should be regularised in service is a point to be 
decided in this case. Under normal course, an employee 
of a quasi Government Organisation like the Isnsurance Com¬ 
pany could be recruited only through some procedure and 
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rules. The petitioner cannot be appointed by passing the 
rules and procedure. In 1989 LIC 1650 Rani Lakhnn Singh 
Vs. The Presiding Officer, 1 ubour Court, Chandigarh a Divi¬ 
sion Bench of the Hon'ble Punjab & Haryana High Coiiu has 
held as follows : 


“Wherein the learned single Judge considered that a 
part time worker will also bo a workman" within the 
meaning of the Industrial Disputes Act. We are un¬ 
able to agree with the learned counsel for the appellant 
that part-time workers could be considered as emp¬ 
loyees within the meaning of the provisions of the 
Act. May be, they ore workmen in the strictest 
sense of S- 2(s) of the Act, but what is relevant is 
whether that could be considered as continuous emp¬ 
loyment under one employer, film word “part time" 
does imply that there is no prohibition for the 
worker to have employment in more than one place 
outside the part-time employment. It is not an 
exclusive employment under one employer. Lite¬ 
rally, the work begins in the morning when lie starts 
the work and ends by the time he finishes the work 
for that day. The appellant was employed as a part- 
time Mali for two houis a day. It is true that he was 
paid a consolidated sum of Rs. 73 per month. That 
makes no difference at all. Once a part-time emp¬ 
loyment is accepted and there is iiq restriction on 
him to seek employmeni under any other employcr 
and legally he could get employment anywhere and 
work more number of hours and earn more money, 
he could not, he said to be in exclusive employment 
of an employer for the purpose of getting benefits 
under S. 25F of the Act. It is, (me (hat there is no 
evidence that the appellate was employee under any 
other employer during that period but v r e are uot 
concerned with the factual question if really there 
was no legal bar to seek such employment. We 
have to understand part-time workers as not falling 
under the provisions of the Act/' 

The facts of the above cited case is almost similar to Ihe 
facts of this case also. The petitioner workman was onlv 
employed for a limited hour in the morning to sweep the 
office and carry water to the office. After his part-time woik 
is over, the woikman is free to he employed else¬ 

where. He was paid only Rs. 150 p.m. wlVch will confirm 
the nature of his part-time work. Therefor?,, as decided bv 
the above cited case. Sec, 25F of the LD. Act, 1947 is not 
violated in the case of (he petitioner v ho had been appoint¬ 
ed only on adhoc basis as a part-time sweeper-cum-water 
carrier There h no merit in the claim of the petitioner and 
hence the same is dismissed. Award passed. N 0 costs. 

Dated, this the 10th day ©f September 1998. 

S. ASHOK KUMAR, Industrial Tribunal. 

WITNESSES EXAMINED 
For Petitioneoworkman : 

W.W. 1 : Thiru A. Sankaralingam,. 

For Respondent-management : 

M.W. 1 : Thiru A. S. Gunasekarnn. 

documents marked 

For Petitioner workman : 

Fx. W-1/30-5-89 : Copy of Ihe letter from the Petitioner 
to the respondent Head office (copy). 

Fx W-2'3-10-91 :Copy of the letter from respondent's 
head office to the Secretary, Trinelvefi Dl. Committee 
for legal Aid and Service (xerox copy). 

Ex. W-3/29-5-92 : Petition filed by petitioner before ihe 
Labour Officer. Tirunelveli. 

Ex. W-4/8-1-93 : Conciliation failure report (in dupli¬ 
cate) received by the petitioner (copy). 
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Ex. W-5/11-1-93 : Copy of the letter from the petitioner 
to the Secretary to Govt, of India, Ministry of 
Labour (copy). 

For Respondent-Management : 

Ex, M-l/22-10-92 : Letter by the respondent to the 
Asst. Labour Commissioner 1C). 
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[i. t! 7 T-l 201 2 / 594/83 ^- 2 (e)] 


2. According to the statement of claim filed by the,work 
man he was engaged as temporary peon in the year 1983 
vide letter dated 28-12-83. He worked upto 19-12-86. He 
was engaged on different dates for different period. Persons 
were employed in that capacity by the management after 
his appointment and they were junior to him. They were, 
however, allowed tp complete 240 duys and were regualrised 
hui I lie workman was not allowed to complete 240 days 
because of discriminative attitude of the Management. Since 
he could not complete the required number of days and was 
not regularised he was also not considered for regular emp, 
loymenL while re-ciuument of fiesh hands was made by the 
Management. Hence this reference. 

3. The Management in its wrilLcn statement stated that 
since the workman had not completed 240 days in a block 
of 12 calendar months before the date of his alleged termi¬ 
nation he had acquired no right to be regularised in the 
scivice. His appointment was on daily basis and there had 
been long practice in his temporary employment because he 
used to be engaged as and when there was any work for him. 
Wo illegality wa s committed by the Management 

4. The Management did not'produce any evidence nor filed 
any affidavit and was proceeded against ex-parte. The work¬ 
man, however, examined himself and also produced Shri H. S. 
V irl;, WW2 in support of its ex-parle evidene. 


jft. WdTtf, fpqr tq'fu-qrprr 

New Delhi, the 4th February, 1999 

S.O. -623.—In pursuance r.l Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industiial Tiibuilal New Delhi as shown in the Annexure 
111 tiie Industrial Dispute between the employers in relation 
10 the management of Punjab and Sind Bank and their work¬ 
man, which was received by the Central Government on 
2-2-99. 

[No. L-I2012/594/83-DIUA)] 
C GANGADHAKAN, Desk Officer 

ANNEXURE 

GTFORI SHRI GANPAT1 SHARMA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

ID. No. 46/89 

Tn the matter of dispute between : 

Shri Onkar Stiran, 

Represented by General Secretary, 

Punjab and Sind Bank Staff Union (Delhi), 

Punjab and Sind Bank, 

E-6, Connaught Circus, 

New Delhi-110001. 

Versus 

The Zonal Manager, 

Punjab and Sind Bank, 

Zonal Office, C-14/16, 

Connaught Place, 

New Delhi-110001. 


5. 1 have heard representatives for the parties and have 
gone through the record. 

6. 1 have gone through the wiltten arguments tiled by the 
workman representative and have also gone through the record 
of this case. 

7. Though the Management has not led any evidence nor 
tiled any oral or written arguments in this, cose nor filed 
affidavit but from perusal of the statement of claim filed by 
the workman himself, I am of the opinion that the fact that 
the workman had not completed 240 duys in any calendar 
year is noi disputed. It is also not disputed that the wotk- 
nijn was engaged iu some branch 'for some days and in some 
other bilinch for sonic other duys. Ex, D-2 is the document 
dated 15-10-85 a letter of the Management produced by the 
workman him-cli addressed to the A.L.C. which shows that 
from 13-10-85 to 2-2-85 he was engaged for different dales 
in different months and years. A perusal of the documents 
would also show that there used to be break of few months 
in bis engagement as he worked from 2-7-84 to 14-744 for 
11 days bin thereafter in the month of August and September 
lie was not employed anywhere by the Bank and was engaged 
on 15-10-84. Similarly there are other breaks in his conti¬ 
nuity of service and he has never completed 240 days. The 
pi ovations of Section 25-F of the ID. Act are attr.n/ted only 
if he had completed 240 days Of service in any calendar year, 
He was On casual employment on daily basis, He could 
have also claimed retrenchment compensation only if he had 
completed 240 days but lie had actually worked* for 178 days 
in all and this period was also spread 1 ovei a period of more 
than two years. Keeping in view these circumstances I am 
of the opinjon that there was no v’olotion of any provision 
of the I.D. Act committed by the Management and the work¬ 
man was. therefore, not entitled to any relief. Parties are, 
however, left to bear their own costs. 

Daied : 15lb Litiuaiy. 1999. 

GANPATI SHARMA, Presiding Officer 
"ft 4 q Tf, ]999 


APPEARANCES : 

None for the parties, 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. I.-12012/594/83-D.2(A) dated 28-4- has re¬ 
ferred the following industrial dispute to this Tribunal for 
adjudication 

“Whether the action of 1 lie management of Punjab and 
Sind Bank in terminating the services of Shii Onkat 
Satan and not considering him for further employ¬ 
ment while recruiting fresh hands under Section 
25-H of [lie LD, Act is justified '> If not, l>> wffnt 
relief re the woikman entitled?" 
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New Delhi, the 4th February, 1999 

S.O. 624.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947)* the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the mana¬ 
gement of Canara bank and their workman, which 
was received by the Central Government on 2-2-99. 

[No. LG 2012)527187-D.11(A)] 
C. GANGADI 1ARAN, Desk Officer. 

ANNEXURE 

BEFORE SHRl GANPATI SHABMA : PRESID¬ 
ING OFFICER : CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL : NEW DELHI 

I.D. No. 45j88 

In the matter of dispute between : 

Shri Dayal Singh Khetwal, 

17th Amrit Shct Gill Maig, 

New Delhi-110003. 

VERSUS 

The Management of Canara Bank, 
through their Deputy Genera] Manager, 

Martial House. Hanunian Road, 

New Delhi. 

APPEARANCES . None lor the workman. 

Miss Valarmati for the Management. 

AWARD 

Tile Central Government in tile Ministry of Lab¬ 
our vide its Older No. JL-12012!527|87-O.II(A) 
dated 2-3-85 has referred the following industrial dis¬ 
pute to tliis Tribunal for adjudication :— 

“Whether the demand of Mi, Dayal Singh Khetwal, 
Peon that his service has been illegally termi¬ 
nated by the Management of Canara Bank 
from 14-10-86 is justified? If not, to 
what relief the workman concerned is en¬ 
titled ?” 

2. The workman in his statement of claim alleg¬ 
ed that he was appointed as a Peon on probation for 
six months in Canara Bank vide appointment letter 
dated 14-1-86. In terms of the said letter he join¬ 
ed tlie branch on 18-1-86. On 28-7-86 he receiv¬ 
ed a letter dated 19-7-86 from the Divisional Mana¬ 
ger Dehradun South Circle by which the period of 
his probation was extended bv another 3 months. 
The charges levelled against him for extension of 
his probation period were totally baseless motivated 
and after thought story and the workman had never 
given any complaint because of his work and con¬ 
duct. Though the workman was appointed as Peon 
in terms of the appointment letter but was entrust¬ 
ed with the additional duties of watchman and sub¬ 
sequently started utilising his services as Armed 
Guard was issued by the Management His work 
and conduct should have been watched as a Peon 
and not Armed Guard because he was never ap¬ 
pointed as such. After the expiry of the extended 
period of probation the Deputy General Manager 
ol‘ the bank issued another letter terminating the 


services of the workman on l J IG-86. This act of 
the Management was illegal and his services could 
not have been terminated as Armed Guard because 
be was appointed as Peon and his probationary 
period as Peon only was to be judged. In the state¬ 
ment of claim he has taken up many grounds while 
challenging his termination. 

3. 'llie Management in its written statement on 
the other hand alleged that the appointment of the 
workman was as Pcon-cum-Armed Guard and his 
work and conduct was not found satisfactory and 
for that reason his probation pt\iod was extended 
by three months. During the extended period also 
his work was not found satisfactory and on receipt 
of the report to this effect his services were termi¬ 
nated. There was no illegality committed by the 
management in terminating his services during 
the probation period as his work and conduct was 
not found satisfactory by the authorities. 

4. The Management in support of its case exa¬ 
mined Shri B. Chander Shekhar M-l while the 
workman himself appeared as WW1 in support of 
his case. 

5. I have heard the representatives for the parties 
and have gone through the record. 

6. The main contention of the workman represen¬ 
tative in this case was regarding his appointment. 
He lias alleged that his appointment was made as 
Peon and not as an Armed Guard, so his work and 
conduct as Armed Guard was not to be the subject 
of the extention of his probation. His duties as 
Peon only were to be observed by the management 
and if there was anything wrong in his duties as 
Peon only then Ins period could be extended. The 
workman representative in support of his contention 
has referred to a judgment of the Hon’ble Supreme 
Court in Radhakant Jha Vs. Chief Commissioner 
(1987 11 Current Labour Report-35). The Hon’ble 
Supreme Court held in this case as follows :— 

“He was selected for appointment and was 
appointed as Inslructor. At no time 
there was any question of his having been 
sent out on deputation. While he was 
holding the post of Instructor, he was ap¬ 
pointed as Extension Officer. He was 
iound unsuitable to hold the post. If he was 
found unsuitable for that post, the pro¬ 
per thing to do was to revert him to the 
post which tie was holding before he was 
appointed as an Extension Officer, that is, 
to the post of Instructor. Instead of that, 
bis services were straightway terminated. 
We think that it was right that the services 
of the appellant should have been termi¬ 
nated in that fashion. He was entitled to 
be icverled to the post which he was pre¬ 
viously holding. In that view, the order 
of termination of the services of tlje ap¬ 
pellant is quashed.” 

The workman representative in this legard has re¬ 
ferred to the appointment letter issued to the work¬ 
man dated 14-1-86 in which he has been employed 
as a probationary peon. The workman representa¬ 
tive has also referred to the statement of the mana¬ 
gement witness but has stated in his cross-examina¬ 
tion that in the appointment Liter he was appointed 
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us Peon and not Peon-cum-Armed Guard. The 
workman representative has also urged that the ter¬ 
mination ol the workman was not a termination 
snnplieitor but was for grounds ot unsatisfactory 
work during his probation which carries a stigma on 
his conduct and his continuity on his alleged acts 
of misconduct and such termination would be puni¬ 
tive and cannot be made without holding an enquiry 
against him. He should have been given opportu¬ 
nity to defend himself at such enquiry as pro¬ 
vided to a regular workman accoiding to Bipartite 
settlements and awards. There was thus non-com¬ 
pliance of section 25-F of the l.D. Act. 

7. The representative for the management on the 
other hand has urged that the extension of the pro¬ 
bation of the workman was according to rules and 
there was no stigma on him while terminating Ills 
service. He was only supplied with the information 
extending his probation so that he could show his 
improvement in his work and conduct. The exten¬ 
sion of probtion was within the period of probation 
and no illegality was committed by the management. 
He has also alleged that he was appointed as Peon- 
cum-Arnted Guard and not only as Peon and he 
himself had been addressing in his letters to the 
management as a Peon-cum-Aimed Guard and not 
as Peon alone. He has also brought to my notice 
a letter written by the workman dated 23-10-86 in 
which he hgs designated himself as Watchman and 
Peon of the Bhogal Branch. 

8. After having gone through the points urged 
before me by the representatives for the parties and 
the evidence on record,I would like to refer to the 
earlier communication between the parties. The first 
letter on record is dated 3-1-86. lire correctness of 
this letter has been duly admitted by the workman 
representative and in token thereof he has noted the 
work admitted and signed the same which has been 
marked as MW12. In this letter the offer was sent 
to the workman for appointment and the subject of 
this letter is regarding his application for the post of 
Armed Guard-cum-Peon for the Bank. He was in¬ 
formed by rhis letter to report for interview on or be¬ 
fore 15-1-86. This was an intimation to the work¬ 
man in response to his request in his application for 
appointment. The workman being an ex-serviceman 
had applied for the post of Armed Guard-cum-Peon 
in the bank and he was selected for the same and an 
appointment letter was issued to him thereafter ijn 
14-1-86 in response to his application dated 12-12-85. 
In the appointment letter dated 14-1-86 the word 
Peon only is recorded and the subsequent document 
relating to his report as piobationer for the month of 
March, 86 he was again recorded as Armed Guard- 
cum-Peon. The workman himself stated in his state¬ 
ment of claim that he was entrusted with the duties 
ot Armed Guard also in addition to his duties as Peon 
and in the entire record of the management he had 
been recorded as Peon-cuni-Armed Guard or Armed 
Guard-cuni-Peon. The workman, therefore, in my 
opinion based on the documents of the parties had 
applied for tiie post of Peon-cuni-Armed Guard and 
was selected for the same and was entrusted both the 
duties. The workman in his statement of claim has 
also admitted that he was entrusted with the addition¬ 
al duties of Watchman and subsequently the Manage¬ 
ment sinned utilising his services ;*•. Aimed Guard 


2 bi 99 a/tttrirn 8,i92u 14l 5 

on the ground that he was Ex-serviceman. The ques¬ 
tion that he was appointed only as a Peon was not 
relevant for this purpose. The authority of the 
Hon'ble Supreme Court leferred by the workman re¬ 
presentative in his written arguments and referred 
above relates to the change of duties of an instructor 
to that ol Fxtension Officer but that authority was in 
no way on all force of this case. The said instructor 
was not on probation nor was his piobation period 
extended. In the present ease the position was en¬ 
tirely different. The workman concerned applied for 
the post of Peon-cum-Armed Guard and was selected 
as such and was performing his duties with the mana¬ 
gement in that capacity. His probation period was ex¬ 
tended within the stipulated period for which the 
Management was fully competent. Moreover, during 
the probation period his work and conduct was not 
found satisfactory so his services were dispensed with 
by the Management. There seems to be no violation 
of any provisions of Section 25-F of the l.D. Act by 
the Management. There was nothing on record that 
would require the appointment of enquiry officer 
allowing of regular enquiry before his termination, for 
his work and conduct by the Management. I am, 
therefore, of the opinion that there is no force in the 
contention of the representative of the workman and 
the action of the management was lully justified and 
according to settled principles of law and natural jus¬ 
tice. Parties are., however, left to bear their own 
costs. 

Dt. 1st February, 1999. 

GANPATI SHARMA, Presiding Officer. 
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New Delhi, the 4th February, 1999 

5.0. 625.—Jn pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal Madras as shown in the 
Anncxfire in the Industrial Dispute between tiie 
employers in relation to the management of Dena 
Bank and their workmen, which was received by 
the Central Government on 4-2-99. 

[No. L-12012]439192-IR(B-ll)} 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL. 

TAMIL NADU, CHENNAI-104. 

Tuesday, the 29th day of September. 1998 


nm 4ff tramr. 9n?rif 
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PRESENT : 

THIRU S. ASHOK KUMOR ,M.Sc.,B.L., 
INDUSTRIAL TRIBUNAL 

INDUSTRIAL DISPUTE NO. 35 OF 1993 
(In the matter of the dispute for adjudication under 
Section 10(1 )(d) of the I.D. Act, 1947 between the 
Workmau and the Management of Denu Bank, 
Madras-34). 

BETWEEN . 

The workman represented by : 

The General Secretary, Dena Bank Employees 
Union, 80-81, Broadway, Madras-600 108. 

And 

The Regional Manager, Dena Bank, 103, 
Nungambakkam High Road, Hotel Ganpat 
Building, Madras-600 034. 

REFERENCE : 

Order No. L-12012|439j92-IR(B-II), Ministry 
of Labour, Govt, of India, New Delhi, 
dated 12-4-93. 

This dispute coming on for final hearing on 
Wednesday, the 2nd day of September, 1998, upon 
perusing the reference, claim cduuter statements and 
all other material papers on record, upon hearing the 
arguments of Tvl. K. Chandra and D. Bharalhy, 
Advocates appearing for the petitioner union and of 
Tvl. S. Sampath Kumar & K. R, Murali, Advocate 
appearing for the respondent management, and this 
dispute having stood over till this day for considera¬ 
tion, this Tribunal made the following : 

AWARD 

This reference has been made for adjudication of 
the following issue : 

“Whether the claim of Dena Bank Employees’ 
Union. Madras that Sbri S, V. Kannan, 
Part-time Sweeper is entitled to be appoint¬ 
ed as full time shb-stalf with effect from 
1-2-1977 is justified ? If so, what relief 
Shri Kannan is entitled to V 

2. The main averments found in the claim state¬ 
ment filed by the petitioner-union are as follows : 

Shri S. V, Kannan was working as a Part-time 
clearer cleaning the premises' at the Madurai branch 
of the respondent bank since 3-5-75. The workman 
had studied upto V Standard and 38 years old. At 
the time of recruitment, he possessed the necessary 
qualification in accordance with the recruitment 
norms prescribed for part-time cleanersjFull time 
sub-staff. The recruitment norms was changed by 
the respondent bank on 1-12-83 stipulating the mini¬ 
mum qualification as VII standard pass in case of 
general category and IV standard in case of SCfST 
category. Until 1983, the recruitment norms for 
part-time employees and full time sub-stalf were one 
and the same. In the Bipartite Settlement, dated 
19-10-66 in para 20.6, it is stated that “subject to 
the Bank's lecmitmem Rules, if any part-time emp¬ 
loyees will be given preference for filling up the 


full time vacancies, otherwise things being eqdal.” 
Though the workman Kannan conformed to the 
Banks rules till 1983, he was not at all offered the 
post of lull time sub-staff. Duriog the period from 
1975 till December 1983, many candidates were re¬ 
cruited by bunk through direct iccruiuuent as full 
time sub-staff. Thus, the provisions <.4 the Bipartite 
Settlement were violated by the responded; bank, by 
not converting the post held by Shri S, V. Kannan 
as a full-time staff. When the said workman applied 
for conversion as full time staff, his representations 
were not entertained. Therefore, the cause was 
took up by the petitioner union and dispute was 
raised oefore the Asst. Labour Commissioner (Cent¬ 
ral) vide letter dated 22-3-91. Remarks of the res¬ 
pondent bank were submitted on 1-7-91 and peti¬ 
tioner union filed a rejoinder dated 7-11-92. As 
conciliation ended in failure, failure report was sent 
to Govt, of India, on 3-12-92. The action ot the 
respondent bank in not converting the post held by 
Shri S. V. Kannan as a full time sub-staff is wholly 
illegal and 'unjust. The action of the respondent bank 
is arbitrary and violative of Article 16 of the Consti¬ 
tution. Even though the Bipartite Settlement pro¬ 
vides for giving preference for filling up the full time 
vacancies with part-time staff especially when Karman 
was fully qualified before the new recruitment norms 
were .prescribed, the inaction on the part of the 
management bank totally unjustified. The respondent 
bank ought not have gone for direct recruitment 
especially when Shri Kannan fulfilled the recruitment 
norms available for appointing him as a full time 
staff. The understanding that was reached between 
the All India Dena Bank Employees Co-ordination 
Committee with the respondent bank was to relax the 
recruitment norms for the pre-1977 recruits and this 
understanding was reached as early as March 1992. 
Even according to this, the part-time employees 
who have been recruited well before 1977 can be 
appointed as full time staff provided they possessed a 
pass in IV Standard at the time of their initial recruit¬ 
ment. On 25-9-92, a settlement lias been signed 
to the said effect, The petitioner prays to pass an 
award holding that the action of tbe respondent in 
not converting the post of Shi i S. V. Kannan as full 
time sub-staff w.e.f. 1-2-77 as not justified and to 
direct the respondent bank to reckon the service of 
said Kannan as Full time tub-staff w.e.f, 1-2-77 and 
pay arrears of pay and allowances with interest at 
12 per cent p.a. 

3. The main averments found in the counter 
statement filed by the respondent are as follows : 

It is a fact thul the petitioner is employed as Part 
time cleaner since 1975. The minimum qualification 
for full time cleaner|sub-staff was fixed as pass in 
VII Standard for general category as per Bank’s rc- 
cmitment RulesjNorms conveyed vide circular No. 
EST Rj2016(77 dated 8-12-77. Accordingly tho'ugh 
he was initially engaged for cleaning duty etc. and 
paid only a lumpsum amount, he was subsequently 
regularised as u part time cleaner on ij2 scale wages 
w.e.f. 3-5-1975 vide Regularisution Advice No. 
EVJjJ719j77 dated 21-12-77. It is not correct to 
slate that upto 1983 the recruitment norms for part 
time employees and full time employees were same. 
The petitioner did not live the required minimum 
qualification for full lime appointment as per then 
existing Bunk Rules and was informed the same. The 
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workman was promoted to 3|4 scale wages w.e.f, 

J -4-83. He was rendered appropriate appointment 
promotion as per norms, l'lie Bipartite Settlement 
dated 19-10-66 did contain a clause as has been 
stated by the petition but the wordings of the clause 
afe very dear and unambiguous. It .dates, "Subject 
to Bank's Recruitment Rules” If any, Part time 
employees will be given preference for Idling op full 
time vacancies, other things being equal.”. The 
same is stated in para 18(4) of the Bipartite Settle¬ 
ment. As the petitioner did not possess the required 
qualification of VII Std, pass as prescribed bv the 
Bank’s Recruitment Rules, he could not be given 
preference when the bank considered such cases m 
the past. The petitioner has vaguely stated that the 
bank has recruited employees for the post of a full 
time subordinate stall from 1975. It is for the peti¬ 
tioner to piove how the bank has violated any of the 
settlement. Petitioner has not made out a cave as 
how and in what manner the bank has violated the 
terms of settlement. It is a fact that a settlement 
was reached between the union and die bank on 
25-9-1992. As per the Settlement the petitioner is 
entitled for promotion as full lime sub-staff. But 
the promotion is not automatic. The relevant clause 
of the settlement reads as "As and when a new 
vacancy of fulltime sub-stall is identified in a branch 
office and approved by HO or a vacancy has arisen 
due to resignation|termination|promotion and approv¬ 
ed by HQ., the vacancy will be notified and applica¬ 
tions will be invited from willing eligible part time 
employees drawing, scale wages of ]|3, 1|2, 3|4, in 
the region'State whichever is smaller and the vacancy 
will be filled up bv posting the part-time employees 
who is senior most amongst the applicants, as per 
date of joining irrespective of scale of wages, he 
would be drawing.” As per the above clause, (he 
petitioner can be promoted only when there is a 
notified vacancy for the post of full time sub-staff and 
the vacancy should be in Madurai (where the peti¬ 
tioner is employed), Until and otherwise a situation 
arises confirming the above conditions, the respon¬ 
dent bank cannot be held responsible. The peti'ioner 
has not made out a case to show that the Bank has 
promoted somebody in his place as per the above, 
mentioned settlement in force. Respondent prays to 
dismiss the petition. 

4. On behalf of the petitioner union Thiru P. 
Krishnan. General Secretary of the petitioner-union 
has been examined as WW1 and Ex, W-l to W-J6 
have been marked. On behalf of the respondent 
management, no witness was examined and no docu¬ 
ment has been marked. 

5. The point for consideration is : "Whether the 
claim of the petitioner union that Thiru S. V. Kannan, 
PT‘-timc Sweeper is entitled to be appointed as Full 
time sub-staff w.e.f. 1-2-77 : s justified ? If so, to 
what relief is Shri Kannan entitled 7” 

6. The Point : Thiru S. V. Kannan. was employ¬ 
ed as Part Time Cleaner in the respondent bank’s 
branch on 3-5-75 and his services were regularised as 
per Order Ex. W-l dated 21-2-77. From 30-3-83 
as ner Memorandum Ex. W-3. the working hours 
of Thiru Kannan was increased from 18 hours per 
week to 29 hours per week and he was paid 3'4 
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scale of pay w.e.f. 1-4-83. On 31-3-84, the peti¬ 
tioner submitted Ex. W-4 application praying to 
appoint him as full lime clcaner-cum-sepov. On 
13-1-86, the petitioner sent a letter Ex. W-5 declar¬ 
ing his willingness to work in any branch in Tamil 
Nadu if he was made as Full time Cieaner-cum- 
sepoy. On 3-12-87, the Branch Manager of 
Madurai sent Ex. \v -. ! ■ e Regional Manager 

requesting permission to allow the part-time Cleaner 
boy Kannan to work full time till one substitute is 
posted to that branch. On 8-1-88 the respondent’s 
Regional Manager infromed Thiru Kannan that since 
he was not conforming the eligibility criteria as pres¬ 
cribed in Head Officer circular dated 1-J2-S3 i.c. cri¬ 
teria of minimum qualification of VII Std. at the time 
of joining bank, his application for the purpose c f con¬ 
verting him as full time sub-staff was riot considered 
On 16-8-89, Thirh Kannan sent another letter Ex. 
W-8 to the respondent’s Regional Manager requesting 
to consider him for appointment as Full time sub¬ 
staff av a special case. On 23-3-91, the petitioner 
sect Ex. W-10 letter to the Regional Labour Com¬ 
missioner raising the dispute and demanding Thiru 
Kannan to be converted as Full time sub-staff w.e.f, 
February 1977. The respondent’s reply to the Assis¬ 
tant Labour Commissioner regarding the demand of 
the petitioner union is Ex, W-l 1 wherein it has been 
mentioned that if Sri Kannan obtains requisite quali¬ 
fication i.e. VIIT standard pass he will be regularised 
in the services of the bank at a prospective date 
subject to the availability of the vacancy and if he 
is otherwise found suitable. On 3rd and 4th March, 
1992, there was a discussion between the All India 
Dena Bank Employees Coordination Committee and 
Chairman & Managing Director of the Management 
at Bombay and according to the minutes recorded 
during the said meeting, the minimum qualification 
of part-time sub-staff was discussed and recorded in 
para 21 as follows : 

’DGM(P) stated that since Firt time sub-staff 
would be eligible for conversion to full 
time sub-staff they should he conforming 
to the qualification prescribed for recruit¬ 
ment of sub-staff i.e. minimum 7th std. for 
general category and 4th for SC 1 ST. He 
also stated that the subordinate should be 
able to read and write do that they can do 
their duties properly. AIDBC stated that 
the minimum standard of educational quali¬ 
fication for sub-staff recruitment were pres¬ 
cribed in 1977 before which no specific 
norm was there. It was further stated bv 
them that no minimum qualifican should be 
prescribed for pre-1977 entrants for con¬ 
version to full time staff.. DGM again 
stated that for general category the minimum 
qualification is 7th std, and for SCiST 
candidates the same is 4th std. For con¬ 
version to full time sub-staff thev should 
have minimum qualification as they would 
be required to perform duties like filing of 
papers etc. He further stated though the 
prescribed minimum qualification as per 
the present norms are requhed to be follow¬ 
ed but taking Into view the pre 1977 posi¬ 
tion a minimum qualification of 4 th std. 
ffs applicable for SC ST candidates, can be 
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fixed as eligibility for pre 1977 recruitees union for conversion as full time sub-staff 

of part time staff for conversion to full time with effect from February, 1977. As the 

sta ff ” parties were having divergent views, no 

settlement could be reached." 


The said minutes are Ex. W-12. On 25-9-92, a 
memorandum of settlement was signed *u|s 2(p) of 
the r.D. Act, between Dena Bank, and All India 
Dena Bank Employees Coordination Committee and 
the management regarding norms governing conver¬ 
sion of part-time employees in subordinate cadre. 
According to Clause 3 of the Settlement, the eligi¬ 
bility criteria regarding educational qualification was 
agreed as follows : 

"To be eligible for conversion into full-time 
subordinate the part-time employees should 
be conforming to norms of recruitment in 
respect of age, educational qualification, 
etc. at fhe time of initial entry into part- 
time employment. For part-time employees 
drawing scalc-wagcs recruited prior to 
1977, their eligibility regarding qualifica¬ 
tion, age may be the one applicable to SC I 
ST candidates stipulated for recruitment 
after 1977. However, after conversion the 
end vacancy may be filled up from approv¬ 
ed panel duly constituted. While effecting 
conversion Government guidelines regard¬ 
ing conversion of sweepers etc. will be 
followed," 

The said settlement is Ex. W-14. On 7-12-92 peti¬ 
tioner union sent Ex. W13 letter to the Assistant) 
Commissioner of Labour, Madras demanding con¬ 
version of Thiru S. V, Kannan as a full time sub¬ 
staff with retrospective effect from 1975. The circu¬ 
lar issued by the respondent bank Ex. W-15 on 
9-11-92 based on the settlement dated 25-9-92 re¬ 
garding norms governing conversion of part-time emp¬ 
loyees in subordinate cadre. On 3-12-92, the 
Assistant Labour Commissioner (Central) Madras 
sent a conciliation failure report wherein the Assis¬ 
tant Labour Commissioner has mentioned as follows: 

“The management contended that as Sliri S. V, 
Kaiuian was not fulfilling the educational 
qualification prescribed for the post of full 
time sub-staff i.e. VII standard, be was not 
converted as the full time sub-staff. How¬ 
ever, he was given 3'4 scale of wage in 
1983 itself. 

Now the management has signed a settlement 
with the Union regarding relaxation of 
educational qualification for pre 1977 
entrants in the category of part-time 
sweeper. As per that settlement Shri S. V. 
Kannan is fulfilling the educational qualifi¬ 
cation but as and when the vacancy in the 
fuff time sub-staff category is identified by 
the management, Shri S. V. Kannan will 
be considered for appointment to that post 
after getting necessary approval to til! up 
the vacancy from the Head office. 

In view of this the management expressed their 
inability to concede to the demand of the 


The bank’s letter dated 8-12-77 regarding procedure 
for recruitment of sub-staff is Ex. W-2. 

6. The contention of tins petitioner is that Thiru 
S. V. Kannnan had studied V Standard and as per 
the settlement Ex. W-14, he is entitled to be con¬ 
verted as Full time sub-staff 'with retrospective effect 
from the dt. of his appointment i.e. 3-5-75. The con¬ 
tention of the respondent management is that the 
educational qualification of Thiru Kannan was not 
a pass of VII Standard as per Lhe existing rules till 
1992, when Ex. W14 settlement was entered into 
whereby minimum educational qualification was 
modified as one of pass of IV standard as one appli¬ 
cable to SC|ST candidates stipulated for recruitment 
after 1977 and therefore only after 1992 
against the notified vacancy Thiru Kannan can be 
considered for appointment on full time basis. 

7. According to annexure to Ex. W-5, and Ex. 
W-5 application sent by S. V. Kantian, he has pass- 
V Standard. According to the circular Ex. W-2 
dated 8-12-77, the norms for recruitment of staff in 
the subordinate cadre, the general educational quali¬ 
fication should be not less than VI1 Standard pass 
and not above IX Standard pass. Therefore, Thiru 
S. V. Kannan wlm has not studied above V standard 
dees not have the necessary educational qualification 
for appointment as a sub-staff in the cadre of fuff 
time clcaner-dum-sepoy. The Head office circular 
dated 1-12-83 mentioned Ex. W-7 letter of the res¬ 
pondent bank to Thiru Kannan has not been produced 
before this Tribunal by both parties and therefore, 
this Tribunal is not able to understand the eligibility 
criteria as prescribed in the above circular. How¬ 
ever, a meeting has been held at Bombay on 3rd 
and 4th March, 1992 for discussion regarding regu- 
larisation of appointment of sub-staff etc. and the 
minutes of meeting is Ex. W-12. In para 21 of the 
said minutes it has been recorded a's follows : 

“DGM(P) stated that since part time sub-staff 
would be eligible for conversion to full 
time sub-staff they should be conforming 
to the qualification prescribed for recruit¬ 
ment of sub-staff i.e. minimum 7th stan¬ 
dard, for general category and 4th std. 
for SC|ST. He also slated that the subor¬ 
dinate should be able to read and write so 
that they can do their duties properly, 
A1DBC stated that the minimum standard 
of educational qualification for sub-staff 
recruitment were prescribed in 1977 before 
which no specific norms were there. It was 
further stated by them that no minimum 
qualification should be prescribed for pre 
1977 entrants for conversion to full time 
staff, DGM again stated that for general 
category the minimum qualification is 7th 
Std, and for SC|ST candidates the same is 
4th std, for conversion to Fuff time sub¬ 
staff they should have minimum qualifica¬ 
tion as they would be required to perform 
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duties like filing of papers etc. He further 
stated though the prescribed minimum 
qualifications as per the present norms are 
required to be followed but taking into view 
the pre 1977 position, a minimum quali¬ 
fication of 4th std. as applicable for SC| 
ST candidates, can be fixed its eligibility 
for pre 1977 recruitees as Part Time staff 
. for conversion to full time stuff. 

Thus, it has been decided that the minimum quali¬ 
fication of 4th standard is applicable for SC|ST 
candidates can be fixed for pre 1977 recruitees of 
Part Time Sweepers for conversion into Full Time 
sweepers. The above said understanding has been 
included as a clause in the settlement. Ex. W-14 
dated 25-9-92 wherein it was agreed that for part- 
time employees drawing scalejwages recruited pre 
1977, eligibility regarding qualification may be the 
one applicable to SC|ST candidates stipulated for 
recruitees of pre 1977. Therefore, it is clear that 
the educational qualification of a part-time employee 
who was employed prior to 1977 was reduced to IV 
standard only w.e.f. 25-9-92. Therefore, Thiru 
Kannan is entitled to be converted as full time emp¬ 
loyee only after Ex. W-14 settlement dated 25-9-92 
by which the educational qualification was relaxed. 
The conciliation failure report will show that as per 
this settlement Thiru S. V. Kannan has fulfilled the 
educational qualification and the management has 
also agreed that as and when vacancy in the full time 
sub-staff category identified by the management. 
Thiru S. V. Kannan will be appointed in the post 
after necessary approval to fill up the vacancy from 
the head office. Therefore, there is no justification, 
in the demand of the petitioner-union for the con¬ 
version of Th. S. V. Kannan as a full time sub-staff 
w.e.f. February 1977. Thiru S. V. Kannan is entitled 
to be converted as a full time sub-staff w.e.f. 25-9-92 
the date on which Ex. W-14 settlement was entered 
into and should have been considered for any vacancy 
in the full time sub-staff category' that arose thereafter 
subject to his seniority. Both parties have not let irq 
any evidence to show when vacancy in the full time 
sub-staff category arose after the above mentioned 
settlement, and also the seniority position of Th, S. V. 
Kannan when com oared with similarly placed part 
.dime employees. Th, S. V. Kannan has already sent 
his willingness in Ex. W-5 letter to work in any 
branch in Tamilnadu if he was made as full time 
Cleancr-cum-Sepoy. The respondent management 
is directed to appoint Thiru S. V, Kannan as full 
time sub-staff in any of the branches in Tamilnadu 
where vacancy has arisen subject to his seniority. 
Award passed. No costs. 

Dated, this the 29th day of September, 1998 

S. ASHOK KUMAR. Industrial Tribunal 
WITNESSES EXAMINED 

For petitioner-union 

W.W.l : Th. P. Krishnan. 

For Respondent-management : Nil. 

DOCUMENTS MARKED 
For Petitioner-union : 

W-] |21-2-77 : Order of respondent regularising 
the services of Mr. S. V. Kannan as part- 
time cleaner (xerox copy). 
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\V-2]8-I2-77 ; Bank’s procedure regarding re¬ 
cruitment of sub-staff (xerox). 

W-3J30-3-83 : Order of the respondent putting 
Mr. S, V. Kannan in 3j4th scale (xerox). 

W-4|31-3-84 ; Leter by S. V. Kannan, requesting 
to make bim as full time Cleaner-sepoy, 
(xerox). 

W'5|13-l-86 ■ Application & willingness letter 
submitted by Mr. S. V. Kannan to serve 
anywhere in Tamil Nadu as full-time 
Cleaner-sepoy (xerox). 

W-6 : Branch Manager’s letter recommend¬ 

ing for the absorption of Mr. Kannan as 
full time cleaner-sepoy (xerox), 

W-7j 8-1-88 : Order of the respondent rejecting 
the request of Mr. Kannan to convert him 
as a full-time sub-staff (xerox) 

W-8[ 16-8-89 : Application by Mr. Kannan to 
convert him as sub-staff (xerox). 

W- f -)|29-3-90 : Seniority ifft ot sub-staff in 
Madras centre (xerox). 

W-10)23-1-91 : Application made by the peti¬ 
tioner union to the l abour Commissioner 
(xerox). 

W-1111-7-91 ■ Reply filed by the management 
(xerox). 

W-l2)4-3-92 : Minutes of Discussion (xerox). 

W-!3|7-ll-92 : Letter by the petitioner union 
to the Labour Commissioner (xerox). 

W-l4'25-9-92 : Settlement between the Peti¬ 
tioner union and the management (xerox 
copy). 

W-15|9-l 1-92 : Bank’s circular regarding the 
settlement dated 25-9-92 (xerox). 

W-16|3-12-92 : Failure report (xerox). 

For Respondent-Management : None. 
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New Delhi, the 4th February, 1999 

S.O. 626.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Amnexure in the Industrial Dis- 
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pule between the employers in relation to the mana¬ 
gement of Bank of Baroda and their workman, which 
was received by the Central Government on 3-2-99. 

[No. 1 -120.l2/403/92-IR(BrIl)] 
0 . GANGADHARAN, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT 
BANGALORE 

Dated 13th January, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C.R, No. 31(1.993 

I Party : 

The General Secretary, Bank of Baroda Emp. 
Union P. II, No. 2, K. G Road, Banga¬ 
lore-560009. 

II Party ; 

The Regional Manager, Bank of Baroda No. 2, 
K. G. Road. Bangalore-56(K'i09. 

AWARD 

1. The Central Government by exercising the 
power* conferred by elause(d) of sub-scction(l) and 
sub-section 2A of the section 10 of the Industrial Dis¬ 
putes Act, 1947 hus referred this dispute vide Order 
No. L-12012(403 j92-IR (B.II) dated 12-4-93 for 
adjudication on the following schedule. 

SCHEDULE 

“Whether the management oj Bank, of Baroda 
is justified in imposing punishment of stop¬ 
page of four increments with cummulative 
effect in respect of Shri I- G. Byndoor, an 
Agricultural Asst. ? ’f not, to what relief 
he is entitled 

2. The General Secretary of Bank ol Baroda Emp¬ 
loyees’ Union espoused the cau«e of workman. The 
case was registered in the year 1993 after the receipt 
of tlic reference dated 1 (>-4-1993. The first party 
filed his claim statement stating that he was working 
as an agricultural assistant and issued with charge 
sheet dated 15-2-90. The enquiry officer gave a 
finding that out of 7 charges 3 charges were proved. 
The competent authority after giving a S.C.N. im¬ 
posed the punishment of stopping 4 increments with 
cumulative effect. Initially the first party questioned 
the validity of domestic enquiry, as according to him 
it is not fair and proper. He has further stated that 
he was innocent of the charges and not committed 
any offence. 

3. The second party in their counter statement 
huve stated that the first party was found indulged in 
obtaining money from prospective bonowers to con¬ 
sider their loan applications, misused the office 
motorcycle, misbehaved with customers, misused a 
cycle loan, misutilised personal loan sanctioned to 
him, made a false LFC claim for re-imbursement and 
indulged in borrowing the money from Canara Bank, 
jointly with one Shri Nagaraj and failed to repay the 


same, Thereafter some charges have been proved 
and the punishment was imposed on the workman. 

4. Since a preliminary issue was framed to decide 
the validity of domestic enquiry vide order dated 
1S-2-94, the second party examined enquiry officer 
as MW-1. Through this witness the connected en¬ 
quiry papers. Ex. M-l to Ex. M-7 was got marked. 
This witness gave in detail the mode of enquiry con¬ 
ducted by him and the opportunities given to the 
workman and the workman having availed all the 
lacilities in the enquiry. The enquiry file was plac¬ 
ed before the court and the relevant documents were 
marked as exhibits. 

5. This witness was not cress examined on the 
date of the evidence or -Tv.- ,im qy Th* workman 
remained absent from J994. A notice urderRPAD 
was issued and the same was duly served as per the 
acknowledgement. But the first party not appeared. 
The second party who have received the notice also 
not appeared. Since the evidence given on oath by 
MW-1 on the question of validity of domestic en¬ 
quiry the same shall be held in the favour of the 
management. If the domestic enquiry found fair and 
proper, it is for the first party to show any mitigating 
circumstances to interfere with the finding and con¬ 
sequent punishment. Since the first party or his 
advocate not appeared inspite of the notice being 
served to him, the proper conclusion would be that 
the action of the management was within the 4 cor¬ 
ners of rules. 

6 . Therefore J am compelled to hold that on the 
proved misconduct the management was justified in 
imposing the punishment of stoppage of 4 increments 
with cumulative effect. Reference is ordered accord¬ 
ingly. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed bv me on 13th January, 1999.) 

JUSTICE R RAMAKR1SHNA, Presiding Officer. 
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New Delhi, the 4th February. 1999 

SO 627.—In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal New Delhi as shown in the AnnexUre in 
the Industrial Dispute between the employers in relation to 
the management of Vijaya Bank and their workman, which 
was received by the Central Government on 2-2-99. 

[No. L-12012/382 /89/I7IIIA)] 
C, GANGADHARAN, Desk Officer 
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ANNEXURK 

BEFORE SHRl GANPAT I SHARMA, PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

LD. No, 126/89 

Jn the mutter of dispute between : 

Smt. Rita Kapoor w/o Shri Ramakant Kapoor, 

Code No. 11265, through Regional Secretary, 

Vijayti Bank Workers Organisation (Regd), 

No. 229/C/A-Apartments, Ch. Balbir Singh, 

Paschim Vihar, New Delhi-l 10026. 

Versus 

Zonal Manager, 

Vijaya Bank, 

Palika Kendra, 

Sansud Marg, 

New Delhi-110001. 

APPEARANCES : 

None for the parties. 

AWARD 

Ihe Cenlial Government in the Ministry of Labour vide 
its Order No. l.-12012/382/89-D.2(A) dated nil has referred 
the following industrial dispute to this Tribunrd for adjudi¬ 
cation :— 

"Whether the action of the management of Vijaya Bunk 
in awarding the punishment of stoppage of one 
increment temporarily for the period of 6 months, 
one increment permanently which will have the 
affect of postponing her future increments to 
Smt. Rita Kapoor vide their order dated 26-7-88 
was justified If not, to what relief the workman 
is entitled ” 


2. The brief fuels of the case us detailed in the statement 
of cluint are that the workman proceeded on privilege leave 
from 25-2-85 to 23-3-85. On the expiry of leave she has 
stated that due to sickness she applied for extension of the 
leave on medical grounds and submitted applications for leave 
duly supported by medical certificates dated 26-3-85 from 
Dr. Rajni V. Shah practicing at Tulod. She was asked by 
the management to get herself medically examined from the 
doctor of the banks choice otherwise she would be treated 
ou unauthorised leave, vide application dated 4-6-85 for 20 
to 25 days. The Management vide letter dated 13-6-85 
advised her to get herself medically examined from 
government doctor. She got herself medically examined at 
the Civil Hospital and sent the cetrlficate vide application 
dated 26-6-85 and 28-7-85. He was again advised by the 
bank to appear before Dr. Kirat M. Shah Ahmedabad, where 
she went on 4-7-85 and was prescribed some medicines by 
the doctor. His opinion recorded on the certificate was 
forwarded by the workman to the management. The prob¬ 
lem found by him was regarding gynaecologist opinion. She 
was advised by the bunk to appear before a Gynaecologist 
Dr. Jyotlban A. Farikh, Ahmedabad Where she reported on 
5-2-86 and was prescribed some medicines by her. She was 
again advised to report on 19-2-86. The bank without wait¬ 
ing for the final opinion of the doctor asked the workman 
to move to Delhi for treatment and to show cause why the 
leave should not be treated as unauthorised. The corres¬ 
pondence took place between the management and bank regard¬ 
ing tvetament and reporting for duty and ultimately the work¬ 
man reported for duty ou 22-4-87. She had, however, come 
to Delhi on 22-11-86 as per her own assertion in the state¬ 
ment of claim. The Management was not satisfied with her 
explanation for not reporting for duty and issued her a 
charge sheet dated 11-9-87 regarding disobedience of lawful 
and reasonable oidcrs avoiding duty and remaining absent 
on false ground and not complying with the leave rules of 
the bank. Shri K. Venkuppa Rai was appointed as Enquiry 
Officer who fixed 1st March, 1988 as the date of enquiry 
at Karol Bngh Branch which was attended by the workman. 


She asked foi some copies of the documents and the enquiry 
was adjourned till 3rd March, 1988. The workman was asked 
to complete the documents at 5 F.M. on 1st March, 1988 
from the Zonal Office of the bank. The workman fell sick 
in the afternoon of 2nd March, 1988 and proceeded c>i 
short leave at aboui 4 PM. Immediately thereafter she got 
herself checked up fiom Dr. Brig. K. C. Chopra and who 
advised rest lor 3-4 days. She also expressed her inability 
to appear on 3-3-88 the Enquiry Officer adjourned the enquiry 
to 5th March and the enquiry officer on 3-3-88 decided on 
his own. The examination of the workman by a doctor of 
the bank choice and nominated one Dr. Nccru Prasad, Gynae¬ 
cologist to examine her on 3-3-98 between 4 and 6 PM. 
Dr. Neeru accompanied by tw'o representatives of. the enquiry 
officer suddenly landed at the residence of the workman at 
about 5.30 PM with orders duly signed by the Enquiry Officer. 
The said doctor gave a certificate that there was no need for 
bed rest and enquiry officer then proceeded ex-parte against 
the workman. He recorded the examination of the bank 
witness on that day and concluded the enquiry. He mailed 
the proceedings to the workman on that date which was 
received by the workman on 12-3-88. She submitted some 
objections to the proceedings on 19-3-98. The Disciplinary 
Authority gave Lhe second show' cause notice regarding the 
punishment to be awarded on 24-6-88 which was received 
by the workman on 29-6-88. She submitted her objections 
to the proposed* punishment on 2-7-88. "Ihe Management 
imposed punishment of stoppage of one increment for a 
period of six months and one increment permanently for 
the charges levelled against her. The workman filed appeal 
which was not allowed. 

3. The workman has challenged lhat the enquiry conducted 
against her by the enquiry officer v\is not in accordance with 
the principle of natural justice. She was not given proper 
opportunity to defend herself and no notice of proceeding 
ex-parte was given to the workman. The normal procedure 
w'as not followed by the Enquiry Officer which gave advantage 
to the management nor did he applied his mind on facts 
and evidence on the record. She has thus alleged that the 
enquiry was vitiated and the punishment imposed upon her 
was highly excessive and deserve to bo quashed. 

4. The Management oil the other hand has alleged lhat 
the workman had been trying to evade the resumption of 
duties at Delhi because her husband had been posted at 
Tulod where she has joined him and she did not return till 
her husband managed to get himself transferred to Delhi. 
The allegations regarding the enquiry being unfair were not 
piovcd and the Enquiry Officer had given full opportunity 
to the workman to present her case. 

5. The workman and the management examined Shri V. 
Alhi Moorthi, MW1 on its behalf while the workman herself 
appeared as WW1 in support of her case. 

6 . I have heard representatives for the parlies and gone 
through the iecord as well as written arguments. 

7. A peiusal of the enquiry proceedings show that there 
was no such act on the part of the Enquiry Officer which 
were treated as violative of principles of fiatural justice in 
this case. Charge sheet was supplied to the workman. She 
w as allowed to cross-examine the witness after fijfi documents 
asked for by her were supplied to her. She has, however, 
choose to remain absent on 5-3-88 and the Enquiry Officer 
was fully justified in my opinion to proceed ex-parte against 
her. Dr. Neeru Pd. who extunined her at her residence has 
found that theie was no sickness which could require her 
confining to bed. Het non-appearance on 5-3-88 therefore, 
was not at all justified and she was rightly proceeded ex-parte 
by the Enquiry Officer. No other point has been urged 
by the representative for tire workman which could lead to 
Hie conclusion that the .Enquiry was not fair and proper, I, 
therefore, hold that the enquiry conducted by the Enquiry 
Officer in this case was fair and proper and does not tail 
for any interference. 

8 . 1 fiuvc heard representatives for the parties regarding 
punishment awarded to the workman. The workman had 
absented from duty from 25-2-85 and she reported for duty 
ou 22-2-S7. She bad actually come to Delhi on 22-11-86 
as per her own admission blit did not repoit for duty till 
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22-2-1987 and remained at home without going herself me¬ 
dically examined from any doctor in Delhi, from this aione 
it has been established that she was not interested in resuming 
her duties and she resumed her dirties only when her husband 
also was transferred to Delhi from Talod. Her husband' 
as per her own assertion was transferred to Delhi in Januay, 
1987 and it was thereafter that she resumed duty on February, 
1987. The certificates obtained by her from different doctors 
for different ailments and that do not confirm to some sick¬ 
ness for which bed rest and movement outside the house 
was not possible. It appears that the story of her continuous 
serious sickness for such a loig time was made up story 
just to make her stay possible alongwith her husband, at 
Talod. 

9. Keeping in view the circumstances discussed above 1 am 
of the opinion that there was no ground to interfere in the 
punishment awarded to her by the Management. The Man¬ 
agement has already taken a lenient view in the matter. T, 
however, leave the parties to bear their own costs. 

Dated, 2th January, 1999. 

GANPATi SHARMA, Presiding Officer 
T? 4 1999 

4ir.S(T. 628—mrrrfTT fjRK srfErfaTDT, 1947 

( 1947 T7 14) ETTTT 17 % SFJflTT, * 

*PC4>rr ?Ar <f¥ t sraFQcrar fTThirFl 
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RT jRftd RfYH Rif 2—2—99 STM g®TT *TT I 

[*f. ijvj- 12012 / 332 / 9 i-trrt *rn; (aft- 2 )] 
4t. jjimjTT, srfeFfirfr 

New Delhi, the 4th February, 1999 

S.O. 628.—In pursuance of Section 17 of the industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to| 
the management of Dena Bank and their workman, which 
was received by the Central Government on 2-2-99. 

[No. JL-12012/332/91TR(B-ll)] 
C. GANGADHARAN, Desk Officer’ 

ANNEXURE 

BEPORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, BANGALORE 

Dated, llth January, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C. R. No. 21/1993 

I PARTY 

The President, 

Delia Bank Staff Union, 

Zonal Office, 

71, Millers Road- 
Bangalorc-560052. 

II PARTY 

The Regional Manager, 

Dena Bank, 

71, Millers Road, 

Bangalore-560952 


AWARD 

1. The Central Government by' t .ercising the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide Order No. L-12012/332/9l-IR(B.II) 
dated Nil for adjudication on the following schedule: 

SCHEDULE 

‘Whether the action of the Management of Dena Bank 
in dismissing Shri Nagina A. Doshi from the service 
of the Bank is justified If not, what relief the 
workman is entitled to?" 

2. This refercucc was received on 21-2-1992. Thq fust 
party filed the claim statement on 7-4-1992, Tlte second party 
filed, their counter statement on 2-6-1992. A rejoinder was 
filed on 15-7-92. The evidence of management witness was 
commenced on 18-8-93, on the validity of domestic enquiry 
mid concluded on 14-2-1994. The evidence of workman was 
commenced on 15-2-1994 and concluded on 22-6-1994. The 
defence] representative was examined as second witness on 
ll-iO-94 which was concluded 28-10*1994. Thereafter no 
progress has been made in this case and there was total 
dislocation of work from 1994 to 23-8-1998. 

3. The allegation of charge consisted of a scries of acts 
committed by the workman which resulted monitory loss to 
the second party. This included opening the account in ficti¬ 
tious name and fictitious withdrawal. There was also Inci¬ 
dents of collecting the money from various account holders 
and not crediting to their accounts immediately. 

4. Initially on the basis of an issue framed on the validity 
of domestic enquiry evidence was recorded and an order was 
passed on 14-12-98 on this question. On the consideration of 
the materials this tribunal held thisr issue in favour of the 
second party. 

5. In the claim statement filed by the first party the validity 
of domestic enquiry, the method adapted by the enquiry 
officer, acceptance of the report and consequent dismissal was 
the theme of the claim statement. Only justifiable ground 
taken by the woihmatl is to be found at para 19 of the claim 
statement. To put it shortly the workman contended that a 
capital punishment of dismissal is not warranted! or justified 
on the basis or the findings of the domestic enquiry which 
contained illegalities and infirmities. Ho has prayed for relief 
of reinstatement with back wages and other benefits. 

6. Jn view of this statement there is absolutely no scope 
lo give findings on the question of perversity, unfair labour 
practice or victimisation. 

7. Indeed the parties are wasted their time to greut length 
of period on the validity of domestic enquiry. Tnfact a 
lengthy written argument was filed by the first party against 
the domestic enquiry. This Tribunal having found 1 that the 
Jesuit of report of domestic enquiry is purely based on 
pleading guilty, which was honourably supported by an ex- 
peiicnccd defence representative. 'The order on domestic 
enquiry was taken as an formality, but a lengthy order was 
passed duo to agonising feeling of the first party workman. 

8. I have at length discussed the case of the first party in 
the orders passed on domestic enquiry. 

9. In view of the undisputed fact, and the circumstances 
mentioned above the first party has filed the written argu¬ 
ments on the merits of the dispute. The second party even 
after receiving a notice by this tribunal has not cared, to 
appear and as ist the tribunal for the progress of this dispute. 

10. The workman has assessed correctly the weakness of 
his case and therefore prayed this tribunal to exercise the 
powers vested under Sec, 11A of the Industrial Disputes Act 
lo give appropriate relief to him. He has highlighted as 
to how his defence representative acted in a prejudicial manner 
to the interest of the workman and therefore he has no 
defence to justify his action and he has been virtually let 
down by his defence representative. 

Jl. 1 have high lighted the conduct of the defence repre¬ 
sentative in the orders passed on the validity of domestic 
enquiry. 
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12. The learned advocate Sbri P. Balagopala Menon, on 
the facts and circumstances of this case, has submitted a 
reasonable prayer in favour of workman. The learned advo¬ 
cate submitted that the extreme punishment of “Dismissal” 
required to be converted to “Discharge" which helps the 
workman who is in advanced stage of his life. Some award 
for his unblemished past record of 20 years rendered to the 
bank is required to be considered. Infact he has undergone 
misery after misery and his wife also died recently in road 
accident at Bangalore, 

13. In these circumstances whether the workman is entitled 
to the benefit of Section 11A of the Act? 

14. Section 1IA gives discretion to the adjudicating autho¬ 
rities to satisfy itself that the order of discharge or dismissal, 
if not justified, the power to set aside the order of Discharge 
or Dismissal and in the alternative give a lesser punishment 
or exonerate from the punitive order. This provision casts 
duty to the Tribunal to use this discretionary power judici¬ 
ously. It should be borne in mind that there should not 
be a misplaced sympathy while using the discretion which 
affects the management financially. 

15. The prayer made by the workman is to substitute the 
extreme punishment of dismissal to that of discharge. Accord¬ 
ing to him if the order of punishment is substituted he will 
be entitled for Provident Fund, Gratuity and other benefits 
due to his service of 20 years in the Bank. 

16. Having regard to these facts and circumstances the 
following order is made. 

ORDER 

17. The Order of “DISMISSAL” passed by the second party 
Management is hereby substituted as “DISCHARGE”. Con¬ 
sequent to this substitution the workman is entitled to the 
Provident Fund, Gratuity and other benefits which he was 
entitled if he has been discharged by the second patty. The 
second party is directed to make available the benefits indi¬ 
cated above. The reference is answered accordingly. 

(Dictated to the stenographer, transcribed by her, corrected 
and signed by me on 11th January, 1999, Monday.) 

JUSTICE R. RAMAKR1SHNA, Presiding Officer 


4 TTGrft, 1999 

4>T.’CrT,62 9—sfnfrfw fqq-R krFtrfdqH, 1947 
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[T. 12012/297/92—TTT (*ft-Il)] 
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New Delhi, the 4th February, 1999 

S.O. 629.—In pursuance of Section 17 of the industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Govtinmt. it In¬ 
dustrial Tribunal, Bangalore as shown in the Annexurc in 
the Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workman, which 
was received by (he Central Government on 4-2-1999. 

[No, L-12012/297 /92-IR(B-ll)j 
C. GANGADHARAN, Desk Officer 


ANNEXURE 

111 FORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated, 21st January, 1999 

PRESENT: 

Justice R. Ramukrishna, Presiding Officer, 

C, R, No. 87/92 

I PARTY 

Shri M. S. Badiinath, 

C/o Krishna Reddy, 

I I eresandra-562104, 

Chikkaballapur Jq., 

Kolar District. 

II PARTY 

'1 he Chairman and Mg, Director, 

Canara Bank, Head Office 
J. C. Road, 

Bangalore-560002. 

AWARD 

1. The Ccnlial Government by exercising the powers con- 
fcircd by clause (d) of sub-section (1) and sub-section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide Order No. L-12012/297/92-IR, 
(B-TI) dated 11-12-92 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the punishment of dismissal imposed on Shri 
Badiinath, a clerk, by the management of Canaru 
Bank is justifiable ? If not, to what relief is lie 
entitled ?” 

2. The first party was working as a Clerk at Girinagar 
branch of the second party when he was dismissed from 
service. He was charged for having committed fraudulent 
acts and misappropriation to a tune of Rs. 4,807,68 in the 
S.B. account 2050 opened by him. This act was treated has 
wilfully causing damage to the property of the bank and 
amounts to gross misconduct as per Chapter XI, Regulation 
3, Clause (j) of Canaru Bank Service Code. Since the acts 
are prejudicial to the interest of the bank it also amount to 
gross misconduct under clause (m) of Chapter XL 

3. The charge briefly is that the first party has opened 1 a 
S.B, account with a initial deposit of Rs. 10 and has Obtained 1 
3 cheque books. His balance in the account on 11*4790 was 
Rs, 1.805. He has withdrawn Rs. 1500 by using a withdrawal 
form on 12-4-90. On 15-4-90 ho ht\ withdrawn Rs. 305 
by means of withdrawal . form. Thereafter he has made 
fictitious credit entry of Rs. 4000 and changed the balance 
in his account us Rs, 4305 by adding figures. By making 
inflated balance, he has drawn cheques fraudulently and 
debited in his account though the resultant balance as on 
22-4-90 was Rs. 05. 

4. Out of (he above cheques, the cheque No, 0937693 for 
Rs, 150 was debited by him on 17-4-90, was found not avail¬ 
able in the slip bundle on 17-4-90 and was found missing. 
After debiting the above cheque he has checked the entry 
and put the initials by forging the Senior Manager’s initials. 
He also made alterations on 21-4-90 from Rs. 155 to Rs. 455 
and on 22-4-90 from Rs. 05 to Rs. 215. By inflating the 
balance he lias withdiawn Rs. 200 leaving a balance of Rs. 15. 
He has also hsued some cheques in favour of third patties 
and when they were presented in clearing he as a ledger 
clerk had not debited the above cheques to make believe 
that they arc duly passed in the ledger account, on 17-4-90 
he has deliberately altered some of the entries in the subsi¬ 
diary dicet and carried out the altered figures to S.B. central 
book. On 18-4-90 the S.B. balancing of employees ledger 
was totalled by him and had arrived at the total figure of 
Rs. 77.493.76 as against actual figure of Rs. 31,493.76 bv 
changing the balance figure of Rs. 6,404.80 as Rs. 2,404.80 
by making alterations in S.B. account of Suit, Vasanthi Prasad 
to (he extent of Rs. 4,000. 

5. The first party was kept under suspension and the domes¬ 
tic enquiry was conducted by Shri B, V. Janardhan as an 
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Enquiry Officer. During the enquiry the Management exa¬ 
mined two witnesses, consisted of investigation officer and 
senior manager. 24 documents got marked in the enquiry. 
The enquiry officer on the basis of the materials placed 
before him found that the first party has committed the 
offences, charged in the charge sheet and proposed the punish¬ 
ment of dismissal as contemplated under Chapter XI, Regu¬ 
lation 4, Clause (g) of Canara Bank Service Code. The 
competent authority and the Appedate authority concurred 
with the finding and recommendations of the enquiry officer 
and confirmed the order of dismissal. 

(i. The first party and the second party have filed their 
claim and counter statement. the first party by a Memo 
dated 17-3-94 conceded the fairness of domestic enquiry and 
requested the tiibunai to hear on perversity and op the 
question of quantum of puutshment. The case was unneces¬ 
sarily adjourned from that day onwards without any progress. 
Ultimately both the parties were secured by issuing notices 
and received the written arguments on the merits of the 
case. 

7. The first party in his claim statement has questioned 
the fairness of domestic enquiry and quantum of punishment. 
As a defence he bcontended in para 4 of his claim 
statement : 

‘That during relevant period he was placed in very 
unfortunate cireumsatnces in his domestic front and 
was suffering from serious depression of mind. 
Psychologically his state of mind was such that 
he was not knowing what hq was doing.' Infact 
he was during ihc relevant period undergoing 
treatment at Ntmhans for his ailment. He has ad¬ 
mitted the fact having stated before the enquiry 
officer that the misappropriations have taken place 
but it was under abnormal circumstances when he 
was suilering depression of mind and under going 
treatment for the same.” 

8 . The second line of Ihc defence, as it rclutes to the 
order of dismissal he has taken up a plea of discrimination, 
arbitrary action and excessive punishment. 

9. During the pendency of the case he has filed an appli¬ 
cation under Section 11A of the industrial disputes, Act for 
issue of direction to the second party to produce personal 
flics of Shri J. T, Bhandiwad, an officer working in the 
second party management and Shri B. K. Nagaraj another 
officer, to show that in, similar circumstances the above 2 
persons were imposed a lessor punishment and therefore there 
is discrimination. The second party filed objection statement. 
In the objection statement the seepnd party denied the dis¬ 
crimination alleged by the first party and infact it is averred 
that Mr. Bandiwad who was working as an officer charged 
for having prepared a credit slip for Rs. 540 mentioning the 
particulars cheque on Dehradun Rs. 280 and 260 and credited 
the said amounts to S.B. account holder who was his co¬ 
brother. Therefore on this isolation mistake a domestic en¬ 
quiry was conducted and as agHinst the punishment of dis¬ 
missal the Disciplinary Authority taken into consideration 
that the charge was of the year 1975 and the punishment was 
during 21-1-91 modified the punishment and re-appointed 
Mr. Bhandiwad reducing the officer post to clerical cadre and 
fixing the basic pay at 14th stage and he is not etnitled to 
promotion for 3 years as a special assistant or as an officer. 

10. As it regards li Mr, B. R. Nagaiaj. it is stated that 
he was working at Tulvyandi Bhai branch of Perozpur District 
was charged sheeted for selling his car. which was purchased 
by taking loan frqm the bank and without clearing the lia¬ 
bility ho sold the car and his dismissal was modified lo 
reduction in time scale by 4 stages. 

11. Therefore this tribunal having considered these facts 
has concluded f hat the summoning of records is not justified 
and application was dismissed. The first party filed a Memo 
on 7-8-96 that the matter shall he taken to hear on perversity 
and quantum of penalty. 

12. Now. as it relates to ihe merits of the case the first 
party admitted the charges unconditionally and unequivocally 
on behalf of the first party. His defence representative has 
stated before enquiry officer what is extracted at Supra as it 


relates to the mental condition of the first party. Infact 
the enquiry officer has recorded the evidence of 2 witnesses 
cited by the management and all the documents were marked 
and therefore the enquiry officer came to the independent 
conclusion of the misconduct on the basis of proved evidence 
and not taken into consideration the ailment said to have 
oecn undergoing by the C.S.C. 

13. Therefore to extend Ihe benevolent provision of Sec¬ 
tion iiA of tiie Industrial Disputes Act there should be a 
finding on the question of mental imbalance of the first party 
during the relevant period of committing offences as alleged 
against him and the matter of discrimination said tp have 
been committed by the second party. 

14. The written arguments of the first party is prcpaied 
on these line.'. It is conclusively proved that except by pro¬ 
ducing some out-patient chit the evidence to prove the de¬ 
pression and mental imbalance of the first party is totally nil. 
He was not an indoor patient at Nimiians nor he has made 
available acceptable evidence to appreciate this point. In fact 
the misconduct committed by the first party shows a mental 
alertness in committing misappropriation and the modus 
operand) is crystal clear that such act can not be made by 
a person suffering from depression or any mental imbalance. 

15. Jnfact the learned advocate for the second party in his 
written arguments has stated that to wriggle out all admitted 
and proved misconduct and fraudulent misappropriation the 
first party came with this theory, but he has not placed any 
relevant documentary evidence nor examined any doctor, in 
the domestic enquiry. 

16. As it relates to discrimination the second party placed 
materials that the misconduct and the punishment imposed 
against Mr. J. T. Bhandiwad and 1 Mr. Nagaraj, the officers 
ol the bunk is not comparable. I have already extracted the 
misconduct and the alteration in the punishment at supra, 
Therefore one can not compare the case of above officers 
with the misconduct of this workman. Infact it is contended 
that the offence of Nagaraj was in the place of Talwadi Bhai 
branch of Ferozpur District and therefore the action of the 
oiiicet is not comparable and the misconduct also not very 
giave. As it relates to Mr. J. T. Bhandiwad due to the 
long lapse of time of nearly 16 years, the punishment of 
dismissal was reduced to other punishment which is harsh. 

J7. The second party mude reference to the case of Sengara 
Singh vs. the State cf Punjab AIR 1984 S.C. P.1499 where 
the discrimination of imposing the punishment in a similar 
situated persons was discussed. 

18. in the said decision article 14 of the constitution of 
India, was considered by Hon'ble Supreme Court when dis¬ 
missal of several members of police Force for participation 
in agitation was considered. However the court has taken 
into consideitaion, in a similar situation some of the officials 
who have similarly placed were reinstated and the criminul 
case filed against them were withdrawn. Therefore the above 
decision is not comparable to the facts and circum nances of 
this case. 

19. In Ashok Krishnaji Bochare vs. Nagpur District Central 
Co-op. Bank Ltd. 1993 (2) CLR BOM. P, 1078, a Bank clerk 
held guilty ot misappropriation of an amount of Rs. 12535 
was dismissed from service. On a reference the Labour 
Court held the punishment to be harsh and directed rein¬ 
statement. It is held in the above decision that the admitted 
misappropriation was serious in nature and the order of 
reinstatement amounted to mockery of lusticc. 

20. In Bunk of India Vs. D. Padmanabhadu and another. 
1995 (I) 1 LI 233, a cashier was dismissed from service on 
charge of mis-appropriation and temporary retention of 
amounts misappropriated. Tt was held that the repayment 
of money do not absolve liability find thcrafore he is not 
entit led for any relief. 

21. In Rajasthan State Road Tran*port Corporation, Alwai 
Vs, Kailash Chand Sharma and another, 1995(1) TLJ P. 268. 
in a charge of misappropriation and breach of trust it was 
field, that there should not be any justification in showing 
any compassion or leniency for such employees ffi the mattcr 
of punishment. T he owner of such employee by due process 
of "law was justified and there could not be any justification 
in exercising its jurisdiction under Section 11A of the Act. 
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22. In New Shorrock Mills Vs. Maheshbhni T. Rao, AIR 
1997 SC P. 252, the Supreme Court while considering the 
selling aside the order of discharge and reinstatement made 
by the labour court, and having found the conclusion as to 
departmental enquiry, being legal and proper and' discharge 
of the workman rot by way of any victimisation had set aside 
reinstatement and 40 per cent back wages mode by the labour 
court. 

23. While considering the cases of these natures, review 
of penalty is permissible if the punishment imposed by tire 
Disciplinary Authority and Appellate Authority shocks th- 
conscience. The facts and circumstances of this case shows 
that the first party has committed a high dfegrep of miscon¬ 
duct and he cun not justify his action on the basis of f.n 
alleged depression of mind which was not proved. In the 
result I make the following order : 

ORDER 

24. The Management of Onnara flank was justified in Im¬ 
posing the punishment of dismissal against the first party 
on the proved misconduct. 

(Diclated to the stenographer, transcribed by her, corrected 
and 1 signed by me on 21st January, 1999.) 

JUSTICE R. RAMAKRISE1NA. Presiding Officer 
tjf 4 1999 
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[to. tr?r-.i20i2/26o/97"*rk (^- 2 )] 
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New Delhi, the 4th February, 1999 

SO 630.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tiibunal, Bangalore as shown in the Annoxure in 
the Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, which 
was received by the Central Government on 2-2-99. 

[No. IM2012/260/97-IR(B-H)] 
C, GANGADHARAN. Desk Officer 

ANNEXURE 

Br FORI Till. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN M -CUM-T.ABOLTR COURT, BANGALORE. 

Dated, 4th January. 1999 

PRESENT : 


II PART) 

The Deputy General Manager, 

Syndicate Bank, Zonal Office, 

Lnlbngb, B.inga'ore-560001. 

AWARD 

J. The Central Government by exercising the powers con¬ 
ferred by clause I'd) of sub-section IT) and sub-section 2A 
of the Section 10 of the Industrial Dispute Act, 1947 has 
referred this dispute vide Order No. L-12012/2607^7/TR(B-I1) 
dated 31-12-1997 for adjudication on the following schedule ; 

SCHEDULE 

"Whether then action of the management of Syndicate 
Bank Zonal Office, Bangalore in terminating the 
services of Shri Yellappa Shlvappa Neelmanavar 
w.e.f. 2-12-1990 is legal and justified? If not, to 
what relief the said entitled T' 

2, This reference i< of the year 1997. The first party ini¬ 
tially not complied the Rule 10(8) of the Industrial Disputes 
(Central) Rules, 1957 in sending the claim statement to this 
Iribunal within 15 days from the receipt of reference. FTe 
has appeared on 27-10-1998. He was directed to file the 
claim slalcmcnt and adjourned to 20-11-1998. Qn 20-11-98 
the claim statement was not filed. It was adjourned to 
8-12-98. On (hat day the first party was absent. It wad 
adjourned to 18-12-.98 to file the claim statement. On that 
day the workman again remained absent. A final chance 
is given to file (he claim statement and adjourned to 7-1-99. 
Once again the workman remained absent. Since the claim 
stsOment is no! filed, ive can not decide the case. 

a. In the res li1 1 tlrs reference is rejected. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

TO€ ferft, 4 1999 
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[TO. t/TO— 12012/255/9O—TTT^ TOTT (2)] 
rft. 44T5T77T, WftTffiTM 

New Delhi, the 4fh Febniary, 1999 

S.O. 631.—In pur nance of Section 17 of the Industrial 
Dispute Act. J947 (14 of 1947). the Centra) Government 
hereby publishes the award of the Central Government Indust¬ 
rial Tribunal Bangalore as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of Corporation Bank and their workman, which 
was received by the Central Government on 2-2-1999. 

[No. L-2012'255/90 IRIB-ll) 
C. GANGADHARAN, Desk Officer. 

ANNEXURE 


Justice R. Ramakrishna. Presiding Officer. 

C. R. No. 5/98 

T TARTY 

Shri V. S, Neelmanavar, 

C /o A. V, Singanamalli, Advocate, 

Dl, I, Floor, Shinde Complex. 

Nceliqin Rond, HubIi-29 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
'IRIBUNAL CUM LABOUR COURT, BANG \T.ORE 

Dated the 6th January, 1999 

PRESENT : 

Justice R. Ramakrishna, Prc-irEii Officer, 

C.R, No. 77 790 
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4, Having regard to the special circumstances in which 
the parties agreed as above, the first party min n 
agree not to quote the settlement of this dispu c, 
as a precedent, to decide any pending or future cir 


I Party 

T1 le Joint Slci clary. 

Corporation liank Employees, 

Union, No. 93/1-4. 4th Main 
Malleswaram, 

Bangnlore-56000.1. 

II Party 

The Chairman cum Managing 
Director 

Corporation Bank ELO. 

Mangaladevi Temple Road. 

B. No. 88, 

Mflngalore-575001. 

AWARD 

1. The Central Government bv exercising powers conferred 
by Clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
this dispute vide Order o. L-12012/255/90TR.B. (IT) dated 
06-12-1990 for adjudication on the following Schedule, 

SCHEDULE 

"Whether the action of the Management of Corporation 
Bank in imposing the punishment of Stoppage of 
one Increment with cumulative effect on Shri H. k. 
Sntish is justified ?’ 

If not to what relief the workman is entitled T 

2. The Schedule to the reference is it stands is lo give 
a finding on the justification of stoppage of One Increment by 
the Second Party to the concerned workman. 

3, The parties completed their pleadings on 01-07-1991. 
A preliminary issue was framed to decide ihe validity of 
domestic enquiry. The Second Party was directed lo move 
this point. This issue was framed on 01-07 1991 There¬ 
after, the order sheet discloses, that the cases wits adjourned 
from time to time either for the abseuce of both parties or 
on the motion for an adjournment. On 01-10*1993 the evi¬ 
dence of Second party was closed as they have not examined 
flnv witnesses. On 02-06-1994 there is nn endorsement in the 
Order Sheet that the patties are making efforts for a settle¬ 
ment. Once again the case is adjourned continuously with¬ 
out there being any progress, 

4, Since there was dislocation of proceedings in this tri¬ 
bunal. after revival, notice under RPAD issued *o both par¬ 
ties. The first party who have received the notice remained 
absent. The second party appeared They have been direct¬ 
ed lend the evidence as a last chance on 06-01 -1999 fi e. 
today). 

5. The learned Advocate for the second party filed n Memo 
Tt is contended in the Memo that both parties have agreed 
for settlement biff in the mean time the workman has been 
promoted as an Officer on 01-12-1994 and the resigned from 
the Services of the bank w e.f, 15-03-1995. In these circums¬ 
tances the second parly wm not able to get the signature of 
the first party. 

6. It is further submitted that the parties have settled their 
dispute on the followitip terms : 

1. That the first party herebv nws to withdraw the 
dispute raised on behalf of Shri . K Snl'sh, Tvir'«t- 
citm-Clerk. Yelahankn Branch and presen'ly work'iv 
as Officer at Bombay Nariman Point Branch of the T1 
party bank. 


7. Since the terms of settlement is to the benefit of ihe 
workmen, as it almost amount to passing an order in his 
favour, the presence of the first party is not insisted. 

8. Therefore this dispute is decided in terms of the above 
settlement. Therefore separate order on the reference is not 

necessary. 

(Dictated to the stenographer, transcribed by her, corrected 
and signed by me on 6th January, 1999. Wednesday). 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

*rf 4 ffrrqft, 1999 

ffff.OT. 632 —jftefrfffffT fffOTT wftrfwr, 1947 

( 1947 ffff 14 ) ffft OTTT 17%3Upnvf R, fosflR 
ETffffT for % smrersr r ototj fdtiWf 

irk ffrfoffTt % J frff, OTTfor r ftfsear wWrFffffr 
farm 3 HTffrrr dWtr; 'rfmrvn % w 

fffr srfffffVRT ffreff fr, aft ffft 2 - 2-99 

srrOT ^ot *tt 1 

[JT . PIT- 12012/ 160/90-5,1^ 3TTT(*ft-2)] 

*ft, ffffTaTff, fpr Trftiffff'sft 

New Delhi, the 4!h February, 1999 

S.O, 632.—In pursuance of Section 17 of the Tndmstrial Dis¬ 
pute Act, 1947 (14 of 1947), the Centrul Government hereby 
publishes the award of the Central Government Industrial 
Tribunal New Delhi as shown in Ihe Annex tire in the Tndus'- 
rial Dispute between the employers ip relation to the mana¬ 
gement of Punjab National Bank and their workman, which 
was received by the Central Government on 2-2-99. 

[No. L-12012 f 160/90-IR (B -11) J 
C. GANGADHARAM, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATT SHARMA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 86/90 

I n the matter of dispute between : 

Shri S.N.S. Sharma, 

through S. K. Sanon, State President, 

P.N.B. Employees Union (U.P.), 

123/28/10, Krishartpur, Rajpur Road, 
Dehradun-248009. 

Versus 


2. That the Second rvartv Bank, as n very 'necinl c"sr. 
agrees to remove the cumulative effect of the ounish- 
menf imposed on Shri H. K. Sntish with effect from 
the date of filing of this joint memo before the 
HonTile Tribunal. 

.3. Accordingly, the One Increment stopped "’iff -uinula- 
tive effect in term- of the order date! Ol-M-1989 
vHTl be released with effect fo-m 'h- dat- of fitfno of 
this loint memo before the Hon Me Trihuml. 


The Regional Manager, 

Punjab National Bank, 

Civil Lines, 

Moradabad-244001. 

APPEARANCES : 

None for the workman. 

Shri M.K, Roy for the Management, 



TO! VT OHM?! : tiVTri 27,1 999/TT7>TT 8,1920 


[witTI—wt 3 (ii)[ 


J 427 


AWARD 

The Central Government in the Ministry of labour vide 
its Order No. L-12012/160/901,R.B. 11) dated Nil has refer¬ 
red the following industrial dispute to this Tribunal for ad¬ 
judication : 

“Whelher the action of the Management of Punjab 
National Hank in imposing the punishment of pay 
reduced to next lower stage for two years upon Shri 

S.N.S. Sharma, HC, BO : Amroha i s justified ? 
If not, what relief the said workman is entitled to?" 

2. The workman in his statement of claim has alleged that 
he was permanent employee of the PNB posted at Amroha. 

3. On 13-12-1986 the following 19 employees of the bank 
participated in the strike : 

1. Shri B.M.S. Sinha 

2. Shri S.N.S, Sharma 

3. Shri P.K. Goel 

4. Shri Anuj Sahai 

5. Shri Ram Parkash 

6. Shri Rajesh Malik 

7. Shri Kuldeep Gupta 

8. Shri S. P. Sinha 

9. Shri Nitin Kumar Sharma 

10. Shri Suresh Chandra Aggarwal 

11. Shri Ajay Kumar Saxena 

12. Shri Hari Shankar 

13. Shri Ram Singh 

14. Shri Anand Swaroop 

15. Shri Ram Chander Singh 

16. Shri Madan Gopal Sharma 

17. Shri Sohan Pal Singh 

18. Shri Narain Singh and 

19. Shri Ram Rattan. 

The strike was allegedly against the dictatorial and humilia¬ 
ting attitude of the Branch Manager. All the concerned work¬ 
men were issued memos and on submission of their replies 
the management inflicted punishment on all the workmen by 
deducting one day’s wages from their salary in the month 
of January, 1987. Shri S.N.S, Sharma, the workman con¬ 
cerned was entitled to be treated at par and was dealt with 
separately and charge sheet was issued to him. The Manage¬ 
ment attended the enquiry officer and on receipt of the report 
of the Enquiry Officer separate punishment was awarded to 
him and his pay was reduced to next l./wer stage for two 
years. The workman has urged that the management was 
biased and discriminative and vindictive against Shri S.N.S. 
Sharmtt and had sjgled him out for the special punishment, 
The entre Enquiry proceedings were vitiated and not con¬ 
ducted in compliance of the principles of natural justice. He 
has, thus, claimed that the action of the Management beset 
aside as being illegal and violative of principles of equality 
guaranted by the Constitution of Tndia, 

4. The Management in its written statement on the other 
hand has alleged that S.N.S. Sharma, the concerned work¬ 
man was a Head Cashier of the Management branch. He 
attended his office on 13-12-1986 and marked attendance. It 
was his duty to open the strong room/cash for the banking 
transactions. He was also expected to hand over (he keys 
to the Branch Manager on verbal orders and Issuing office 
orders even if he has made up his mind not to work oq that 
particular day. The bank being a public utility service could 
not ignore public interest which had to suffer on account of 
strong room/cash not being opened on that date due to the 
act of the concerned workman. On this misconduct a formal 
charge sheet was furnished to him. An enquiry was held 
against him and he was duly represented bv his authorised 
representative Shri P C. Jain. The Enquiry Officer submitted 
his report on enquiry. The Discinlinary Authority than im¬ 
posed the present punishment. The punishment was incon- 
firmity with the charge levelled against the workman for the 
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misconduct committed by him. The enquiry was fair and 
proper and punishment imposed was also justified. 

5. The Management examined Shri A. K. Jha MW1 while 
the workman examined Shri S. K, Sanan representative on his 
behalf as WW1. 

5. I have heard representatives for the parties and have gone 
through the record. 

6 . The perusal ol the facts of this case leads me to the 
definit conclusion thut the workmun while duty it was to 
handle the cash and perform other duties did not do so and 
he absented from duty alter marking his attendance. The 
workman himself has not come into the witness box and has 
examined only his representative as his witness who in his 
cross-examination has admitted that the workman did not 
hand over the key of the cash to the Manager though he had 
asked for the same. The workman representative Sri S. K. 
Sanan has not been able to show as to what was written in 
the proceedings conducted by the Enquiry Officer. The work¬ 
man in this case was a responsible officer in his capacity ns 
Chief Cashier of the branch and his duties were different than 
the duties of other employees who had gone on strike off that 
day. Since the workman representative has not been able to 
show me any irregularity committed! by the enquiry officer in 
conducting the enquiry so 1 hold that the enquiry was fair and 
was not vitiated on any point. 

7. 1 have also heard representatives for the parties regard¬ 
ing the punishment awarded to the workman and hold that the 
workman was a responsible officer of the branch In his capa¬ 
city as Head Cashier and he failed to perform his duties inspite 
of having been asked by the Manager to hand over keys of 
the cash to him. The action of the management in imposing 
punishment upon the workman in my opinion was fully justi¬ 
fied and there was no ground to interfere with the same. The 
workman, in my opinion, is not entitled to any relief. Parties 
are, however, left to bear their own costs, 

Dt, 12-1-1999, 


GANPATI CHARMA, Presiding Officer 
fffptft, 4 {1, 1999 

ffiT. OT. 6 3 3—TTkfrfffiE fwrr SlfrjfTOTr, 1947 
( 1947 ffiT 14) tTPCT 17% OTTOTt«T 

% tmidri % trnnr sfhr 

OTfiltl if fqjl-M. 

if' BTOTT SlWtfW wftpffTtJT tireftr 

RspTfffnr t, 2 - 2-99 

TITOT JOT «TT I 

[*r. ott— 12012/140/91—ot£ ott (tft-II)] 

iff. ifffTam, *4ftt t 1 


New Delhi, the 4th February, 1999 

S.O. 633.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal|Labour 
Court, Bauttalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Canara Bank and their Work¬ 
man, which was received by the Central Government 
on 2-2-99. 


[No. L-120V2/140|91-IR(B-II] 
C. GANGADHARAN, Desk Officer. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, BANGALORE 

Dated 4 th Jauuary, 1999 

PRESENT: 

Justice R. Ramakrishna, Presiding Officer, 

CR. No. 235)1997 

1 -Party : 

Shri Govindaraju S|o Krbhna'ppa, No. 19[1, 
Gangamnia Temple Street, Torepet Cross, 
Bangalorc-2. 

TT Party : 

The Divisional Manager (Personnel) Head 
Office, Canara Bank J. C. Road, Bangalore, 

AWARD 

1. The Central 'Government by exercising the 
powers conferred by clause (d) of subjection (1) 
auo wiiKsecticn 2A of the Section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide- Order No. L-12012!140|91HR(B.1I) dated 
14-5-1997 for adjudication on the following sche¬ 
dule, 

SCHEDULE 

'"Whether the action of the Management of 
Canara Bank, Bangalore in not regularising 
the services of Shri Govindaraju, ex-daily 
Wager is legal and justified? Tf not, to 
what relief the said workman is entitled ?”. 

2. This dispute is referred for adjudication on 
14-5-1997. Earlier the Central Government declin¬ 
ed to send the dispute for adjudication vide Order 
dated 23-8-1991. Later on the (jirection of the 
Hon’ble High Court of Karanataka in Writ Petition 
No. 39T53I1992 the -Clatter was reconsidered and the 
present reference is made for adjudication. 

3. The first party who has shown somifeh interest 
in making reference of a cause involving non regu- 
larisatiun of his services has not made any effort to 
make progress by filing necessary claim statement. 

4. A ordinary notice requiring his presence on 
26-12-97 along with claim statement has not made 
any effect on the first party. A notice under RPAD 
was issued to the first patty. On 2-12-98 a learned 
advocate for the first party filed Vakalatnama with¬ 
out any claim statement, though sufficient time has 
been elapsed from the date of reference. The case 
is adjourned to 16-12-98 to file the claim statement 
.as a final chance. No statement was filed on 
16-12-98. The case was once again adjourned to 
today .to file the claim statement. 

5. When the case is called ef the first instance 
neither the first party nor his advocate appeared The 
case called once again and no representation. 

6 . The first party nns failed to follow the manda¬ 
tory provisions contained under Rule 10(B). Though 
it is directed in the reference that be shall file his 
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claim statement within 15 days from the date of re¬ 
ceipt of (he said reference he has failed to comply. 
In view of these circumstances it Will be futile exer¬ 
cise on the part of this Tribunal io adjourn the dis¬ 
pute to some other dare to enable the first party to 
repeat his tendency, 

7 . In the result this reference is rejected. 

(Dictated to the Stenographer, transcribed by her, 
corrected and signed by me on 4th January, 1999.) 

JUSTICE R. RAMAKRISHNA, Presiding Officer. 

qf 4 19 9 9 

rpT.OT.6 34—f4OT4 srfafrTOTT, 1947 
( 19 4 7 TT 14) 4ft 4PT 17 $ OTJHTrt 4, 3^)4 
TR4TTT UOT T+r % nhtidh 4 OTOTeT fqqpPOT sftT 
tj4% 'pfhpTff % #4, OTOTtr 4 fafere xrtfrfw Em* 

4 TTTTTT qWlfW rtfPYWT pf % 

hw ott JPufwrT wefr ft, afr 4 wr 47 

2—2—9 9 STIOT jjpOT OT I 

[4. 44— 12012/1 34/8 8—^t-TI(if)] 

tff. 44TER4, #*4 WfETTlft 

New Delhi, the 4th February, 1999 

S.O. 634.—Tn pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947X the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal | New 
Delhi as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the manage 
meat of UCO Bank and their workman, which was re¬ 
ceived by the Central Government on 2-2-99. 

INo. L-l 2012/134,/88-IR|D-II(A) 1 
C. GANGADHARAN, Desk Officer. 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESID¬ 
ING OFFICER : CENTRAL GIVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

ID. No. 130)88 

In the matter of dispute between : 

Shri H. S. Bedj, workman represented by Delhi 
State Committee of UCO Bank Employees’ 
Association. 

Versus 

Divisional Manager, United Commercial Bank, 
Sansad Marg, New Delhi. 

APPEARANCES : 

Shri Hari ,h Sharma for the workman. 

None for the Management. 
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AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012|134|S8 D-TI(A) dated 
4-1 1-88 has referred the following industrial dispute 
to this Tribunal for adjudication : 

“Whether the action of the management of 
UCO Bank in dismissing from service Shri 
H. S. Bedi, Asstt. Cashier vide order dated 
30-3-85 is justified ? If not, to what re¬ 
lief is the workman entitled ?”. 

2. The workman in his statement of claim has 
alleged that he was working as Assistant Cashier 
with the management. He was charge sheeted on 
18-8 83 by the management for misappropriation 
of a sum of Rs 1000. The charge sheet was not 
proved nor was the charge specific He was not afforded 
opportunity to reply the said charges as he was not 
supplied with the document asked for by him. The 
enquiry was not conducted accouling to principles 
of natural justice and adequate opportunity was not 
afforded to the workman to defend himself. It was 
also urged that the evidence was recorded in the ab¬ 
sence of the workman. The repoii and findings 
dated 19-1-85 of the Enquiry Officer stated that the 
workman involvement in the misappropriation was not 
proved as original documents were produced. He 
was exonerated by the Enquiry Officer but the Disci¬ 
plinary Authority exercised undue influence on the 
enquiry officer and asked him to alter his earlier 
findings. The comp'ainant has also withdrawn the 
complaint vide his letter dated 15-4-83 addressed to 
the management, The punishment awarded to the 
workman was not based on the findings of the En¬ 
quiry Officer but on determined and sorted efforts 
of the management to dismiss him. The action of 
the Disciplinary Authority was illegal without sub¬ 
stance and not incoilfirmity with the evidence on re¬ 
cord. Even the Appellate Authority did not do 
justice with the workman and did not give due con¬ 
sideration to the facts and circumstandes brought 
before him 1 iif appeal. It has thus been prayed that 
the action of the Management was not justified and 
the order of his termination deserve to be quashed 
and set aside with consequential benefits. 

3. The Management on the other hand in its 
written statement stated that the enquiry conducted 
by the enquiry officer was fully according to rules and 
principles of natural justice were complied With. The 
case against the workman was fully proved and there 
was no coerccion on undue influence on the part of 
the disciplinary authority vide which the findings of 
the enquiry officer was altered, ft was also afieged 
that the workman had himself admitted his guilt and 
there Was in fact no necessity of holding the enquiry 
but still enquiry Was held and the sickness of 
the workman on the photo copy of the receipt issued 
were duly proved by the Management. The pro¬ 
ceedings were not conducted in the absence of the 
workman but in the presence of his representative 
who was duly authorised by the workman. The ac¬ 
tion of the management was fully justified. 

4. The Management examined Shri C. P, Grover 
MWl I, K. Chankravorty MW2 and M. B Jain 
MW3, 


5. I have heard representatives for the parties and 
have gone through the record. 

6 . The representative for the workman has urged 
that the proceedings were conducted in his absence 
and the original documents were not produced, the 
charge sheet was vague and therefore the enquiry 
conducted by the management Enquiry Officer was 
not fair and proper. 

7. The lepresentative for the management on the 
other hand has brought to my nolice some facts 
which are very relevant to decide the issue of en¬ 
quiry. In the statement of claim fled by the work¬ 
man no allegation is found to have been made that 
the Enquiry Officer was biased. On the contrary it 
has been stated that the enquiry officer has justifiab¬ 
ly given his view in the report. The other point 
regarding the denial of any opportunity to defend 
the charges of the enquiry also does not stand esta¬ 
blished in this case. A perusal of the facts of the 
Enquiry proceedings and the notice issued by the 
enquiiy officer requiring the concerned workman to 
appear before the Enquiry Officer was Very relevant. 
The workman was nllowed at least six adjournments 
to put in his first appearance before the enquiry offi¬ 
cer on II-10-84 and even theieafter he again took 
adjournments. In all 9 adjournments were given to 
the workman and notices were sent to him but he 
failed to uttend the enquiry. The enquiry officer 
decided to record evidence of the management wit¬ 
ness in the absence of the woikman but in the pre¬ 
sence of liis defence representative. The defence 
represent a live was given opportunity to cross-exa¬ 
mine the witness. He availed off that opportunity 
and cross-examine the witness. The representative 
having been authorised by the workman has acted 
as his agent and. therefore, it would be presumed 
that the proceedings were conducted by the Enquiry 
Officer in the presence of the workman. The enquiry 
does not stand vitiated by the non-appearance of the 
workman personally when his representative has ap¬ 
peared on his behalf. There has been no other point 
regarding the procedure conducted by the enquiry 
officer in the entire enquiry which could make the 
enquiry vitiated There is no doubt that a letter 
dated 18-5-85 vveie written by ihe Disciplinary 
Authority to the enquiry officer regarding the find¬ 
ings but the Disciplinary Authority has always the 
right to disagree with the findings of the enquiry offi¬ 
cer. If the Disciplinary Authority considers that the 
findings of the enquiry officer are not correct he can 
differ wiffi the views of the enquiry officer and pass 
an order accordingly. Moreover, a counterfoil re¬ 
ceipt of which photo copy has been produced before 
the enquiry officer has been duly proved by the 
Manager win appeared as a witness and identified 
ihe signatures of the workman on that. It is not 
disputed that the workman was not the Asstt. Cashier 
on the said day but findings of the enquiry officer in 
departmental case are not to be treated like findings 
in a criminal trial. The charge has to be proved 
beyond all reasonable doubt to secure conviction but 
ill departmental enquiries pun 'limerii is to be con¬ 
sidered justified if the charges are proved On the 
basis of preponderance of probabilities. Keeping in 
view these circumstances I am of the view that there 
is nothing in the enquiry which has violated the 
principles of natural justice or any other settlement 



1430 THE GAZETTE OF INDIA : FEBRUARY 27, 1999/PHALGUNA 8, 1920 [Part II— Sec. 3(ii)j 


or rules governing the employment of the workman. 
The enquiry was, therefore, fair and proper. 

8 . The Management examined Shri M. B. Jain 
MW3 on the quantum of punishment given to the 
workman while the workman Las not led any evi¬ 
dence. In view of the fact that the action against 
the workman was regarding his having embezzle a 
sum of Rs 100C which was dtily givien to him, by 
one of the customers for depositing it in his account, 
I am of the opinion that such a charge was of a 
very serious nature. The fact that the complaint was 
withdrawn by the complainant later on and the loss 
was made good by him to the bank it does not in 
any way reduced the seriousness of the act 
done by tile workman. It is not uncommon in our 
country to approach the complainant and settle the 
matter with him for getting acqu'ttal but the mana¬ 
gement which is financial institution dealing with 
many of its customers any mistake committed 1 by its 
employee which amounts to embezzlement cannot be 
taken lightly. Such action of an employee itself 
take away the faith of its customers and it affects the 
very reputation of the instilltion. 1, therefore, do 
not find qny reason to interfere with the punishment 
awarded to the workman and held that the punish¬ 
ment given to him was fully justified and 1 the work¬ 
man was not entitled to any relief. 

7th January, If. t9. 

GANPATI SHARMA, Presiding Officer 
q-ffastfr, 1999 

3 ^.sett. 635 —ftWftfw fawrc srfafrtrR', 1947 
(1947 "pt 14) 3ft srm 17% spjrnyr ft, 

61 r ’Mil) % Jfftttftw ft offtfth3ppf 

ftk ^r% "pwrftr % jffa, snvjify ft aWrpp 

la^IX srfsppmr- JJ, T®(1 si % %T 

SfTTftttt 'Sft rPYTT %r 2-2-99 

SfRT g*n «TT I 

[ft. cr?T-12012/112/95-^ !TR(ftr-lI)] 

ftt. ftminTT, arfawft 

New Delhi, the 4th February, 1999 

S.O. 635.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal II, Hyderabad as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Bank 
of India and their workman, which was received by 
the Centrlal Government on 2-2-99. 

[No. L-12012|112|95-IR(B-II)j 
C. GANGADHARAN, Desk Officer 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-II, 
HYDERABAD 

PRESENT : 

SRI K. M. NAGABHUSHAN RAO, B.A., B.L., 
Chairman. 

DATED : 31st DECEMBER, 1998. 

ID. No. 3-6 of 1998 
(CENTRAL) 

BETWEEN : 

Shri K. Subramanyam, 

H. No. 1 -1-238131A, 

Chikkadapally, 

HYDERABAD-500020. . . PETITIONER. 

AND 

The Bank of India 
Zonal Manager, 

BOT, Zonal Office, 

A, P. Zone, 1st & 2nd Floor, 

FTI Building, 10-1-1199|2, 

A C Guard, 

HYDERABAD-500004. . . . RESPONDENT. 

APPEARANCES : 

Sri G. Vidya Sagar, Advocate, for Petitioner. 

Sri M.V.K. Viswanatham, Advocate, for Respon¬ 
dent. 

Ref : Govt, of India, Ministry of Labour order No. 
L-12012|112|95|IR(C-II), dt. 08-05-98- 

AWARD 

Government of India made the following refe¬ 
rence for adjudication under section 10(l)(d) of 

I. D. Act. “Whether the action of the management of 
Bank of India in dismissing the services of Shri K. 
Subrahmanyam is legal and justified ?” If not, to 
what relief the said workman is entitled ? 

Both parties entered appearance and put forth 
their respective contentions. A preliminary objec¬ 
tion as to the validity of the domestic enquiry was 
raised by the workman and resisted by the Manage¬ 
ment and by order dated 08-05-1998, this court held 
that the domestic enquiry was valid and the said 
order! becomes final and any pleadings or evidence 
pertaining to the question of validity of Domestic en¬ 
quiry becomes immaterial for the purpose of adjudica¬ 
tion of justiability of the action of the Management 
in dismissing the workman Sri| K Subrahmanyam, 

Brief facts of the case are as follows :— The 
Workman Sri K. Subrtamanayam was a permanent 
Clerk in the Respondent Bank working since 1981 
and during 1993, he was suspended followed by a 
regular enquiry in which one of the two charges was 
proved and after a final show cause notice, he was 
dismissed from service. 



1431 


: 'Evwff 27,1999/"^^ 8,1920 


[will—<ff» 3 (ii)] 

The Charge Sheet particulars of the two Charges 
are as follows : 

“That he talked on telephone to the Chairman 
& Managing Director at Bombay on 
22-01-1993 impersonating as Sri P. V 
Rajcshwara Rao, General Secretary, APCC 
(Son of Frime Minister, Sri P. V. Nata- 
simha Rao) and recommended that Shri 

S. G, Moholkar, Staff Officer, Hyderabad 
(Main) Branch, who was under ord.rs 
of transferl to Nagpur Zone, be retaiped at 
Hyderabad. 

Further, he confirmed above telephone talk with 
the Chairman & Managing Director, by a letter dated 
22-01-1993, addressed to him (CMD) on a fake 
letterhead purportedly of Shri P. V. Rajcshwara 
Rao and forged his signature on the said letter, en¬ 
closing therewith a letter dated 22-01-1993 of Shri 
S. G. Moholkar, recommending his retention in 
Andhra Pradesh Zone, at Hyderabad. 

He received Rs- 2,000|- from Mr. S. G. Moholkar 
for attending to the above said work. 

The above allegations according to the managment 
Bank amount to and fall under clause 19.5(J j and 
19.5(K) of the Bipartite settlement dated 19-10-1966 
constituting gross misconduct, 

19.5(f) reads as under : — 

“Doing any act ptiejudicial to the interests of 
the Bank or gross negligence or negligence 
involving in serious financial loss.” 

19 5(K) reads asunder:— 

“Giving or taking a bribe or illegal gratifica¬ 
tion from a Customer or employee of the 
Bank.” 

The contention of the dismissed workman material 
for the purpose of adjudication of the issues are 
briefly mentioned hereunder: 

1 . that the charges framed against the petitioner 
in the charge sheet are vague and baseless. The 
itespondent-Bank falsely implicated the charges 
against the petitioner- 

2 . the charges as framed are beyond the scope of 
the misconducts under the Award. 

3. that the charges No. 1 and 2 are co-rclatcd. 
The Charges No. 1 is vague and unsustainable. There¬ 
fore, as per the chaiige No. 1 there is neither negli¬ 
gence on petitioner part involving serious financial 
loss nor any prejudice is caused to the Bank. 

4. that Sri G. S. Moholkar, Staff Officer who is 
working in the A- P. Zone Was transferred to Nagpur. 
In this regard he made an application to the Chair¬ 
man of the Bank for his retention at Hyderabad. 
Petitioner was not bencficiency by his transfer or 
detention and petitioner is not all concerned with his 
retention or transfer. So the question of forging the 
signature of Mr. P-V, Rajcshwara Rao does not 
arise. Therefore petitioner is not liable for the mis¬ 
conducts and petitioner did not even talk to the 


Chairman of the Bank allegedly impersonating that 
the petitioner was P. V. Rajeshwara Rao. The char¬ 
ges framed against petitioner were implicated by 
some of the officials of the Bank who have grudge 
over petitioner, 

5 . that the enquiry officer failed to see that the 
evidence adduced by the respondent-Bank does not 
establish, the charges framed against the petitioner 
and that neither complainant Sr. P. V. Rajcshwara 
Rao nor the Chairman of the Bank gave the state¬ 
ments in the enquiry proceedings and therefore the 
enquiry was conducted in a most unfair manner and 
on this ground itself the enquiry ought to have been 
vitiated. 

6 . the findings of the enquiry officer are perverse 
and based on surmises and conjuncture. 

7 . that the enquiry officer failed to see that the 
document exhibit-4 is the confession statement given 
by the petitioner is before the Police under duress 
and coersion. Therefore this document can not be 
relied upon since he is prosecuting in the criminal 
case. 

8 . that in view of the judgement in the criminal 
appeal, no credence of the Circle Inspector can be 
taken for the purpose of deciding the charges fra¬ 
med against the petitioner workman. 

9 . the enquiry officcrl failed to see that neither 
any substantial evidence nor any documentary evidence 
is produced in regard with the statement of M W. 5, 
i.e., Mrs. Rajana Kumar. 

10 . it is submitted that the enquiry officer came to 
the conclusion basing upon the alleged experts opinion 
in regard to the signature of Mr. P. V. Rajcshwara Rao 
that signature in some letters resemble it, This itself 
shows superior nature of the experts opion. Moreover 
the opinion of experts is not conclusive. 

11 . the findings of the enquiry officer) are perverse 
and baised and contrary to material on record. The 
enquiry officer gravely erroed in not giving his inde¬ 
pendent reasons for prbving the charges against peti¬ 
tioner. 

12 . the action of the respondent is arbitrary and 
discriminatory, givine bribe and taking bribe are to be 
treated on equal footing assuming the bribe- taking is 
misconduct, the officer G. S. Moholkar who gave bribe 
was not imposed any punishment. In fact being an 
officer he is not expected to give bribe to his sub-ordi- 
nated staff. Hence, the dismissal order is perverse, ille¬ 
gal and unjustified. 

13. that the respondent han't before imposing the 
major) penalty of dismissal from service no opportunity 
was given to the petitioner. The respondent Bank 
failed to see the petitioner, maintained clean record 
throughout bis service. 

J4. the punishment imposed on the petitioner by the 
respondent-Bank is arbitrary and hihly excessive and 
dhproporrionate to the changes framed against the 
petitioner. 

With these contentions the workman contended 
that his dismissal is illegal and disproportionate to 
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the guilt and he is suffering without alternative em¬ 
ployment and prays this court to direct reinstatement 
with all attendant benefits. 


and Managing Director of the Bank and the other 
charge for giving|taking bribe or illegal gratification 
from an employee of the Bank. 


As against these contentions the management 
Bank denied them all and countered broadly as 
follows : 

1. That the reference made by the Central Govern - 
inent is not maintainable either in law dr on the facts 
of the case. 

2. That the petitioner has approached the Asst. 
Commissioner of Labour (C), Hyderabad, under the 
Centrlal Adt raising a dispute under the said Act. 
jConoiliatijon proceeding^, were held after notite to 
the parties and they ended in failure. Thereafter, the 
Asst. Commissioner of Labour (C) referred the 
matter to the Central Government, which is the 
appropriate Government, for considering tlx matter 
under Section 10 of the Central Act. The Central 
Government in its proceedings dated 19-04-95 had 
opined that the dispute is not fit for reference to the 
Industrial Tribunal for adjudication. 


3. That in the meantime the petitioner raised an 
Industrial Dispute under Section 2A(2) of the I.D. 
Adt before the Labour Court-T, Andhra Fradesh, 
Hyderabad, and the Respondent filed a counter, inter 
aha, contending that the dispute is not at all main¬ 
tainable. It is further submitted that the petitioner 
without mentioning this fact has once again approa¬ 
ched the Central Government for a reference. There¬ 
fore, the petitioner is guilty of suppression of facts. 
Having got the matted referred, the petitioner has 
withdrawn the dispute raised by him before the 
Labour Court-I. 


4. Departmental enquiry was ordered by the 
Disciplinary authority on 04-11-93 to enquire into 
the charges levelled against him. Witnesses were 
examined on behalf of the Management and the peti¬ 
tioner was given Opportunity to cross-examine them. 
A fair and reasonable opportunity was afforded to 
the petitioner complying with the principles of natu¬ 
ral justice. However, the petitioner did not adduce 
any oral or documentary evidence in support of his 
defence. , 


5. The Enquiry Officer submitted his report hold¬ 
ing the petitioner guilty of the charge I levelled 
against him. The disciplinary authority on examina¬ 
tion of the records had agreed with the findings of 
the Enquiry Officer. A show cause notice was issued 
to him proposing the punishment of dismissal from 
service and asked the petitioner to submit his expla¬ 
nation. An opportunity of personal hearing was also 
afforded to the petitioner. The disciplinary authority 
after persuing the relevant records had confirmed 
the punishment of dismissal on 12-02-94. There¬ 
after the petitioner filed an appeal before the appellate 
authority. The appellate authority after examining 
the records and after! giving a personal hearing to 
the petitioner, had confirmed the punishment imposed 
by the disciplinary authority. 

6 . That the separate charges were framed against 
the petitioner. One for forging the signature of 
Shri P. V. Rajeshwara Rao and sending a bogus letter 
under the forged signature of Sri Rao to the Chaiman 


7. That in charge No. 1 the misconduct alleged 
against the employee is doing any act prejudicial to 
the interest of the Bank, and that forging the sig¬ 
nature and sending a bogusjfake letter tn thfe Chair¬ 
man and Managing Director is a very serious act of 
misconduct which amounts to doing an act prejudicial 
to the interest of the Bank. 

8 . That it is proved in the departmental enquiry 
that the petitioner has forged the signaure of Shri 
P. V. Rajeshwara Rao on the letter addressed to the 
Chairman & Managing Director for stopping the trans¬ 
fer of Shri G. S. Moholkar, who was t ansferred to 
Nagpur Zone from AP. Zone Since the aforesaid 
allegations are proved in the departmental enquiry 
to the satisfaction of the appropriate disciplinary 
authority it had awarded the punishment to the 
petitioner. 

9. It is submitted that during the coursg of enquiry 
the Management had produced official witnesses! 
expert from forensic science laboratory and the peti¬ 
tioner was given opportunity io cross examine them, 
ft is significant to note that the petitioner refused to 
participate in the enquiry conducted a f the Forensic 
Science Laboratory. 

10. That the Enquiry Officer did not hold the peti¬ 
tioner guilty solely on the basis of the opinion of 
the hand-writing experts. The Enquiry Officer had 
examined various material on record including the 
hand writing experts opinion before recording his 
findings and as such there is no infirmity ill the 
findings recorded by him. 

31. That the evidence on record amply proves the 
misconduct on the part of the petitioner, that in a 
departmental enquiry the degree of proof required is 
not that which is required before a criminal court. 
The evidence on record clearly established the allega¬ 
tion against the petitioner of forging the signature of 
Shri P. V. Rajeshwara Rao and addressing fake|bogus 
letter to the Chairman and Managing Director of the 
Bank. 

12. That appropriate action has been taken against 
Shri Mohoikar for the acts of misconduct on his part, 
the contention of the petitioner that he was not 
imposed any punishment is denied. He was punished 
for approaching his subordinates regarding his trans¬ 
fer. rnd that the applicant was given due opportunity 
to defend his case before imposing punishment of dis¬ 
missal from service. 

13. The misconduct proved against the petitioner 
is so serious and grave that the punishment of dis¬ 
missal commensurate with <be gravity of the mis¬ 
conduct, and that the petitioner does not deserve 
any relief whatsoever since the misconduct proved 
against him is serious and giving any leniency for 
committing such gross acts of misconduct could’ lead 
to a precedent that the respondents would not be in 
a position to impose appropriate punishment in such 
similar cases in future. 

As the Domestic enquiry was held to be valid by 
this court no witness was again examined by either 
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side and the Management Bank marked 20 docu¬ 
ments with consent, Ex : Ml to Ex : 20. 


Ex : 19 : Proceedings of Personal Hearing by 
the Appellate Authority, dated 18-06-94, 


Ex : Ml : Notice of conciliation Officer en¬ 
closed with application of the petitioner, 
dated 20-9-94, 


Ex : M20 : Order of Appellate Authority, 
dated 09-07-94, 

Heard both sides. 


Ex : M2 : Written comments of respondent 
submitted before Conciliation Officer, dated 
3-10-94. 

Ex : M3 : Minutes of Conciliation Officer, 
dated 18-1-95. 

Ex : M4 : Proceedings of Ministry of Labour 
Government of India., declaring that the 
dispute is not fit for reference. 

Ex : M5 : Office Memorandum of Ministry of 
Labour, Govt, of India proposing adjudi¬ 
cation of the dispute (euclosed with the 
representation dated nil of the petitioner) 
dated 19-2-98. 

Ex : M6 : Order of Suspension, dated 20-8-93. 

Ex ; M7 : Order of Hon’bJe High Court of 
A. P. Dismissing the writ petition No. 
13700|93 filed by the petitioner praying the 
Court to declare the order of suspension as 
illegal, dated 01-10-93. 

Ex : M8 : Charge-Sheet dated 4-11-93. 

Ex : M9 : Corrigendum to the Charge-Sheet 
dt. 04-11-93, document dated 11-12-93. 

Ex : M10 : Proceedings of Disciplinary Autho¬ 
rity proposing Departmental Enquiry, dated 
04-11-93. 

Ex : Mil : Interim Order of Hon’ble High 
Court of A.P. passed in writ petition No. 
18677|93 ordering that the enquiry into the 
charges shall go on and no final order 
shall be passed on enquiry, dated 14-12-93. 

Ex : Ml2 : Proceedings ot enquiry and Exibits 
marked etc., therein, dated 16-11-93. 

Ex : Ml 3 : Final Order of Hon’ble High Court 
of A.P. passed in writ petition No. 18677) 
93 dismissing the writ petition (filial by 
petitioner) by declaring that the enquiry 
officer was at liberty to proceed with the 
enquiry and submit report, dated 
21-01-1994. 

Ex : 14 : Letter of enquiry Officer a dressed to 
the Disciplinary Authority enclosing with 
the enquiry report, dated 27-12-03, 

Ex : Ml5 : Show Cause Notice proposing 
punishment of dismissal dated 10-1-94. 

21-1-94 


The Learned Counsel for the petitioner argued in 
.lie first place that even if Ihe allegation of forgery 
is true, it is not attracted the misconduct under clause 
19.5(J) as the alleged forgery is neither prejudicial 
to the interest of .the Bank nor resulted in loss 
to the Bank. The Learned Counsel further contended 
related to taking bribery and since, bribery charge 
and their is no proof for their first charge and their 
second charge was not proved for insufficiency of 
evidence. What the Learned Counsel wants this 
court to consider is that tne act of forgery is inter¬ 
related to taking bribfiry and since, bribery charge 
was not proved, its resultant act i.e., foregry cannot 
stand as the workman is not the beneficiary of the 
forgery. 

The other contention of the Learned Counsel for 
the petitioner is that the factum of forgery is hot 
substantiated as neither the person whose name is 
forged is examined 'nor the evidence of the Inspector 
of Police is Admissible in evidence as he is the very 
person investing the criitiinal case against the work¬ 
man in CC No. 561193, moreover, according to the 
Learned Counsel, the so called confession bf the 
workman is a confession before a Police Officer and 
hence not admissible 'In evidence. 

The final cofaterition of the Learned Counsel of 
the Workman is that since same material is pressed 
into service in both domestic enquiry and Criminal 
trial, the acquittal of the workman in the Criminal 
trial in appeal in C.A. No-388|95, renders the findings 
■of the Enquiry Officer nugatory as his findings are 
primarily based on those material evidence. 

On the other hand the Learned Counsel for the 
Management argued that signature is essential part 
of the Banking transactions, find hence forgery is 
very serious and dangerous aspect Slid hence the prov 
ed fact of forgery is : higHly prejudicial to the very 
existence of the Bank. 'Regardmg the 'findings of 
the enquiry Officer the Learned Counsel argued that 
findihgs are based on the scientific proof of forgery as 
substantiated by the trained persons of forensic Labo¬ 
ratory and these aspects were further corroborated 
by the confession of the workman and verification of 
the fact that the real signatory has not signed On the 
letter addressed, to the Chhirman of the Bank. In 
fact Sri P. V, Raieshwara Rao son of the then Prime 
Minister whose sitmature was alleged to hare been 
tarred by the workman nave the complaint to police 
"u which investigation was launched and in the trial 
f he workman Was fblind guilty of the offence of 
foregry and he was convicted with imprisonment of 
1 year. It was in appeal that the conviction and 
sentences were set aside. 


Ex : Ml 6 : Minutes of Personal Hearing on 
proposed Punishment, dated 07-02-94. 


Ex : Ml7 : Order 
12-2-94. 

of 

Punishment 

dated 

Ex : Ml8 : Appeal 
18-06-94. 

of 

petitioner 

dated 


The workman participated in the enquiry and the 
enduin' was held valid. The factum of forgery was 
i-’-oved by forensic experts. When the further enquiry 
■"Us ordered to be continued at forensic Laboratory 
et Hyderabad, the workman refused to participate 
nor did he chose to cross examine the handwriting 
expert who analysed 60 specimen and writings of the 
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workman in reference to the forged signature Com¬ 
paring to the real signature of Sri P. V, Rajeshwara 
Rao. Tf there is any doubt abou; the findings of the 
hand writing expert, it is lie who is competent to 
clear such doubt. The workman did not utilise this 
chance when he refused to participate in the enquiry 
at Forensic Laboratory pcnultimately the findings 
given by the expert remained unchallenged. 

The person for whom the forgery was done was 
examined as witness No. 6 on 13-12-92 at 11,30 
A.M. the said witness spoke that he was under orders 
of tranfer to Nagapur and he was representing to the 
management for his retention at Hyderabad and at 
that time the workman came forward stating that he 
knew Sri P. V. Rajeshwara Rao, S[o the then Prime 
Minister and representation for retention can be 
channelled through Sri P, V. Rajeshwara Rao and for 
that he offered his services on the ground that he had 
connections with Sri P. V. Rajeshwara Rao. It is 
how the workman took a copy of his representation 
and did send the same representation, with a covering 
letter said to have been given by Sri P. V. Rajcshwar 
Rao which later was found to be forgery. The wit¬ 
ness further, stated that the workman letter collect¬ 
ed Rs. 2,000|- from the petitioner for a gift to be 
given to Sri Rajeshwara’ Rao. The workman cross 
examined the said witness, except the fact about 
absence of eye witnesses at the time of giving 
Rs, 2000|-, the entire evidence about hi.; sending the 
representation though Sri. Rajeshwara Rao, was not 
shattered. Now, this circumstance is rightly con¬ 
nected with the proved forgery by the Enquiry 
Officer. 

It must be remembered that degrees of proof re¬ 
quired for a criminal case are vastly different from 
the standard of proof in a departmental enquiry. 
Strict proof is required in a criminal trial but it is 
degrees of probability that is more important in an 
enquiry. Conduct of the employee may not connect 
with any specific benefit. The act of forgery is serious 
in nature and taking the nature of business of a 
back into account, it can not be said that such con¬ 
duct is not prejudicial to the Bank. The Bipartite 
settlement may not contemplate all types of miscon¬ 
duct. The misconduct need not result in any loss to the 
management. When money tranctions are done on the 
basis of signature of the account holders, the con-, 
duct of the employees of the Bank who indulge in 
forgery is certainly prejudicial to the interest of the 
Bank. The interest of the Bank is, after all, redi-, 
bility, security and confidentiality. 

In this view of this matter, the act of the work¬ 
man who resort to forgery of others signature, 
whether for a specific benefit or not is covered under . 
clause 19.5(B) of the Binarfite settlement to which 
the workman is a oarty. The criminal case which 
was launched at the benefit of Sri P. V. Rajeshwara 
Rao, resulted in the first instance, in conviction at the 
trial and acquittal in appeal may be of any latches 
on the part of the prosecution or mav be in'erpre- 
tation of the provision or material. The judgment' 
is not filed in this Court to know the reasons fori 
acquittal, but from the record excent examining 
the T.O, when the Charge-sheet was not filed the 
Enquiry Officer appears to be uninffuenced bv the 
criminal case nor his findings can be traceable to 


any part of the criminal case. There is no prohi¬ 
bition for use of findings of the hand writing expert. 
For that matter, the management has no other way 
to prove forgery. 

In the light of the above reasoning, I don’t find 
any latches in the findings given by the Enquiry 
Officer on Charge No. 1. There are no grounds for 
the Enquiry Officer to be partisan and his findings 
can not be termed as perverse. 

The Learned Counsel for the workman argued that 
the punishment is shokingly disproportionate. Forgery 
unconnected with business for transactions of the 
Bank, is to be viewed differently. If the workman 
indulges in acts of forgery in the Banking transac¬ 
tions, it will be viewed very seriously, A solitary 
incident of forgery by the workman cannot be teimed as 
habitual conduct. It is rightly held in the case of 
DIVL. CONTROLLER, M.S.R.T.C, BHANDARO 
Vs. GULAB TANBAJI BHANDARKAR, 1993(2) 
LLN Page 630, BOMBAY, that while imposing 
punishment, the management should take into 
account the past conduct of the employee. 

In this view of the matter I hold that punishment 
of dismissal is on the higher side of the scale for 
the guilt of the workman especially when his act is 
not connected with Banking transactions. 

In the result I hold that the punishment of dis¬ 
missal is disproportionate to the guilt as the mis¬ 
conduct does not pertain to the exercise of the offi¬ 
cial duties of the petitioner, The punishment of 
dismissal is converted into a punishment of storage 
of two increments with cumulative effect and the 
respondent herein is directed to reinstate the peti¬ 
tioner and in the circumstances of the case without 
backwages. Accordingly the Award is passed. 

The Award shall come into force under section 
17A of I.D. Act, after one month of publication of 
the Award. 

K. M. NAGABHUSHAN RAO, Chairman 


APPENDIX OF EVICTION 

List of Witnesses Examined : 

For Workman ; Nil. 

For Management : Nil. 

List of Documents Marked : 

For Workman : Nil. 

For Management : 

Ex : Ml : 20-9-94 : Notiee of Conciliation 
Officer enclosed with application of the 
Petitioner. 

Ex : M2 : 03-10-94 : Written Comments of 
resnondent submitted before Conciliation 
Officer. 

Ex : M3 : 18-1-95 : Minute; of Conciliation 
Officer. 

Ex : M4 ; 19-4-95 : Proceedings of Ministry 
of Labour, Govt, of India declaring that 
the dispute is not fit for reference."" 
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Er. : M5 : 1972-98 : Office . Memorandutn of 
Ministry of Labour, Govt, of India Propos¬ 
ing adjudication of the dispute (enclosed 
with representation dated ml of the peti¬ 
tioner). 

Fx : M6 : 20-8-93 : Order of Suspension. 

E\ : M7 : 01-10-93 . Order of Hon’ble High 
Court of A.P. dismissing the writ petition 
No. 13700(93 filed by the petitioner pray¬ 
ing the Court to declare the order of suspen¬ 
sion as illegal. 

IN : MS : 04-11-93 - Charge-Sheet. 

Ex : M9 : 11-12-93 : Corrigendum to the 

Charge-Sheet dated 4-11-93. 

Ex : M10 : 04-11-93 : Proceedings of Dis¬ 
ciplinary Authority proposing Departmental 
Enquiry. 

Ex : Mil : 14-12-93 : Interim Order of 
Hon’blc High Court of A.P. Passed in writ 
petition No. 13677(93 ordering that the 
enquiry into the charges shall go on and 
no final order shall be passed on enquiry 

Ex : M12 .: 16-11-93 n Proceedings of En¬ 
quiry and Exhibits marked etc. therein. 

Ex : M13 : 21-01-94 : Final Order of Hon’ble 
High Court of A.P. passed in writ petition 
No, 18677(93, dismissing the writ petition 
(filed by petitioner) by declaring that the 
enquiry officer was at liberty to proceed 
with the enquiry and submit report. 

Ex : M14 : 27-12-93 : Letter of enquiry offi¬ 
cer addressed to the Disciplinary Authority 
enclosing with the enquiry report. 

Ex : M15 : 10-01-94 : Show Cause Notice 
proposing punishment of 21-01-94 : dis¬ 
missal. 

Fx : Ml6 : 07-02-94 : Minutes of Personal 
Hearing on proposed punishment. 

Ex : M17: 12-02-94 : Order of punishment.. 

Ex : Ml 8 : 18-06-94 : Appeal of petitioner. 

Ex : Ml 9 : 10-06-94 : Proceedings of Perso¬ 
nal Hearing by the Appellate Authority. 

Ex : M20 : 09-07-94 : Order of Appellate 
Authority. 
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New Delhi, the 4th February, 1999 

S.O. 636.—In pursuance of Section 17 of the. 
ludustrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Punjab National Bank ant! their work¬ 
man, which was received by the Central Government 
on 2-2-99. 

[No- L-12012| 102(93-1R (B-H)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SHR1 GANPATI SHARMA . PRESIDE 
ING OFFICER : CENTRAL GOVT. INDUS¬ 
TRIAL TRIBUNAL : NEW DELHI 

I.D, No. 60|93 

In the matter of dispute between : 

Shri Mangu Lai S|o Shri Sunehri Ldl 
C(o Shri Digvijay Singh, 

Mohalla Maqbara, Nnjibabad, 

Dirft. Bijnor-246763 
Versus 

The Branch Manager, 

Punjab National Batik, 

Najibabad-246763. 

APPEARANCES : 

None for the workman, 

Shri M. K. Rai for the Management. 

AWARD 

The Central Government in the Ministry of Labour 
ride its Order No. L-120I2I102I93-I.R.B.II dated 
1-9-93 has referred' the following industrial dispute 
to tills Tribunal for adjudication : 

“Whether the action of the management of Pun¬ 
jab National. Bank in terminating the 
services of Shri Mangu Lai S|o Shri Sunehri 
Lai, Part-time . Sweeper with effect from 
30-T2-1990 is legal and justified? If not, to 
what relief, the. workman if; entitled to?” , 

2, The workman in his statement of claim has alle¬ 
ged that he was employer! ns part tiihc sweeper on a 
permanently and sanctioned post at Naxibabad 
Branch w.o.f. 15-5-89, He Was. however, being paid 
daily wanes @ Rs. 10|- per day — n category which 
ins not been prescribed nndlor stipulated in the ser¬ 
vice conditions envisaged bv Sastry Award, Desai 
Award and the Bipartite Settlements. One Shfebla 
\vru- working ns'nail time Sweeper earlier on half 
salary basis but she expired on 2-3-88. Om PVakash 
husband of the deceased re-marked a lady namely 
Anti who was also appointed in her place on daily, 
waves but she also expired on 76-4-89 and on her 
death the workmen Mantra Ltd Was appointed 
w.e.f. 15-5-89, After completion of sbe months - 
■ on tin non service., the workman, prayed for yccula- 
rVatiop of kb spruces pud his cari was recommended 
by th" b-eneff tpanfipeit, Narihabad, to the Regional 
Mann-wr vide his letter dated 28-11-89 but the nrriUr 
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"a 1 .- kept in abeyance for reasons best known to tlr- 
management and the workman was compelled illegally 
to continue on dally wages <ft Rs, 10 ! - per day._Thc 
workman met with a road accident on 30-12-90 which 
resulted in multiple fractures in his left hand and left 
leg for which Ire was admitted to the hospital on 
30-12-90 wherefrom he was discharged from 13-2-91 
and was not able to perform his duties ns putt time 
sweeper in the bank, fu his absence his son Prakash 
Kumar was given employment on dailv wages but 
his services were discontinued after few months and 
a minor Sandesh Kumar was employed on pan time 
basis by the Management, The workman when he 
became physically fit to perform his duties obtained 
fitness certificate from the Chief Medical Officer and 
submitted the same to the Branch Manager with the 
request that he may he allowed to resume Iris duties 
but he was not allowed to perform his duties and he 
then approached the conciliation officer for redrcssal 
of his grievances which resulted in the present refe¬ 
rence. The workman has claimed that his termination 
of service was illegal and unjustified and was entitled 
to Ire regularised in ihe services of the Mann cement. 

3. The Management in its written statement alleged 
therte was no relationship of master and servant or 
employer and employee between the one Mnnvit La' 
and the Bank. Mangu Lai performing his dudes of 
cleaning the branch infermiftentlv in the absence of 
permanent part time sweeper for which he was paid 
Rs. I Of- per day as daily wages as and when he. was 
required to do the above job. Manual Lai cannot be 
treated as workman in terms of section 2 A of the 
T.D. Act- Para 23.15 of tbe Desai Award classified 
employees into the following' categories : 

fi) permanent 

Oil Probationer 

fiiil Temporary' employee 

(iv) Part-time employee. 

There was no category' in the workman cadre having 
status of workman as defined in the I.D. Act para 
16.96 of the Desai Award specifically excludes the 
iob workers who have been rpedflcally encaged to 
do particular iob work which is of temporarv nature 
from the purview and operation of the award. The 
workman in his- statement of claim has himself admit¬ 
ted that he was engaged on daily basis in place of 
Arti who had died and he performed the duties there¬ 
after but in December. 89 he met with an accident 
and whereafter his son started -performing the duties. 
After the discontinuance of the services of his son one 
Sandesh Kumar sfarfed working on the iob. The 
Workman Mnncu Lai used to perform the duties on 
daily basis as and when requirement was there and 
there was no continuity of service on hfs mrt. The 
Management has thus alleged that the workman was 
not entitled to be regularised hoti Jie be appointed a<' 
part time sweeper bv the Management, 

A. The Management examined Shri M- K Pnv 
MW1 white the workman himself appeared as WW1. 

5. 1 have heard representative for the parses and 
have gone through the record. 

6. A perusal of the documentsTevidencfe nroduced 
ill (Ids ease by the parties-would show that there was 
no, appointment-letter Indicating any terms and con- 


nntted that he was being paid on daily basis @ of 
Rs. 10 per day for the day he used to work. 
He was not appointed on any regular basis in any ol 
(lie categories which find mentioned in Sastry Award. 
Desai Award or Bipartite Settlements. He was per¬ 
forming a particular job on a fixed sum of Rs. 10|- 
per day and he was not being paid for any of the days 
when ire did not work. The Bank Management has 
also taken a stand that there was tlrikana system in 
Nazibabad and the Nazibabd Bruch fails with the 
Thikana System of Om Parkash husband of late Arti 
Devi. He had not recommended Mangu Lai for 
appointment as Part Time Sweeper, Moreover, he had 
studied upto 8th class and was not eligible for such 
appointment according to bank rules which employ a 
person as part time sweeper only if he had studied 
less than 4th standard. There is nothing on record 
to suggest that he actually met with an accident or 
he became fit for duties on any particular date. No 
such certificate of a doctor or any such circumstances 
has come on record and it appears that he remained 
silent when his son was working at the branch doing 
the necessary' iob. He obiected only when his son 
left the job and another person was appointed for th - 
cleaning of the premises. All these circumstances 
clearly establish that there was no claim of Man ( m 
Lai for retrularisation of the fob of a part time swe-’pc, 
and the action of the management in anv wav was 
illegal and unjustified. L therefore, hold that the 
workman Mangu Lai was not entitled to anv relief 
in thri case and the action of the management w-- 
fully justified. Parties are. however, left to bear their 
own costs. 


C.ANPATT SHARMA. Presiding Officer 

uf frrrfh 4 nrruff, 1999 
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f*f. upT—12012/93/97—Wf RTt. (€f-II)] 

*ft. rfimrmr, f*^r ^ftpprTf 

New Delhi, the 4th February. 1999 

S.O. 637.—In pursuance of Sect-on 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Tnrhtstri.V Tribunal-11. 
Mumbai as shown in the Amiexurg in the Industrial 
Dispute between the employers in relation to the 
management of Bank of Maharashtra and their work¬ 
man. which was received by the Central Government 
on 2-2-99 

INo. L-12012/93/97-IR(B-B)] 
t. GANGADHAHAN, Desk Officer 
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ANNEXURE 

Before the central government 

INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

present : 

Shri S. 13. PANSE, Presiding Officer. 

Reference No. CGlT-2f5C of 1998. 

Employers in relation to the Management of 
Bank of Maharashtra. 

AND 

Their workmen. 

APPEARANCES ; 

For The employer : Mr. R. FI. Bhoir 

. Representative. 

For the workmen : Shri Jaiprakash Sawant 

.... Advocate. 

Mumbai, the 4th January, 1999 
AWARD 

Tlhe Government of India, Ministry of Labour by 
t.W Order No. L-1201293j97|lR(B-II) dated 
22j 4-98 had referred to the following Industrial Dis¬ 
pute for adjudiation : 

“Whether the action of the management of Bank 
of Maharashtra in refusing the grant of 
stagnation increment to Shri A. S. Gokhale, 
Special Assistant as legal and justified ? If 
not, to what relief the said workman is en¬ 
titled to 

2. The workman filed a Stale meat of Claim at 
EkHibit-5. The management fikd h written statement 
at Exhibit-6. I have framed issues' at Exhibit-7. 
The, evidence was lead by the parties. 

3. On adjourned dute the parties filed a compro¬ 
mise purshishet at Exhibiurt-12. The parties agreed for 
tbje terms of the settlement. It is recorded. In the 
rdsiilt I pass the following order . 

ORDER 

The reference is disposed off as settled. The terms 
of the settlement (Ex-12) is to form part of the 
Atotrd. 

S. B. PANSE, Presiding Officer. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II AT MUMBAI 

Ref : CCIT No. 2jJ0 of 1998 

BETWEEN 

Bank of Maharashtra : Party No. I 
AND 

The workmen represented by the Bank of Maha- 
' rashtra Rarniachari Sena : Party No. H, 
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In the matter of the action of the Management 
against Shri A. S- Gokhale Spl, Asstt, S, C. Kal- 
yan Branch. 

MAY IT PLEASE THIS HON’BLE TRIBUNAL 

In the above reference, ‘he party No. I and Party 
No. II would like to submit joint purshish for com- 
promlso on following terms and conditions. 

Brief facts : 

The Ministry of Labour, Government of India, 
New Delhi, under section 12(4) of IBI by its letter 
dated 22-4-98 referred the alleged dispute to this 
Hon’blc Tribunal for adjudication on the following 
terms of reference : 

“Whether die action of the management of Bank 
of Maharashtra in refusing the grant of stag¬ 
nation increment to Shri A. S. Gokhale. 
Spl. Asstt. is legal and justified? If not, 
to what relief the said workman is entitl¬ 
ed ?”. 

By notice dated 29-5-98 the Hon'ble Tribunal in¬ 
formed the date of heuring 29-6-98 The Party JI 
has filed the statement of claim before the Hon’ble 
Tribunal and management bus also filed the written 
statement and cross examination of the employee 
was in process. 

1. The matter was being discussed amongst the 
parties for amicable settlement of the issue. After 
prolonged discussions on the issue involved, 4 is 
transpired that some unnoticed aspects required clos¬ 
ed scrutiny and Shri Gokhale would be entitled to 
some benefits not associated with the dispute. How¬ 
ever, with a view to have harmonious industrial re¬ 
lations. both the parties have agree to settle the issue 
as under— 

Shri Gokhale will , receive si agnation increments in 
the following manner— 

Date Stagnation increment 

1-11-198? First 

Ml-1994 ( Second 

1-11-1995 Third 

1-11-1999 Fourth 

The necessary arrears will be paid accordingly. 

With the consent of workman, the Party II has 
agreed to close the dispute as “SETTLED” if the 
party I is ready and Willing to pay stagnation incre¬ 
ments as well as arrears thereon as stated above 
within 30 days from this date. 

2. The party 1 has accepted the demand as staled 
above and the Party I has offered to pay Stagnation 
increments as well as arrears thereon as stateeF above 
within a period of 30 days from this date. 

With the consent of the workman, the party II 
has agreed not to claim other benefits like seniority,, 
eligibility lor higher allowance carrying post etc, if 
otherwise eligible. 

The party 1 has willingly given the,offer to Party 
II which has been accepted by'Party It ahd the issue 
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therefore stands ''Settled” in view of above terms-and 
conditions, 

The Horible Tribunal is requested to treat the dis¬ 
pute as settled and to pass an arvaid in terms of com¬ 
promise arrived at between the paities to the refe¬ 
rence, 

Deputy Gen. Manager, 
Thane Region 

A., S. Gokhale 
Spl. Asstt. 

TJ. Y. Kotnis 
Gen. Secy. 

Bank of Maharashtra (R. H. Bhoirj 

Karurtichari Sena. (Rep. of Mgt.) 

(Ja’iprakash Sawant, Advocate) 

Date: December, 30, 1998 
Place : Thane. 


favsfr, 4 1999 
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New Delhi, the 4th February, 1999 

. S.O. ’638.w-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the. Central Government Industrial Tribunal, New 
Delhi, as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of New Bank of India and their work¬ 
man, which was received by the Central Government 
oil 2-2-99. 

[No. L-12012/92/86-DIV(A)l 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESID¬ 
ING OFFICER : CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I.D. No. 93|87 
In the matter of dispute between : 

Shri Rama Nath Nagar and Ashok Kumar EWS 
500, Housing Board . Colony, Sector 18, 
Old, Faridabad; Haryana. 
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Versus 

The Dy. General Manager, New Bank of India, 
Personnel Dept., G-59, Marina Hotel Build¬ 
ing, Connaught Circus, New Delhi. 

APPEARANCES : 

None tor the workmen. 

Shri N. C. Sikri for the Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012j92|36-D.lVA dated 
8-9-87 has referred the following industrial dispute 
to this Tribunal for adjudication : 

“Whether the action of the management of New 
Bank of India in terminating the services 
of SjShri Rama Nath and Asbok. Kumar 
w.e.f. 24-9-85 is juslitied ? If not, to 
what relief arc these workmen entitled?" 

2. The two workmen namely Shri Rama Nath and 
Ashok Kumar in the statement of claim have 
alleged that letter of appointment was issued to them 
by the bank for working at Godown at Daulatabad 
in Gurgaon District under the control and supervi¬ 
sion of the Bank Manager. They worked under the 
injunctions of the bank from 27-7-84 to 24-9-1985 
and 9-12-83 to. 24-9-85 respectively. On 24-9-85 
they were told orally that the work was over and 
they could collect their wages. No notice was given to 
them nor any pay in lieu of notice or compensation 
was paid to them. The workman requested the 
management for absorption {reinstatement with con¬ 
tinuity of service and to treat them at par with other 
who had worked for the rforesaid godown but no 
action was taken by the management. The action 
of the management in not treating them at par with 
others and absorbing them in the regular employment 
was against rules and principles of natural justice. 
Hence this reference. 

3. The Management in its written statement alleg¬ 
ed that the reference made by the Government in this 
case was without application of mind and without 
going into the facts of the case, it was also alleged 
that the workman was employed as Chowkidar for 
the godown of Mis. Bags and Cartons Daulatabad 
Road, Gurgaon on direction from the Hon’ble High 
Court of Delhi to the Local Commissioner, The party 
had tiled a case against the bank and the High Court 
bad directed by appointing a l ocal Commission and in 
consequence of that order the workman was engaged 
as Chowkidar to look after the goods lying in that 
godown. The salary of the workman used to be 
paid front the funds of the said party and not from 
tho bank account and the appointment of the work¬ 
man was for a fixed period cn the basis of a parti¬ 
cular appointment of the Local Commissioner by the 
Horible High Court. The woikman could not be 
regularised by the Management of its own without 
going through the requirements made for regular re¬ 
cruitment in the bank. 

4. The Management examined Harvinder Singh 
MW l while Ashok Kumar workman appeared as 
MWi and Rama -Nath as WW2 in-support of their 
Base. 
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5. I.; have beard representatives 1 or the parties.and 
have gone through the record. 

6. The Management, repicsen uffive in his oral and 
written arguments .alleged that though the workman 
in his statement, ctf claim has m>. mentioned his .ap¬ 
pointment on the basis of order of, the High Court 
Side which a. Local Commissioner was. appointed but 
this fact was not disputed. Tiic suit was filed .by 
the party M|s. Bags and Canons and the. High 
Court had appointed a Local Commissioner pursuant 
to, that suit filed by the bank against the said party, 
It was in pursuance of that orcer that the workman 
was .appointed as a Temporary Chowkidhr from that 
date i.e, 9-1 2-83 to 24-9-1985 to look after the goods 
lying in that godown of flie said party. The work¬ 
man was not required to attend office of the bank, 
jHe was paid to the debit of the said party’s account 
arid was not under the control of the bank. There 
was thus no privity of contract of employment in- 
vplving relationship of master nod servant between 
the two. The services, of the workmen were termi¬ 
nated on 24-9-85 as admitted by the workmen them' 
selves and the workmen were duly paid and settled 
oil.on that very day, and,the..matter s ha ll constitute 
retrenchment in view,, of the recent amendment to 
secthtn 2 Coo) of' the I.D. Act. It has further been 
i^cged by the representative for the Management that 
in. regard to engagement of temporary Godown watch¬ 
man-the case was cuvcrcd by the Bipartite Settlement 
dated 19 T 10-66 which has not . been modified even 
by the IV,Bipartite Settlement. The said Settlement 
was still in force and the .claimant has no legal right 
to ask-, for., absorption in the Bank. His cessation of 
engagement having been effected according to his 
fined; duration of contract of .engagement was valid 
and proper in the circumstances of the case. The 
Management has thus urged that , there was no ground 
to.allow the claim of the applicant in this Case. 

7. „ The workman, representative on the other hand 
Ka6 .ufged Jhat the persons Junior to the claimants 
namely,.Dinesh Kumar and three others, were also 
working, at the said godown at Gurgaon have since 
been, absorbed in the bunk service on regular basis 
SQdhis.VYas a .case of discrimination with the workman 
and, they should also be absorbed on the similar 
terms and conditions. The claimant representative 
has referred to para 20.13 of the-1st Bipartite Settle¬ 
ment which reads as follows :— 

“Temporary godown keepers and godown-watch- 
men who arc required to look after one or 
more godowns belonging generally to one 
party -and whose salary and allowances are 
-generally borne by the parties who are 
owners iff the goods in the godowns, shall 
if their work, has been found satisfactory 
and if their services can be utilized to look 
after .other godowns in .the same place or 
other places in the clerical establishment of 
the bank, on completion of one year ser¬ 
vice, be given preference for absorption In 
the permanent service of the bank subject 
to bank’s recruitment rules, if any.” 

He has thus daimed that' the claimant be regula¬ 
rised in service 'and hr-treated as-retrenched fofwhich 
:tbtt;prcndajons ofcdhe.J,D. ‘Act-wcrc motmSwmfited 

irith, 
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. 8, After: having ;:gpho .through, the; ppmts:iragBci 
.before me by. the representatives of the parties, I am 
of the opinion, thnLtlic. points,taken, by.the daimante 
representative in his written arguments: does mot help 
him at all. The para 20.13 of the Bipartite Settle¬ 
ment upon which the. management has also relied 
docs not help the claimants, in any way. It does not 
make mandatory 'for the bank to observe such 
godown watchmen | godown, keepers in the bank ser¬ 
vice. It only states'that if the woik had been found 
satisfactory and the services can be,utilised to look 
after other godown in the 6ame place or other places 
in the clerical appomtment of the bank they be given 
preference in permanent service of the hank. This 
has not been the plea of the workman in their claim 
and it has not been shown anywhere That their ser¬ 
vices could have beeu utilised in any other godown 
at the same place or other places in clerical establish¬ 
ment of the bank. They cun also not bh absorbed 
in permanent service except through -the procedure 
now settled for recruitment of employees in the bank¬ 
ing industry applicable to all the Nationalised Banks 
in the Country. No other ground has been -urged by the 
representative of the claimant and I, therefore* do not 
find any grobnd to direct the management to absorb 
the claimants in their regular employment. They 
were being paid from the funds or the party against 
whom the suit was filed and were appointed in pur¬ 
suance of the order of appointment of a Local Com¬ 
missioner by thb Hon’ble High Court. They were 
doing a particular job. for a fixed pefioff and after 
the cessation of that job they could not be, absorbed 
in regular employment by the bank. For purpose 
of regular recruitment certain provisions have been 
made for all the Nationalised Banks like regular ad¬ 
vertisement interview etc. Nothing was .done in this 
case and the claimants have no legal'right to be 
regularised in the employment of. the. bank. There 
is no ground tp allow the claim of fhe claimant® and 
the action of the management, therefore, in my 
opinion was fully justified and did not call Tor. any 
interference by this tribunal. Parties are, however, 
left to bear their own costs. 

Dated : 20-1-99. 

GANPATI SHARMA, Presiding Offiter 
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New Delhi, the 4th February, 1999. 

S.O. 639.-—In pursuance 1 of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), ' the 
7 Antral-Gwcrmnenl hereby-pubfishes the raward' '.of ■ 
'thfidtadustriat Triburt^, L T^fderabadTis : Aovm- itHfae 
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Annexure in the Industrial Dispute between the em¬ 
ployers in relation to the management of Indian Bank 
and their workman, which was received by the Central 
Government on 4-2-99, 


[No. L-12011|32|96-IR(B-11)J 
C. GANGADHARAN. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TK IB UN ALT 

AT HYDERABAD 

PRESENT: 

Sri C. V. Raghavaiah, B.Sc , BY.., Industrial 
Tribunal-!, Hyderabad. 

Friday the 4th day of December, 1998. 
Industrial Dispute No. 90 of 1997. 

BETWEEN 

Indian Bank Employees Association, 

The General Secretary, Indian Bank Employees' 
Association, C|o Indian Bank, 5-9-201 A, 
Secretariat Road, Hyderabad, . . .Petitioner. 

AND 

Indian Bank, 

The Chief Manager, Indian Bank, 

Zonal Office, 5-9-20|A, Secretariat Road. 
Hyderabad- . .Respondenl. 


This case coming before me for final hearing on 
18-11-98 in the presence of Sri B. G. Ravinder Reddy 
& Sri. S. Frabhakar Reddy, Advocates for the peti¬ 
tioner and Sri P. R. Prasad and Sri C. V. V. Prasad, 
Advocates for the Respondent and having stood over 
to this day for consideration, the Tribunal passed the 
following : 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi by its Order No. L-12011|32|96|IR(B-II), dt. 
11-9-97 has referred the following Industrial Dispute 
U|s. 10(1 )(d) and Sec. 2(A) of the Industrial Dis¬ 
putes Act, 1947 to this Tribunal for adjudication: 

“Whether the action of the management of Indian 
Bank, Hyderabad in refusing regularisation 
of the services of Sh. Shankar, who is engaged 
by the management since 1982 continuously 
as a Watchman at their Officers’ quarters a( 
Beguiupct, Hyderabad is legal and justified? 
If not, to what relief the said workman is 
entitled and from what date?” 

2. The petitioner union in its claim statement has 
contended that the workman by name Slianker is 
working as watchman at the bank owned building 
called Indian Bank Officers’ Residential quarters com¬ 
prising of 24 flats since 1982 and has been performing 
his duties to the satisfaction of his superiors bv 
working for 12 hours a day and he has made several 
representations to the bank management to regularise 
the sendees in the bank as done in the* ease of per¬ 
sonal Drivers of the executives in the respondent bank 
who; are absorbed as sub-staff in the services of bank 
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after completion of 5 years of service as personal 
drivers. Jt is submitted that inspite of putting 15 years 
of service witaout any create, the respondent is not 
regularising the service of the wor kman Shankar though 
he has completed 240 days of continuous service in 
each calander year for the last 15 consecutive years. 
The petitioner thus prayed that the respondent bank 
may be directed to regularise the service of the work¬ 
man Shankar with effect from 1982 with all attendant 
benefits. 

3. The respondent bank management filed a counter 
resisting the claim of the petitioner union. It contended 
that the petitioner union cannot represent individual 
on behalf of the tliird parties particularly when the 
person who is seeking relief is not a party to the pro¬ 
ceedings as such the present dispute is not maintain¬ 
able. The reference is liable to be rejected on that 
ground itself, it further contended that there is no 
post of watchman in the Officers’ residential quarters 
cither at Hyderabad oi at any other centres of the 
respondent bank and the practice of appointing watch¬ 
man even for branches has been gradually abolished 
and no fresh recruitment is done for the post of 
watchman for the last 2 decades. Hence in the ab¬ 
sence of cadre post of watchx ian the question of regula¬ 
risation of Shanker does not arise and even other¬ 
wise as per instructions of the Government of India, 
Ministry of Finance the bank has to follow (he pro¬ 
cedure contemplated under the Employment Exchange 
Act, as per which it has to notify the vacancies of all 
the sub-staff cadre irrcspccti /e of the nature and dur¬ 
ation of vacancy and sele ct the candidates through Em¬ 
ployment Exchange as such the Petitioner union can¬ 
not seek entry of Shanker into organisation by this 
hack door method. It further contended that Shanker 
was not appointed by the management at any point of 
time and he was engaged only by the officers occupying 
the residential quarters of the bank for their convenience 
but as per the practice and convention the management 
is reimbursing certain expenses incurred by the officers 
while they arc in occupation of bank quarters for secu¬ 
rity measures and the residence of the quarters have 
formed welfare association and elected one of the 
occupants as coordinator and the said coordinator 
appeals to have engaged Shanker as watchman which 
arrangement is however not binding on the manage¬ 
ment as his engagement has nothing to do with the 
official work of the bank. Thus according to the 
respondent, the engagement of Shanker is purely pri¬ 
vate affair of the occupants of the officers residential 
quarters of the bank that on request made by the 
welfare association of the officers, the bank has agreed 
to reimburse certain amount of expenses incurred by 
the occupants of the quarters but the said reimburse¬ 
ment of expenses docs not confer any right on the 
petitioner (o clnim any appointment. 

4. The respondent thus contended that there is no 
relationship of master and servant between the manage¬ 
ment and Shanker and the arrangement made by the 
coordinator docs not confer any right on the watch¬ 
man Shanker to seek for regular appointment in the 
bank as he is not a workman within the meaning of 
Sec. 2(s) of the I.D. Act and his status is only that or 
at domestic service. The respondent hence contended 
(hat there is no privity of contract. Hence this Tri¬ 
bunal has no jurisdiction to decide ihc alleged dispute. 
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5 It lias however, admitted that the personal driver;- 
nt the executives were absorbed in to bank service 
but contended that they stand on a different footing 
and it is only a one time measure and it would not 
give rise to claim for the watchman Shanker to seek 
for his regularisation in the bank service. The res¬ 
pondent management thus prayed for rejecting the 
reference on the question of regularisation of the 
workman Shanker does not arise in the circumstances 
stated above. 

6. The respondent filed an additional counter con¬ 
tending that the claim statement filed by the union ex¬ 
posing the cause of Shanker is not maintainable as the 
said Shanker is neither employee of the bank nor 
member of the petitioners union as such it cannot re¬ 
present cause of a stranger. Thus it reiterated that 
the reference is liable to be rejected in limini. 

7. On view of the above contentions, the following 
point arises for consideration: 

Whether Sri Shanker is admittedly working us a 
watchman in the officers quarters belonging 
to the respondent bank situated in Bcgumpet 
Hyderabad is entitled to be absorbed in the 
respondent bank service as he is continuously 
working since 1982. If so the respondent 
management is not justified in refusing to 
regularise his service? 

8 On behalf of the petitioner union, Mr. Shanker 
who is seeking his regularisation in the respondent hank 
examined himself as WW1 and Exs. W1 to W20 are 
marked. On behalf of the respondent management A. 
Narayona Murthy, Sr. Manager and who is presently 
the coordinator of officers Residential quarters. Begum- 
pet belonging to the respondent bank was examined as 
MW1, one V. Muthaiah, Chief Manager, Zonal Offi¬ 
ce, Hyderabad was examined as MW2 to speak to the 
fact that there is no cadre of watchman in the bank 
service for the last 20 years and on© C. Sampath, 
Manager in zonal office, Indian Bank, Hyderabad and 
Co-ordinator who engaged WW1 as watchman i n the 
staff CjV.artcrs was examined as MW3 and E\‘. Ml to 
M3 are marked on its behalf. One V. Vijayn Gopal 
Rao who is working as a clerk in zonal office, Indian 
Bank, Hyderabad and General Secretary of the Indian 
Bank Employees Assoeiatmn ,.e. the petitioner's union 
was examined as court witness as he I'ns not chosen 
to g ve evidence haring espoused the onus' of YVW1 
bhari er. 

9. This reference deals with the regularisation of 
service of one WW1 as regular employee in the res¬ 
pondent Bank we have certain admitted facts in this 
case and it is useful to set out them before going into 
the merits of rival contentions advanced by both the 
parties. The respondent bank fs having residential 
quarters for i<s office s at Bapumpet consisting of about 
24 flats- They are occupied bv the officer of the bank 
and no rent is collected from the occupiers though it 
belongs to the bank. The re-idents of the said qua: tors 
formed a welfare association and an elected co-ord’- 
nator to oversee the activity of the association and th~ 
interest of the occupants of the quarters MW3 Sampath 
and MW1 Sri Naravana Mucthev were elected as coor¬ 
dinators by occupants of the quarters for different 
periods, 

10, WW1 Shanker, who is working as Watchman 
qf the officers quarters since 1982 without any break 


paid originally a sum of Rs. 300 p.ni. as 
salary which was raised to Rs. 400 three years later. 

Tt was again raised to Rs. 600 per month later, on his 
giving Ex. W1 application. At present he is paid 
Rs. SCO per month. In the year 1994 his salary was 
raised to Rs. 750 per month and he was asked to work 
for 12 hours per day his salary is reimbursed by the 
hank though he receives it from the co-ordinator. 
Ex. W3 and Ex. W4 are the vouchers under which pay¬ 
ment was made to him . There is a cellar in the bank 
officers quarters and WW1 is asked to deliver the 
vehicles which are kept in the cellar and seized by 
the bank belonging to the borrowers in default of pay¬ 
ment of the borrowed amount. He was issued Exs. W5 
to W9 letters by the bank authorities to return the 
sealed records to the owners which arc kept in the 
cellar of the officers quarters. Ex- W13 to Ex. W17 
are also some of the letters issued by the bank autho¬ 
rities asking him to deliver the vehicles and furniture 
kept in the cellar. As the services of WW1 were not 
regularised inspite of serving for a decade he sub¬ 
mitted representation which was forwarded under 
Ex. W12 letter dt. 6-4-92 to the zonal manager by 
MW3 Sampath, Co-ondi nator, Indian Bank quarters 
association for considering his case sympathetically for 
a permanent job In the bank as a sub staff. On the 
representation given by WW1, the zonal managers 
addressed. Ex. W10 letter dated 19-8-92 to the Asst. 
General Manager, Personal Department recommending 
for the appointment of WW1 as a permanent staff in 
the bank as a special case. As there was no response. 
WW1 cave Ex. Wll representation on 22-1-94 to the 
zonal Manager to consider his case for regular appoint¬ 
ment as care taker or watchman, on a reasonable nav 
Ex. W18 is the letter dt. 21-1-94 addressed by MW3 
Samoath. the coordinator to the zonal manager for¬ 
warding the representation cf WW1 and recommending 
that WW1 Shanker can be posted ru- watchman of the 
flats permanently on waee scales and to consider the 
representation mechanically. 

11. Ex. W19 is the letter dt. 27-5-94 addressed by 
the Chief Officer (Admn.) to MW3 co-ordinator of the 
Indian Bank Officers Association informing him that 
the reimbursement of limit of wages paid to WW1 
Shanker engaged as day watchman is increased to 
Rs. 800 per month with effect from 1-5-94. Thus the 
bunk has agreed to enhance the reimbursement wage 
limit to Rs. 800 per montn which is the wages payable 
to WW1 from the year 1994. The executive of the 
bank were having personal drivers whose salaries were 
however paid by the bank. The petitioners 
union has taken up their cause for 
regularisation in the Dost of sub-staff 
and a memorandum of settlement was entered into 
on 23-7-84 by the management with the representative 
of the union. Under the said settlement i-e.. Ex. M20 
it was agreed that all the personal drivers already en¬ 
gaged bv the bank executives, and Sr. Officials for 
driving the cars provided by the bank and who have 
completed minimum 5 years of uninterrupted service 
in the capacity of personal drivers shall be absorbed as 
a one time measure in the post of sub-staff 
subject to fulfilment of some conditions and norms, 
and their seniority was agreed to be considered 
from the date of initial engagement as personal 
drivers. The norms laid down are they 
must have, live registration with employment ex¬ 
change. Thev have to be treated on par with persons 
employed in leave vacancies of sub-staff in various 
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bt tmchexuudjhe personal drisery whoudoeajiotuccept- 
wojuLi not be offered the post of sub-staff in futmc and 
thq jKMt of permanent driver will be offered to sub¬ 
mit .members provided they have got requisite quali- 
ficatbns. Thus, earlier the bank has agreed to absorb 
personal drivers, of the, executives as .permanent sub- 
stara on the basis of the said agreement WW1 Shanker 
who is, working as day watchman of the officers 
qufjir ers belong, to the respondent bank is seeking 
regulaajisatioa. since, he is working without break of 
semie from the year 1982. It has however come out 
ip the evidence of not only CW1 Secretary of the peti¬ 
tioners union but also, that of MW2 that there is no 
cam s of watchman in bank service for the last 20 
year;; and peon-cum-armed guard is presently engaged 
to [guard bank properties as there was np night watch- 
mil n with regard to the bank and WW-1 Shanker is not 
a [member of petitioners union which is a registered 
oxtei* Bur the union has represented his case before 
the^’oiieiliatian officer also and that the mother of 
Wm was an employee of the respondent bank. It has 
alffv epme put in the evidence of MWs. 1 to 3 that 
recruitment procedure is laid down for recruiting sub 
i-tatl end vacancies have to be notified to the 
enjoyment exchange and panel of names 
jiakia I to* be called for from the employ¬ 
ment exchange and EX," M1 tso M3-'are the cir- 
cujlttr* issued ftdm t im e to time by the Government of 
India as well as the Central office of respondent bank 
with rerard to the recruitment of sub staff. But the 
na|t*P iWW k Shanker was never sponsored by the em- 
olovln mt rexchan*© and- no-appointment order was 
isswd to WW1-either by the co-ordinator or the offi- 
rijitsl cf the respondent battier 

12. It is.cantended on, behalf of the petitioner union 
thm WW1 Shanker is an employee of the respondent 
b;nl;-though he is engaged as watchman to guard the 
offers quarters belonging to the bank. It is sub¬ 
mitted that the salary of the WW1 is paid .by the bank 
itqeU, that his salary has been enhanced from time to 
timfe ffiy the bank though MW3 coordinators was said 
torhnVc engaged WW1 as day watchman at the quar- 
teas,, i lit is submitted that the work done by WW1 is 
jwifiimient and 1 contirmoiw: in natdre.. HHerenrlties are 
ndtai utilised by the bank alstt as he w&s ticked to de- 
liget the seized vehicles which were kept at the cellar 
of) tie hank quarters and that being employee of the 
bank- his -case for regularisation and absorption was 
rewjninended by MW3 undcf Ex. W12 and W18 and 
by /ional Manager under Ex, WlOasWWI has been 
v/dfb'rm continuously from the year 1982 without 
brphk; of service i.e., for the past ' 14 to 15 years, and 
that on Ex. W1 application made by the workmen 
WWlithe bank ha$ raised salary as could be seen 
frMr Ex. Wt9 and it is. the bank which Is paying 
salafvl, to WWT.. 

1$. I It is thus contended that- the service of Shanker 

K vbo has put in more than 15i years service is 
to be regularised as engaging the workman 
ra long period without regularising him would 
:to unfair-labout practice ns pea clause 10 of 
e_V of "the Industrial Disputes Att: It is fur- 
itended* that the petitioner union is entitled to 
•the -cause of the WW1 by raising this dis- 
per See.”36 of the I.D. Act though he is not a 
rof thtr petitioner’s union. - It is alfeb contended 
lieff the personal drivers of the executives have 
bffyfftttabsofbed as tub-staff after -they have : ptrt r in 5 


years,,of, service.as.pen.iE^.WiU^agrcemcm-whereas 
vv'Wl bhanker was not regularised m spue of putting . 
moie than 10 to 15 years of service as such the res¬ 
pondent bank is not justified in refusing to regularise 
dio service of WV/1 Shanker, In support of the above 
contention besides relying on the oral testimony or 
VVW1- MW1 to MW3 as well as CW1 i.e., petitioner 
relied on Exs. W1 to W20. 

14. It is further submitted that simply because, .the 
petitioner WW1 is looking after the bank quarters it 
cannot be said that the bank is not the employer when 
it is paying the salaries and as the nature of work 
done by WW1 is permanent and continuous in nature 
as he is liable to be regularised. In support of this 
contention the petitioner placed reliance on a decision 
in the case of Hussain Bai, Cahcui vs. Alath Factory 
Tliozhilali Union, Calicut and Others in 1979 II LLJ 
page 397 and Bhagwati Prasad vs. Delhi State Mineral 
Development Corporation in 1990(1) LLJ page 320. 
On the decision reported in 1997(4) ALD 714 Murali 
and others vs. Management of Hindustan Machine 
Tools and in the case of union of India and others 
vs. Sabir Mukherjee 1998 (LAB IC page 2129U.lt is 
submitted that even if there is no categoiy of watchman 
in tlie bank services as could be se?n from the evidence 
of MWs. l to 3 and CW1, the respondent can-bc direc¬ 
ted to absorb WW1 Shanker as a sub staff.,In support 
of thi, contention it placed reliance on a decision in 
the case of Union of India Vs. Subhir Mui'lic.iee and 
others 1998 LAB IC 2129 and T. Subbaiah and 
others vs. Commissioner of Endowments, Hyderabad 
;u<i7(6) ALT .»9L 

15. The learned counsel for the respondent has 
however contended that there is no relationship of etn-. 
ployer and employee between WW1 Shanker and res¬ 
pondent bank as he was engaged as a watchman by 
the residents of the Officers quarters, for their safety 
and that merely because wages pa ; d to WW1 was 
reimbursed by the bank the relationship of employer 
and employee cannot be inferred and shniffidy ,merer 
lv because WW1 was asked, by the banks to release 
seized vehicles in favour of the owners which 'were 
kept in cellar inference of employer and employees, 
cannot be drawn and further the petitioner is not en¬ 
titled to represent WWl ,Wh° ** a stranger and. he is 
not a member of the union and as he has not giycn 
any authorisation to the union to espouse bis cause. 
It is also submitted that even if it is assumed that 
Shanker WW1 is the employee of the bank ho is not 
entitled to be absorbed m view of recruitment rules 
laid down for recruiting sub-staff as borne out by 
Ex. Ml to Ex. M3. It is submitted further that mere* 
lv because WW1 was represented before the concilia¬ 
tion authorities by the petitioner’s urtion it would not 
mean that the’ union is entitled to espouse his cause 
in the absence of any authorisation as WWl ig admit¬ 
tedly not a member'of the ntiicn but a strange. Thus 
according to the learned counsel, the union has r no 
locus standi to raise this dbtiute and there is no rela¬ 
tionship of emoloycr'and employee within the mean¬ 
ing of Sec. 2(k) of Ihe I.D. Act. In support of this' 
contention, he placed reliance on a decision in the 
case of D>ebraj AryaVs. Judge, First Industrial-Tri¬ 
bunal, West Bengal LAB I.C. 1976 1 685 hrtd'in sup¬ 
port of the contention that WW1 cannot be trestwlms 
an employee of the bank merely because th; wages'to 
him. were reimbursed by The bank he placed reliance 
on <a decision2a Reserve Bank of India vs, Workmen 
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1996(3) Supreme Court Cases 267, Punjab National 
Bank vs. Gulam Dastigir AIR 1978 Supreme Court 
48) and also in the case of T.M.A. Rahim k Com¬ 
pany vs. Secretary, N.A.DIi Ws i mwi /MK 1959 
Madras 212- 

1 (). Thus the following short points arise lor consi¬ 
deration; for the purpose of deciding the dispute refer¬ 
red to this Tribunal for adjudication : 

(1) Whether the petitioner union is having locus 
standi to espouse the cause of WW1 
Shanker? 

(2) Whether WW1 is a employee of respondent 
bank, if so there is relationship of employer 
and employee between WW1 Shanker and 
respondent ? 

(3) Whether the seivices of WW1 is liable to 
be regularised in view of his un : nteri upted 
and continuous service since 1982? 

17. Point No. 1 : This deal with the questions of 
locus standi of the petitioner.? Union. According to 
the learned counsel of the petitioner as per Sec. 2(k) 
of the Industrial Disputes Act as well as Sec, 36 of 
Industrial Disputes Act, the union can represent 
workmen by raising dispute on their behalf even if 
he is not a member of the union. According to ;|,c 
learned counsel the word “of any person” occurring in 
Sec. 2(h) defining the expression Industrial Dispute 
would show that the affected wotkman need not be 
party to the proceeding & his cause can be taken tn 
by the union, reliance is placed on a decision in 
Vijayakumar Mills Limited Vs. V. M. National Wor¬ 
kers Union 1964(2) LLJ 399 and in the case of 
Travancorc Rubber Workers employees union Vs. 
IT. Trivandrum 1962(2) LI.J 176. The learned 
counsel for the respondent however repelled the said 
contention by relying on a decision of Calcutta HUh 
Court cited afrovc. 

18. The evidence of WW1 as well as CW1, the 
Secretary of the petitioner’s union and that of MW1 
would show that WW1 Shanker is not a member of 
the petitioners’ urion. But according to CWI the 
union can represent his case n.s per Sec. 36(b) of the 
I D. Ac 1 . A peru'al of Sec. 36(b) would show the 
workman who is a party to dispute is entitled to be 
represented by any member of the executive or the 
other office bearer of the registered trade union of 
which he is a member of the federation of the trad 
union to which the trade union referred to ClmncfA) 
is affiliated. Provided he is a member of the innun 
As per clause (C) if a worker is not ,t member rd 
any trade union, he can be represented uny member 
>4 the executive or office bearer of the trade nnfon 
connected with or bv ativ other workmen gmnlovcd 
in the industry in which the wo'kcr is employed and 
authorised in such a manner as ninv be prescribed. 
Thus, as ner Sec. 36(C) a non-incmb<*r oT the union 
can, be represented bv the union provided autTu. ri^a- 
tion in the manner prescribed is given to him and 
he is working in their industry. 

19. CWI has no doubt stated that he has been 
asked bv WW1 to represent his cause. Henec the 
union has represented him in the conciliation picc'ed- 
jng$ also for which no objection was taken. There 
471 n 1/9 9—72 
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is nothing in his evidence to show that any authori¬ 
sation in writing is given to him or WW1 stated in 
categorical terms that he is authorised to espo'use 
his cause. On the other hand WWl did not even 
whisper about the authorising the petitioner’s using 
to take up his cause for the regularisation. Tims, 
it is obvious that he has not given any authorisation 
to the union as required Ujs. 36(C) of the I.D. Act 
to enable the petitioner’s union to espouse his cause. 
Now, only the union is the party before proceedings 
while WWl though he is an eilccted party is not a 
party to the proceedings. Merely because the union 
has represented WWl before the Asst, Labour Officer 
regarding regularisation of service of WWl without 
objection by the respondent bank it would not by 
itself conclusive proof that the petitioner union has a 
light to represent WWl before this Tribunal as was 
held in the Calcutta High Court decision relied on 
by the learned counsel for the respondent. The fact 
that the union having raised dispute did not choose 
to give evidence and that the Secretary of the union 
was examined as court witness to prove the conten¬ 
tion of ihe management that WWl is not a member 
of the union would show that there; is no locus standi 
to represent WWl Shanker u strange but rot emp¬ 
loyee of bank as cofild be seen from the discussion 
in the following paras, Thus, from the facts of the 
case it would appear that it is a case ot any individual 
dispute but not any Industrial Dispute as defined U|s. 
2(k) of the I.D. Act. 1 am of the view that the 
workman whose interest in the dispute is not 
direct but remote as in the present case cannot spon¬ 
sor the dispute as was held in the case Andhra Bank 
Limited, Hyderabad vs. The Industrial Tribunal, 
Central, Hyderabad, 1976 A.P.N.H. 206. and in 
Andhra Bank Employees Association vs. Andhra 
Bank and others 1978(1 ) ALT (4). T am of the 
view that decision relied by the learned counsel for 
the petitioner has no bearing on the facts of the case 
as the workman, in that case is an employee of indus¬ 
try to which the union belongs. 1 therefore, feel hav¬ 
ing regard to the facts and circumstances of the 
case that the petitioner union which has no direct 
interest of its own cannot raise dispute as WWl 
Shanker is not. a member of its union nor he gave 
any authorisation in writing to the union to represent 
his case or employee of the Respondent Bank, The 
point is hence answered accordingly. 

19. Point No. 2 ; This deals with the question 
whether WWl Shanker is an employee of the res¬ 
pondent bank ? If so there is rclatiosliip of employer 
and employee between them. According to the 
pendent bank? Ifso there is relationship of employer 
is the employer of WWl which is however disputed 
bv the respondent on the ground that he is an emp¬ 
loyee of oedupants of bank officers quarters. 

20. WW] as well as CWI iiave no doubt stated 
that WWl Shanker is the employee of (he bank and 
he is paid wages bv the respondent bank. The evi¬ 
dence of WWl further showed that he is also 
attending to whatever work is entrusted bv the bank 
besides watching the quarters and including delivery 
of seized vehicles to their owners, and his salary is 
being enhanced from time to time bv the bank only. 
The evidence of MWl to MW3 on the other hand 
showed that the officers of fhc bank who are occupy¬ 
ing the quarters at Begumpet elected a co-ordinator 


pintmtram. irwft 2 */,i qaa/ttrciR a, l jj<j 




1444 THE GAZETTE OF INDIA : FEBRUARY 27,1-999/TOfA&^WJNA 8. 1920 [Part JI—-Sec. 3<ir) 1 


to Jook after the welfare of the o.qqupgnts tjjat the 
WWl was appointed as the watchman of the quarters 
by the co-ordinator i.e., MW3, and MW) lhat his 
wages are paid by .the coordinator vvhich are however 
reimbursed by tjie bank frqm time to time and the 
bank Itas been increasing reimbursement limit due to 
enhancement of the salary of WWl and WWl j s 
however, continuously working from the year 1982 
AS suoh the bank js in pit wa Y connected wi.h the 
employment of WWl by the co-ordinator of the 
quarters. 


21. Thus, wc have conflicting oral evidence as to 
relationship between WWl and the bank i.e. whether 
Jt is the bank or the co-ordinator of bank quarters 
who is the employer of WWl though there can be 

I p doubt that the quarters belong to the hank that 
si Officers are occupying tire quarters that they arc 
qt paying any rent to the bank and that ihe seized 
ehiclcs of the bank are kept in the cellar in the 
auk. Hence we have to refer to the documentary 
vidcnce placed on record by WWl to know who is 
l® employer of WWl and wnefher the co-ordinator 
only an intermediate contractor as was held in the 
elcision reported in 1979(1I)LLJ 397 in which case 
was held that the management itself is the emp- 
iyer, i : 


22. Ex. W1 is the application given by WWl to Jhe 
local manager fpr enhancement of the salary from' 
Its. 400[- per month to Rs. 600J- per month, through 
the co-ordinator as elicited in the cross examination 
of MW1. I am s>f the view that simply because Ex. 
W1 was addressed.to the zonal manager, it cannot 
be | stated that the petitioner is the employee of the 
bank When the said representation was touted through 
.me qo-ordinator, if WWl was employed by the bank 
itself but npt by the co-ordiuutor as spoken to by 
M\V1 to MW3 and if the WWl is the employee of 
the jbank, there is no need for WWl to send his repre¬ 
sentation through the co-ordinator as rightly conlend- 

1 1 by the learned counsel for the respondent; Ex. 
l is the letter addressed to the co-ordinator by 
ief Officer, Administration, informing him lhat 
reiinbursement limit of wages paid to WWl 
inker watchman was enhanced to Rs. 7501- per 
nth. Thus, the Ex. W2 also would go to show 
I as WWl was appointed by the Co-ordinator the 
ik raised t,he reimbursement limi:. It is in the 
deuce of MW1 and MW3 that as and when pav- 
nt k made to WWl the co T ordinator used to in- 
ti the same to the, bank which would reimburse to 
CktwJ of the w aR e s naid. Thus Ex. W2 corrobo¬ 
rate thp testimony of MWl and 3. Ex. W3 and 
Ex. W4 arc sgid to be vouchers passed in favour of 
'll by the bank towards his salary. As per MWl 
Hit. W3 and Ex, W4 are not the salarv vouchers but 
they are the suspense account vouchers even though 
lit is mentioned as salary naid to Shanker. He denied 
[that bank is having 'ultimate control over WWl. 


23. Ex. Wll is the representation yirde by WWl 
to Asst, -General Manager. Administration to consider 
his base for regular appointment. Ex. W10 is the 
letter said to have been writtep bv ffie zonal msnnrwr 
x’hile Ex. Wl2 Is the letter written by the oo-ordina- 
tor |.e., M.W3 to the zonal manager of *he bank 
reCrtmmending for giving permanent job to WWl in 


the bank as he js working as watchman of the cfu.ar- 
ters of the bade. Ex, W17 is another such letter by 
co-ordjpator (MW3) to the zonal manager for 
absorption of WWl. I am of the view that if WWl 
is really the employee of the bank but not watclup'in 
there is no need for co-ordiuator to seek for regu- 
larisation of WWl as permanent watchman of the 
lints. Ex. W10 is further not bearing the signature 
of the zonal manager hy whom It was. said to have 
been written to the Asst. General Manager, 

24. The petitioner is placing strong reliance on 
Ex. W5 to Ex. W9 as well as Ex, Wl3 to Ex. W17 
in. support of the QOQteptiqn that WWl is the bank 
employee as hp was asked undtr the above letters 
hy ,.he bank to release the vehicles kept in. the cellar 
of the officers quarters to the owners. The learned 
counsel for the respondent however contended that 
as WWl is the watchman, of the staff quarters in 
which the cellar is located and as the vehicles of the 
borrowers seized by the bank were kept in cellar for 
safe custody, WWl was asked to release them unde/ 
(he above letters and the said letters would not gr 
to show that he is the employee of the bank. 

25. J find sufficient merit in the contention-of the 
respondent. It is no doubt true Ex. W5 - to 
Ex. W10 and Ex. W13 to Ex. W17 are 
addressed to WWl by the bank authorities front time 
to time asking him to release the seized vehicles as 
payment was received from the owners. Some of the 
letters contained only the seal of the bank without 
signature of any of the batik officials. It has come 
out in the evidence that the bank quarters is provide*) 
with cellar' and the vehicles of the borrowers which 
were seized for default of payment by the borrowers 
are kept in the cellar for safe custody. It is also in 
the evidence of MWl that bank is not having the post 
of watchman for the past 20 years and that the secu¬ 
rity staff are posted as bight watchman to protect the 
bank properties. Merely because the seized vehicles 
me kept in the cellar of the bank quarters and WWl 
was asked to release them bv the bank it cannot be 
said that he is an employee of the bank. I am of the 
view that bc : ne watchman of the officers quarters of 
which the cellar: forms Part and the seized Vehicles 
>ve kept in the cellar without the permission of the 
Hnk authorities who have seized vehicles cannot be 
released bv WWl. Hence I feel that bis capacity is 
not as watchman of the quarters and not as a watch- 
m»n of ffic bank, he has been instructed under the 
nbcw" letters to release the vehicle ffi favour of res¬ 
pective owners. T therefore feel that the ahove docu¬ 
ment? nlsf> would not in anv wnv go to show fh«‘ 
WW| is on emnlovep of the brnk and disprove the 
evidence of MWl to MW3 that he is onlv watehrn''n 
of the nuarters annmnfed bv the co-ordinator whose 
waves ore mud to him bv +br co-ordinator but h^tne 
reimbursed by the bank from time to time bv raismg 
the reimbursement limit- Simpkv because the bank 
is reimbursing the co-ordinator the amount spent, by 
him by way of wages to WWl, no inference can be 
drawn that WWl is actually employee of the bank 
when admittedly there is no cadre of a Watchman m 
the rcs(x>ndent bank since a long time. 

26. It has been, held in the decision reported in 
199613) Supreme Court eases 367 retied on by the 
learned counsel for the respondent that merely be- 
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cause the bank is providing the subsidy or providing 
some facility for the canteen being run in the bank 
premises, the relationship of master and servant could 
not come into existence between the canteen worker 
and bank as such they are not entitled for iegularisn- 
tion. To the similar effect is the decision repotted in 
AIR 1978 SC 481 relating to the drivers engaged by 
the employees of the bank. 

27. As the officers of the bank are occupying the 
quarters and as watchman is required to protect in¬ 
terest of the occupants, there is nothing wrong in the 
bank agreeing to reimburse the expenses incurred In 
the occupants in engaging the watchman. This is what 
was precisely alone in this case. The occupants of 
the flats having elected one of the person as co-ordi- 
n dor engaged WVV1 as watchman of the flats. There is 
nothing in the evidence of either WW1 or C\V1 that 
the respondent bank has light to take any disciplinary 
action or direct conti r>l over WW1, simply because 
it has some remote control in the shape of reimburse¬ 
ment of the wages paid to the WW1 and it has been 
enhancing the reimbursement limit from time to time, 
it cannot be said that the WWl is actually the em¬ 
ployee of the bank though he is designated as watch¬ 
man of the flats. Though it is contended that WWl 
was earlier working in the zonal office'as peon before 
his transfer as watclnnan of the flats belonging to the 
respondent bank, no material has been placed on 
record in proof of the said facts. If realty WWl was 
working in the zonal office WW1 would have called 
for such record from the zonal office as his case for 
permanent absorption was paid to have been n:- 
comendcd by the on?l office also under Fx. Win 
besides by MW3 the co-ordinator under Ex. W12, 

1 7. This circumstance also disproves the version of 
VVWl that before going as watchman of the quarters 
ho worked in zonal office on daily wages. 

28. I therefore feel having regard to the facts and 
circumstances of the case there is no force in the 
thrust of the" argument advanced on behalf of the peti¬ 
tioner that WW1 is the employee of the respondent 
bank as such there is relationship of employer and 
employee between them, though he was a'-ked to work 
as watchman of the quarters. I am of the view that 
when there is no cadre post like Watchman in the bank 
it is difficult to believe that \VW1 Was taken as 
watchman of the bank and was asked to work in the 
bank quarters. The point is anxweicl accordingly. 

29. Point No. 3 : This deals with the question ol 
absorption of WWl as regular employee of the res¬ 
pondent bank. It is vchimently contended on behalf 
of WWl that he has been work ng eontinaeu-.lv since 
1982 and discharging his duties to the satisfact’on of 
their si periors and hence MW3 has recommended 
for Ins absorption under Ex, W12 and Ex. WI8 pur¬ 
suant to Ex. W11 representation given by him. Tt is 
further contended that earlier the bank has regularised 
the sendees of personal drivers of executives and ab¬ 
sorbed them as per Ex. W20 settlement though (hew 
have worked only for 5 vears but it is refusing to re¬ 
gularise the service of WWl though he has been 
working for last 12 to 15 years- It is further sub¬ 
mitted that even if it is assumed that there is no cadre 
post of watchman in the bank.ms admitted bv CW 
and spoken to by MWl to MW3 a direction can be 


given to the respondent to absorb the petitioner WW1 
as a substaff:, as such posts are available hi the bank 
service. In support of tins contention the learned 
counsel placed strong reliance On a decision reported 
in Union of India and others v>. Shri MuKlieijco and 
others in 1998 LAB I.C. 2129, In 1997 P. Murali 
and others vs. Hindustan Machine Tools; in 1997(4) 
ALD 714 in the case of T. Subbaiah and others vs. 
Commcsioner of Endorsements, Hyderabad and 
another; 1997(6) ALT page 599 and also on the deci¬ 
sion ir All India Statutory Corporation vs. United 
Labour 1997(I)LLJ Page 1113 rendered under La¬ 
bour Contract Act, 

30. The learned conusei for the respondent however 
lepeffed the above contention- He has submitted that 
as there is no cadre of watchman and as WWl is not 
tlie employee of respondent, the question of his absorp¬ 
tion does not arise. He further submitted that merely 
because personal drivers of executives of the bank 
were absorbed as sub-staff under Ev. W20 which is 
a one time measure it will not confer right on WWl 
to -cek his absorption as sub-staff. It is further con¬ 
tended that for recruitment of sub-staff procedure is 
prescribed, that the minimum qualification providing 
for notifying vacancies to the employment exchange 
calling for u panel of names from them and selecting 
them after interviews and preparing a panel of the 
selected candidates for being appointed as when the 
vacancies arise in the category of sub staff and WWl 
as per his own admission is not educated and his 
name was not sponsored by the employment exchange 
at any time as such he cannot claim for absorption 
merely because he worked for a number of years. It 
is submitted that WWl was engaged as watchman as 
his mother worked in hank earlier and the length of 
service in this case would not confer any right for 
absorption. He placed reliance on Exs. Ml to Ev. M3 
circulars issued by the Government of India to the 
hank' h>r recruitment of sub-staff 

31. On u consideration of the submission made by 
the learned counsels ahd the material placed on record 
I find no merit in the contention of the petitioner and 
I held that no case has been made out to bold that 
the respondent bank is not justified in regularising 
service of WWl. The material placed on record 
would clearly go to show that WWl is working a- 
watchman of the officers quarters which of Course 
belong to the respondent bank. There is no cadre 
of watchman in the bank since a long time and duty 
of pnVecting the bonk and in properties is entrusted 
to security persons provided by security agency. In 
the absence of cadre of watchman in the bank service 
no direction can be given to regularise WWl as at 
watchman. Of course the bank can absorb him as 
sub-staff in case lie is held to be the employee of the 
bank and satisfy the conditions laid down in Ev. MI 
Ip Ex. M3 and spoken to by MWx I to 3 which is 
not d‘spiffed by CW1. 

52. Ex. Ml is 'die instruction ei'-en bv the Govern¬ 
ment ol India to the Chairmans, Managinc Directors 
of the banks as per the said inffi actions of the bank 
au horities are diree'ed io notify the employment ex¬ 
change the vacancies of sub-stuff irrespective of (he 
inhpe and duration of vacancies and ice.uit ihe sub¬ 
staff through the medium of einploxmeiu exchange 
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and it suitable candidates ate not availaule i'rorn 

me employment examnge resort could be 
bad to me lecrunment other man employment 
cxenunge but umy inter oDtunimg non-avaiiaoiuiy 
ceriineate Irom ttie appropriate employment exciiuuge. 
Ine said circular was issued as eauy as in JU-V-/5. 
Ex, ivrz is me comprenensive msuucuons issued by 
tins Juy, ueneiai jvi imager, pensonai oi me respondent 
bamc regarding engagement oi persons duitng reave 
vacancies oi suo-stan. it pronmits engaging candi- 
cates cureeuy wunout prior permission irom me 
higuer autnoiutics and engaging mem ror more man 
tne maximum munoer ot uays permitted per month, 
nun-suonnssion oi paruy ieLutus ot the candidates 
engaged ana not obtaining comirmation ot ttie regional 
anu zonal manager tor day to day engagement ol 
persons. As per the said circular minimum and 
maximum age is iixed lor recruitment of sub-statf 
wmen is retaxable by 5 years in case of SC and ST 
canaiaaies, by IIP yearn in case of pnysically handi¬ 
capped persons at me time ot initial engagement and 
at me tune ot nnat engagement and also prescribes 
minimum and maximum educational quaimcaaou as 
per which the minimum qualmcation is nth standard 
and maximum qualmcation is 7th standard. The 
selection procedure prescribed is whenever the branch 
is in need of the person to engage in the leave vacan¬ 
cies of sub-stall, in consultation with the regional 
manager or zonal manager and with their appioval 
it must write to respective employment exchange 
spelling out the norms and requesting it to sponsor 
candidates. The bank should then scrutinise it, and 
forward the scrutinised list of candidates to the res¬ 
pective regional and zonal managers who inturn call 
the candidates for personal interview and select the 
candidates informing the branches and in case the 
persons sponsored by employment exchange were not 
conforming to the norms of the bank the branch 
manager should obtain non-availability certificate 
from the employment exchange and the regional and 
zonal managers have been strictly instructed not to 
engage any person not sponsored by employment 
exchange after 1-4-81. It is further stated that in 
respect of candidates who were engaged directly 
without being sponsored by employment exchange 
they aie required to produce live registration with 
employment exchange and such candidates should 
continue till their registration is alive until they are 
absorbed in the service permanently. Thus as per 
the said circular, only candidates sponsored by em¬ 
ployment exchange have to be recruited as sub-staff 
and if any penson is recruited directly without the 
agency of employment exchange they should keep 
their registration with employment exchange alive and 
produce the same whenever required till they arc 
absorbed in sendee of the bank permanently. 

33, There is nothing in the evidence of WWI to 
show that lie has registered his name in any-employ¬ 
ment exchange or that his registration is kept alive. 
In the absence of such a material on record, I am of 
the view even if it is assumed that WWI Was encaged 
by the bank his services cannot be regularised even 
as a sub-statf as there is no cadre of watchman in the 
bank service as he has not complied with these 
conditions of registrations prescribed in Ex. M2. 

34. Ex. M3 is also instructions issued by Govern¬ 
ment of India on 16-8-90 to the Chief Executives of 


all the public sector banks with regard to recruitment 
ana aosurpuon or temporary emproyees ot tne bank. 
As per tne said instrncuons all the banks are mlonned 
that me recruitment ot an tne temporary employees 
in clerical ana suoordinaio cadre snail be stopped 
iortnwitn and in respect of siatt who arc already on 
the ions ot ttie bank tney will be regularised in terms 
ul approacli paper and for the current requirement 
they may utilise the existing panel ot temporary em¬ 
ployees and in case these employees arc not taken 
irom the employment exchange, the bank has to 
approach tho uursl directly seeking for exemption 
and until the problem of existing temporary employees 
is fully resolved no bank will be permitted to make 
any temporary appointment and tor future require¬ 
ments bank has to approach Governments. Thus 
Ex. M3 also prohibits recruitment or absorption oi 
any person as such staff without following guidelines 
given for recruitment and absorption ot sub-stalf 
from time to time. I am of the view that simply be¬ 
cause a WWI is engaged for continuous period he 
cannot be permitted to enter bank service in back 
door method leaving the rules of recruitment to winds 
as it would affect adversely the chances of persons 
who have registered their names in employment ex¬ 
change and waiting for call letters from the employ¬ 
ment exchange since a long time. I am of the view 
that the decisions relied on by the learned counsel 
for the petitioner, have no application to the facts ol 
the case as they are in respect of whom there is 
relationship of employer and employee and whose 
services have not been regularised insp.te of their put¬ 
ting number of years of service. In the decision of 
Supreme Court cited by the learned counsel for the 
petitioner in 1998 LAB 1C 2129 it was held that the 
labours engaged by the Railway contractor was doing 
the work of railways is an employee of railways as 
such he is entitled to be absorbed iii regular group 
‘B’ of employees as they have been in uninterrupted 
services for the last 10 years. Similarly in the deci¬ 
sion reported hi 1994(4) ALD 714 the casual labours 
engaged on daily wages fori more than 1-112 years in 
the respondent organisation Hiudustnn Machine Tools 
were held to be entitled in regularisation of service 
and the fact that the company suffered losses is no 
ground for refusing to regularise their service. Being 
the decision reported in 1997(1) LLJ Page 1113 is 
in respect of contract labours engaged after prohibi¬ 
tion of their employment under contract labour 
(Regulation and Abolition) Act. It is held that 
they are the employees of principal employer. Hence 
liable to be absorbed. 

35. It has been held in the case of State of Haryana 
and others vs. Piara Singh and Others, 1992 LAB 
I.C. 2168 at para 14 that the orders issued by 
Government that only those employees who have 
teen sponsored by employment exchange is reason¬ 
able and wholesome requirement designed to curb 
and discourage back door entry and irregular appoint¬ 
ment. Similarly in D.D.H. Employees Union Vs. 
Delhi (Adnm.), 1992 (2) LLJ 452, it has been held 
indiscriminate regularisation of illegal employment at 
the cost of their waiting or the employment exchange 
in Jeo Pardise the public interest. 

36. In view of the above authorities and in view of 
Lx. Ml to Ex. M3 circulars and as no material is 
placed on record by WWI in proof of the fact that he 
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is having minimum educational qualification of Vtli 
stanaaia or Ins employment registration is alive as 
admittedly he is not sponsored by employment ex¬ 
change ac any time, I am of the view mat he is not 
jusuued in demanding the respondent bank to regu¬ 
larise his service, 1 am of the view that merely 
becauso the co-ordinator has recommended for his 
permanent absorption under Exs. W 12 and Ex. 
W 18 based on Ex. W 11 ^presentation given by 
WW I, it will not confer any right on WW1 to seek 
for his regularisation either as a watchman which post 
admittedly does not exis, or as, the sub-staff in the 
absence of post of watchman- as WW1 is not an 
employee of the respondent. 


Witness examined by the 
Court : 

C.Wl 13. Vijayu Ciopala Kao : 

Documents marked for the Petitioner : 

Ex, W1 Application dated 7-2-90 submitted by 
WW1 for enhancement of salary. 

Ex. W2 Order dated 29-4-94 enhancing the 
wages of WW1. 

Ex. W3 Payment made to the WW1 and oilier , 
payment voucher dated 1-1-94 ^xctox 
copy). 


37. I am also of the view that merely because as 
one time measure the drivers of personal executives 
of the bank have been absorbed as sub-staff under 
Ex- W 20 settlement, it will not give raised for ciaun 
for WW 1 to seek tor his absorption also as a sub-staff 
on the ground that he has been serving as a watch¬ 
man of the quarters since 1982. It fias come out 
in the evidence of CW1 secretary of the petitioners 
union that there was no settlement with regard to 
persons engaged as watchman for heir absorption 
Miu'lar to Ex. W20 regarding the personal drivers of 
die executives. In the absence of such a settlement 
with regard to watchman which cadre is admittedly 
not m existence in bank service since a very long 
t me. I feel the question of absorption of WW1 either 
as watchman or in the alternative as sub-staff does 
nut arise. The point is hence answered accordingly. 

38. Hence 011 a careful consideration of the evi¬ 
dence placed on record, I am of the view that there 
arc no grounds to hold that the respondent bank is 
not justified in refusing to regularise services of WW1 
Shanker watchman of their officers quarters at 
Bcgumpel. The point is answered accordingly. 

39- In the result an award is passed holding that 
no case has been made out to give any direction to 
the respondent bank to regularise the services of 
WW1 Shanker who is working as Watchman at the 
Officers quarters of the respondent. It is however 
open to the respondent to consider the request of 
WWI if he is otherwise eligible in view of his long 
service. 

Dictated to the Senior Stenographer, transcribed by 
her, corrected by me and given under my hand and 
the seal of this Tribunal, this the 4th day of 
December, 1998. 

C. V. VAGHAVAIAH, Industrial Tribunal-I 


Ex.W4 Payment madw u tile WWI and others 
payment voucher dated 2-2-94. 

Ex. W5 Instruction give to NVW1 to deliver 
vehicle No. ABl 8592. 

Ex. W6 Instruction give to WWI to deliver 
vehicle No. AIU 6323, 

Ex, W7 Instruction give to WWI to deliver 
vehicle No. ABD 9346. 

Ex. W8 Instruction give to WWI to deliver 
vehicle Nos. ATY 2732 and ATX 6340. 

Ex. W9 Instruction give to WWI to deliver 
vehicle Nos. APIA 2042 & ABX 2491. 

Ex. W10 Representation daled 19-8-92 made 
by WWI to Asst. General Manager (Perso¬ 
nal), Indian Bank, Madras for permanent 
appointment. 

Ex- WI1 Representation dated 22-01-94 given 
by WWI for regularisation. 

Ex. WJ2 Letter dated 6-4-92 addressed by Co¬ 
ordinator. 

Ex. W13 to W17 Letters addressed by (he 
Co-ordinator for delivery. 

Ex. W18 Latter dated 21-1-94 of previous co¬ 
ordinator for permanent absorption dated 
21-1-94. 

Ex. W19 Letter dated 27-5-94 of Co-urdinutor 
to the Banker for increase of wages of 
WWI, 

Ex. W20 Agreement dated 23-7-94 between the 
management and employees regarding 
absorption of personal drivers of executive >. 


Appendix of Evidence 
Witnesses Examined for 
the Petitioner : 

WWI M. Shanker 
Witnesses Examined for 
the Respondent : 

M.W1 A. Narayana Murtby 
M.W2 B. Muthaiah 
M.W3 G. Sampath 


Documents marked for the Respondent : 

Ex. Ml Circular issued by Government of India 
with regard to recruitment of sub-staff in 
public sector banks and financial institutions 
through employment exchange. 

Ex. M2 Circular issued by the Central Ollice 
for engagement of persons in leave vacancy 
of sub-staff. 

Ex. M3 Xerox copy of Government of India 
regarding absorption and recruitment 
of temporary employees for public sector 
banks. 
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ttfT-12 01 2/4 2/9 l-arif . atK ffi'.-IIJ 
ffr. annap'ir, is*r srfyTrn 
New Delhi, the 4th February, 1999 

S.O. 640.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal Bangalore as 
shown in the Anncxure in, the Industrial Dispute 
between the employers in relation to the management 
of Syndicate Bank and their workman, which was 
received by the Central Government on 2-2-99. 

|No. F-l 2012/ 55/91TR (B-II), 

1.-12012/42/91JR (B-II) 1 
C. GANGADHARAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE. 

Dated ; 13th January, 1999 
PRESENT : 

JUSTICE R. RAMAKR1SHNA. Presiding Officer. 
C.R. NO. 39(1991 

I PARTY 

Shri J. K. ShenOy, 

Represented by 
The General Secretary, 

Syndicate Bank Stall Assn. 

Ancoradha Building, 

Near Ananda' Rao Circle, 

S. C. Road, 

Bangalore-560 009. 

II PARTY 

The Assistant General Manager, 

Syndicate Bank, Zonal Office, 

P.B. No. 142, Belgaum-590007. 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section, 10 of the Indus¬ 
trial disputes Act, 1947 has referred this dispute vide 
Order No. .L-120J2/55/91-IR (B-II) dated 
25-6-1991 for adjudication on the following 
schedule. 

SCHEDULE 

■‘Whether the action of the management of 
Syndicate Bank in, imposing punishment el 
stoppage of next two increments with cumu¬ 
lative effect on Shri J, K. Shenoy, Clerk F 


justified ? If not, to what relief is the 
workman entitled ?" 

C.R, NO. 83(1991 

I PARTY 

Shri S- A. Bhandary, 

Represented by 
The General Secretary, 

Syndicate Bank Staff Assn. 

Anooradha Building, Near 
Ananda Rao Circle, S.C. Road, 

Haugalore-560 009. 

II PARTY 

The Assistant General Manager, 

Syndicate Bank, 

Zonal Office, 

P.B. No. 142, 

Bengaum-590 002. 

2. The Central Government by exercising the 
powers conferred by cause (d) of sub-section (I) 
and sub-section 2A of die section 10 of die Indus.rial 
disputes Act, 1947, has referred thi: dispute vide 
Order No. L-F2012/42/91-1R (B-H) dated 
26-11-1991 for adjudication on the following 
.schedule. 

SCHEDULE 

“Whether the action of the management of Syndi¬ 
cate Bank in imposing the penalty of 
stoppage of two increments with cumulative 
effect on Shri S. A. Bhuodary, Clerk, is 
justified ? If not, to what relief is the 
workman entitled to"? 

COMMON AWARD 

3. The cause of the above workman was espoused 
by the General Secretary, Syndicate Bank Stall 
Association, Since the facts and the circumstances 
of the cases of these two workmen are identically 
natured and therefore a common award is passed. 

4. The workmen Shri J. K. Shenoy and Shri S. A. 
Bhandary are the concerned workmen in these dis¬ 
putes. Bo,tli the workmen joined the bank as atten- 
ders. They have been promoted to the cadre of 
Clerks. They have been transferred from Belgaum 
to Pant Balakundri branch after thev arc promoted 
on, 13-2-1984 and 14-2-1984 respectively. 

5. Both the workmen were eligible to claim 
Travelling expenses of shifting the hobse hold luggage 
to transferred place. Both the workmen claimed re¬ 
imbursement of shifting the house hold luggage from 
Belgaum to Pant Balakundri of Rs. 177.90 ard 
Rs. 177.40 respectively. However, the second party 
on its own source appears to have found that the 
claim made by the concerned workmen was net 
genuine. Therefore the second party issued charge 
siieet on 29-7-1987 as their acts amonn'ed to gross 
misconduct vide clause No. I9.5(j) of the Bipartite 
Settlement. An officer ftf the Bunk Shri N. K. Suchida- 
nanda, has conducted the joint enquiry and gave a 
report against the workmen. The disciplinary autho¬ 
rity and the appellate authority concurred with this 
findings and imposed stoppage of next two increments 
with cumulative effect against both the workmen. 

6. In respect of claim .statements the workmen 
have questioned the validity of domestic enquiry. 
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They have further contended that the enquiry officer 
Was biased and the report is perverse and tad in law. 


13. Therefore, it is the contention of the workmen 
tha< the findings in the report can not be acceped. 


7. Initially this court proceeded tp decide the 
Validity of domestic enquiry by examining the 
enquiry officer and the -affected workmen. By a 
considered erger dated 7-12-1998 a finding was 
given in favo'ur of the second party. Therefore, the 
next step in the ca’sc is to find out whether the report 
of the enquiry officer is perverse and if there was 
any scope fox pomwftjng unfair labour practice and 
Victimisation against the workmen. 

S. The law is well settled that while exercising the 
notyer of judicial review in a disciplinary case (he 
Tribunai or the High Court cannot normally substi¬ 
tute its own conclusion on penalty and improve 
Soijne other penalty. If the punishment imposed by 
the disciplinary authority shocks the conscience of 
<he High Court or the Tribunal, it can appropriate! v 
mould the relief cither directing disciplinaryjappel- 
Ittte authority to reconsider the penalty imposed or 
tp $hor,ten the litigation it may itself in exceptional and 
ilate .case impose appropriate punishment with.cogent 
reasons in support there on. 


9. According to the - -second party these workmen 
have jjojt shined house-hold luggage but they have 
,nrjde h false claim by producing forged documents. 
This material is placed by the witness for the manage¬ 
ment Shri R. B. Nayak Malagi, Officer of the Bank. 
A preinvestiggtion was conducted and a report was 
made. A report under letter marked as MEX-5 said 
t:i have wri ten by A. K. Agencies through whom the 
workman said have been transported their articles 
iii a tempo bearing No. MEH. 421.1 was a tramo 
card for the second party. In the said letter. One 
Cudhir Xulkarni addressed to tfie Deputy Divisional 
Manager, had stated that on verification of the re¬ 
ceipts MEX-2 and MEX-4 that the handwriting and 
t ie signature was not made by him. He also stated 
toajt their .company has not transported the goods in 
Tcmpb-'fto. Mm £211. jfe Atj&jgtefcd that the 
letter head Used to Prepare the bill is not from his 
company. The epqufrv officer has strongly relied on 
tfiis sta’erbent and held that the charges are proved. 


if). The workmen have examined altogether seven 
witnesses with sonic rent receipts to show that they 
have resided at Rant Bglplcundri in the rented house 
Com March 1984 to August, 1984 and there after 
they start^J travelling from Balekundri as they .cppld 
not .cqok and maintain themselves. The enquiry 
officer has not acceped the evidence of the Land 
fiords and .other persons who have corroborated their 
spy at Balakundri. 

11, Therefore, it is tfip contention of these 

workmen that the .order of the enquiry officer is 
pprverse, for tfie reason that without examining the 
rpthor of. MEX-5 and further disbfleieviug the evi- 
idpnce o| .their witnesses, the .enquiry officer passed 
ap Qrdbp which is perverse. 


14. It is true that the enquiry officer has not given 
an opportunity to cross examine the management 
witness in the domestic enquiry, It is also true that 
.the manager of M|s. A- K. Agencies, who is author 
of MEX-5 was not examined. Therefore, placing 
reliance on unrebutted evidence is legally unsustain¬ 
able. But in a domestitc enquiry strict rules of Evi¬ 
dence Act generally will not be taken as catena but 
to satisfy the principles of natural justice the work¬ 
men would have been afforded to cross examine 
MW-1. The enquiry officer, therefore has not eligi¬ 
ble to say in lfis report that “the documentary evi¬ 
dence MEX-5 submitted by the management repre¬ 
sentative went oji record un rebutted and clearly es¬ 
tablishes the lapses of the charge sheeted employees” 
(page 10 of the report). To this extent there is no 
impediment to hold that the findings of the enquiry 
officer satisfies the distinction of perversity. To make 
such a remark, either there should not be 
nny cross examination or such efforts are 
not made by the workmen to cross exa¬ 
mine tire witnesses. When the enquiry officer has 
not given an uppoitunity to cross examine MW-1 
he can qqt point cut that it is o lkp-’c on the part of 
the charge sheeted employees. The letter heads pro¬ 
duced by the workmen, MEX-2 and MEX-4 contains 
the same wordings as it retales to the name of the 
company, address etc. Therefore, unless a person 
who denies the said letter head as nof belongs to then- 
company and signature is not his ^mature shall be 
made to say under oath by ‘examining this witness. 
The workmen were not given any opportunity to cross 
examine MW-1. They have not been allowed to 
cross examine only on the ground that they have 
been found absent. There is absolutely po cogent 
given by the enquiry officer for no; accepting the 
evidence of witnesses examined by the workmen. 

15. In these circumstances the reasoning of tfie 
enquiry officer is not supported by the legal evidence 
as is relates tn proving of the documents Exhibit 
MEX 4 and MF.X-5. 

16. In these circumstance-, the second partv^ would 
have been afforded a benefit of doubt In fabour- of 
the workmen. A direction can not be given to dis¬ 
ciplinary authority to reconsider the penalty imposed, 
due to the long lapse ,ot delay. Hence the follow¬ 
ing order is rrtadC. 

ORDER 

17. The second party are not justified in imposing 

the punishment of stoppage of next two increments 
with .cumulative effect. The reference are answered 
accordingly. 

(Dictated to 'he stenographer, transcribed bv her. 
corrected and signed By me on 13th January, 1999,)! 

Justice- R, RAMAKR1SHNA, Presiding Officer. 

5 1999 


12. “A perverse Order is defined as an Ordc 
made in commons violations of pleadings and law 
A perverse finding means q finding wffich is not onl 
against Weight of evidence but v is alfpgetbter tht 
evidence itself’. 
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New Delhi, the 5th February, 1999 

S.O. 641.—-In pursuance of Seclion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the mana- 
/enient of Syndicate Bank and their workman, which 
w>s received by tlic Central Government on 4-2-99. 

INo. L-12O12!360;94-]R(B-II)|DII(A)l 
C. GANG ADD ARAN Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NEW DELHI 

ID No. 5195 

In the matter of dispute between ; 

Shri Prom Parkash S|o Shri S. D. Shukla, 

No, 65. Mohatnadpur, Govt, Colony, 

Sector II, R. K. Puram, New Delhi, 

Versus 

Assistant General Manager, 

Syndicate Bank, 

6, Bhagwan Dass Rond, 

Sarojini House. 

New Delhi-1. 

APPEARANCES : 

Workman in person 

Shri Rajcsh Mahendra for the Management. 
AWARD 

TTie Central Government in the Ministry of 
Labour vide its Order No. L-12012|360|94-I.R. 
B-2 dated 19-4-95 has referred the following indus¬ 
trial dispute to this Tribunal for adjudication :— 

“Whether the action of the management of Syn¬ 
dicate Bank, New Delhi in dismissing Shri 
Prcm Prakash, Clerk from service w.e.f. 
15 7-93 is legal and justified? If not, to 
what relief is" the said workman entitled ?” 

2. The brief facts of the case as established from 
the pleadings of the parties arc that the workman 
Shri Prem Parkash Shukla a clerk in the Manage¬ 
ment Bank was dismissed from the services of the 
Bank, vide dated 15th July, 1993, with effect from 
15th July, 1993 on the basis of chargesheet dated 
loth July, 1991, for major penalty on the charges : 

(i) Without maintaining sufficient balance the 
workman withdrew amounts from his sav¬ 


ings bank account No. 110680 maintain¬ 
ed at S. N. Depot Extension Counter, 
jointly with his wife. 

(ii) In order to cover up the above acts the 
workman removcd/caused to be removed 
te relevant ledger sheets and also the 
sub-day sheets from the iceords of the 
Extension Counter. 

Subsequently, when the act of misconduct on the 
part of the workman was detected he confessed guilt, 
gave a letter to the Manager of the Branch stating 
that he had inadvertantly withdrawn a sum of 
IN. 1400 from his savings bank account against a 
balance of Rs. 400 and that he deposited Rs.1000 
on 12th January, 1991. The workman apologised 
for liis misconduct and gave assurance that in future 
he shall he ve-y much careful to sec that no excess 
amount is withdrawn. The workmen confessed 
about the destroying of the documents before 
Slui Viivid Waclhwu. Sub-Manager, R, K. Puram 
(Sector V). Die workman filed on appeal which 
dismissed by the Appellate Amhoiity, vide letter 
dated 3rd November, 1993. The workman has 
challenged the action of the Batik In awarding him 
the punishment of dismissal. Besides other grounds, 
lie has stated that the enquiry was neither fair nor 
proper, and as such, his dismissal is unjustified and 
illegal. 

3, That as the workman challenged the fairness of 
the enquiry, this ITon’ble Tribunal was pleased to 
frame an issue to this effect: 

“Whether there was "air and proper enquiry in 
the case ?“ 

4, The workman in paras 9 and JO of his claim 
petition pleaded that the enquiry officer did not held 
the enquiry in a proper and fair manner. The En¬ 
quiry Officer was biased and prejudiced against the 
workman. The Enquiry Officer did not do justice, 
he favoured the management by guiding the mana¬ 
gement representative and management witnesses. Tn 
addition, the Enquiry Officer refused to take on re¬ 
cord various statements, objections of the defence 
sought to be created on record, denied and deprived 
the workman of reasonable and fair opportunities of 
defence. The workman had to give letter dated 
27th February, 1992, addressed to the Enquiry Offi¬ 
cer to record its protest and the Enqmry Officer did 
not care to the objections of the defence, the Enquiry 
Officer enlarged the scope of alltgations levelled 
against the workman and that the contents of the 
chargesheet are vague and ambiguous and that the 
Enquiry Officer had enquired into five allegations, 
auainst two allegations levelled in the chargesheet. 
The Management denied all the allegations in its 
written statement and pleaded hat thev rely upon 
the proceedings of Ihe Enquiry Officer, Tt was stated 
that the Enquiry Officer had only sprit the circum¬ 
stances appeared against the workman in the charge- 
sheet into 5 punishments to be simplified and all 
these points are part of the chaigesheet. The En¬ 
quiry Officer indicated that these circumstances are 
the allegations against (he petitioner in the charge- 
sheet and no new charge or allegation has been level¬ 
led by the Enquiry Officer, 
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5 That the management in support of their case 
filed the affidavit of Shvi K. I akshmir.arayan, Enquiry 
Officer. The workman fled his own affidavit and that 
of .Shri $ P. Mehrn, his defence representative, who 
was appearing for the workman before the Enquiry 
Officer 

6. T i.d f om the pleadings, affidavits and evidence 
on record, it is established that in the present case 
a fair and proper enquiry was conducted. The work¬ 
man, in his cross-examination, has admitted that he 
was given notice bv the Enquiry Officer for appear¬ 
ing in the Enquiry proceedings, ho was given the 
opportunev to appoint defence representative of his 
choice, all the documents and copies were supplied 
to him, and he participated in the enquiry. H,c denied 
the suggestion that he was allowed to cross-examine 
all the witnesses, he was given opportunity to produce 
evidence, his objections were ptcperly heard and 
decided by the Enquiry Officer end that the Enquiry 
Officer was not biased and did not guide any of the 
witnesses of the management. Shri S. P. Mehra, 
WW2, could not ‘date in his cross examination as to 
which of the witnesses he was not allowed to cross- 
exnrr.inc and further acmil ted that he did not exa¬ 
mine any witness nor filed any documents after the 
conclusion of the management evidence during en¬ 
quiry, He denied other suggestion regarding that the 
enquiry w;, ; fair and proper. The allegations of the 
wo knian were against record in as much, as the 
objections raised by the workman in lus letter dated 
27th Febuiarv 1001. were dec'ded in the proceed¬ 
ings shecl dated 27th February, 1091. It is also 
established on record that the workman had admitt¬ 
ed his guilt of knowingly withdrawing excess amount 
and destroying all the savings bank ledger sheets. 
The proceedings further show that the MWI—Shri 
J. R, Prabbu, Officer in the Vigilance Unit and 
MW2—Shri Vinod Wadhwa, were cross-examined by 
the workman at length and their testimony cuuld not 
be shattered in any manner. During the course of 
cross-examination of MW2, it was suggested by the 
workman that the letter of apology does not consti¬ 
tute confession. As the workman had admitted his 
guilt, he raised frivolous objections from time to time 
to prolong the matter and did not come forward to 
examine himself or produce any evidence on his 
behalf. 

7. That Shri K. Lakshin 111 arayan, Manager, Syndi- 
ca.e B'.mk|Enquiry Officer was cross-examined before 
this Tribunal and he categorically stated that he con¬ 
ducted 'he enquiry in accordance with the provisions 
of the Bipartite Settlement applicable to the workman 
and also according to the principles of natural justice. 
The woikman was defended by his defence represen¬ 
tative during the enquiry. No specific question was 
put to him regarding his alleged bias against the 
workman, 

S. That the enquiry in tins ease was conducted in 
conformity with the procedure and practice of the 
domestic enquiry. After the enquiry, a copy of the 
enquiry report was given to the workman and he was 
given personal hearing regarding with respect to the 
nature of punishment The workman and his repre¬ 
sentative availed the opportunity. After consider¬ 
ing the submissions of the workman, the Disciplinary 
Authority came to the conclusion that the charges 
acoh'si the workman have been proved and awarded 
421 GIh99—23 


the punishment. It was established during the en- 
quTy that the workman was guilty of having with- 
diawn the amount over and above his balance and 
destroyed the relevant records by removing or caus¬ 
ing to remove the same from the Bank. The work¬ 
man filed the appeal and he was given personal hear¬ 
ing. The Appellate Authority parsed a speaking 
order, 

9. After considering the points urged before me 
by the representatives of the parties, I am of the 
opinion that it can easily be implied that there is no 
illegality found to be committed by the Management 
in the action taken by 'hem against the workman. 
Parties are, however, left to bear their own costs. 

10. 1 huve heard the representatives for the parties 
regarding quantum of punishment awarded to the 
workman in this case. Since the matter is concern¬ 
ed wi'h embazlement in a financial institution where 
the public funds are deposited due to faith* in the 
organisation, the misappropriation of funds or over¬ 
drawing the amount is a matter committed after pre¬ 
meditation and is not due to any sudden provocation 
or without considering all the aspects of the mischief, 
f, therefore, am of the opinion that the punishment 
awarded to the workman was in accordance with the 
defence for which he has been charged with and, 
therefore, do not find any ground to interfere with 
the said punishment. The action of the management 
was, therefore, fully justified. 

2nd February, 1999. 

GANPATI SHARMA, Presiding Officer 

Tf 2 1999 

TT. 5TT , 642-—sfaftfuT [Iw? 
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5frT<q 44 qV: % Tt JWTfsrtT TTffi aft 

?n7PK 5ft 1-2-199 9 qft jttct $xrr <tt 1 

[#, tpT— 12012/2 3 7/93—. STT . (jft-I)] 
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New Delhi, the 2nd February, 1999 

S.O. 642.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Bangalore 
ns shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of State Bank of Mysore, Bangalore and their work¬ 
man, which was received by the Central Government 
on 1-2-1999. 

[No. L 12012|237!93-IR(B-T)] 
SANATAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMEN J 

INDUSTRIAL TR7BUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated 6th January, 1999 

PRESENT: 

Justice R. Ramf»krishna, Presiding Officer 
C.R. No. 18|1994 

I PARTY 

The General Secretary 
State Bank of Mysore 
Employees Association 
544, 32nd Cross, TVth 
Block Jayanagar, 

Bangalorc-560 Oil. 

IT PARTY 

The Managing Director 
State Bank of Mysore 
K.G. Road, Head Office 
Bangalore-560 009, 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section f 1) 
and sub-section 2A of the section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide 
Order No, L-12012|237|93-IR. BT dated 11-2-94 for 
adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of State 
Bank of Mysore in not paying Head Watch¬ 
man Allowance to Shri Thfrumalaiah is 
justified? Tf not, to what relief the work¬ 
man is entitled to ?” 

2. The cause of the first party is espoused by the 
General Secretary, State Bank of Mysore Employees 
Association, The first party joined the second party 
bank on 6-1-1982 in the watch and ward staff. He 
claims that he was an Armed guard. 

3. The contention of the workman is that after his 
appointment the second party paid the Head Watch¬ 
man Allowance for only 2 months in the year 1988 
He has not disputed the fact that the HWA b 
payable to the senior most among the workman in 
that cadre. His further contention is that he is the 
senior most in the cadre of watchman who is per¬ 
forming the watch and ward duties and he is also 
an armed guard to Watch the strong room. 

4. According to this workman the second pari" 
are paying this allowance to one Shri D. Karvan 
who is not performing any duty as Head Watchman 
Since he is doing the work of an armed guard the 
payment of H.W.A- to Shri D. Kariyappa is not 
sustainable. Acceding to him Shri D. Kariyappa is 
ncrfomr'ng the duties of a peon. On these averments 
he prayed for an Award to declare the action of the 
management in not paving the HW A. to him is not 
justified and there shall he direction to pay the HWA, 
to him with arrears. 


5. The second party in their counter statement 
have justified the payment of H.W.A. to Shri D. 
Kariyappa, the senior most in the cadre, Accordhp 
to the second party this workman has not ioined as 
Armed guard on 6-1-1983. They have further con¬ 
tended that H.W-A, will be paid to senior most em¬ 
ployee and infact Shri D. Kariyappa is the senior most 
and, therefore, he is eligible for H.W.A. It is further 
contended that when ever head watchman absents the 
incharge watchman will be paid the allowance. They 
have also denied the existence of any strong room at 
Dodda'ballapur branch which required armed guard 
as per the instructions of the Reserve Bank of India. 

6. On the above pleadings this tribunal has framed 
one issue on 8-8-1996. 

“Whether the first party is entitled to get an 
Order of payment of allowance payable to 
the Head Watchman by the second party.” 

7. The workman examined himself as WW-1. The 
Bank has examined Chief Manages (Personnel) as 
MW-1 The learned advocates addressed arguments. 

8. Initially it is to be pointed out that the points 
referred in the schedule is vague as the union which 
espoused cause of the workman have not placed the 
necessary materials before the conciliation officers. 
Admittedly Shri D. Kariyappa is the person who will 
be affected if any order is passed in favour of the 
first party workman. Therefore, the schedule lo the 
reference would have been worded to give a came of 
action to D, Kariyappa to participate in the adjudi¬ 
cation. However due to the stand taken by the 
second party an indirect assistance is given to 
Kariyappa. 

9. The first party in his evidence deposed that he 
is working from last 11 vears in the above branch as 
watchman. Prior to this appointment he wa s in 
ASC Centre for 10 years. He was made as armoured 
guard after 3 years from date of bis appointment. He 
was paid H.W-A. for 2 months and thereafter 
Mr. Kariyappa was appointed as Head Watchman. 
He further states that Mr. Karivappa docs not possess 
a licence to handle gun and he never worked as 
armouied or head watchman. He further states on 
request to branch manager he was infoimed his ineli- 
gibilty as per Ex. W-l, 

10. In cross-examination he, has not disputed the 
fact that Mr, Karivappa was sen'!"' to him, T-E has 
admitted for having not produced any documents to 
evidence the military service. He has also no docu¬ 
ments for having received H.W.A. for 2 months as 
contended by him. He docs not show his ionoraive 
that H.W.A, will be given to senior among the 
Watchman. 

11. The Chief Manager who gave evidence for the 
second partv has stated that between Mr. Karivappa 
and Mr. Thirumalaiah, Kariyappa was senior as per 
Ex. M-2. In a meeting conducted on 5-12-90 by 
the nrmeemnt with the union, several issues were 
resolved and one of the issue was special allowance 
curving post where it was decided the elicibility 
should be on the centre wise seniority, Mr. Karivappa 
as a matter of fact, senior and. therefore, he is eligible. 
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12. In the cross examination this witness has not 
denied that Mr. Kariyappa is appointed as peon cum 
watchman and Shri Thirumalaiah was purely as a 
watchman. When a specific question on qualification 
of Kariyappa, this witness has stated that the 
Krrivappa was a watchman and he was senior, the 
post of head watchman was given to him. This wit¬ 
ness has not accepted that Mr. Kariyappa and 
Mr. Thirumalaiah are in different categories and there- 
foic Mr. Thirumalaiah is eligible. 

13. It is crystal clear that the bank adopted special 
allowance carrying post in accordance with an agree¬ 
ment Ex, M-3- At SI. No, 11 it is lesolved as 
follows: 

“In terms of the existing understanding, vacancies 
in special allowance carrying posts arc 
being filled up from among the senior per¬ 
sons in a particular branch. Occasion could 
rise under this arrangement, where a person 
will be required to work under a person 
junior to him. Tn the circumstances, the 
Union representatives wanted that tire selec¬ 
tion of employees to special allowance 
carrying posts be done according to centre- 
wise seniority instead of Branch seniority. 


17. In the result the action of the Management in 
denying Head Watchman Allowance t® Mr. Thiruma¬ 
laiah is justified. 

(Dictated to the Stenographer, Transcribed by 
her, corrected and signed by me on 6th January, 1999. 
Wednesday). 

Justice R. RAMAKRTSHNA, Presiding Officer 
qf fct^T, 2 TTSsrn, 1999 

spx. srr. 64 3 tjfrffrfa'-n fT-rre wtjf'TTT, 
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■oprnr qqqV q; q^qq qif qqqttTff qqrfff q, Sri ^ffT 
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The Management agreed to fill up the vacancies 
carrying special allowances both in sub-staff 
cadre as well as clerical cadre like Cash 
Peon, Daftary, Head Peon, Head Messenger 
at all places with more than 011 c branch 
of our Bank on the basis of centrewise 
seniority of all the staff members working ai 
such centres, excepting Special Assistant, 
Head Clerk, ALPM Operator, Audit Assis¬ 
tant, Stenographer, Head Cashier.” 

14. Under Ex. M-4 the allowance carrying post arc 
determined by seniority under special staff cadre. 
Cash Peon, Head Messenger and Head Watchman arc 
eligible for allowance carrying post. 

15. In the service sheet Ex. M-l Mr. Kunyaona 
was appointed on 9-7-79 as watchman cum peon, 
Mr. Thirumalaiah was appointed on 6-7-1983 as a 
watchman. Tnfact it was conveyed to Mr. Thiruma¬ 
laiah under Ex. W-t that he is not eligible forH.W.A. 
as there is already a Head Watchman in the branch. 

16. The learned advocate for the first party tried 
to distinguish the posts held by these 2 persons and 
according to the learned counsel, the term watchman 
was rolled in the service sheet of the respective per¬ 
sons, but the management who recognised only the 
first party as watchman. This & totally a fallacious 
argument. It is stated by MW-1 that in the event 
the said Mr. Kariyappa promoted to higher grade the 
eligibility of H.W A. will come to Mr. Thirumalaiah. 
Therefore, Mr. Thirumalaiah cannot claim this as a 
matter of right. He shall fulfil the eligibility quali¬ 
fication to get H.W.A. He can nor deprive his ro- 
v.’orkman who is senior to get his Head Watchman 
Allowance. He has also not placed any material that 
he is working as armoured guard. . Infact no such 
designation given to watchman nor such category 
exists. Therefore the issue framed by this tribunal 
js held in the negative. 


New Delhi, the 2nd February, 1999 

S.O. 643j—I n pursuance of Section 17 of the ln- 
dnstrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Bangalore 
as shown in the Amrcxure in. the Industrial Dispute 
between the employers in relation to the management 
of Vysya Bank Ltd., Bangalore and their workman, 
which was received by the Central Government on 
1-2-1999. 

[No. L-12012|165|93-JR(B-I)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 
Dated 5th January, 1999 

PRESENT: 

Justice R. Ramakrishna, Presiding Officer 
C.R. No. 42| 1993 

1 PARTY II PARTY 

Shri B. Purushothama 

C|o Dr. Sathya, The General Manager, 

9th Main 24th cross, Vysya Bank Ltd. 
Banashankari II Stage No. 72, St. Marks Road 
Bangalorc-560 070. Bangalore-560 001. 


AWARD 

1- The Central Government by exercising the 
powers conferred by clause fd) of sub-section (1 ) and 
sub-sectiort 2A 'of the section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide 
Order No. L-12012|165l93-IR.BI dated 29-7-1993 
for adjudication on the following schedule. 
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SCHEDULE 

“Whether the action of the management of 
Vysya Bank Ltd. in terminating the services 
of Shri B. Furushothama w.e.f. 5|3|92 is 
legal and justified? If not, to what relief 
the workman is entitled to 7” 


2. The first party filed the claim statement on 
2-9-1993. He has contended that he was working 
as a Watchman since 1984 under the second parly 
upto the date of termination. After his appointment 
he was placed on probation, but removed front ser¬ 
vice on 15'3-1992. The ground on termination is 
unsatisfactory work during the probation period' 
He was honest and sincere in the work and his termi¬ 
nation is not preceeded by a notice or enquiry. Hence 
approaching this court for redress. He further con¬ 
tended his termination amounts to retrenchment. Non 
compliance to part 5 of the Industrial disputes Act is 
eligible for reinstatement. 

3. He further alleged that an attempt was made 
by the second party to give Rs. 30,000 as compen¬ 
sation. He has put in 9 years of service and there¬ 
fore he can not be treated as a probationary candi¬ 
date. Since there is no retrenchment compensation 
his termination is legally unsustainable. Therefore the 
action of the second party is illegal, arbitrary and 
violative of the principles of natural justice. 

4. After termination the first party is undergoing 
hardship for himself and his family members. There¬ 
fore he is entitled to reinstatement and consequential 
benefits. 

5. The second party filed their counter statement 
on 1-3-1994. It is contended that the first party 
was appointed as a Temporary part time sweeper 
on 16-5-1990 for a period of six months. He has re¬ 
ported for duty on 28-5-1990 and he was relieved 
on 27-11-90 after completion of six months period. 
He was again appointed as a Temporary part time 
sweeper for six months from 30-11-90 and was re¬ 
lieved on 29-5-91. He was again appointed for 
same post on probation for six months and he re¬ 
ported for duty on 6-6-91. Since his work was not 
satisfactory and up to the mark, the bank gave one 
more opportunity to show his improvement in per 
fonnance. Therefore, his probationary period was 
extended for a further period of three months from 
6-12-91. Since there was no improvement during the 
extended period his services were terminated on 
5-3-1992. 

6. It is contended that, it is a case of simple termi¬ 
nation for not completing the probation successfully. 
Therefore the order of termination is legal and pro¬ 
per and justified. The Management has every right 
under law to terminate the services of a probationer, 
if there is no satisfactory Completion of probation- 

7. In para wise comments to the cl;rni statement 
they have initially denied that his work as a watchman 
Is continuous one, Tnfact in his application he has 
claimed to have worked in several places from 1972 
to middle of 1990, therefore he worked from 1984 
in the second party bank is a false statement. His 


service was terminated by an office' order dated 
5-3-92 is not a simple removal. 

8. In conclusion it is the contention of the second 
party that he was a temporary part time sweeper who 
has not satisfactorily completed his probation, he has 
been terminated. Part 5A is not applicable as the 
first party was not a permanent employee nor worked 
more than 240 days at a time. Therefore they prayed 
for dismissal of the claim. 

9. Since the schedule to the reference covered the 
point to bo considered this tribunal ordered that no 
separate issues required and also subsidiary points will 
be considered at the lime of final arguments. 

10. The second party to justify their action have 
examined three witnesses as MW-1 to MW3. The work¬ 
man examined himself "s WW-1 and closed his evi¬ 
dence. 

11. The main contention of Ihe first party is that he 
has been appointed in the year 1984 as a watchman 
and he has continued to work in such capacity till 
15-3-1992. His other contention is that due to his 
continuity of service lie can not be removed without 
assigning any reason- If at all the second party wanted 
to terminate his services, they shall follow the princi¬ 
ples laid down under section 25F ot the Industrial dis¬ 
putes Act, 1947. Therefore according to the first 
party on both these counts he is bound to succeed iu 
this reference. 

12. The contention of the second party was that 
the first party was appointed as a temporary part time 
sweeper on 16-5-90 for a period of six months. Alter 
completion of six months period he v-as appointed as 
a temporary part time sweeper for another six months 
from 29-11-90. Since ire eppoirtn. ent of the first 
party was on probation and the workman not dis¬ 
charged his duties satisfactorily further extended the 
period of probation for another 3 rrrnths, the n. anage- 
ment having received adverse report, he was removed 
from the services at the close of office hours on 5-3-92. 
According to the second party it is a simple termination 
for not completing the probation successfully. 

13. Though the schedule to the reference places 
burden to the second party to justify their action, the 
first party is also required to prove the averments 
made by him in the claim statement in support of his 
contention. I may say here that the first party has 
completely failed to prove the averments made by him 
in justification of the prayer made in the claim state¬ 
ment- 

14. The first party has miserly failed to prove that 
his designation was a watchman and he was worked 
since 1984, Infact he is guilty of “Suppresio Veri and 
Suggestio falsi”. 

15. His contention that he was working from 1984 
has been disproved in his application Ex. M-1, an ap¬ 
plication made by him on 16-3-90, In support to get 
an appointment of watchman [messenger or any suit¬ 
able post he has furnished his experience in the appli¬ 
cation, This experience column shows from 1972 to 
1990, he has worked in various places i.e. in a work¬ 
shop, as a hotel boy, security guard, provision shop 
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buy and then he joined in Ex, Service’s, Man s SeurUy 
Agency at K.H- Road, Bangalore. This informal ion 
falsified his claim that he was working from 1984 as 
a watchman in the second parly. 

10 . Infact this workman has shown extreme clever¬ 
ness while giving evidence before this tribunal. He went 
to the extent of denying the signatuie in Ex. M-9, a 
duLy report dated '6-6-91 and the signature in Ex. M-ll 
an office order dated .M2-91 extending the period of 
piobation for another three months. In his unnexiiy to 
suppress the truth, this workman went to the extent of 
denying his own signature in the claim statement tiled 
by him marked as Ex. M19a. He has denied his 
representation Ex. \T-16 and also his signature made 
thereon. 

1 /. In conclusion there is no hesitation to conclude 
that this workman went to the extent of suppressing 
every thing which is not in favoui. 

J8. The second party in the evidence of MW-1 and 
MW-2, have placed relevant materials, corroboiating 
the contentions raised by them in (he counter state¬ 
ment. MW-1 Nageshwar Rao is the Joint General 
Manager and MW-2 Sri Prabhaker Udupi was the 
special officer in the Chairman’s Secretariat of Vysya 
Hank Ltd. who was the immediate officer to this 
workman. 

19, Their evidence need not be discussed at length. 
As the documents mode available by the second party 
through the evidence of these 2 witnesses, gives a 
dear picture of state of atfaiis connected to this work¬ 
man. Ex-M-2 is an appointment order dated 16-5-90 
for a period of six months. Ex. M-3 dated 25-8-90 
is the duty report Ex. M-4 is the relieving order dated 
27-11-90 after six months. Ex. M-5 is the second ap¬ 
pointment order dated 29 11-90. Terms and condi¬ 
tions is same as Ex. M-2. Ex. M-6 is the duty report 
pursuant to Ex, M-5, Ex. M-7 is the relieving order 
dated 35-5-91. Ex. M-10 and Ex, M-12 arc the con¬ 
fidential report given by MW2 which are advene to 
the workman. Ex. M-ll is the order dated 2-12-91 
extendmg the probntionay peiod for three months. 
Ex. M-13 and Ex, M-14 are the orders relieving him 
from service. Ex. M-15 is the covering letter enclosing 
the order of termination and pay order of one months 
salary. Ex. M-18 is a certificate issued by United 
Ex-servicemen’s Seurity & Detective Agency where it 
is stated that this workman has woikcd from 10-2-1989 
to 4-6-90 in their organisation, 

20, The above materials shows that the first party 
raised false plea to obtain pecuniary benefit which he 
is not entitled. Tnfact the second party went to the 
extent of disproving the claim made by the workman 
in the witness box, under oath, i.e- not duly employed 
after hi;; services are terminated from the second party. 
MW-? G. J. Frakash has obtained a certificate issued 
by Shri Sathya Sai Spiritual Centre (R), Thvagaraja- 
nagar. Bangalore where they have certified that this 
workman worked ns a office boy from 22-6-92 and he 
was kept under suspension from 15-12-91 on the mis¬ 
conduct of moral turpitude against a part time lady 
employee. 

21, In conclusion the second party justified the 
termination of services w.e.f. 5-3-1992. 
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22. it is the contention of the learned advocate for 
the iir-,t party that even the conclusion reached is 
based on the material but the second party was obliged 
to conduct the enquiry. This submission is strongly 
opposed by the learned advocate for the second party. 

23. a single Judge of Andhra Pradesh High Court 
in P. Usha Radhey Mohan vs. M. V. Ramu, Manager, 
(Personnel) CMC Centre, Hyderabad & Ors. reported 
in 1998 LLR 719 dealt with the termination of em¬ 
ployer during the probationary services which was un- 
saiisfactujy and held that it is the prerogative of the 
employer. The learned Judge says: 

"The object of appointing an employee on proba¬ 
tion is to give an opportunity to observe 
work, ability, efficiency, seniority and compe¬ 
tence of the servant and if he was not found 
suitable for the post, the employer reserved 
a right to dispense with his service without 
anything more during or at the end of the 
prescribed period which was styled as period 
of probation. The power to put the em¬ 
ployee on probation for watching his per¬ 
formance and the period during which the 
performance was to be observed was the 
prerogative of the employer.” 

23A. The learned judge went to the extent of holding 
no employee could be thrusted upon the employer 
who failed lo justify his existence in the Employer’s 
Organisation for the purpose for which he wa s em¬ 
ployed, 

24. In C. M. Jitendra Kumar Vs. Management of 
Bhaiat Earth Movers Ltd. and another, 1985 LAB 
LC. 1833 a similar view was taken by a learned single 
judge of the Karnataka High Court, The learned 
judge in the similar circumstances stated that the ser¬ 
vice clause enabling employer to terminate his services 
of probationer for unsatisfactory performance was 
not retrenchment which requires the guidelines under 
See, 25F of the Act. 

25. The Supreme Court of India, in M- Venugopal 
vs. 1.1C of Tndia, Andhra Pradesh & Anr. 1994(1) 
T.LI 597 affirmed the view expressed in earlier judge¬ 
ment cited above and held that the regulations relating 
■ o terms and conditions shall have over-riding effect 
over provisions contained in Industrial disputes Ael. 
Therefore the termination of service of probationer 
during the period of probation for unsatisfactory service 
is proper and legal. 

26. The views expressed in the above citations are 
affirmed in Governing council of Kidwai Memorial 
Institute of Oncology, Bangalore and Dr. Panduranv 
Gad,walkar & Another. Supreme Court 1993(1) LLJ 
308 and also in the latest judgement of Supreme Court 
in Oswal Pressure Die Casting Industry, Faridabad 
Vs. Presiding officer and another 1998 LLR 341. 

27. The workman has not stated that there was any 
m ala fide intention of the second party to remove him 
from service. He has also not shown any bias on the 
part of the second party to terminate his services during 
probation- 
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28. In conclusion T hold as follows 
ORDER 


29. The second parity justified in terminating the 
services of the workman w.e.f, 5-3-92, Consequently 
the action of the Management is legal and proper. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 5th January, 1999 ) 

Justice R. RAMAKRISHNA, Presiding Officer 
■Tr 2 qrtiqfl, 1099 

'rn'.JTT. 644 :—tfbifrf’TY Iwr sTfafanr, 
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ir firfrey iqWrfH farms Jr sttit 
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TTtfr 5 ff %fjfrq rn.tfrR' tt 1-2-99 tt 
STT'^ r jfXTT *41 I 

[q. — 41012/88/9 6 - 3 rrt 3 rTT(sfr-I)] 
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New Delhi, the 2nd February, 1999 

SO. 644.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Ceutral Government Industrial Tribunal, New 
Delhi as shown in the Aunexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Railway, Jhansi and their 
Workman, which was received by the Central 'Gov¬ 
ernment on 1-2-1999. 

[No. 1 .-41012 |88[96-IR(B-I)] 
SANATAN, Desk Officer. 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESID¬ 
ING OFFICER : CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I.D. No. 76196 

In the matter of dispute between : 

Shri Lajuni Pd. Sjo Shri Janki Pd., Through 
Sliri Rajbir Singh Solanki, 21236, Namner, 
Agra-282001. 

Versus 

The D.R.M. (P), Central Railway, Jhansi- 
284001. 

APPEARANCES : 

None for the workman. 

Shri H, L. Nanda for the Management. 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. I,-4I012|88|96-I.R.(B) 


[Fart II— Sec. 3 (ii) [ 

dated 26-7-96 has referred the following industrial 
dispute to this Tribunal for adjudication :— 

“Whether the demand of the workman to have 
wttrked from. 1972 to 25-8-1992 with 
DRM(P) Central Railway Jhansi and 
that his services were illegally terminated 
is legal and justified ? If so, to what re¬ 
lief is the workman entitled 

2. The workman in his statement of claim alleged 
thaL he was appointed by the Central Railway in 
1972 at Agra. His services were te rm inated on 
25-8-1992 bv the Management and at the time of 
termination he was not paid any compensation nor 
any notice pay was given to him. Provisions of 
section 25-H and G were not complied with. 

3 Notice of the reference was sent to the Mana¬ 
gement but the Management did not file any written 
statement and their evidence was then struck off. 

4. The workman also did not appear at later stage 
no; filed any affidavit nor appeared as a witness to 
prove this case. It appears that the workman was 
not interested in pursuing with the dispute. There 
is no evidence on record regarding the illegality of 
the termination of the workman produced by the 
workman nor any evidence has otherwise been pro¬ 
duced by either of the parties. In view of this 
situation, 1 am left with no option but to hold that 
the termination of the workman has not been proved 
to be illegal. Parties are left to bear their own 
costs. Award is given accordingly. 

Dated 7th January, 1999. 

GANPATI SHARMA, Presiding Officer 


Ti 3 1999 
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New Delhi, the 3rd February, 1492 

,S.O. 645 .—111 pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of State Bank Of India, Meerut andl their 
workman, which was received by the Central Government on 
2-2-J 999. 

[No. L-12012/202 /92-lR(B-IJ] 
SANATAN, Desk Officer 
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ANNEXURE 


3RE SHRI GANPATI SHARM4, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

I.D. No. 14/93 

In the matter of dispute between : 

Shri Asha Ram S /o Shri Battu Singh, 
through Shri I. N, Kapoor, Mahasachiv, 

State Bank of India Staff Association, 

33-34, Bank Enclave, Ring Road, 

Rajouri Garden, New Delhi-110027. 

Versus 

Zonal Manager, 

State Bank of India. 

Zonal Office R-l, 

Garh Road 
Meerut-250001. 


APPEARANCES : 

Shri J. N. Kapoor—for the Workman. 

Shri M, R. Bhatia—for the Management. 

AWARD 

"the Central Government in the Ministry of Labour vide 
its 1 Order No. I.-17012/202/92-I.R. (B-3) dated 27-1-1993 has ■ 
referred the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of State Bank 
of India in not absorbing Shri Asha Ram in perma¬ 
nent service of the Bank after comnletion of one 
year’s service is legal and justified? If not, to what 
relief he is entiled to ?" 


Regional Office wrote, a letter to the Chief Medical Officer 
Meeiut on 22-8-85 as follows 

“Wc shall be glad if you please medically examine Shri 
Asha Ram, Temporary Guard, whose signatures are 
verified below on the enclosed proforma inter-aha 
advising as to his being medically fit for the Bank’s 
job or not. Please also advise us specifically his 
age based on your examination. The necessary fees / 
charges etc, will be borne by the Bank. 

2, Please forward your report in a sealed cover in due 
course for our information.” 

The Regional Manager vide letter dated 23-1-88 advised the 
workman as follows :— 

"In regard to your absorption in the Bank in permanent 
capacity as Messenger, you were asked to furnish us 
the particulars of your parent Regiment/Corps, 
Soldier Number and the date of your discharge but 
you have denied having any knowledge in this re¬ 
gard. As such you have been got examined on 
28-10-85 by the Chief Medical Officer, Meerut for 
ascertaining youi age. As per report of the Chief 
Medical Officei, Meerut, your birth falls in the year 
1933. In terms of the extent instructions in this 
regard 1 , your date of birth is proposed to bo recorded 
in the Bank’s records as 1st July, 1933; Please note 
that no representation/request for change in the date 
of birth fas stated below) will be entertained as you 
have denied having no knowledge of your parent, 
Regiment/Corps and have not furnished any docu¬ 
mentary evidence in support of your age. Please, 
therefore, submit a stamped undertaking duly wit¬ 
nessed by two staff members that your date of tairth, 
in absence of any other records, may be treated 
ns 1st July, 1933 basing upon Chief Medical Officer, 
Meerut’s certificate ant! you will have no recourse to 
get the same altered at any stage in future for any 
reasons whatsoever they may be.” 


(2) ‘'Whether the action of the management of State Bank 
of India in dismissing Shri Asha Ram from service 
with effect from 22-3-1991 is legal and justified? 
If not, to what relief, the workman is entitled to and 
from what date ?’’ 


;2. The wokman in his statement of claim has alleged that 
hd was appointed as Guard against permanent vacancy at 
Kithore sub-office under Meerut City branch on 29-9-70 and 
since then he had been working as Guard without break The 
sub-office was converted into the brunch on 26-12-78 At 
the time of his appointment i.e. in 1970 he submitted his 
dihchnroe certificate to the Branch Manager, Kithore Branch 
vide his letter dated 22-3-80. The Branch Manager denied 
Vide his letter dated 22-3-80 having received aforesaid dis¬ 
charge certificates. The same was thus lost from the banks 
receipt. The workman was a protected workman and had 
been working against permanent vacancy and should have 
been absorbed in 1972 n> be had already completed 240 days 
of service in 12 calendar months. Hg was, however, rot 
confirmed although a large number of new employees were 
recruited from 1972 to 1980 and in Delhi Circle only 1000 
Guards/Messengers were recruited but the claim of the work¬ 
man was pot considered. The Management has thus violated 
the provisions of Sections 25-F and G and H of the ID Act 

ir VV - 1 il tcn l r ‘ ,i;1r y employee with a view to deprive 
him with the benefit of permanent employment which amounts 
to unfair labour practice as defined 1 In the I D, Act, On great 

fc r fo b V he Un: °" ” le Workraan then's 

He ,n rr-7 ° n 28-7-81 fo r permanent absorption 

He was considered suitable in the said interview. He was 
n0t confi r m fd on the ground of non-availability of 
ffi? di charge certificate for the loss of which the workman 
was not responsible. The Management hBd been entering 
ffio unnecessary correspondence sin-e then and d-nrivinc 
him from 'he bank service Ho belong to the Sche-’ de Caste 
and wi s bung wilfnjy harassed by the Management " 

3 On 5 6-85 the Kiihore Branch Mmaner instruct'd the 
workman to go to the Regional Office for medial checVn 
b\ Dr. N. Nanda for a certificate ascertaining bis age. The 


6. The workman gave the above noted undertaking to the 
Management on 11-2-88. Instead of confirming the workman 
the Management had again been insisting him to advise the 
name of the Unit in which he had worked for which the 
workman had advised to the Management that he had already 
submitted the discharge certificate and he did not recollect the 
Regiment/Corps in . which he had served as the matter was 
very old. Since he had served for only few days and be 
was not getting any pension from the Army, but the Manage¬ 
ment did not resolve the dispute and issued him a charge 
sheet dated 29-6-90. The explanation of the workman was 
not considered and an enquiry was conducted against the 
workman and he was dismissed from service w.c.f. 22-3-91 
alter the report of the enquiry officer. He according to the 
statement of claim was entitled to the following benefits 

“(i) Increments from 17-4-1970. 

fii) Leave Fare Concession facility for 22 years of service 
as per rules since 17-4-1970. 

(iii) Uniform as per rules since 17-4-1970 (Payment of 
uniform cost). 

(iv> Wages for Privilege Leave/Sick Leave/Weekly Offs/ 
Holidays, which have been denied to the workman. 

(v> Overtime wages for the Weekly Offs and Holidays 
as the workman was forced to Work on these days 

(vi) Provident and Pension Fund contributions rince 
17-4-1970. 

(V’i) Promotion to the post of Head Guard. 

fvlii) Tull wners for the wrongful and illegal ffismis al_ 

from the dote of dismissal till the w'orkman attains 
the age of sixty years, 

fix) Anv other irlic< tb-'s Hon’ble Court may deem fit 
and prorcr in the circumstances of the case." 

He 1”; also prayed that (he punishment awarded to him be 
set aside. 
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7. The Management in its written statement alleged that 
the workman was initially appointed as Temporary Guatd 
in 1970 and was .traniieiied to Kithore Branch on 1-4-78. 
He submitted his discharge certificate to the Meeipt City 
Branch at the time of his appointment. The said certificate 
w as despatched by the Meerut City Branch to Kithore Branch 
under registered cuver on 22-3-80 which was never received 
at Kithore Branch and hud been lost in postal transition. 
All efforts to trace the discharge certificate or to obtain dup¬ 
licate thereof proved futile because in spite of written and 
oral request of the bank the workman failed to disclose 
the name of his Parent Army Unit etc. He was considered 
for, permanent appointment in the bank and was declared 
as successful but could not be absorbed- in permanent capacity 
and: once a gam lie was considered by the bank in September, 
1988 for absorption, in permanent cadre and for want of 
full particulars of service rendered by him in the army, he 
could not be absorbed again. He was instructed to appear 
before the Medical Board for his examination but instead 
of complying with the bank instructions he has refused to 
appear before the medical board vide his letter dated 13-5-89 
he iwas charge sheeted for his disobedience. An enquiry 
was; conducted which was fair and proper and in accordance 
witty the service rules governing these service conditions of 
tile i Workman. His services were ordered to be terminated 
by the disciplinary authority and he filed appeal to the same 
which also was disallowed. The Management has alleged 
tfiat the action of the Management Was fully justified. 

8. The Management in support of its case examined Shri 
Bar Dayal, A.Ci.M. MW1 while the workman examined 
Shrj Dharam Pal Singh, WW1 and the Workman himself 
appeared as MW2. 

9. 1 have heard 1 representatives for the parties and have 
gone through the record. 

i lO. A perusal of the cutii c record and admission and.derual 
facts and documents reveal that there is one point which 
very important in this case. The workman was admittedly 
ployed in the year 1970. He had submitted a discharge 
tificate from the Ai my at the time of his recruitment to 
: Management. That certificate according to the Managc- 
rtt was lost in transit. The loss of certificate wus due to 
/1 lapse on the part of the Management and not due to 
ste cm the part of the workman. The workman had been 
itinuously wotking as temporary guard with the Manage- 
nt without any break. He wag lntervityyed and he was 
isidered for permanent appointment and was selected but 
could not be regularised because of non-production of the 
stfid: discharge certificate. A very important factor in this 
cise was that the workman was got medically examined on 
28-10-85 by Chief Medical Officer of Meerut for ascertaining 
lus age. His date of birth as per report of the Chief Medical 
Officer certificate was declared as 1st Jfily, 1933. This date 
was accepted by the Management of the bank and the work- 
map had signed in token of that fact on his report. He 
hiid,also undertaken that lie would not have rccoursed to 
get the date changed oi altered at any stage in future. In 
spite of this settlement having taken place and his date having 
breq confirmed, the management had been insisting the work¬ 
man to produce Lhc discharge certificate. There seems to 
be no justification on the part of the Management who con¬ 
tinuously go on i 1 . suing letters to him when he had been 
working with the management since 1970 regularly without 
any has record and his date of birth had been ascertained by 
the bank from the Chief Medical Officer at their own ins- 
tanccs. Still he was not regularised and another letter was 
issued to him late on as to' why disciplinary action be not 
taken against him for his non-compliance with the instructions 
oil the management to produce the discharge certificate for 
proqf of his age etc. On this enquiry was ordered and the 
enquiry officer found him guilty and recommended termina¬ 
tion of his service which was acted upon by the disciplinaiy 
authority. The appeal of the poor workman was also declined 
by the Appellate Authority. 

11. The Ministry of Labour in its reference order dated 
27-1-93 has made a reference in two part 1 . The first part 
relates to the action of the management in not absorbing the 
workman in permanent service aft"r the completion of one 
years service and the second war; regarding his dismissal 
wje.f. 22-3-91. The entire mistake in this case is on the 


part of the management because once the workman had sub¬ 
mitted 1 his discharge certificate on the basis of which he was 
selected and appointed he was not duty bound to procure 
a duplicate of the sHine fiom his previous employers. He 
has explained that he had wmked only for few 1 days end 
he did not remember even the name o£ the Unit where he 
was working and was not getting any pension to enable him 
to give correct Inhumation about the said Unit. Once the 
Management had got satisfied about his date of birth after 
getting himself examined through the Chief Medial Officer 
I think there was nothing left for the workman to do in 
the matter. The workman had been working with the man¬ 
agement since 1970 and he could not have worked for so 
long if his work and conduct had not been satisfactory. His 
date of birth stood determined hy Chief Medical Officer 
which was recorded in his service record and he had exchang¬ 
ed the said date as final. What else was required by the 
Management to regularise him and it was all the more serious 
and illegal for the Management to terminate the services of 
the workman fui his not supplying his infoimation of the 
Unit in which he had been working prior to his engagement 
with the Man ’V-ment in 1970. The workman has worked 
for more than 20 years satisfactorily and Hs only fault was 
that lie forget the name of the Unit in which he worked 
for few days. Terminating the service of a petty employee 
like a Guard by the Management of a Nationalised Bank 
does not behave the Organisation which he had served for 
such a long time without any plot on his carter, The Man¬ 
agement has not been able to, show any justification for its 
action and had been merely saying that the workman had 
failed to supply this information asked for from him. I am, 
therefore, in view of my discussions above, of the opinion 
that the workman was entitled to be regularised in service 
for the permanent seivice o'f the hank after completion at 
one year seivice as per service rules governing the workman 

12. The action of lhc Management regarding his dismissal 
of his service was also illegal and unjustified. I order that 
the same be set aside. Both the parts of this reference in 
my opinion go in favour of the workman and he deserves 
to be made permanent after completion of one year of service 
and his dismissal from service also stands set aside He was 
entitled to reinstatement with full back wages from the date 
of his termination ti'l the dale of his retirement accepting 
1st July. 1933 as the date of his birth. He shall be paid 
special cost of Ry. 10,000 for this harassment by the Manage- 
ment. The reference stands answered accordingly. 

Dated, 28th January, 1999. 

GANPATI SIIARMA, Presiding Officer 
iff fdvvfr, 3 T.WU, 1999 
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New Delhi, the 3rd February, 1999 

TO. 646.—In pursuance of Section 17 of the 
Industrial Dispute ' Act, 19-17 (14 of 1947), the 
Ceni,. I Government hereby publishes the award of 
the Central Government Induslriel Tribunal, New 
Delhi as .shown in the Aur.cxure in the Industrial Dis¬ 
pute between the employers in relation to the,mana¬ 
gement of Central Railway, Jhanji and their workman 
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which was received by the Central Government 
on 2-2-1999. 

I No. L-11012;53|95-1R(B-T)I 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI GAN PAT [ SHARMA : PRESID¬ 
ING OFFICER : CENTOAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I D. No. 43;96 

In the matter of dispute between : 

Shri Brij Raj Singh, MRCL Khalasi, 5I]292, 
Shanti Kunj, West Ariun Nagar, Agra- 
282001. 

Versus 

Railway Manager(D) Central Railway, Jhansi- 
284001. 

APPEARANCES : 

None for the workman. 

Shri H. L. Nanda, for the Management. 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. 1.-J 1012[53|95-I.R.(B) 
dated 22-4-96 has referred the following industrial 
dispute to rhis Tribunal for adjudication 

“Whether the action of the DRM(P), Central 
Railway, Jhansi not to consider the case of 
Shri Brij Raj Singh, MRCL Khalasi, Dy. 
CE(RE), Kota against permanent vacancy 
of Khalasi is legal and justified? If not 
lo what relief he is entitled?”. 

2. The workman in his statement of claim alleged 
that he was appointed as a Khalasi w.e.f. 16-9-81 in 
the Railway Electrification Mathura and was given 
temporary status w.e.f. I-1-S4 and was declared as 
semi-skilled in scale of Rs. 825-1150 vide letter dated 
21-4-87. A list of regular grade ‘D’ category was 
prepared from eligible candidates by screening by the 
management. 9 out of 10 were put against a regu- 
lar vacancy but the workman was not put against 
permanent vacancy. The workman requested the 
parties in writing and orally many times but he has 
since been not absorbed in the job. He has prayed 
that he be kept in regular employment against perma¬ 
nent vacancy by the management. 

3. Notice of this dispute was sent to the manage¬ 
ment and Shri H. L. Nanda appeared on behalf of 
the management 4-5 times. The Management did 
not file any written statement. The workman filed 
his affidavit and made statement on oath confirming 
his affidavit and stated that affidavit Ex. MW1|1 may 
be read a,s part of his evidence. No other evidence 
was produced by the workman nor the management 
filed any written statement or produced any evidence. 

4. After having gone through the points urged be¬ 
fore me in the statement of claim and the evidence 
421 GI/99—24 


of the workman, I am of the opinion that the mana¬ 
gement has not been able to assail the statement of 
the workman and lias not produced any evidence 
against the workman. The workman has submitted 
the case orally as well as in a written affidavit and 
there is nothing on record to contradict the allegib- 
tions made in the statement of claim. I, therefore, 
while accepting the same order that the claim of the 
workman was justified and he was entitled to the re¬ 
lief asked for by him and was entitled to be consider¬ 
ed against permanent vacancy of Khalasi by the 
management. Parties are left to bear their own costs. 
Dated 18th January, 1999. 

GANPATI SHARMA, Presiding Officer. 


fit 3 'FFTT)-, 199 9 
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New Delhi, the 3rd February, 199V 

S.O, 647.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of State Bank of Tndia Dehradun and their 
workman, which was received by the Central Government on 
2-2-1999. 

[No. L-12011 /20/94-IR (B-I)l 
SANATAN, Desk Officer 


ANNEXURE 

BEFORE SHRI GANPATI SHARMA PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL, NEW DELHI 

I. D. No. 31/36 
In the matter of dispute : 

BETWEEN 

Shri M. N. Clinndola 

through Maha Sachiv, 

State Bank of India Staff Association. 

State Bank Colony, 

Raipur Road, 

Dehradun-248001, 

Vorsus 

Up.Prabandhak, 

State Bank of India. 

Region-Ill, 

Zonal Office, 

52. Rnjpur Road, 

Dehradun-248001. 
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AlWARxkcfiS ; 

Shrr J. N. Kapoor—for the workman. 

tffnT Rajat ArOl'a' on behalf' of JaiJat Arena—for the 
Marfkgemertt. 


AWARD 


The Central Government in the Ministry of l.ahour vide 
its” Or# No.j L-1?01I720/M--I:R, (B-I) dated 26-3-46 has 
ic0MP dteftltowi% (hdustnM dispute to this Tribunal for 
tfSSldlcdWinh— 


"tVheiber the Hctioif Of th6 mariarfertlfrtt of State Bank 
of India, Dehradun in clismMhff the services- of 
Shri M. N. Chandola, Cashier-cum-Clerk w.e.f. 
3-7-1992 is just and legal ? Tf not, to what relief 
Ihi workman is entitled to ?” 


2. The workman in his statement of claim has alleged that 
he joined services of the management as Messenger at S.B.I. 
Staff Training Shool Dehradun on 21-5-74. He was confir¬ 
med in the Bank Service on 21-11-74. He passed High 
Schi'iil Exafninatfoi 1 ! in 1981 and 1 was promoted as a clerk in 
Mgrch,’84 apd remained posted at the same place upto Decem¬ 
ber, 86, Hb was thereafter transferred to Ilf. Branch 
DfSiWdltn where he had' worked with hill devotion and his 
obedience to the management. He was falsely implicated in 
a case and’ was issued a charge sheet dated 9-7-91 by the 
Disciplinary Authority; He. was cot reed, threatened to 
accepted tpe changes and was also told that in case he accepted 
thd changes his case would bp closed'. He succumbed 
to the pressure of the management and wrote the con¬ 
fessional statedienl as dictated by the Branch Manager. He 
wr.s on sick leave from 10-5-91 to -3-7-91 and a letter of 
cbnfesaion was forcibly obtained from him on 17-6 91 when 
he' Was sick. The" workman was transferred to Chakrata 
Branch vide order dated 11-9-91 and he accepted the transfer 
order without arty resWbhce. On 13-8-91 at about 7.30 AM 
Branch Manager B. N. Taneja came to his house and took 
him to his residence where he and Shri B. N. Wadhwa, 
Branch Manager, Tel Bbawan was already present. He was 
told that he had to'come to eDqufr8 into'the cake as he had 
been appointed Enquiry Officer. He was neither given any 
nWce iioi* any letter regarding appotatment of Mr- Wadhwa 
nv Enquiry Officer. Her was agaid coerced pressurised and 
induced* both' by the EnqmTy Officer and the Branch' Manager 
that'he should not get himself represented by Union Represen¬ 
tative- "and accept tiro proceeding^ as recorded by him. He 
wav alfo- assuted - that rto action Would 1 be taken against Itith, 
The workman bad Very pobr knowledge of English and be 
could not read and understand proceedings written in English; 
He had requested the Enquiry Officer to record the proceed¬ 
ing fit Hlhdf bill his' fequest was not accepted by the Enquiry 
Officer. The workman under the pressure from the Mpnage- 
mtfm attebdetl the ruegal 1 enquiry proceedings and followed 
their dictates blindly on the assurance of the Enquiry Officer 
that the proceedings were being recorded only to close the 
case against him. The woWfnian was betrayed by the Manage¬ 
ment by giving llim false assctraficd ahef Inducement. He was 
later OK .given copy Of fhb Enquiry Proceeding* and findings 
of the Enquiry Offlcef cofitMfSff in two pages. The rest 
enquiry proceedings were only a drama and no witness 'was 
examined in his presence by the Enquiry Officer. The find¬ 
ing* of the Enquiry Officer were also not based on any 
evidence oral or documentary. He later on received letter 
dated 24-12-91 just to find that his - services were terminated 
by the management on the basis of confessional statement 
obtained under duress and inducement. The workman was 
granted personal hearing and was flhaify dismissed illegally 
by the Disciplinary Authority vfdi his letter dated 6-3-92. 
He filed an appeal against the salif Ordir but the same was 
summarily rejected. He then approached thd government and 
got the present reference made. Tn his statement of claim 
he has prayed that his termination was illegal, arbitrary and 
hip contention was based on duress and coercion. 

3, The Management in its written statement denied the 
Allegations made by the workman regarding the procedure 
adopted in the enquiry and also regarding any Coercion or 
Inducement made by anyone on behftff Of anyone by ihe 
Management to the workman. PririCipfes Of Natural justice 


were followed while conducting the enquiry and the work¬ 
man himself admitted the charges levelled against him. It 
was on the basis of the confession of the charges that punish¬ 
ment Was awarded to him in the light'of the nature of charges 
pipved against him. There was no question of any victi¬ 
misation against the' v.orkmhtt. The workman had also ad¬ 
mitted the charges against the disciplinary authority and at 
every stage during the enquiry and thereafter. Imposition 
of punishment of dismissal was based on the voluntary con¬ 
fession ffiflflfe by the Workman. 

4. The Management in support of its case examined Shri 
D. N. Taheja; Brahch Manager, MWl while the wotknian 
himself appeared as WW-l in support of its case. 

5. I have heard representatives for the parties and have 
gone through the record, 

6. The representative fqr the workman has alleged that 
the confession Of the workman was obtained in eoertiOn by 
the Brahcli Marihger and other officials' and hb beffig a petty 
official through that the senior officers at whOSe instance he 
had made the confession would get him free from this case, 
He was not given opportunity to cross-examine the witness 
during the enquiry nor any 1 witness was examined in his 
presence. 

7. The Management representative pn the Other hand has 
urged that the enquiry was conducted in an illegal manner 
and there was no coercion or pressure on the' Workman to 
admit his guilt at any stage. The workrfian has not been 
able to establish that any pressure was exercised on’ him 
by any of the members o'i the Management staff while making 
allegations of coercion' and ferrorisatcon. The workman could 
not gni out of his voluntary confession. He has also conten¬ 
ded that the workman in’ his statement of claim has alleged 
that D. N. Taneja the Branch Manager had come to his 
house at' 7.30 AM on; 13-8-91 and was taken to his resi¬ 
dence' whAe' ShW" R. N. Wadhwa Branch Manager was also, 
present. In his cross-examination the workman has sthted 
that he was taken by Mr. Taneja’ to his house where 2-3 
person were already silling but he did not know who those 
persons were. He had not seen those persons and he could 
not name thetfi. This deafly shOWs that the workman has 
made up this story and had it not beiffi so he should have 
raised this issue or coercion and terrorisatipn at the initial 
stage agoihst the management. The representative- for the 
mariagernifnt has also alleged that the case against the work¬ 
man was fully proved add the eriduil'y whs fair arirf proper 
and the action was fully justified, 

8. After having gone through the point* urged before me 
by the parties, I am of the opinion that the stpry of ederiion 
as stated by thp Workman in his statement of claim was not 
corrSUbratoTby aWv evidence nn<f there etceffis to be no redsoh' 
to disbelieve that the conTes*8oii made by the work mete Wert 
free from- coercion or ufidbC inflYfcrice. The statettieht of 
the workman on the other hand in the court establi bed- that 
whatever he has alleged in the statement of claim and his 
affidavit Wait hot Tally cOrritfCt. In his cross-examination he 
has stated fha't the enquiry continued fof two days’. If his 
signatures were only to he ob raffled undcf coercion that 
couid have been done within one 1 hour and there was no 
nj8d fof tfie Enquiry Gfficer to hold enquiry for two days. 
Ik Was also' called for personal hearing by the Disciplinary 
Authorities' as admitted' by him and even then he also did not 
moke any eomplstnf regarding any coercion or undue inffuenefc 
exercised on him. Even when he filed appeal to the Appel¬ 
late Authority and he was given a personal hearing he did 
not disclose this fact. Shri J, N. Kapoor Was his f representa¬ 
tives at the time of his personal hearing. He Was present 
theft in the capacity as General Secretary of the said bank 
ertptoy<?fij and hb aNo signed the Proceedings before the Dy 
Central Manager, Zonal Office. Dehradun! Before the Dy. 
General Manager he again admitted his having Committed 
thi- fraud and bad prayed that he Was prepared to deposit 
the money which he has himrelf appropriated.. His statement 
w:rt duly sinhed by Mm and dulv signed bV Shri I. N. Kapoor 
b'dore the D.G.M. Tg his cross-examination he further ■toted 
that he has told bis representative that he Was being threatened 
but was not advised anything bv him. All these factors 
c'caflv establish- that the work mail has not been abte to 
establish any coercion or undue influence or threat b v any 
member of the management staff which could induce hhn 
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to make a confessional statement admitting his guilt through¬ 
out. Sines he has admitted his guilt about the mis-appropriu- 
tion of money has not been able to show any irregularity in 
the enquiry conducted by the Enquiry Officer I am left with 
no option but to hold that the enquiry against him was fair 
and proper and was conducted according to disciplinary rules 
applicable to the woikman. I, therefore, hold that the enquiry 
against the workman was thoroughly fail’ and proper, 

9. 1 have heard representatives for the parties also regard¬ 
ing punishment imposed on him by the management and on 
tint recount l,hold that since he has admitted his guilt vjlun- 
tnrily and the charge against him was misappropriation of 
money entrusted to him by the customers of the bank so 
there is no scope for any leniency to be shown towards him 
in this case. The action of the management therefore, in 
terminating the services of M. N. Chandola, workman was 
just, legal and there was no ground to interfere with the 
same. Parties ate left to bear their own costs. 


Duico : 22-1-199.9. 

GAN P ATI S HARM A, Presiding Officer 

faRR 3 TERRI 199 9 
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New Delhi, ihc 3rd February, 1999 

S.O. .648,—In pursuance of Section 17 of the Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby .publishes the award of the Industrial Trlbunah 
Tatnil Nadu Chennai as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Ptmdyp.n, Grama .Bank and their workman, 
which was received bv the,Central.Government on 2-2-1999. 

,|No. L-12012/59/97-1R (B-l)l 
SAN AT AN, Desk Office! 

ANNEXURE 

BEFORE Tl-ln INDUSTRIAL TRIBUNAL, TAMIL NADU 
CHENNAI 

Wednesday, the 14lh duv of October, 1998 
PRESENT : 

Thiiu S. Ashok Kumar, M.Sc., B.l.., Industrial Tnbunal. 
Industrial Dispute No 8 of 1998 

(In the mattei of the dispute for adjudication under Section 
lOflKtl) of the !. D. Act, 1947 between the Workmen and 
the Management of Pandyan Grama Bank, Virudhunagur). 

BETWEEN 

Sltri S. Pilchai, 

CJ o. Pandyan Grama Bank Employees A 1 sociation, 

188 t Madt.iai Holid, 

Vii tindliiinayai flotH)I. 
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AND 

The Chairman, 

Pandyan Gum a .Bank, 

72, Kapthapurfim Street, 

Virudhunagur, 626001. 

REFERENCE : 

Order No. L-12012/59/97-IR (B-l), Ministry of Labour, 
dated 2*1?98, Government of-India, New Delhi. 

This dispute coming on for final hearing on this day, upon 
perusing the reference, and other papers on record, in the 
presence of iyl, N. G. R. Prasad and Others, Advocates ap¬ 
pearing for the respondent-management and the petitioner 
being ifbsem, this Tiib.nnul passed the following 

AWARD 

This jtfepence has been made for adjudication of the 
following issue : 

Whether the action of the management of Pandyan Grama 
Bank in Terminating the employment of Shri S. 
Pitchai is. justified 7 If not,' what relief the con¬ 
cerned workman is entitled to ? .Petitioner served. 
Called absent. Dismissed for default. 

Dated, this the 14th day of August, 1998. 

S. ASHOK KUMAR, Industrial Tribunal 
rif feMT, 4 'TTq’T, 199 9 
qrr • w. 649.—frrro jfftrfojq-iT, 
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New Delhi, the 4th February, ,1999 

S.O. 649. - In pursuance of Section 17 of the .Industrial 
Disputes Act, 1947 (14 of .1947), the.Central Goveynment 
heieby publishes Lite award °f the Central Government 
industrial Tribunal. New Delhi as shown in the Annexure 
iii the industrial dt'pule between the employers in relation 
to the management of Stale Bank of India and .their wotk- 
man, which Win teceived by the Central Government on 
3-2-1999. 

[No. E-12012/193/91-1R (Bill)/(B-J)] 
SAN AT AN, Desk Officer 
ANNEXURE 

BEFORE SHRI. GANPATI SHARMA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TR1BU- 
NAI , NEW DELHI 

E D. No. 116/91 
In the matter of dispute between : 

Sliri B. S. Wulia, 

19/11, (,c’l'.4 P,c(. ( haudci Nugtir, 

Delhi 1,10051. 


qp’T tRT yiWIW 27, 199S)/'6F=mT 8, 1920 
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Versus 


6. The main point lo lie decided in this ease was as u> 
whether the absence of tne workman from duty was pishhei.. 


The Regional Manager, 

State Bank of India, 

Region No. IV, Delhi Zonal Office, 

11 -Parliament Street, 

New Delhi. 

APPEARANCES : 

Shri S. K. Patney--for the workman. 

Shri P. K. Gupta—for the Management, 

award 

The Central Government in the Ministry of Labour vide 
its Order No, L-12012/195/91-ER. (B-IIl) dated 23/27-9-91 
has referred the following industrial dispute to this Tribunal 
for adjudication — 

“Whether the actron of the management of State Bank 
of Indra in terminating the services of Shri B. S. 
Walia by treating him to have voluntarily retired 
from service w.e.f. 25-3-90 was justified 7 If not, 
to what relief the workman is entitled to ?” 

2. The workman in his statement of claim has alleged that 
he had been in the employment of the management bank 
since 11-11-77. His work and conduct was satisfactory 
throughout. 

3. The wife of the workman had-been suffering from chronic 
gynaecological problem and had been feeling unwell requir¬ 
ing constant and continuous attention of the workman for 
her treatment as well as lor her care and nursing. There 
was no other member of the family, who could lode after 
and take care of her in the absence of the workman. At 
the relevant time he had two young children aged 5 years 
and about 2 years. The workman did not report for duty since 
8-1-90 due to the sickness of his wife. He was advised by 
the Bank Manager vide letter dated 22-2-90 to report for 
duties. The Branch Manager issued memo dated 25-2-90 
again to the applicant stating therein his irregular attendance 
and asked him tO' report for duty Within 30 days of ihe 
said notice. On 3rd March, 90 he wrote to the bank that 
since his wife was not feeling well he was required to stey 
for constant care for her attendance. The Bank wrote an¬ 
other letter to the woikman asking him to get his wife 
medically examined from Dr. R. S. Bhargava. who was the 
bank doctor a*i the workman had no leave to his credit. 
The workman again asked for extension of leave upto 30 4-90 
but the management again (old him to get his wire examined 
from Dr. Bhargava so ihat his request for grant of leave 
could be considered. The workman so gpt his wife examined 
Four Dr. Bhargava as she was a gynaecologist and asked 
for grant of leave upto May 90 vide his letter dated 17-5-90. 
He was treated as voluntarily retired from service w.e.f. 
25-5-90 by the flank which according to the workman was 
illegal, arbitrary and uncalled for. His services could not 
have been terminated like this with retrospective effect without 
holding any enquiry and following the procedure laid Jorvit 
m the Bi-partite Seltlement and the relevant awards. Hence 
this reference, 


7 The contention of the workman representative that he 
could not be treated as voluntarily retired with retrospective 
effect is based on certain objections taken up by him in the 
statement of claim and written arguments. It is not disputed 
that the workman did not report for duty nor he got his 
wife examined from the bride's doctor inspite of many remin¬ 
ders by the management which is abundantly clear from 
the documents of the tank only to verify the correctness 
or otherwise of the sickness of his wife by having an opinion 
of the bank’s doctct and not from any other doctor of the 
choice of the workman. The workman has not cooperated 
with the management in convincing it of the genuineness 
of his absence from duty. Even in the court he has not 
produced any certificate rtgardlftg the sickness of his wife 
which required his absence from duty and personal attention 
to his wife during the said period. The workman in his 
cross-examination has admitted that ho has a living mother 
antt a brother and his wife who were living jointly with 
him. The fact that he alone was looking after the wife 
cannot be accepted -is Cue. Moreover, there is nothing on 
record to suggest that the sickness was of such a kind as 
would not permit him to take his wife to the dotor of the 
bank, the object of wb'c'i was only to ascertain the genuine¬ 
ness or otherwise of hti stand. No medical certificate of 
the sickness of the wife has been produced in the court by 
the workman and he has reiterated only that he was required 
to attend to her personally. The workman has tried to take 
benefit of the technicalities mentioned by him in his statement 
of claim. The Management in its genuine offer had made an 
application in lire court in 1993 asking the workman to 
resume duty without churning back wages. That offer of the 
management was not uctcptcd by the workman in his written 
reply hied to that npriktrtion, This fact finds support lo 
the contention of the management that the object of the 
workman *"i to collect bark wages and not to resume duties 
in the bank. 


8, From (he evidence on record, I am fully satisfied that 
the workman was not intentionally interested in resuming his 
duties and his intention was to prolong his absence from 
duty on one piettxt or the Other. There is no evidence on 
record to suggest that hi- absence was genuine. It seems 
to be made up story just >o put pressure on the management 
so that at anv s'age he could claim back wages with reinstate¬ 
ment in sci'v cc. The stand of the workman is not bona 
fide. In the interest of justice, however, I again after consi¬ 
dering all the facts of the case allow the workman to resume 
duty wiibin one month from the date of publication of this 
award He shall, however. not be entitled to any wages 
from the date of his absence till he resumes duty not any 
other benefits for the said period. He would, however, be 
entitled to all Isenefits of the service actually rendered by 
him upto llv absence of duly in January, 90. Parties shall, 
however, bear their own costs. 

Dated ■ Jrt February, 1999. 

CiANl’AlI SHARMA, Presiding Officer 


<■.The Management in its written statement alleged tha 
the intention of the workman was not to resume duy am 
he has not agreed to the request of the management to ae 
bis wife examined from Dr, Bhargava. The purpose . 
the management for getting her examined from Dr. Bhaic.rv. 
was not for her t-iamum from him but to verify ih< 
genuineness of the .ground on which he was evading joininj 
duties. The workman was intentionally not joinine tin 
r* « r °unds dwt he was not reporting for chi- 
were not justified. From the intention of the workman i 
appeared that be was not interested in continuing with tin 
job and was thus (leafed as voluntarily retired. 


5. The Management in support of its case examined 
as wv£ * ,ilc workman himself npp; 
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5. f have heard the representatives for the Parties 
have pone through the recoid. n 


(A. (FT . ~4 1 0 1 2/2 40/9 7 ~ 5 ri=r. ¥nv. (sfr-J )] 

ifiTFrR, Jrftriprff 



1463 


'RT’TT "FI TFJTW : 27,1999/^1^^ 8,1920 


[wptII—#*■ 3 (ii)j 

New Delhi, the 3rd Eebruaty, 1999 


S O. 650—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby publishes the award 
of the Industrial Tribunal, Guwahati, Assam as 
shown in the Annexute in the Industrial Dispute 
between the employers in relation to the manage¬ 
ment of N. F. Railways, Bongaigaon and their work¬ 
man, which was received bv the Genital Government 
-n 2-7-1990. 

[No. L-41012|240|97-IR(B-I)] 
SANATAN, Desk Officer. 

annexure 

IN THE INDUSTRIAL TRIBUNAL : GUWA¬ 
HATI : ASSAM 

Reference No. 6(C) of 1998 

PRESENT : 

Shri D. Hazarika, M.A., LL.B., presiding Officer, 
industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between :— 

Tlie Management of N. F. Railways, New Bon¬ 
gaigaon. 

AND 

Their woikman, Shree Abhinnndan Pandit. 

AWARD 

1. The Government of India Bharat Sarkar, 
Ministry of Labour|Shram Mantrlaya, by its order No. 
L-41012|240!97-IR(B.I), dated New Delhi 19-5-98, 
referred this Industrial Dispute, existed|cxists bet¬ 
ween the employers, in relation to the management 
of N. F. Railways, New Bongaigaon, and their work¬ 
man, Shree Abhinandan Pandit, in respect of the 
muttersjissueslpoints specified in the Scheduled be¬ 
low, to tins Industrial Tribunal, Guwahati, for adju¬ 
dication :— 

THE SCHEDULE/ISSUES 

“Whether the retrenchment of services of Shree 
Pandit without giving retrenchment com¬ 
pensation and not regularising his services 
under section 25-F of I.D. Act is justified ? 
If not what relief the workman is entitled 
to ?”. 

2. Notice on the managements was duly served on 
4-8-98 as per order sheets of this case record parti¬ 
cularly that of 26-10-98 vide postal receipt & postal 
AjD, but management side liadjhus been found ab¬ 
sent on 3|4 dates without any step. Workman sub¬ 
mitted his w|s. but management did not file wLs too 
and remained absent without step. Hence, the case 
was fixed for exparte hearing against the management 
vide order sheet of Lhis case record dated 26-10-98. 

3. The case of the workman inter alia in brief 
is that retrenchment of petitioner’s service was with¬ 
out giving him retrenchment compensation or issuing 
any memo, which is illegal fit view of the provisions 
of Section 25-F of ihe Industrial Disputes Act, 1947, 


as he was continuously working as a box porter 
under the opposite party w.e.f. 1-2-94 to 29-5-96 
i.c., for 28 months totalling 840 days without any 
break. The opposite party (Management) had to 
give him (workman) one months notice prior to re¬ 
trenchment or had to pay retrenchment compensation 
of 15 days pay for completion of each one year’s 
service which hus not been done. As per law the 
petitioner (workman) got the status of temporary 
employee just after working 240 days (execeeding the 
authorised absence of 20 days). The petitioner was 
engaged in job.-, of regular nature. As such, opposite- 
party had to crcat Additional Posts for him which 
has been denied. The representation of the work¬ 
man, including his advocate's notice, was not given 
hearing. Hence, the prayer to reinstate the service 
of the petitioner permanently in the post of box por- 
tei with his arrear salaries etc. 

4. The workman in support of his case, examined 
himself as W.W. No. 1 on exparte and during the 
course of his evidence he exhibited and proved as 
many as 7 documents. He inter alia deposed that 
he was working! engaged as a box porter, under fore¬ 
man of Loco-shadc in New Bongaigaon, since 1-2-94 
till 29-5-96. He worked in that department of Rail¬ 
ways for 28 month’s i.c., 840 days in total. There 
after he was retrenched from his services of Rail¬ 
ways’ without any notice and without payment of re¬ 
trenchment compensation. Thereafter he wrote 
letters to the different authorities of Railways, for ins- 
tance-to the Divisional Manager of Railways, fore¬ 
man of New Bongaigaon, General Manager of Rail¬ 
ways and sent advocate notice lastly. But nobody 
respondended his prayer. The Regional Commis¬ 
sioner (Central) Assam ,tried to conciliate the matter 
with the representatives of Railways. But failed 
Exts. 1 and 2 are two certificates issued by the fore¬ 
man, New Bongaigaon in support of his service, Ext. 
3 is the letter written by foreman to the DRM, N. F. 
Railways, Ext. 4 is the letter written on behalf of 
General Manager, Raiways, Ext, 5 is the letter written 
on behalf of DRM to G.M., Railways, Ext. 6 is the 
original letter written by Asstt. Labour Commissioner 
(Central), Guwahati to the General Manager, N. F. 
Railways and Ext. 7 is the Advocate notice sent to 
General Manager, N. E. Railways, Divisional Mana¬ 
ger, Railways, to foreman locosha.de, Railways, New 
Bongaigon. He acquired the status of temporary 
employee and acquired the right to be appointed as 
regular and permanent staff. He (workman) has 
rayed to get his post of Box porter under foreman 
ocoshade, N. F. Railways, New Bongaigaon with 
ail service benefits since 29-5-98 i.c,, the date when 
he was retrenched from his services. 

5, The above ease of the workman in his written 
statement and his evidence given before this tribunal, 
W.W, No. 1, stand un-rebutted since the manage¬ 
ment side did not contest this case. It is gathered 
from the un-rebutted case and evidence on record 
that the workman was continuously working as a box 
porter under the management with effect from 1-2-94 
to 29-5-96 i.e., for 28 months numbering 840 days 
in total without any break of his service. It is also 
gathered from the case of the workman and his evi¬ 
dence on record that the workman was retrenched 
lii-iii his sen ices of the managements without giving 
him tiie retrenchment compensation oil issuing any 
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notice. It appears from the evidence on record and 
case of the workman that . the workman had [has 
neither been given one month’s notice in writing 
indicating the reasons for retrenchment, where no 
question of expiry of the period of the notice arises 
too. nor paid him (workman)’ wages for the period 
of notice’ in lieu of such notice, before his retrench¬ 
ment in -question. It is also appeared from the case 
of the workman his evidence on record that he (work¬ 
man) was not paid compensation at the time qf re¬ 
trenchment and not served notice on the appropriate 
Government in prescribed manner, as provided under 
section 25-F (a), (b) and (c) of the Industrial Dis¬ 
putes Act, 1947. As such management dearly vio¬ 
lated the provisions of the said section (Section 25- 
l-(a), (b) and (c) of I.D. Act Even there is no 
‘Continuous’ and ‘uninterrupted’ service for one year 
within the measuring of section 25-F read with 25-B- 
(1) because of illegal strike by workmen, the work¬ 
men would be entitled to the benefits- of section 25-F 
if even excluding the period of illegal strike the num¬ 
ber of days during which the workman actually 
worked under the employer was more than 240 days 
as contemplated by section 25-B(2)(a)(ii) 
Standard Motor Products of India V. A. Parthasa- 
rathi (4985) 4 SCC 78 -; 1985 SCC (L&S) 934, 

-Section 25-F is applicable even to a daily rated 
workman—workmen V, Municipal Corporation of 
Delhi,—(1987) 2 LLN 118 (Del) : (1987) 1 LU 
85, Retrenchment without complying with section 
25-F would be void ab initio. Such action would 
entitled the workman to a declaration for continua¬ 
tion in service with full back -wages- —-Mohanlal V. 
Bharat Electronics Ltd., (1981) 3 SCC 225; 1981 

SCC (L A S) 478, In absence of compliance with 
pre-requisites of section 25-F, the retrenchment brings 
about the termination would be ab initio void-(1984) 

1 SCC 509; 1984 SCC (L & S) 144. Hence, Non- 
compliance with Section 25-F entitles to continuity 
of service with back Wages and not merely to one 
month’s pay in line of notice of retrenchment and 
compensation- -Narutam Chopra V. Presiding Officer, 
iLabour Couit,'1989 SCC, 97 : 1989 SCC (L & S) 
565. According to Clause 39.1 Bahri’s Hand Book 
For ,Railway men 1986. the casual labours arc the 
persons engaged in seasonal, intermittent, sporadic or 
short term employments. According to Clause 39.6 
of the same book the casual lubcur, who have put 
in 120 clays of continuous service (360 days in case 
of project casual labour) same or similar type of 
work are entitled to temporary stains of service. 

6. In the light of m_v above discussions and find¬ 
ings, considering the totality of the case of the work¬ 
man, Sri Abhinandan Pandit, and his evidence on 
record, it is decided that the retienchment of services 
of Shri Abhinandan Pandit (workman), without giv¬ 
ing retrenchment compensation to him and not regu¬ 
larising his services, under section 25-F of l.D. Act., 
is not justified. The issue is answered in negative, 
against the managements on expiate. The workman, 
Sri Abhinandan Pandit, is entitled to declaration for 
continuation in service with full back wages, for 
which I do this. The workman, Sri Abhinandan 
Fandit, has been reinstated in his services of the 
management w.e.f. 29-5-96 after setting aside their 
order of In, idretulnneiiL with full hack wages and 
other benefits since thin date. 


7. This ‘award’ is given on exparte by me, undei 
my hand and seal, on this rhe 7th Day of December, 
1-998, at this Industrial Tribunal, .Guwahati. 

D. HAZAR1KA, Presiding Officer, 
hi 4 wt, 1999 

tt. wr. 65 i.—'aWrfrfTt srffrPwT, 

1947 (1947 Ti 14) tTRT 17 % SMEnT if, 
trtptc 'Mfarr frirq w Wees , % 

aqvijqq % riTa fmuspM aftr % afhr, 

Tfqsjrr if fafur sfTsfTfmP Iw? A FufTT TUED' 
atVTpmfr qfjTur Yr smfrirT ’muff I, 

At WR s&T 3-2-1999 spt Stmt gtfT «ft I 


[A r . oyr— 12012 / 324 / 91 —Ttr^.snr. (sft-IH) *n-l] 

TPTPm, xrfmrrrir 


New Delhi, the 4th February, 1 y‘J9 

-S.O. 651 .—111 pursuance of Scclion 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Catholic Syrian ,Bank l td., TricJiur 
and their workman, which was received by the Central 
Government on 3-2-1999. 

[No. L-12012/324, 9WRIB-T1I) H.l.l 
SANATAN, Desk Offlcer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE 

Dated 18th January, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C.R. No, 78/1991 

I PARTY 

Shri B. Arokianathan David, 

No. 1739, Ramaswamy Pnlyn, 

Maruthi Sevanagar Post, 

Bangalore-560033. 

II PARTY' 

The Chairman-cum-Mg. Director 
Catholic Syrian Bank Ltd. 

Head Office, 

Tiichur-680020. 

AW.ARD 

1. The Cenh-al Government by exercising- the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section 2A 
of the section 10 of the Industrial dispute Act, 1947 has 
referred (his dhpute vide Older No. L-12012/324/91-IR.B, 
III dated 29-10-1991 for adjudication on the following sche¬ 
dule. 

SCHEDUt E 

“Whether Shri B. A. David was workman of the Catho¬ 
lic Syrian Bank Ltd. in terms of Sec. 2(s) of the 
l.D. Act, 1947 ? If so. whether the action of the 
management of Catholic Syrian Bank Ltd. in dis¬ 
missal!-' Shri HA David vv.ed S’ S-iySH u.iv jnsli 
lied '' ll u.n, 1,1 what 1 diet sin i David is rnuikJ 
to'r 
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2. The above reference is dated 29-10-1991. The first 
iar[y filed the claim statement on 10-12-1991, The second 
iarty ftltd : the counter staterfietrt on 27-2-1992. 

3. The first party joined the bank as an officer trainee. 
3n completion of probation- he' was confirmed as a Junior 
Grade I Officer and worked as an accountant at various 
places. He is B.Sc, and a Diploma Holder in Business 
Management. 

4. During 1987 the first party was found indulging in 
misappropriation of bank’s funds, A pre-investigation was 
conducted by Inspector of branches and on that basis a 
charge Was frafmsS on 9 ; 12-1997 and the same Was issued 
calling the explanation of the first party. 

5. The charge is on various heads which consisted of 
misappropriation of amounts, which was totally on ? 
counts. „ Since the explanation of the first party was not 
satisfied the disciplinary proceedings were initiated by ap¬ 
pointing Assistant Geneial Manager Shri 'N. C. Antoriy, The 
enquiry Officer after conducting the enquiry in accordance 
with settled procedures, gave his report on 20-6-1988 con¬ 
cluding that all the charges against 1 the first party was prov- 
;d and he is guilty of misappropriation of banks funds. 

6 . The Appeal against this order and review petition came 
:c> be rejected by the concerned authorities. The first party 
raised an Industrial dispute which resulted in the reference. 


parties. The order sheet discloses that the first party is not 
even informed to* this 1 tribunal the order ipade in ;be W.P. 
on 21-2-1957. Due to the tendency ol the first party in not 
making tiife progress and also'his non appearance continuous¬ 
ly the second party filed a Memo on 28-10-1997 praying 
this court to dispose the above dispute after recording the 
evidenoe on the side of thb management. 

12. Since it is incumbent on the part of the first party to 
prove the additional issue and it is also a point raised in 
the schedule, a notice under RPAD was issued to both 
parties. The notice was served but both parlies remained 
absent. 

13. The first party who has raised the dispute who is 
also duty bound to prove the first portion of the point raised 
in the schedule and having ultimately failed to prove this 
preliminary issue, the management can not be asked to prove 
the order of dismissal which is the second poition in the 
schedule. 

14. However there is no impediment to ask the second 
party to prove the preliminary issue on domestic enquiry, 
the same is not warranted as it is the bounded duty of the 
first party to discharge the burden on the preliminary issue. 
Since the first party Has failed to piovc the preliminary issue 
the court can not embark to decide the other connected 
issues. 


7. The first party in his claim statement questioned the 
validity of domestic enquiry by pointing out the various dis¬ 
crepancies by the enquiry officer and further questioned 
the competency of the appointing authority. He has finally 
contended that the enquiry wah Conducted on posthaste and 
vet speed by the enquiry officer.' 


15. Therefore there is absolutely no impediment to hold 
that file first party was not a workman as defined under 
section 2(s) of the Industrial disputes Act at the time of his 
dismissal. Therefore any finding on the second issue is not 
necessary as the reference lost the charactor of industrial 
dispute as the' first party was not a workman. 


,8. The second party filed their counter statement denying 
the averments made fit the claim petition and strongly con¬ 
tended that this tribunal has no Jurisdiction as the dispuie 
is not an Industrial dispute Hud' the first party isr not a work¬ 
man. (t is their contention that he was an officer vested with 
supervisory and Managerial powers and therefore he is In- 
comPWent to raise the dispute add take the benefit of law 
widen fs iVldlKly Intended to hCIp tbe wOrkm’nn Who satisfies 
the dWtrfrKoh udder 1 Scctiob 2('s) of the Industrial disputes 
Act. 

9. As it regards to other points raised by the first pnrty, 
they are all denied and It is singly contended that the 
domestic enquiry was conducted in all fairness and the 
punishment meted tb the first party , is in! accordance with 
r.eftlld prihdptes and therefore no inteffctVticc Is warranted. 


101 This tribunal h/s initially framed a preliminary issue 
bn- 27-2-1952 dmfefMg the Second party to prove the validity 
bf Domestic Enquiry fit view of thVt contentions raised by 
(he first party. During this period the second party filed 

[A. Na 1 for interim relief which came to be rejected on 

4-?-'f993-. On the very same day due' to the contentions 
bv the second party this tribunal has framed an 

tvddftiOmtf preffiwinarv issue throwing" the burden on the 

first runty to'prove that he is the workmen us denied under 
sec. 2(s) of the Act. The first party filed \A, No. 2 siig- 
eeSffitg 4 additional issnes to be framed in the disphte. The 
first 1 issue is relntfrig to the question of proving the status 
<t>f the first patty as a workman and the burden. should be 
ort) the seioPd pftftv Mv learned predecessor bv a consider¬ 
ed order dated 13-11-1993 has refoctedT.A. No. 2 and direct¬ 
ed the first party to lead the evidence on the question of the 
tjerm "workman”. 

11 . The first party having not satisfied with (he ord r of 
this tribunal has approached' the Hon’ble High Court of 
Iprnataka in W.P. No 20130 Nt. A Division Bench pre¬ 
sided over bv the Hon’ble Chief Justice, bv an Order dated 
21-2-1997 declined to Interfere to the order passed by this 
tribunal on T.A No. 2. Sifice no stay was granted the 
proceedings continued and the first party was not attemnted 
to make any pfoaress on the nddirional Issue. However on 
2-8-1994 a submission was made to this- court with rega-d 
tb interim order and the same was noted Theree after the 
case was adjourned continuously noting the absence of both 


15i Tn the result the inference is rejected. 

(Dictated to the stenogiapher, tianscribed bv her, cor¬ 
rected and signed by me on 18th January, 1999), 

JUSTICE R. RAMAKRTSHNA, Presiding Officer 

4 wnrft, 1999 

w. sir. 6 5 2. —fanr ttiferffpriT, 

1947 ( 1947 TT 14 ) OTTf ] 7 ^ if, 

sfk tt% Tfi-crn % tit 

gfteYfW ffiATT it RrTnf srWrfofi far e Off 

T. 1, tprt % 3ft 

UWrT 'EY 3-2-1999 4ft SH JRT «TT I 

[?f. twr. 41 01 l/68/95-?Ef. OTT. (sft. l)] 

bbtr, srfrrrrft 

New Delhi, the 4th February, 1999 

S.O. ’652-—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the’ Central Government Industrial Tribunal No. 1, 
IVfuntbui as shown tn the Aimexure in the Industrial 
Dispute between the employers in relation to the 
management of Western RIy., Mumbai and their 
workman, which was received by the Central Gov¬ 
ernment on T 2-1999. 

[No, L-41011 |68|95-IR(B-I)J 
SANA TAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT : 

Shri Justice C. V. Govardhan, Presiding Officer, 
Reference No. CGIT-17 of 1997 
PARTIES : 

Employers in relation to the management of 
Western Railway, Bombay. 

AND 

Their workman. 

APPEARANCES : 

For the Management : Shri Rohit Kumar, Ad¬ 
vocate on behalf of Shri Surcsh Kumar, 
Advocate. 

For the Workman : Shri M. B Anchan, Advo¬ 
cate. 

STATE : Maharashtra. 

Mumbai, dated Ibis the 13th day of January, 1999. 
AWARD 

■Shri M. B. Anchan, Advocate for the Union filed 
an application staling that the Union does not want 
to prosecute the reference and the same may be dis- 
posted oft. 

Hence, a ‘no dispute’ award is made The matter 
is disposed off as above, 

C. V. GOVARDHAN, Presiding Officer. 
?r# fcvAf, 8 TFrrT, 1999 

5pr. we 6 53 :—tfhaTfw fsRPt srfsrfarpr, 

1947 ( 1947 VT 14 ) tTET 17 % if, 

rrwu surfcp tw: % wtppr % fwriTFf 
?ftr T Spjsiw T fafe sfUflfw 

fsHTC R rrr^TT sfhtfWiRt wftppTUr iR^V % 

Tt SWlfTPT Vtnf f,, rrr^pr sfft 

5-2-1 999 Tl TFT gSTT «TT I 

[*T . ^,- 12011 / 3 / 97 —. 3TF. ( «ft- I) 
rTTTT'T, 

New Delhi, the 8th Fchiucry. 1999 

S.O. 653.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shwn in the Annexure i i the Industrial Dis¬ 
pute between the employers in relation to the mana¬ 
gement of Karnataka Bank and their workman, 
which was received bv the Central Government on 
5-2-1940. 

I No L-1201113197-lR(R-T ) 1 
SANATAN, Desk Officer. 


ANNEXURE 

BEFORE THE CENTRAL GOV ERNMENT 
INDUS I RIAL 1RIBUNAL-CUM-LABOUR 

COURT, BANGALORE 
Dated, 22nd January, 1999 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C. R. No. 20(98 

I Party : 

The President 
Karnataka Bank Staff 
Association, No. 67, 

2nd Floor, K. H. Road, 

Shanthinagar, 

Bangalore-560021. 

II Party ; 

Assistant General Manager 
Karnataka Bank Ltd., 

HR & 1R Deptt. Head Office 
PB No. 716, Kodiabail 
Mangalore-575001. 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section 10 of the Indus¬ 
trial disputes Act, 1947 has refeirtd this dispute for 
adjudication vide Order No. T.-1201 1 |3|97-IR(B.I) 
dal :cl 4-3-98 on the following schedule. 

SCHEDULE 

“Whether the action of the manegement of Kar¬ 
nataka Bank Ltd. in transferring Shri U. 
Sudhakara Shetty from Madhugiri Branch 
to Raichur Branch is justified, if not, to 
what relief he is entitted 

2. This reference is dated 4-3-98. An ordinary 
notice issued to the first pariy and the second party 
are duly served. The second party is represented by 
a learned advocate. A notice under the RPAD 
also issued to the first party is duly served. He has 
not appeared on the date of hearing and on adjourn¬ 
ed date. He has also not complied with the rule 
10(B) in filing the claim statement within 15 days 
from the receipt of the reference. The matter is re¬ 
lated to justification of transfer from one branch to 
another branch. 

3. Taking into consideration the facts narrated 
above the reference is rejected. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 22nd January, 1999.) 

JUSTICE R. RAMAKRISHNA, Picsjding Officer. 
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Hi fen), 8 HF^rfr, 1999 

apt. srr. 6 54 :—rfRfrfnT faHTH xrfsrfim, 

1947 ( 1947 4H 1 4 ) tJHT 1 7 % if, 

hthFIt frr^T 7 ^'r??ry. 

?T5r if; ms fH£fR4ff srV Hubtufr % 

^■hhst if sftefrfHT fV=rrr if %rjfV<T *urn: 

z> 

'tflrfifHT wfsT^H H. II, % UHTH w'l SRrrfjTH 

ft, 3fT ^{t£f HTHffT m 5-2-1999 *Pt 5TT<T 
fwr «TT I 

[H. ^.- 12012 / 44 / 97 - 3 ^. WU. (aft.l)] 

HffffiH, Sff'Jtfrft 

New Delhi, the 8th February, 1999 

S.O. 654.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal No. II, Mumbai as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Ratnakar Bank Ltd., Kolhapor and their workman, 
which was received by the Central Government on 
5-2-1999. 

[No. L-12012|44[97-IR(B-I)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II MUMBAI 
PRESENT: 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2|91 of 1997 
Employers in relation to the management of 
Ratnakar Bank Ltd., Kolhapur. 

AND 

Their Workmen 

APPEARANCES: 

For the employer—S|Shri Rajesh Hukeri & R, N. 
Shah Advocates. 

For the workmen—Shri Uday B. Jadhav, 

Advocate. 

Mumbai, dated 13th January, 1999 
AWARD 

The Government of India, Ministry of Labour by 
its Order No. L-12012|44|97-IR(B-I), dated 5-11-97 
had referred to the following Industrial Dispute for 
adjudication: 

"Whether the action of the management of the 
Ratnakar Bank Ltd. Kolhapur in terminating 
the services of Shri Ganesh Sadasbiv Palange 
sub staff w.e.f, 6-11-93 is legal? If not, to 
what relief the workman is entitled to”. 

2. Ganesh Sadashiv Palange the workman filed a 
Statement of claim at Exhibit-6. He contended that 
he was employed as a peon by Managers of different 
branches of Ratnakar Bank Limited, Kolhapur bet- 

421 01/99—25 


ween the period 8-5-82 to 6-11-93. He was in conti¬ 
nuous service. He was given national breaks by the 
management- 

3. The workman pleaded that there were vacancies 
of permanent peons with the bank but they never filled 
up the same with an intention not to give the facilities 
of the permanent employees. His services were termi¬ 
nated on 6-11-93 without any notice or being the re¬ 
trenchment compensation. No domestic inquiry was 
held against him while terminating the services. 

4. The workman averred that the management had 
appointed other persons in his place as permanent 
peon and violated the provisions of section 25H of 
the Industrial Disputes Act. He reinstated the 
management for reinstatement in service but it was of 
no use. 

5. The workman averred that he filed a complaint 
under MRTM & PULP Act against the management 
bearing No. 100]94 beforte the Labour Court, Kolha¬ 
pur, The bank filed a written statement there in 
and ultimately the complaint, was withdrawn. After 
the withdrawal of the complaint a demand notice dtd. 
14-9-95 was send to the bank, claiming reinstatement 
with full back wages. It is averred that he was never 
employed during the leave vacancies but appointed 
to do the work of a permanent nature as an indivi¬ 
dual employee. It is asserted that there is a work of 
a permanent nature available with the bank. 

6. The workman prayed that the bank may be 
directed to reinstate in service in continuity alongwith 
full back wages and other consequential reliefs. 

7. The management resisted the claim by the Written' 
Statement (Ex.-7). It is asserted that the workman 
was appointed on daily wages and purely ,n leave 
vacancy of a peon. He offered himself to be ap¬ 
pointed in a leave vacancy and after the period of 
leave is over his services used to be concluded auto¬ 
matically, He gave an application for getting the 
wages worked days in the leave period and the pay¬ 
ments were made on the basis of the daily wages. It is 
denied that his services were terminated on 6-11-93 as 
claimed by him. But he did not offer himself for 
doing the job on leave period thereafter. It is sub¬ 
mitted that the case of the workman falls under sec¬ 
tion 2(oo)(bb) of the Industrial Disputes Act of 
1947- It is not the case of retrenchment nor a termi¬ 
nation. Therefore there is no question of making any 
payment by way of retrenchment compansation as con¬ 
templated under the Industrial Disputes Act. 

8. The bank contended that they decided to fill up 
the post of peons i.e. sub-staff in the bank. The 
workman was called for that interview but he could 
not be selected. Thereafter he filed the present dis¬ 
pute. It is denied that he was given a notional break 
as claimed by him. It is submitted that the bank 
never violated the provisions of section 25H of the In¬ 
dustrial Disputes Act as claimed by the workman. It 
is averred that he is not entitled to any relief as 
claimed. 

9. The workman filed a rejoinder at Exhibit-8. He 
reiterated the contention taken in the Statement of 
Claim and denied the contentions taken by the manage¬ 
ment. 
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I 10. The issues are framed at Exhibit-9. The issues 
and my findings there on are as follows : 

Issues Findings 

1. Whether the workman proves 

that he was continuously in 
service between 8-5-82 to 
6-11-93? No. 

2. Whether the workman proves 

that he was retrenched from 
the service without complying the 
provisions of retrenchment? Does not 

survive. 

3. Whether the bank did not follow 

the provisions of Section 25H Does not 

of tfie,Industrial Disputes Act? survive. 

4. Whether the workman was engaged 

only for a specific period 

as a casual labourer? Yes. 

5. Whether the workman is .entitled 

to reinstatement in service 

w.e.f. 6-11-93? No. 

6. If yes, what relief he is entitled Does not 

to? survive. 

REASONS 

11. Ganesh Sadashiv Palangc ,(Ex-l 1) affirmed that 
fie is working as a peon from 8-5-82 to 6-11-93 conti¬ 
nuously. There were notional breaks. Ashok Ram 
Chougule (Ex-17), the administrative officer admits 
the fact tjiat the workman was engaged between the 
above said period. But aceprding to him he was in 
continuous employment but he was engaged on the 
leave period of the peons and was paid on daily wages 
for the above work. 

12. Falange in his cross examination categorically 
admits that the applications which are produced along- 
with Ex-10|l to 134 bears his signature. The contents 
are correct, These applications are made by him to 
t^c bank for getting the wages for works done by h ; m. 
fie never complained to any officers of the bank or 
filed a criminal case against the management for 
putting incorrect statement in the application These 
applications referred to for getting wages for the work 
done in the period which permanent peon was on 
leave. It can be further seen that some of these appli¬ 
cations are printed one. The necessary information 
is filed there in. Palange affirms that so far as appli¬ 
cation (Ex-10|33) is concerned when he worked in 
that bank Manohar Patil was also in the bank and was 
doing the work. Tf that would have been so there 
was no reason for him to sign these applications. Tt can 
be further seen that he had not r.r-sed any grievance 
in respect of the recitals of this application to any 
authorities. Looking to the Statement of Claim it can 
be also seen that there is no mention of these applica¬ 
tions and management obtainine his signatures on it 
without allowing him to read it or puttimr the contents 
wrongly, T am not inclined to accept the contention 
of the workman that the contents in these applications 
are incorrect, 

13. Palange affirms that he was employed by the 
dificmnt branches of the bank and the Branch Mana- 
pem had informed the head office accordingly. The 
photo copies of the letters arc produced by him at 


Exhibit-14j2 to 5. Chougule could not identify 
the signature Exhibit-14|3, 4 & 5 are concerned 
be accepts that they are send by the Branch Managers 
to the Head Oflice. It relates to the working of 
Falange as a daily labourer. Infact there is no dis¬ 
pute that Palangc worked with the bank as daily wages 
labourer between the period 1982 to 6-11-93 and even 
further thereafter. But, it is disputed that he is conti¬ 
nuously working and the practice which he alleged to 
be given aie notional breaks. But the contention of 
the bank is that he was engaged on daily wages in the 
leave period of the peon s and paid accordingly. In 
other words the engagement of the worker was for a 
specific period i.e. the leave period of a permanent 
peon. That is which is established on the basis of 
the applications which are produced alongwith (Exhi¬ 
bit-10). The Learned Advocate for the workman 
vehemently argued that the endorsement below Exhi¬ 
bit-18 which speaks that the employer carves leave to 
file the additional applications forwarded by the second 
party workman and the employer is collecting the same 
application from various branches. Tt reserves the right 
to file additional documents in the above matter. On 
the basis of this endorsement it is tried to submit that 
the workman was engaged continuously. I am not 
inclined to accept this suggestion. It is because looking 
to these applications it has to be said that he was 
engaged in a leave period only and that too in diffe¬ 
rent branches. No doubt on the basis of the admis¬ 
sion of Chougule it is to be said that the services which 
is carried out by the workman is to be treated as a 
continuous one- But the fact will remains 
that the engagement was of a specific period i.e. leave 
period. There is no document to show that during 
the period of 12 calendar months preceding the date 
with reference to which calculation is to he made i.e. 
6-11-93. He has actually worked for more than 240 
days. It is therefore it cannot be said that he is in 
continuous employment of the trank. 

14. For the sake of argument even if it is said that 
in different branches he had served for) more than 
?40 days then in that case also it has to Ire said that 
his engagement was for a leave period and the breaks 
which were there are not artificial. It is therefore the 
workman will not be entitled to get the benefit of sec¬ 
tion 25(B) of the Industrial Disputes Act of 1947. 
Exhibit-14 7. 8, 9 are the extracts showing the working 
days of t he workman. These extracts are prepared by 
the workman himself. They are not certified to be 
true bv the bank. The workman affirmed that they 
are correct which is denied by the bank and for the 
reasons stated above they cannot be accepted- 

15. There is no dispute that any compensation was 
mid to the workman nor any notice was givc n to him. 
The workman accepts that he rvas never riven an ap¬ 
pointment letter not the termination letter. On the 
contrary Chougule affirms that he urns informed by the 
letters that he would approach the hanks to eet the 
daily work whenever available Tt appears that he was 
risen work after 6-11-93. He had done the work also, 
Tf io thpr, ? f or e rirhfly stated that there is no terminatton 
nrv retrenchment. 

16 Section '’fnn'lfbb'l strifes that retrenchment 
means the termination by the worker of the serrice of 
the workman for any reasons whatsoever otherwise 
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then the punishment included by way of disciplinary 
action' but does not include termination of a service 
of workman as a result of non renewal of contract of 
employment between the employer and the workman 
concerned on its expiry or of such a contract being 
terminated under a stipulation in that part contended 
there in. When the work was given to the workman 
there was a stipulation viz. the leave period of a 
regular peon. Therefore, it cannot be called as a 
retrenchment as alleged by the workman. 


affirms that in the interview it was recorded that work¬ 
man is gainfully employed. This recording is on the 
admission of the workman. I therefore find that work¬ 
man is gainfully employed, after his daily employqjpnt 
was over. 

21. Section 25H deals with reemployment of re¬ 
trenched workmen. As the wojkman is not retrenched 
there is no question of application of the said section 
for all these reasons T record my findings on the issues 
accordingly and pass the following order: 


17. The Learned Advocate for workman placed 
reliance on Punjab Land Development and Reclama¬ 
tion Corpn. Ltd. Vs. Presiding Officer, Labour Court 
Chandigarh 1990 II C1R pg. L Their Lordships ob¬ 
served that retrenchment means the termination by the 
employer and the service of the workman for any reason 
whatsover except those expressedly included in section 
2(oo) of the Act. In another case viz. Tata Con¬ 
sulting Engineers V|s. Valsala K. Nair 1997 TI CLR 
1099. That was a case wherein the workman was 
initially appointed for two months and later on the 
period was extended from time to time. Tt was the 
contention of the management that as the initial ap¬ 
pointment was for a perticular period the case is 
governed under clause (bb) of section 2(on) of the 
Act. While rejecting the contention their Lord- 
ships observed that it cannot be said that the termina¬ 
tion was not retrenchment. The ratio in that authority 
has no application. It can be seen from the reasons 
which I have already given above that the case of 
the management clearly fits in the requirement of sec¬ 
tion 2( 00 ) (bbj of the Industrial Disputes Act, of 
1947. 

18. The Learned Advocate for the workman also 

placed reliance on Gangaram K. Madekar Vs. Zenith 
Safe Mfg. Co. 1 1996 I CLR 172. The facts of that 
case arc quit* different than the facts before me. 
There is no case of abandonment. It has no applica¬ 
tion. " . 

19. Admittedly the workman was called for an in¬ 
terview which was held in the year 1995. He was not 
selected for the post. In other words he was not 
found fit for the selection. It appears to me that there¬ 
after he had chosen this way to get the employment 
which cannot be allowed. 

20. Chougule (Ex-17) affirms that the workman 
was gain fully employed. He produced the certificate 
(Exhibit*! 511D, given by owner of Mahalaxmi Hossie- 
ries stores, Kolhapur. This certificate is dated 16-7-98, 
It is categorically mentioned there in that the workman 
works as a salesman in his shop and he is sincere. 
There is no mention how much amount he gets. Later 
on the same owner had send a letter which is at 
Exhibit-19 dated 22-9-98. He clarified that Palange 
the workman is his friend and as he was unemployed 
he was sitting in his shop- A person came in his shop 
and informed that he will get employment to Palange 
and that lie should give a certificate to that effect. I 
find that this letter is nothing hut an after thought and 
to fill up the gaps. He must be gainfully employed 
there. So far as the income is concerned it is in his 
knowledge which he is not ready to disclose. Chougule 


ORDER 

The action of the managemnr of Ratnakur Bank 
Limited Kolhapur is legal and justified. 

S. B. FAN51!. Presiding Officeu 
favTt, 3 1999 

tl srr. 695'—frrrc: trferfn-i, 
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New Delhi, the 3rd February, 1999 

S.O. 655.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of (he Industrial Tribunal, 
Chennai as shown in (he Annexure, in the industrial dispute 
between the employers in relation to the managemet of rNS 
Agrani, Coimbatore and their workman, which was received 
by the Central Government on the 3-2-1999. 

[No. L-420l2/133/95-IR(DU)] 
K.V.B. UNNY. Under Secy. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU CHENNAI—104 

Friday, the 18th day of September, 1998 

PRESENT : 

Thiru S. Ashok Kumar, M.Sc., B.L., Industrial Tribunal. 

INDUSTRIAL DISPUTE NO. 39 OF 1996 

(In the matter of the dispute' for adjudication under Section 
10(1) (d) of the I.D. Act, 1947 between the Workman and 
the Management of INS Agrani, Coimbatore). 

BETWEEN 

Shri G. Mariappan, 

C/o. State Secretary, 

UT'UC, Edapally North, 

Cochin—600024, 

AND 

The ' Establishment Officer, 

INS Agrani, 

Red Fields, 

Cbl rhbatore—600018/ 
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REFERENCE: 

Order No. L-42012/133,'95-iR(DL'), Ministry of Labour, 
dated 24-4 1996, Government of India, New Delhi. 

This dispute coming on for final hearing on Thursday, the 
27th day of August, 1998, upon perusing the reference, 
claim, counter statements and all other material papers on 
record, upon hearing the arguments of Thiru C- P. Menon, 
Authorised representative for the workmen and of 1 him S. 
Scshadri, Central Government Pleader appearing for the 
respondent management', and this dispute having stood over 
tin thi s day for consideration, this Tribunal made the 
following : 

AWARD 

This reference has been made for adjudication of the 
following issue : 

“Whether the action of the Management of INS Agrani, 
Red Fiolds, Coimbatore in terminating the services 
of Shri G, Mariappan, is just, proper and legal ? 
If not, to what relief the workman is entitled to ?” 

2. The main averments found in the claim s'atement of 
he petitioner-are as follows,-—The petitioner was working 
as a sweeper on daily rate wages of Rs. 10 per day under 
the respondent management. The petitioner was working 
in the above capacity from September 1982 onwards, wilh- 
out any cause for complaint. While working in the above 
manner, the petitioner’s services wore terminated wihout any 
rhyme or reason with effect from 6-3-1988 onwards. The 
termination of service of the workman was arbitrary and 
illegal- The petitioner had over 6 years service at the time 
of his termination. Termination from service amounts to 
retrenchment, but the mandatory provisions of Sec. 25F of 
the I.D. Act, have not been complied with. Neither was 
the workman given notice nor was he given notice pay. The 
termination of service of the workman was also violative of 
principles of natural justice. No notice was given to the 
workman and the workman was also not given an opportu¬ 
nity of being heard before his services were dispensed with- 
Tho termination of service of the workman is ab initio void 
and therefore unsustainable. The petitioner prays for te- 
instatement with continuity of service, backwages etc. 

3. The main averments found in the counter statement 
filed by the respondent are as follows :—The petitioner has 
not furnished any documentary evidence in support of his 
allegation that he was working as Sweeper on daily wages 
at the rate of Rs. 10 per day. When the records were 
verified, petitioners name was not found in the muster roll 
of management. 12 safaiwalas were already sanctioned and 
all the safaiwalas arc still working, and there was no necessity 
for employment of additional man power. Respondent spe¬ 
cifically denies the petitioners allegation that he was emp¬ 
loyed as Sweeper, that he was working in respondent for six 
years. The petitioner has not produced the appointment 
order or any other document in this regard. The respondent 
establishment is not an industry as per Sec. 2(j) of the 
Industrial Disputes Act, and therefore the question of ret¬ 
renchment of the petitioner docs not arise at all. Even if 
the petitioners contentions are taken as true, the appointment 
of a sweeper is for a specific period and he has no right to 
be employed further on cessation of his employment. As 
per Sec. 2(oo) (bb) termination of the service of a work¬ 
man as a result of non-renewal of contract of employment 
the contract being terminated under a stipulation contained 
therein does not amount to retrenchment. The petitioner 
has put forth his claim after a long gap of 8 years after 
alleged terminction of his service and hence the claim should 
be dismissed. 

4. The petitioner has examined himself ns WW1 and Ex. 

W-1 to WW6 have been marked, Oni behalf of the res¬ 
pondent management Thiru C. G, John an Upper Division 
Clerk of the respondent management has been examined as 
MW1 and Ex. M.l to M.3 have been marked. 

5. The Point for consideration is : Whelher the termina¬ 
tion of the petitioner from service is justifiable and if not to 
what relief the petitioner is entitled to ? ’ 

6 . The Point.—-The petitioner Shri G. Mariappan was ini¬ 
tially employed as a Mess boy in the respondent establish¬ 
ment and subsequently as Sweeper (casual) in the respon¬ 


dent management. Ex. W-1 is a certificate dated 19-9-72 
issued by Lt, Commander Execuiive Officer of the respon¬ 
dent management wherein it is mentioned that the petitioner 
was employed as a mess boy of the establishment for about 
6 years and subsequently as a Sweeper (casual) for 6 months. 
It has been further certified that (he petitioner is young, 
energetic and capable of carrying out duties, as a sweeper 
and he is calm by nature and his conduct and character arc 
very good. Ex. W-2 is another certificate issued by another 
Lt. Commanding Officer of the respondent management on 
1-7-1973 certifying the petitioner as a casual sanitary sweeper 
for one year and his character and conduct are satisfactory. 
Ex. W-3 is a letter sent by the District Employment Office, 
Coimbatore to the petitioner regarding the forwarding of the 
particulars of the petitioner to the respondent for appointment 
as sweeper on the same scale of pay of Rs. 20 per day and 
the post is said to be temporary. Ex. W-4 is the letter sent 
by the Lt. Commander Civilian Establishment Officer for 
Commanding Office, calling the petitioner for the post of 
Sweeper at the rate of Rs, 20 per day, While the petitioner 
was thus working in (he respondent management as Sweeper, 
on 9-3-1988, Ex. W-5 letter has been served on the petitioner 
stating that at his personal request, he has been relieved 
of his duties as labourer in Stores w.c f. 1-3-1988, On 7-4-88 
the petitioner has sent Ex. W-fi letter to the respondent 
management which contains particulars as follows : 

“ I had served as sweeper in INS Agrani, Red Fields, 
Coimbatore from 1967 to 1974 and my set vice was 
terminated due to my illness. 

Again I wav provided temporary employment on 
Rs. 10 nei day from 1982 onwards. From Septem¬ 
ber 1987 onwards, the daily rate was enhanced to 
Rs. 20 and I served till 5-3-1988. Then a perma¬ 
nent vacancy occurred, and I am (he seniormost 
person eligible for absorption, But, I was asked to 
give in writing that I do not want the post, which 
I refused t 0 do. Because the Supdt. C.N. Murthy, 
wanted to give that post to his favourite, he insisted 
me to decline the post. Since I refused, he stopped 
me from even the daily rate work without any 
notice from (-3-1988, 1 belong to the SC commu¬ 
nity while 'he new hand absorbed in the permanent 
post belongs to OC. I am Ihc seniormost person 
having served this Dept , from 1967 onwards. I 
was ignode and a junior appointed in the regular 
post. This is really heart rending." 

J therefore request you to kinefly intervene and pass 
orders to post me in the said vacancy and thus 
render justice." 

For the above Ex. W-6 letter no reply has been sent by the 
respondent management. The contention of the petitioner 
is that for the purpose of giving employment to a person 
forwarded by the concerned officer, the petitioner was 
suddenly terminated and the termination order was as if he 
made a personal request to be relieved of his duties. The 
contention of the respondent management is that the jietilion- 
er was employed in the house of one Commander and he 
was paid from the contributions given by the officers to 
meet the expenses of the workers and was not paid from 
the funds of the respondent management and since there was 
a theft in the house of one NM. Saklani, a Commander, the 
petitioner and his wife Mrs. Papathi who was a sahayika in 
the school mn by the management were terminated from 
service and they were black listed. Though the 
petitioner has deposed that he has served under the respon¬ 
dent till 9-3-1988, MW1 Thini C.J. John has admitted that 
from July 1984 til] June, 1991, petitioner has served under 
the suggestion that four new persons were employed as 
before terminating services of the petitioner no notice was 
given to him and no compensation was paid to him. To 
the suggestion that four new persons were employed as 
sweeper/khalasi, in the respondent management, MWI has 
replied that he had no knowledge about it. MWI who 
deposed on behalf of the! management should be aware 
whether any new person was appointed after terminating 
the services of the petitioner. But when specific suggestion 
wtts made that four new persons were appointed after ter¬ 
minating the service of the petitioner, instead of refuting the 
sugestion, MWI has simply stated that he docs not know. 

7. Regarding the theft said f o have occurcd in the house 
of N.M. Saklani the complaint made by him in Ex. M-2 and 
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based on the said Ex. M.2 complaint the petitioner and his 
wife Smt. Papathi have been black listed on 1-7-1991 as per 
Ex. M.3. Even in Ex. M.2 letter the Commander has 
simply stated that lie has got full suspicion in the faimly 
of his domestic servant by name Mrs. Papathi. Jn Ex, M2 
letter it is mentioned that Papathi is a Sahayika in KG 
School and her husband is a mess boy in the mess. The 
said letter is dt. 24-6-1991. It the complaint was made only 
on 24-6-1991, Smt. Papathi and her husband were black 
listed only on 1-7-91. There is no reason why Smt. Papalbi 
wife of the petitioner was terminated from seivicc from 
1-6-1991 as admitted in I D. 33/96, There has been no 
police complaint or charge sheet framed against the petition¬ 
er or his wife or any enquiry has been conducted. The 
complaint of Commander Th. Suklani is dated 24-6-1991 
whereas termination of service of (he petitioner’s wife is 1-6-91 
and the petitioner from 1988 as contended by 
him. The petitioner had been working as a temporary 
sweeper and mess boy for several years and terminating his 
service without any enquiry for any misconduct or without 
following the mandatory provisions of Sec. 25F of the T.D. 
Act is not sustainable. The respondent has not let in any 
evidence to show that the employment of the petitioner was 
on contract basis and thereafter the contention of the res¬ 
pondent that the petitioner was terminated due to non-renewal 
of the contract is not maintainable. Since termination of 
the petitioner is invalid in law. the petitioner is entitled for 
reinstatement in service with back wages, continuity of 
service and other attendant benefits. Award passed. No costs. 

Dated, this the 18th day of September 1998. 

S. ASHOK KUMAR, industrial Tribunal. 

WITNESSES EXAMINED 
For Petitioner-workman : 

W.W. 1 Thiru G. Mariappan. 

For Respondent-management; 

M.W, 1 : Thiru C G. John. 

DOCUMENTS MARKED 
For Petitioner-workman : 

Ex. W-l/19-9-72; Copy of the letter dated 19-9-72 
issued by the Opposite party to the applicant 
(xerox copy). 

Ex. W-2/1-7-77 : Certificate issued by the Opposite 
party to the applicant, 

Ex. W-3/4-9-87 : (District Employment Exchange, Coim¬ 
batore) issued by the respondent to the applicant 
in No. K2/686. 

Ex. W-4/22-9-87 : Copy of the letter issued by the 
Opposite party to the applicant. 

Ex. W-5/9-3-88 ; Copy of the letter issued by the Oppo¬ 
site party lo the applicant. 

Ex. W-6/7-4-88 : Letter send to the opposite patty by 
the applicant. 

For Respondent-management; 

Ex. M-l 1/11-6-98 : Authorisation given to C. J. Tohn, 
UDC to give evidence (xerox). 

Ex. M-2/24-6-91 : Letter by the Commanding Officer. 
Agr&ni (xerox). 

Ex. M-3/July 1991 ; Black listing of servant (xerox). 
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New Delhi, the 3rd February, 1999 

S.O. 656.—-In pursuance of Section ]7 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Chennai as shown in the Anr.exlire, in the industrial dispute 
between the employers in ichition to the management of INS 
Agiani, Coimbatore and the : r workman, which was received 
bv the Central Government on 3-2-99. 

[No. 1.-42012/31 /95-TR(DU)[ 
K. V. B. UNNY, Under Secy. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
CHENNAI-104 

Friday, the 18th day of September, 1998 
PRESEN T . 

Thiru S. Ashok Kumar, M. Sc., B,L„ Industrial Tribunal. 
Industrial Dispute No. 33 of 1995 

[In the matter of the dispute for adjudication under Section 
10(l)<d) of the Industrial Disputes Act, 1947 between the 
Workmen and the Management of Commanding Officer, INS 
Agrani, Coimbatore.] 

BETWEEN 

Smt. Pappathi, 

S/o Mariappan, 

C/o. State Secretary, 

UTUC, Edapallv North, 

Cochin-682024. 

AND 

The Commanding Officer, 

INS Agrani, 
lied Fields, 

Coimbatore 682018. 

REFERENCE: 

Order No. I.-42012/3!/95-IR(DU), Ministry of Labour, 
dated 27-3-96, Government of India, New Delhi. 

This dispute coming on lor final hearing on Thursday, the 
27th day of August, 1998, upon perusing the claim, counter 
statements and other material papers on record, upon hearing 
the arguments of Thiru C . P, Menon, Authorised Represen¬ 
tative appearing for the petitioner workman and of Thiru S. 
Scshadri, Central Government Pleader appearing for the 
respondent management, and this dispute having stood over 
till this day for consideration, this Tribunal made the 
following; 

AWARD 

This roferencc has been made for adjudication of the 
following issue ; 

“Whether the action of the management of the 
Commanding Offier, INS Agrani, Red Fields, Coim¬ 
batore in terminating the services of Smt. Papathi, 
an Ex. Ayah, is just, proper and legal 7 If not, 
to what relief the workman is entitled to ?" 

2. Tfie main averments found in the claim statement filed 
bv the petitioner are as follow's : The workman was working 
us a sweeper on monthly wages of Rs. 42? under the res¬ 
pondent-management. The petitioner was working in the 
above capacity from 1974 onwards, without any cause for 
complaint. While working in the above manner, her services 
were terminated without any rhyme or reason w.e.f. 1-6-91, 
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The termination of service of the workman was arbitrary 
and illegal. The workman had over 16 years of service at 
the time of her termination. Her termination from service 
amounts to retrenchment but the mandatory 1 , provisions of 
Section 25F of J.IJ. Act, haVe not been complied with. No 
notice or notice pay was given to the workman. The termi¬ 
nation of service of the woikman was also violative of 
principles of natural justice. No notice or opportunity was 
given to the wrtVkman before her sorvices were dispensed 
with. The termination of service of lhe_ workman is ab initio 
void, add', thereto! e, unsustainable. The petitioner prays for 
reinstatement' in seivice With back wages and other attendant 
benefits'. 


3. The main aver meats found in the counter statement 
filed by the respondent are as follows : The respondent estab¬ 
lishment is a training establishment The petitioner was 
neither employed in Government service nor paid from 
Government: fundi The petitioner was a domestic seivant 
of Commander N. M. SakUini, who was one of the officers 
of the respondent’s establishment between November 1987 
and June 1991 and she was also given a servant quarter for 
living. The petitioner also worked as a Sahayika in the 
Naval KG Sciiool run by Naval 1 Personnel in their private 
capacity and salaries to the teachers and to the other indi¬ 
viduals are paid from contribution from parents of the child¬ 
ren and nominal support from the Regiments Funds (Non ; 
Public FundsJ of the lenpondent for a period from July 1984 
to June 1991. 1 he petitioner was black-listed because of her 
undesirable character and hence Commander N. M. Saklani 
vacated her frbm the servant quarter. The petitioner was 
also removed from KG .School on the same ground. Under 
such circumstances, the termination Of petitioner from service 
is not retrenchment as alleged by the petitioner and no notice 
was required to be served on her. Respondent prays to 
dismiss the claim pelition. 


4. The main averments found in the rejoinder statement 
filed by the petitioner arc as follows: The training establish¬ 
ment functioning under Ihe respondent is coming within 
the meaning of industry, as per the decision of the Hon’ble 
Supreme Court in Bangalore Water Supply and Sewerage 
Board Case. The law is settled' regarding the legal position 
that educational in'tilutions, hopsitai?, etc., come well within 
the purview of the I.D. Act, J947. The respondents are 
Ultimate and principal employer if not immediate employer. 
There exists employer employee relationship between the 
petitioner workman and the respondent management and 
the petitioner was closely watched and supervised by the 
respondents. Hence, it is highly arbitrary to state that the 
respondent neither employed the petitioner nor paid her 
wage's, The' - fact'that the petitioner was working as Sahayika 
has bden beyorid' the ambit of doubt because respondent 
himself has issued certificate at various occasions command¬ 
ing the SCI vices of the petitioner. The respondent admits 
the fadt that' the petitioner was black-listed and she was ter¬ 
minated without any notice. This action is pep sc illegal, 
arbitrary, itiala-fldii and capricious because it directly violates 
piihciples of natural justice called ‘audi a I term, partem’’. 
Anyone! whose removal/temunatitm or dismissal from seivice 
without notice or without affording an opportunity of being 
heard, is mill and void and does not exist in the eyes of 
law. Before a person is terminated on the ground of mis¬ 
conduct, it has to be proved/ascertained by a duly constitu¬ 
ted impai tial committee, by affording reasonable opportunity 
to the workman. In the absence of such a quasi-judicial re¬ 
course, it is highly illegal to hold that the termination of 
petitioner was legal and sustainable. 


5. The petitioner has examined 1 herself as' WW1 and Ex. 
W-l to W-4 have' bcov marked: Evidence of Management 
witness recorded in I D.-39/96 - was taken as evidence of 
the respondent in this case also as per a joint memorandum 
filed by both "idea: Ex. M-l has been marked on behalf 
of the respondent management, 

6 . The point for consideration is: Whether the action of 
the management of the lespondent in terminating' the services 
of the petitioner Smt, Papathl, Ex. Ayah, is just, proper 
and legal ? If not, what relief the petitioner is entitled to ? 
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7. The Point : The potilioner workman Smt. Papathi was 
working as a sweeper in the respondent management from 
1974 onwards and later on she was appointed as Sahayika 
in the school run by the respondent management. The peti¬ 
tioner was terminated from service w.e.f. 1-6-91 without any 
notice of payment of compensation. According to tile peti¬ 
tioner the respondent has violated the mandatory provisions 
of Section 25p of the I D. Act, 1947. The contention of 
the respondent management is that petitioner was black-listed 
alonfcvvith her husband who is the petitioner in I.D. 39/96 for 
some theft in the house of a Commander, and, therefore, both 
of them were black-listed and their services were terminated 
and there is no violation of Section 25F of the l.D. Act, 
1947. The petitioner’s identity card which has been renewed 
upon 1-7-91 is Fx. W-l, Though the petitioner has con¬ 
tended' that she was working in the capacity as a sweeper 
from' 1974 onwards apart from her oral evidence there is no 
other documentary evidence except the identity card, the dare 
of issue of the I D. Cnrd is not clear but the validity, of 
Ex. W-l identity card is from 7-10-89 to 1-7-91. On 20-2-87 
the petitioner has been awarded a proficiency award for her 
hard work and sincerity as Sahayika under the respondent 
management and the said proiicicncy certificate is Ex. W-2. 
After her termination the petitioner has filed an application 
raising a dispute on 9-10 91 and the said application is Ex. 
W-3. TIid further application of the petitioner to the Deputy 
Commissioner of Labour, Coimbatore on 9-12-91 is Ex. W-4 
In Exs. W-3 and W-4 the petitioner has contended that she 
was working undei the tespondent management for J6 years. 
The simple contention of the respondent management is that 
there was a theft in the house of a CoiptoiAndei in wbdsC 
servant quarters the petitions and, her husband (petitioner 
in I.D. 39/90) were residing and on his complaint betfh of 
them were blacklisted and terminated from their service. Ex. 
M-l dated 1-7-91 is the Regulating Officer’s staff note, black¬ 
listing the petitioner and her husband with an advice to ail 
naval personnel not to employ them in Naval premises. No 
Police Complaint has been lodged for the theft alleged to 
have occurred in Mr. Saklani, Commander’s house. No 
charge sheet was issued to the petitioner and no enquiry was 
conducted against tier. Without any enquiry or notice or 
charge sheet, the petitioner has been black-listed and terminat¬ 
ed from service. The petitioner had not been given an 
opportunity to be heard againsl allegations made against her, 
Though, the petitioner has claimed to have worked under 
the respondent for 16 years front 1974 onwards, she has 
piodlibed ddcuntentS to prove her employment atleast from 
1987 till the date of (elimination for about 5 years. The 
respond Wit ha’s not pi educed a tty document to show her 
employment for the earlier period 1 also: The petitioner has 
also deposed about her continuous employment from 1974 
onwards. Even assuming that the petitioner had worked 
under respondent only from 1987 onwards, as a Sahayika 
in the school run by the respondent-management, her termi¬ 
nation of service w.c.i. 1 -6-91 without any notice or without 
following the mandatory provisions of Section 25F of the 
I.D, Act, 1947 are not sustainable in law. The contention 
of the respondent that the school is not an industry is also 
not maintainable in view of the judgement of ihe' Hon’ble 
Supreme Court in Bangalore Water Supply and Sewerage 
Board Vs. Rajappa 1978 L1C 467 and the judgement of 
Division Bench of our Hon’ble High Court in Christian 
Medical College Vs. Government of India 1982 IT LLJ 372. 
Therefore, the petitioner is entitled for reinstatement with 
back wages, continuity of service and other attendant benefits. 
AvVard passed. No costs. 

Dated, this the 18th day of September, 1998. 

7 HIRU S. ASHOK KUMAR, Industrial Tribunal 

WITNESSES EXAMINED 

For Petitioner-workman : 

W.W.I—Smt. Papathy. 

For Respondent-management: NIT,. 

DOCUMENTS MARKED 
For Petitioner-workman : 

Ex. W-l-—Card for permit to enter to the workspot 
issued by the respondent to petitioner (xerox). 

W-2 —Proficiency award issued by the respondent to 
the petitioner/applicant (xerox). 
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W-3/0-10 01 —Copy of 'the letter sent to the Opposite 
parly lo the applicant (xerox). 

W-4/9-12-91—Lettei by the application lo the Deputy 
I about- Commissioner. Coimbatore (xerox). 

Put M nnagement: 

Ex. M-l/Iuly, 1901 — Black listing of servants (regarding 
petitioner and her husband). 
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New Delhi, he 3rd February, 1999 

S.O. 657.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
New Dehi as shown in the Annoxure, in the indus¬ 
trial dispute between the employers in relation to 
the management of Khadi Grtunodyog Bhawan and 
their workman, which was received by the Central 
Government on 3-2-99. 

TNo. L-42011 /42/92-I.R.(DU)l 

K. V.. B. UNNY, Under Secy. 

ANNEXURE 

BEFORE SHRI GANPAH SHARMA. PRESI¬ 
DING OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL. NEW DELHI 

I.D. No. U94 

In the matter of dispute between : 

Shri Ram Parkash Kapoor & Ors. 
through The General Secretary, 

Khadi Gramodyog Bhavan Karamchari Sangh, 
Regal Building, New Delhi*-1. 

Versus 

The Manager, 

Khadi Gramodvog Rhawan, 

24, Regal Building, 

Connaught Circus, 

New Delhi. 

APPEARANCES ; 

Shri Inderjeet Singh for the workman. 

Shri Rajiv Mishn on behalf of 
Shri Jagat Arora for the Management. 


award 

The Central Government in the Ministry of 
Labour vide its Order No.. L-42011/42/92-1.R. 
'(DU) dated 9/13-12-93 has referred the following 
industrial dispute to this Tribunal for adjudica¬ 
tion :— 

“Whether the management of Khadi Gramo¬ 
dyog Bliavan, New Delhi was justified 
in not calling S/Shri Ram Parkash 
Kapoor, Ram Iqbal Yadav and Govind 
Ram for interview in the scale of 
Rs. 1400-2300, contrary to the rules 
of the Commission. If not what relief 
the concerned workmen are entit¬ 
led to ?” 

2. Ram Iqbal Yadav one of the three workmen 
of this reference only filed his statement of claim. 
He was presently working as UDC with the Mana¬ 
gement. He was working as a clerk in the year 
1966 and was promoted as UDC in 1990 on selec¬ 
tion basis in the scale of Rs. 1200-2040. He was 
passed in M..A. Hindi and completed' three months 
training programme conducted by Central Board 
Of Worker^ Education as other training course. 
The Management advertised post of Litharge in 
the scale 1400-2300 and one of the eligibility Cri¬ 
teria for the said post an employee holding post 

' lower than the next below post notified are not 
eligible to apply for the post of the Fricharee. Ram 
Iqbal who treated himsfelf to be fully qualified and 
applied for the interview for the Said post but he 
was hot called for interview by the management. 
Aggrieved With this he approached the auhorities 
for conciliation and then got this reference made 
for adjudication. 

3. The Management in its written statement 
alleged that he workman was not entitled to be 
called for interview as he was not eligible for 
the same. 

4. The Management examined Smt. Taramani 
Sharama, Manager M\V1 while Ram Iqbal Yadav 
hirtlself appeared as WW1, 

5. I have heard representatives for the parties 
and have gone through the record. 

6. The Management in its oral as well as written 
arguments have alleged that the workman Ram 
Iqbal Yadav was not eligible for the post and was 
thus not called for interview 

7. The specific condition in the advertisement 
calling for application for the post was as follows :- 

“Employees holding posts over than the next 
below post invited herein are not eligible 
to apply for the post.” 

The scale of the present advertised (tost Was 
’400-2300 and the Workman Ram Iqbal Yadav 
was in the scale of 1200-2040. He has himself ad- 
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admitted in his statement ihat there was a scale of 
1350-2200 in between the scale of Rs. 1200-2040 
and 1400-2300,. The adverisement itself require 
that the persons eligible for the said post should 
only be working in the post next below post and no 
other person was eligible. None of the claimants 
including the workman Ram Iqbal Ya'dav were in 
the next below scale to the post advertised vide 
advertisement dated 14-3-91 and was also in Minis¬ 
terial Cadre and was not otherwise eligible as per 
adverisement. The interview was held in September, 
1991 and panel was prepared for selecting the em¬ 
ployees. One Vinod was in the technical cadre in 
the Gram Shilp unit which is a separate Unit of 
KVIC-Khadi & Village Industries Commission. 
She was working in 1200-2040 scale and there 
was no intervening scale between that scale and 
the scale of the advertised post scale. While there 
was an intervening scale between the scale in which 
the present workman and the advertised post one 
Ajay Kumatr Ahluwalia was also Working as 
Cashier in the technical cadre in the Khadi Gramo- 
dyog Bhavan Delhi Unit in the scale 1350-2300 
which was the next below scale of Rs. 1400-2300. 
Shri Rohilla was working in the scale of Rs. 1400- 
2300 at Calcutta and was posted at Delhi vide 
order dated 2-11-92 and his posting was not in 
furtherence of the advertisement dated 14-3-91. 
From the perusal of the record it is cear that all 
the empanelled candidates were also from the next 
below grade. This fact has been supported by the 
affidavit of the management witness MW1. There 
was no merit in the case of the claimants not calling 
Shri Ram Iqbal Yadav. The Management has not 
committed any violation contrary to the rules of the 
ru]e|S of the Commission. The other two workmen 
namely R.P. Kapoor and Govind Ram has not 
challenged nor have come into the witness box or 
led any other evidence. 

8. I am, therefore, in view of my discussions 
above, of the opinion by not calling Ram Iqbal 
Yadav and others for interview the Management 
has not done anything contrary to the rules of the 
commission and they were fully justified in not 
calling them for interview., Parties arc left to bear 
their own costs. 

Dtd. 11-1-1999 

GANPATI SH4RM4. Presiding Officer 
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New Delhi, the 3rd February, 1999 

S.O. 658.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Bhubaneswar as shown 
in the Annexure, in the industrial dispute between 
the employers in relation to the management of 
Telecom Department and their workman, which 
was received by the Central Government on the 
3-2-1999. 

TNo. L-40012/26/95-lR(DU)] 
K. V. B. UNNY, Under Secy. 

ANNEXURE 

INDUSTRIAL TRIBUNAL : ORISSA: 
BHUBANESWAR : 

PRESENT: 

Sri H. Mohapatra, 

O.S.J.S. (Sr. Branch), 

Presiding Officer, 

Industrial Tribunal, 

Orissa, 

Bhubaneswar. 

Industrial Dispute Case No. 15 of 1996 (Central) 
Dated, Bhubaneswar, the 15th January, 1999 
BETWEEN 

Die management of Chief General Manager, 
Telecommunications, 

Orissa Circle, 

Bhubaneswar-751001. .... First Party- 

management. 

AND 

Their workman Sri Manniohan Jena, 

At/P.O. Balipatna, 

Dist: Khurda. .... Second Party- 

workman. 

APPEARANCES : 


3 'T.TTri, 1999 

!frr. 5TT. G 5 8 :—fw: srfgfiTTrtT, 

1947 ( 1947 W 14 ) "tvf 9PT 1 7 % XTrPTTnT 4, 
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Sri N. N. Patnaik, 

Asst, General Manager 
(Legal) 

Sri M. M. Jena. 


For the First 
Party- 

Management 

The Second 

Party 

wrokman 

himself. 
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AWARD 

The Government of India in the Ministry of 
Labour in exercise of powers conferred upon it by 
clause (d) of sub-section (1) and sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947) have referred the following dispute 
for adjudication vide their Order No. L-40012/26/ 
95-IR(DU) dated 27th March, 1996: 

"Whether the action of the management of 
Telecom Department in not giving service 
to Shri Manmohan Jena is justified ? If 
not, to what relief the workman is entitled 
to ?” 

2. The case of the second party briefly stated is 
that he is a resident of village Balipatna. He was 
engaged as a casual workman to perform the duties 
of sweeping, cleaning and water supply in the office 
of the D.O.T., Phulbani from 1-6 92 till 9-11-93. 
According to him, he was being paid Rs. 450/- per 
month though the payments were made on weekly 
basis. He completed 240 days of continuous service. 
His name found place in the attendance register 
for the period from June 1992 to July 1993 where¬ 
after he was paid wages in vouchers. On 9-11-93 
he was refused employment. According to the 
second party the refusal of employment was without 
any prior notice. According to the second party the 
work in which he was engaged was of permanent 
tenure. Alleging violation of the provisions of 
Section 25-F of the Industrial Disputes Act in 
terminating his services, he raised the industrial 
dispute for appropriate relief. 

3. The first party-management filed its written 
statement wherein they challenged the maintainabi¬ 
lity' of the reference contending that the Posts & 
Telegraph Department is niot an ‘industry’ as 
defined U/s 2(J) of the Industrial Disputes Act. It 
is pleaded that the second party is not a Workman’ 
as his employment was on the basis of a contract 
and as such the termination of his service which 
was effected in pursuance of the terms of the con¬ 
tract is not liable for scrutiny with reference to the 
provisions of Section 25-F of the I.D. Act. It is 
pointed out that the Government of India abolished 
the system of casual mazdoor w.e.f. 1-4-85 giving 
clear direction to incur contingent expenditure for 
sweeping, water supply and cleaning to be per¬ 
formed on contract basis. As per instructions offices 
like the first party-management engaged labourers 
on contract basis for doing the job of sweeping, 
cleaning and water* supply inviting quotations for 
the work. The Incharge of Telegraph office, Phul¬ 
bani invited applications from intending parties for 
execution, of the work, in the office on contract 
basis on pavment of daily wage. The second party 
amongst others responded to the notice making his 
offer. The second party was engaged from 1-6-92 
and was paid Rs; 15/- per 1 dav for the working days, 
421 GI/99—26, 


As the employment was contractual he was not 
required to mark his attendance in the attendance 
register like the regular employees. The second 
party received his wages under vouchers. In course 
of his engagement he was found insincere for which 
complaints were received. In the notice inviting 
quotations the management had reserved the right 
cvf termination of engagement without assigning 
any reason and in pursuance of such stipulation the 
services of the second party were terminated as 
per letter dt. 31-7-93. Fresh quotation was called 
for. As Siva Prasad Behera’s quotation was found 
lowest it was accepted and he was allowed to exe¬ 
cute the work from 27-8-93. The first party 
management seriously disputed the continuance of 
the second party in engagement till 9-11-93. The 
management also denied that the second party was 
absorbed in, a Group-D post or that there existed 
any sanctioned post for performing the job of 
cleaning, sweeping and water supply. According to 
the first party, the"nature of job was casual and the 
second party was free to perform other work in 
the remaining part of the day. The incumbency of 
the second party in office of the first party from 
1-6-92 to 31-7-93 does not clothe the second party 
with any right to be continued in employment. 
Denying the plea of reinstatement and payment of 
back wages as claimed by the second party it is 
pointed out that as the contract was terminated in 
pursuance of the terms of engagement, the termi¬ 
nation, does not amount to retrenchment and is 
excepted statutorily in Section 2(oo) (bb) of the 
I.D. Art. As such, the provisions of Section 25-F 
of the ED. Act have no application to the facts of 
the case,, On these premises, the first party manage¬ 
ment disputed the averments made in the claim 
statement of the second party. 

4. On the basis of the pleadings of the parties, 
the following is settled : 

ISSUE 

“Whether the action of the management of 
Telecom Deptt. is not giving service to 
Shri Manamohan Jena is iustified ? If 
not, to what relief the workman is en¬ 
titled to ?” 

5. During hearing of this reference the work¬ 
man examined himself as the solitary witness,, The 
first partv-management examined three wifnesses 
to substantiate their plea that the engagement of 
the second party was contractual and such, the 
termination of his service did not require obser¬ 
vance of the provisions of Section 25-F of the T.D. 
Act as it is clearlv excepted under the provisions 
of Section 2(oo)(bb) of the said Act. Apart from 
the oral evidence the management relied on the 
copy of the quotation police. Ext. E preceding the 
engagement wherein the details of work was speci¬ 
fied. In response to the quoto.tion the second party 
made an application, copv of which is proved as 
Ext. A, wherein he agreed to execute the work on 
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fot5,^,act ^asis on a wage of Rs.. 15A par (J,ay, Pur¬ 
suant toi-such offer and ocecptance the second 
aarty was entrusted with the job on 1 -6r9Z J G°pics 
?f two, other quotations are proved as Exts. E/\ 
mtf E/Z wherein tw<? of the workmen had quoted 
higher rate of wages as compared to the quota¬ 
tion of tke- s^cond party, Upon termination of the 
rontrapt' with the second party, the management 
>ri ‘ 3 h7~9a. . issued freak quotation no tees 

3ii sipijlar terms and; conditions which evoked res- 
inasiof three persons, namely. S.p. Bghera. Budha 
[aiBtftr and- Afekli Bflhera and according to the. 
management S.Pi Bphera was entrusted 'with, the 
job,, hip quotation being lowest w.e.f. 27-8-93. 

ip,management has explained the reasons for 
engagement . of employees on. contrat basis as 
iirdw^ ofr the Govt, of India copies of which are 
jy^d> its. Bx«t. iG - und' D there ova* ban on engage- 
ient- of casual mazdpors. The heads of offices 
rare authorised to exercise their own powers and 
ihcur contingent expenditure for sweeping, cleaning 
indo w.ate'r supply executing the work through 
dontraetors by calling for quotations as -is 
jvidenc in Ext,, D.-, the copy 'of thfe circu¬ 
lar vofr 'the Department of Telecommunications 
issued;by the Sr. Superintendent Telegraph Tno 
ijio Ditdstoit, Bhubaneswar,: Thus under'orders of 
fhg: Govt, the work of cleaning, sweeping and'water 
supply' in; the offices was being performed by-en¬ 
gagement of-casual'labourers on contract. Though 
tjie imanagement has taken resort to a plea that 
Telecommunication organisation is not an ‘indys- 
tjy’-within' the meaning of-section 2fj)- of thg J.D, 
Action the basis of-the decision of the Supreme 
Court In thff cape- of Sub-Divisional, Ii\spectQ£ of 
Posts rtfs. The wain Joseph, reported in l'996'(2) 
J[T. 457, the said decision having been over-ruled 
as per.the.iudgment in General Manager, Telecom 
Vrs. S. Sriniva,s Rao reported in AIR 199?! SC 
page-656 and the ratio in Bangalore Water Supply 
Case, reported in AIR l97ft§C page-548 having 
been,,restored, the condition fhat the Telecommu¬ 
nication Deptt. of'the Govt, is not an ‘industry’ is 
npt, tenable. 

6. It is pertinent to note that,as per the amen¬ 
ding provisions of Section ?(oo)(bb) as introduced 
bk the amending Act 49 of 1984 termination of 
service under the contractual stipulation or dis¬ 
charge, .simnliciter on the basis of non-renewal of 
contract of employment will no more constitute 
retrenchment as defined in Section 2(oo). In the 
instant case.the management takes report to the plea 
that .the. quotation itself having made stipulation 
regarding .termination of the contract of engagement 
without, assigning any reason the management was 
wdl within its power to bring about a termination 
or engagement,, of-the second partv and as -iicK the 
,action was not,.available |n scrutiny and the ques¬ 
tion of observance.of the principles laid down by 
Section 250?. of the,.J.D. Act did not arise. T,aw is 
jveffi settled that contractual employment is to be 
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scrutinised to see if it is & ‘"eolpwsable contract” and 
is resorted to as a mechanism to frustrate the pro¬ 
tection of Secion 25-F of the ID. Act or if the 
nature of the- ad hoc appointment are bonafMe and 
the employee has been' treated fairly in regard to 
his employment-. The law requires that the, agree¬ 
ment of engagement shall ha ve to be tested cm the 
anvil of’ fairness and bopgflcle. Adverising back 
to the facts of this case it-may be pointed out thai 
a ban was imposed by the Govt, of India in ,the 
matter of engagement of casual mazdoors other 
thag; under, a contract of employment, with such 
expenses to be borne front the contingency The 
nature of job performed by the second, party is 
clearty borne out in the evidence of M.'W; No. 3 
who de.pCised.in the,concluding.part ofdwrovhlqncs, 
in chief thpt the segond party was waging one hour 
each, tn. the .morning, and, in, the evening, 
ther. eliciDpjd in his evidence; that, here were com-: 
plains again at the second party from members pf 
staff; regarding bis, unsatisfactory,, ^ormancs., 
M.W, Np. 3 had,verbally .asked the, second party, 
to ijriporye bis performance, A.y thfty. ware not. 
happy with the performance, of. tho work map. they: 
tennitiated. the contract , of engagement, After 
tenpipation of. services. ,of the,.second, party was. 
engaged in his place on similar, terms and, condi¬ 
tions. M.W. No,, 2 corroborated , the version.of 
M.IV* Np. 3- that, the engagement of the ,second; 
party, for, the purpose of sweeping,, cleaning, .and 
wafer supply, was for about, two hours, per,.day for. 
which he was being paid,R«. 15/.-. Mi W. Net 1. 
corroborated tire version of M.W. No 3 that-as 
the work of the second party was found uosatis-- 
factory his engagement was discontinued and fresh 
quotations were .called, for, and n sqb^tyt^t w**- 1 
engaged, Thi?. mgflaggawvt erf 

two JetetwAddressed to th/T.M: Tn-cbarge, D.<T.O. 
(M.W. No, 1) complaining about, th^ perfoirmance. 
of the, secopd p^rty...which precipitated the .termi* 
nation of his sendee The .two complaint.s marfced. 
Exfs. G &.G/ 1, arcuated. 15n7-93; and.2(V7-9& im¬ 
mediately preceding; the -removal from service, of 
the second party. Jti is thus clear .that the termina- 
natinn of contractual engagement of the second 
party was welf reasoned A- timed. The quotation 
on the . strength .of Which the secondparty claimed 
his engagement clearly- bears a stipulation that the* 
map cemen t had# right-of termination of the ' con- 
tract, on any day without)assigning -any reason; In 
this context,, the, concluding line of The quotation, 
F.xt : E is, worffiy-of reference. Tn the facts and cir¬ 
cumstances. it cannot-be said.(that the contract of 
employment of Jh&^econd .party was not hopafide 
and was colourable-to frustrate the protection ,o f 
•Secion 25rF of I , D, rAct, , As such,' the case 
falls wtthin the- ambit and scope of Section 
2 ( no) fbb),.of the I. D. * Act. Tn this conneeiton, re- 
bance is placed am the 'decision of the Orissa High 
Court in Chakradhar Tripsthy Vt*i State,qf Orissa 
& others, .reported. in Vbl, 72 (1991) C. L. T. 
page-404. 
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7. Assuming for the tmxe oi argument that the 
contract of employment was not bonafide and was 
colourable, lire most pertinent question that arises 
in tliis case is whether the second party had com¬ 
pleted 240 days ul continuous employment in the 
calendar year preceding the termination ol his 
service which would bring into play die provisions 
of Section 25-F of-the 1.0. Act. The management 
has no where claimed that it served the second party 
notice of termination 01 paid him iiuiice pay 01 
compensation. The version of die second party as 
to the tenure oi engagement seems materially dis¬ 
crepant, in as much as, while in the sia'.ement ol 
claim the second party claimed to be in employment 
with the lust party lruru 1-6-P2 to V- > i-y.t for 
long 17 months, in iris evidence lie contradicted 
his stand by admitting that he was disengaged either 
on T 1-3-y.l .01 7-3-93. 1 he version of the second 
party that lie pul in service with the management 
from 1-6-92 to 30-7*93 continuously for a period 
of'more than 240 days is refuted’ by M.W. |slo; 3, 
the Telegraph MdiherTrlcharge, office of the O.T.O., 
Phhlbani under whom he served. No documentary 
evidence is forthcoming from the side of the work¬ 
man as to the tenure of his engagement. It is how¬ 
ever crystal dear from the copies of the notice 
proved by the management that the second party s 
service with' the first party was done away with 
under notice marked Ext. Ikon 3 1-7-93. The second 
party tuts-not challenged' the authenticity of the 
notice of termination, nor subsequent actions borne 
out in the documentary evidence proved engaging 
a substitute in his place. An exiract of the statement 
showing monthwise figures of wages paid to the 
contractors-is proved as Ext, II arid the statement 
showing the total number of days woikcdvby the 
sccond gaily and others fiom June 1992 to July 
1993 is proved as Ext. J. It is revealed that from 
the mouth of Julie 1992 till the end of July 1993 
the second party had put in 1 83 days of engage¬ 
ment. On tally of the’entries in the two documents 
no discrepancy is found with regaul to the extent 
of engagement. The second party having put in 
only ,183 days of engagement in the calendar v ar 
preceding the termination, was not entitled to the 
notice/nctice pay and compensation for the termi¬ 
nation of his service. As such, the provisions of 
Section 25-F have no application to the facts of 
this case and. the termination cannot be faulted 
with for non-observance of the said provisions, hi 
view r of the reseivation obtaining in the contract or 
employment in favour of the first party and the 
admission of the second part) that lie was a con¬ 
tractual employee, the first party wa, not obliged 
to subject the second party to disciplinary proceed¬ 
ing abiding the principles of natural justice to bring 
about a termination of contract of employment 
which admittedly was done on account of his 
misconduct. 

8. Thm. on a careful consideration of the 
pleadings and the evidence adduced, 1 hold that 


the termination of service of the second party is 
not questionable. In view of the findings, as afore¬ 
said, the second party-workman is not entitled to 
any relief. 

1 he reference is answered accordingly. 

H. MOHAPATRA, 
Presiding Officer 

ni huAr, 4 T-crbr, 1999 

’tu. w. n 59 .—Arorfw fmrc ■rrfufiwn, 

1 947 (1947 TT 14 ) UPT 17 % Jtvprrnr h, 
trAFFT WT ?mrj, % ttWAi?) % 

uhet fffitrwT sffr % spfa, -Sf, 

FtPa- if frAr-r ifWR hTnfffi'fr 

3 . 2 , % wi? 41 a fnfim ffiuff t, 

NT %vabf 5TT"PTV T-T 4-2-9 9 4T SPA gm Mr I 

[fi. pa-i-ioi 1 / 7 / 9 a-srrf.4rrr. (if nQ] 

%. 4f. *fr. ^fif, Tfarr AfaA 

New Delhi, 'he ,ih Eebni.uy, 1999 

S.O. 659.—in pursuance ol Section 17 of the industrial 
[disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial I nbinytl, No, 2 MnnibtM.as shown ut the Awncxtuv, 
in the industrial dispute between the employers- in relation 
lo the management of Naval Dockym.l, Mumbni and thfiir 
workman, which was tecc ved hy the Genual GO'-eiimtent 
on 4-2-1999. 

1 No. 1.-14011 7 - 06-iRi LJ.U.) J 
li.V.U. UN NY Gilder Sccy, 

\NNF\UkE 

BEFORE I HE CENTRA!. GOVERN! 1 iEN l INDUSTRIAL 
TRIBUNAL NO. II MUM DM 

PRESENT : 

Shri S.II Pause, Piesidiug Officer. 

REFERENCE NO. COM 2 22 Ol 1997 

Employers in relation lu I ho Management of Naval Dock¬ 
yard, Mgmbni 

AND 

Their Worlai.cit 

APPEARANCES : 

For the Employei Mr. B. M. Masorkur, Advocate. 

For the Workmen Mr. M. H. Anchan. Advocate. 

Mumbai, dated 7th iamimy, 1999 
AWARD 

The Government ol India, Mitiisn y ot Labour by its Order 
No. I.-140I l/7/96*IR(DU). dated 7.0-8-97, had icfetred to 
(li* following Industrial Dispute for adjudication : 

“Whether the action ot the man\-ameni of Naval Dock¬ 
yard, Mumbai in changing the relative seniority 
of Scaffolders recruited in 1979-80 to that of those 
recruited lit 1988 Is justified ? If not, to what relief 
are the workers recruited in 1979-8(1 entitled to?’ 

2. Indian Naval Employees 'Jniau filed u Statement of 
Claim at Exliibit-6. It is contended that the four, coiled n- 
ed workmen initially ' appointed m unskilled labourers 
against the legular vacancies in Etc y:u 1979-80 is as 

under : 
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Sr.No. Name of workmen 

Date of initial 

apptt. 

Qualified for post of 
semi-skilled 
scaffolders 

Date of promotion 
to the Semi-skilled 
post. 

1. G.V. Suryavanshl 

1979 

1984 

30.12.89 

2. S.M. Kolte 

1979 

1984 

30.12.89 

3. V.P. Bhoblc 

1980 

1984 

31.12.90 

4. S.M. Khumttar 

1980 

1984 

17.2.92 


3. The union pleaded that there were about 17 vacancies 
for the post of semi-skilled scaffolders in 1986. The mana¬ 
gement instead of promoting these workmen directly recruit¬ 
ed about 17 casual labourers of the same qualifications as 
a semi-skilled in that vear. In 1988 they wore regularised 
and in 1993 they were promoted as a scalfolders in skilled 
grade. 

4. The union averred that the tour concerned workmen 
were qualified for the semi skilled post of scalfolders in 
1984. Instead of giving ho opportunity to these workmen 
to the post of semi skilled scaffolders in 1986 the manage¬ 
ment had recruited directly. The action of the manage¬ 
ment is unfair. Due to the mal-puctices the workmen had 
lost from seniority and further promotions. It is averred 
that tho action of the management of Naval Dockyard in 
changing tho relative seniority of Scatfolders recruited in 
1979-80 to that of recruit in 1988 is illegal and unjustified. 
They averred that they have put to monetary loss. They 
prayed that the reference may he decided hi their favour 
with necessary rorders. 

5. 'The management resisted the claim by the Written 
Statement (Ex-7). U is averred that these workmen were 
appointed as unskilled lobour in scaffolding section. Un¬ 
skilled labour does not carry the trade, he trade bifurca¬ 
tion is open only from the date they become skilled. 

6 . The management averred that due to tho service exi¬ 
gencies the management of dockyard had made direct rec¬ 
ruitment of 17 scaffolders in the semi-skilled grade in the 
year 1987 & 1988. They were absorbed in regular vacan¬ 
cies in the year 1988-1989. As per tho service rules one 
must qualify departmental examination and also complete 
three years service in existing grade for being eligible to the 
promotion in the next higher grade. It is submitted that tak¬ 
ing into consideration all the aspects in the matter no injust¬ 
ice is caused to the workman and the direct recruit were 
rightly promoted as per the eligibility criteria. 

7. 'Tho management averred that the promotion and rec¬ 
ruitment are two different aspeels. The workmen were 
recruited as unskilled labourers in 1979 and 1980. Got pro¬ 
motion as semiskilled in the year 1989, 1990 & 1992 as yer 
the general promotion policy of the Dockyard as per the 
seniority. Those recruited in 1987 directly as semiskilled 
are better qualified aud well equipped for the Irade as com¬ 
pared to these four workmen recruited as unskilled in 1979- 
80. It is submitted that the contentions of the union is 
without any basis and the Tribunal may uphold the action of 
the management and reject that of the workman. 

8 . The union filed a rejoinder at Ex-8 and reiterated the 
contention taken in the Statement of Claim. 

9. Tho issues are fiamed at Exhibit-9. the issues and 
my findings thereon are r.s follows : 

Issues Findings 

1, Whether the action of >he management Yes. 

of Naval Dockyard, Mumbai in changing 
the relative seniority of scatfolders 
recruited m 1979-80 to that of those 
recruited in 1988 is justified’ 

2 If not, to whit relief aie the workers Does not 
recruited in 19/9 -ltd entitled to 7 survive. 


REASONS 

10. Madlmsudhan Vaidya .'Ex 11), the General Secretary 
of iho union deposed for all the workman. He affirmed that 
those workmen were recruited as a casual unskilled labour¬ 
ers (scalfolders) in the year 1979-80. He affirmed that 
Suryavanshl, Kolte, Kumbhar, lihnble were regularised on 
2-1-80; 27-7-81 and 7-10-82 and 7-10-82 respecively. It is 
not tn dispute that they became eligible for promotions after 
putting in three years service. Tkey passed the trade test 
in the year 1984. 

11 . Vaidya affirmed that in the year 1986 there arose 17 
vacancies in the post of scaffolders (semi skilled) scale 
Rs. 800—-1150. The qualification required for filling of the 
post nnd that was accrued to these workmen were the same. 
He further affirmed that instead of promoting these work¬ 
men the management chose to recruit those 17 persons 
directly which ha* caused injustice. 

12. The cross-examination of Vaidya i s very material. He 
accepts the position that even those four workmen were 
qualified for promotio ahey cannot get the same as of a 
right. The management had right to recruit semi-skilled 
scaffolders directly. He further accepts that the recruitment 
of the management is not illegal, if this is »o 1 do not find 
any merit in the case of the union. 

13. Manjot Singh (Ex-13) affirmed as per his Written 
statement. He deposed that promotion nnd recruitments are 
two different aspects. The management was not debarred 
from recruiting 17 scaffolders in semi-skilled grade directly. 
They did so in tho year 1987 & 1988 and as per the service 
rules they were rightly promoted. There was no illegality 
in their promotion compared to that of the workman. There 
is nothing on the record 'o show that when the question of 
promotion arised this concerned workmen were superceded 
giving upper hand to these workmen who were directly rec¬ 
ruited. In fact from the testimony of Vaidya and that of 
Singh it is very clear lh@t the promotion were given to con¬ 
cerned workmen and that of direct recruit a® per the existing 
rules. 

14. The case of the workman appears to be that even 
though they were eligible at that relevant time instead of 
giving them chance the management had decided to recruit 
the persons directly which has resulted into their claim being 
difficult. I have already observed above that the manage¬ 
ment got every right to recruit directly and as such their 
action cannot be said to be illegal. The result in the rela¬ 
tive seniority arose because of the direct recruit which is 
perfectly legal In the result I record my findings on the 
issues accordingly and pass the following order ; 

ORDER 

The action of the management of Naval Dockyard Mum¬ 
bai in changing tho relative seniority of Scaffolders recruited 
in 1979-80 to that of those recruited in 1980 is justified, 

S. B. PANSE, Presiding Officer 
ft?#, 4 97771#, 1999 

fir. sir. 66 0:—sfuftfftffT ftrarr iifeftw, 

1947 ( 1947 ffnr 14 ) # STTT 17 % if, 

*rwi? 4. jft. # tft itt. % wsrtftr 
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STTT7T TTT T1*RIT i *BWfl 2 7,1 B 9 B/'WPpt 8,192U 


tfra fttftwf ts^rer if 

ftfw tfhftfire farre if % :; sfw frwpf tfRrtfw 
’srftiir^ t to tV smfw sproft 

aft if^ftff fTWIT TT 3-2-9 9 =Ft STRT $*?T «TT I 

[^.^,- 20012 / 108 / 94 -^. *rrc. (tfV-1)] 

wi ^ fprr, £ff wfy-TrTt 

New Delhi, the 4th February, 1999 

S.O, 660.—lit pursuant : of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad-2 as shown in the Annexute 
in the industrial dispute between the employers in relation 
to the management of M/s. BCCL and their workman, which 
was received by the Central Government on 3-2-1999. 

(No. L-20012/108/94TR (C-l)i 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjec, Presiding Officer. 

In the matter of an industrial dispute under Section 10(l)(d) 
of the 1. D. Act, 1947 

Reference No. 101 of 1995 

PARTIES : 

Employe^ in relation to the management of Lohapatt, 
Colliery of M/s. BCCL and their workmen. 

APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employers—None. 

STAE : Bihar INDUSTRY : Coal 

Dhanbad, the 25th January, 199S) 


AWARD 


The Government of India* Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I, D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/108/ 
94-I.R. (Coal-Il, dated, the 3rd August, 1995, 

SCHEDULE 


■'Whether the action ot the management of Lohapatt; 
Colliery to not regularise w.e.f. January, 1991 in 
Time Rated category Shri Sundcrbali Beider, work- 
■ ing as Loader is justified 1 ? If not, to what benefli 
ihe workman is entitled and from which date ?" 

2. Soon after the icceipt of the order of reference notice- 
were duly served upon the parties. But neither of the purtie. 
appeared nor took any steps. Then again and again notice' 
were issued to them hut irrpitc of the issuance of notices 
to them they abstained from appearing before this Tribunal 
and faking any steps. The reference is pending since 1995 
and it is of no use to drag the same any more. Under the 
circumstances, a 'No dispute' Award is being rendered presuni 
ifg lhii t there is no dispute existing between the parties in 
this reference and the same is disposed of On ‘No disnnte’ 
Award basis. 


E. it. CHAriT.RJEE, Presiding Offlect 


fceefl, 4 199 9 

TJ. 5TT. 661—TlWlffW ’TfWffiim, 

1947 ( 1947 TT 14 ) HTT 17 % ’TJTm if, 

TOTT R. Tft. Tft. % 

7TT3 fh'TlTTT tfk XRTlfT % sfK Wfftf T 

frfcie wltitPw t Tncm «tWrftpfi 

STfaWT NTXTT -2 TNPJ TT STiffiX T r (ft % 
3ft %7sf|7T TULIY 3-2-99 TT XFTT iJTTr *TT I 

[t.rt. 20012 /i3i)/90-wr$. wrr. (^flr-I)] 

mm tjto 

New Delhi, the 4th February, 1999 

S.O. 661.—In pursuance of Section 17 of the industrial 
Dispute' Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad-2 as shown in the Annexure 
in the industrial dispute between the employers in relation 
10 the management of M/a. BCCL and their workman, which 
was received by the Centra) Government on 3-2-1999. 

(No. L-20012/131/90-1R (C-i)l 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE IHE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Slni B. B. Chatterjec, Presiding Officer. 

In the matter uf an industrial dispute under Section 10(lXd) 
of the 1. D. Aft, 1947 
Reference No. 52 of 1991 

PARTIES : 

Employers .in relation to the management of Murlidih 
Colliery of M /s. BCCL, and their workmen. 

APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employers—None. 

STAE . Bihar INDUSTRY : Coal 

Dhanbad, the 27th January, 1999 

AWARD 

The Governmeni of India, Ministry of Labour, in exercise 
of the powers confened on them under Section 10(l)(d) of 
the I. D, Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/131 / 
ffil-I.R. (Coal-I), dated, the 1st February, 1991. 

SCHEDULE 

"Whether the Management of Murulidih Collieiy I 11 
Mahuda Area No. I] of M/s. BCCL is jusitfled in 
not entertaining the Birth date 4-9-41 as recorded 
in CMPF Declaration form “A” dated 26-3-1969 
of Shri Jamir Shah Explosive Cutter and also not 
postponing superannuation from 11-4-90 to 4-9-2001 7 
If not, to what relief the workman is entitled 7“ 

2. I 11 tills, reference both the parties appeared and filed 
their respective W.S. documents etc. Thereafter both th ■ 
parties abstained from appearing before this Tribunal and 
taking any steps inspite of the issuance of polices to them 
The inference is pending since long and it is of no use m 
drag the same in this way. Under the circumstances, a ’No 
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dispute’ Award Is being rendered pmuoune tlint'TSe parties 
me not interested to proceed ftjftheff^ltE the dispute and the 
reference Is disposed on “No Dispute" Award basis. 

B. B. CHATTEtOEE, Presiding Officer 

?rf trocft, 4 I99p 

app. tfr. 6621 -—f^T? tTfsifh-Th, 

1947 ( 1947 tFT 1 4 ) UTO 17% %, 

%?rfW;%rwrt *. tft. tft- * 

ggj fanYsm sfrt ^t% H‘'dC‘At % % 

% . V* ^^7 

rtfanit —i faTf? swifter 

’aft iWh OTT,. %}, 3*2-09 %t. WT^r ' TT ’ 

[#, 1^.-20012/142/9 53111^. T ^iT. ($%!)] 

" Wc ' #5 W> *H»- 

New Delhi, the 4th February, 1999 

a- 1 , , ‘ 1 f •’ 

S O 662.—In pursuance oi Section 17, of the Industrial 
Disputes Act, 1947 <14 of 1947), the Centra* Government 
tMteW spubJlsfeesi the < award' ‘Of the Central Government 
Industrial Tribunal, Dhonbad-2 as shown in the Annexure 
ilCAtte tWffiwtriill dispute Wtweeu the empolyer* in relation 
to the management of M/s. B<XL.i)nd their workman, which 
was received by the Center Obvertijnent on 3-2-1999. 

[No. L-20012/142/95-1R (,C-lj| 


.' ^7 “tUt . - " 4 ^ - r. 1 - - - 1,—riJ V“ 

. 2. in. this -rt^cmnce_ mine, of the. parties ttptped- up. no? 
took ouy steps. Thereafter notices were revved upon them 
again and nggim i Bin inipite of the service' of; notices t-i 
them.they both nhstainpd ftoiri appearing before this .Tribunal 
and taking any sttps. It therefore, iebds to an inference 
that presently there is no dispute existing between tifp, plumps 
Accordingly a' “No dispute” Award is being rendered tn tills 
reference and the snir.e is disposed of on ‘No dispute’ Awaid 
biyiis. 

B. if. Cl 1ATI'ERIKE, Presiding Officer 
Tf 4 1999 

tt. srr. «63:—TporfirT fW? scfafaRT 

1047 ( 1947 ^ l4.)'%tfffG 17% SEpPOT *», 
BTfiSTT- %. «ff. tfV.Tfr. ir?f. % SRcyeW % 
ms fmwm Trc sm aptferif f % ’ft-r, % 
zfntifatf fa<m % %*sffT bw< tftarfw 

tr^cRr*2 % i'tc %t smrrftitf 

%t fWT %r 3- 2’’ 9 9 %T HTOpTdTI 

K. irwr.-20QJ.2/J ,7 i/«0-frrtE. *nr. (*ft-I)] 

mn Tu ipT, tpv srijm#, 

New Delhi, the 4th February, 1999 

S.O. 653.— In pur*.nance Of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publisher the award of 'the Central Government 


S. S. GUPTA, Desk Officer 

* • • t 

annexure 


Industrial Tribunal, Dlianbad-2 as shown in the Annexure 
in the industrial dispute between the employers in' relation 
to Ihf itrsnagement of M/s. BCCJL and their workman, which 
was received l<y the Central Government oh 3-2*1999. 


BEFORE THE CENTRA!. GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 


INo. L-20012/171 /90-1R (C-It| 


PRESENT : 

Shri B. B. Chatlerjce. Prodding Officer. 

la the matter of an industrial dispute under Section 10(1)(UJ 

of the I. D. Act, 1947 

Reference No. 74 of 1996 

PARTIES : 


S. S. GUPTA, DeSk Officer 
ANNEXURE 

BEFORE I HE CENTRAL GOVERNMENT INDUSTRIAl. 
TRIBUNAI. (NO. 2) AT DHANBAD 

PRESENT : 

Sbri B. B. Chatlcrjee, Preiding Officer. 


Employers in relation to the management of Nuclkhurkee 
Open Cast Project o( Block II Aren of M/s. BCCJ, 
and ; their ■ workmen. 

APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employer 1 —Nope. 

STAE : Bihar INDUSTRY : CoeJ 

Dlmnbud, the 27th January, -1999‘ 

AWARD. 

The Covet ament oi Itidia, Ministry of Labour, in exorcise 
of the po-w'ors conferred on [hem Under Section 10(l)(d) of 
the I. D. Act, 1947 'hits' referred 4h6 folfowin"'dispute to tllis 
Tribunfil Tor rdjua.'Cftticm Vftlo their OMcr No/T-ZW^/MZ/ 
95-nR. r <(. -I), dated, the 24th luly, \996: " 

SCHEDULE 

‘Whether tlie demand Of the Union for employment of 
the <Lii:,*d*nt of Smt. Gijari Kamiu Ex-Shale Picker 
of Nudkhprkee Opcti Cast- Project Of BiddKTr'Areu 
cif \fft. ;BCGI. lutder VRirfF) affibrnC is’^tifled ? 
If so, what relict the workitifih contferhed’is.‘drjtftRif 
to 


■n the matter of mi industrial dispute under Section 10(J)(d) 
or the I. D. Act. 1947 

Reference No. 15 of 1991 

PARTIES : 

Employers in relation to the management, of Bastucola 
Colliery of M/s. B.C.C.l- find their-workmen. 

APPEARANCES 

On behalf of the workmen—None. 

Oir-bell tlf of ihe employeix—Shri ll. Joshi, Advocate. 

SI v! : Mini- INDUSTRY-: Coul 

Uh.iiih. J. the 25(b Jtinmiry. 1999 
AWARD 

T lie Govemmcni u) Iiffil.i. Ministry ui Labour, in exercise 
of the powers conferred on them under Section IO(lXd) of 
the I. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. 1.-20012/171/ 
9IM.R.. (Coal l), dated, tiic -lith December, I960. 



[w J1—Cl‘s? J f 14 ) 


tt ; wft ■_ :■',' 339,^^;? £.i3-;p 


! 1 


SCHEDULE 


AWARD 


“Whether the union of. the management o£ Bastacolfe 
roilierj of M/“.~RCCL, in hot aHowlug full" pa> 
protean mi to Binds Yadav, Ra§bni Kaaaiu, Sainrh 
Ramin. Dukhni Kamin and Jangli Kamin in the 
event of iheir putting tn time rkte joby is justified ?" 
If not, *o what relief (he workmen arc entitled and 
from what dale " 


The Government of India, ityiniatry of Laljpur, in exercise 
i'i the powers conferred on them un4e*Scctron _J0(t)(d) of 
the I. 0. Act, 1947 has referred the following dispute to this 
Tribt i,l for adjudication vide their Order No. 1.-20012/371/ 
92-T.R. (Cnel-lf, datrd. the 13th July, 1993, 

SCHEDULE 


2. In this reference both the parties appeared - and filed 
ilicir respective W.S, documents etc, Thereafter workmen 
side abatiined from appealing before this Tribunal and taking 
any steps in spite of the isuance of notices to theirt again 
and again. Under the circumstances, it tj presumed that the 
svorkmcn involved in the istfeiCr.ee are not any more interested 
in proceeding further wilh the. dispute. According a ‘No 
dispute’ Award is being rendered and the reference is disposed 
of on “No dispute” Award basis. 

11. H. C.HATTERJEE, Presiding Officer 
Tf ftpsfr, 4 nfrranft, 1999 

*bt. w. 664 :—tfretfo y fropf ftfafarw, 

1 947 ( 1947 TTT 14 ) ^ STITT . 1 7 % H$TT®r R, 

frr«m A. it. it. tit. t&. % 

fafosr sfWtPmi f’PnT t 

rrfljwNjn'„ EPTfliac— 2„ %«hiT<r Tl-jwifard 

tsfl ^ 3-2-99- !m?T f«T «TT I 

[#. E/T ,—20012/373/92—UTo , SfTC. ( tffr-I)] 
ww h[«=mr, arftEfmft 

New Delhi, the 4th February, 1999 

S.O. 664.-y*Tn j pursuance-' of Section' 17 of the Industrial 
Disputes Aot," 1947- (14-of tl947),tthc Central Government 
hereby, publishes the . tiwirdu of the OMUrml - Government 
InduMtdal Tribunal, OhnnbmM as shown • in the AnnexWt 
in the InchutiwiE diapute between tbe'fempioyert ; in - relation 
to thw mrtnajienierrtof M7*.'BOCT; and thelp wWhhftfn, which 
was received by the Central Government on 3-2-1999 


"Whether the action of the nwnagement of Moonidih 
Project of M/s, BCCL, P.O, Moonidih Dist, Dhan¬ 
bad in dismissing Shri Prahalad Singh TOM' from 
seiv'ces of the company is justified If not, to what 
relief the workman is entitled ?” 

2. In this reference both .he parties appeared arid filed 
their respective W.S. documents etc. Thereafter tl\f„cnse 
nroceededralong its ccairie, Subsequentt}’ whtm thfe case was 
fixed for oml evidence ’of the management,' learned Advocate 
for the workman submitteef ■ that since last 2 years he has not 
been receiving any ihstruffiah'from the workman rridb,. Under 
the circumstances; it is presumed that the coiujerned work¬ 
man iy not interested in proceeding further with the dispute 
lending to the inference of non-existence of any industrial 
dispute between the concerned workman and the manage¬ 
ment at present. Accordingly, a ‘No dispute' Award is being 
rendered and trie tefeter v is disposed of on ‘No dispute' 
Award basis, 

d! »: C IJATTERj^P,, Presiding Officer 
4 vttft, 1999 

*pt. nr. 665 :—Mr* 

ia'47 ( r , 1.947 fj 14,) 17 ^ if; 

fcilW tffen T i ffiVw frrf^T. * rupir- 

wW-att q^rrrt * *w; grififa 

trfSpETir yt uri fv ig- ht/H $, oft 

RW1T Tt 4-2-99 VtUTO" fflT Tn 
[ft. 7^.-3 0012 / 22 ( 8 ^^". 5Tfr : . ftrfircr (4-1)] 
suftr Ipp ?rftr«rft 


[No. I.-20012/373 /92-IR (C-I)] 
S...S. GUPTA. Desk Officer 

annexure 

HE FORE THE CENTRAL- GOVERNMENT" 1NDUSTRIA1. 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an industrial dispute under Section 10/lXd) 
of the T. D. Act, 1947 


New Dethl, the'4th Febnlary, 1999 

S.O. 66J.—In pursuance of Section 17 of the, IndUftgiak, 
Disputes Act, 1947'(14 of 1947), the Central' Government 
hereby publishes tire award of the Centhil 'Government 
industrial Tribunal, New Delhi- *s xhown in.the Annexure 
in the indwUTuri dispute -betwten .the , employer* m reiution 
to the managemtnt of M/s. I.O.C,' Ltd. r and their workman, 
which was received by the Central Goverartteht on 4-2-19 99. 

[No. L-30012/22/S9-JR (VfVlDH) (C-J)l 
S. S. GUPTA, Desk Officer 


Reference NO. 96 of 1993 

PART M'S : 

Employers in relation',to the management of Moonidih 
Project of M/s. RCCt Ltd. 

APPEARANCES ; 

(in behalf of the workmen—Shri S. C Gaur, Advocate. 
Oil Ix-hrdf of the employers—Shri B. Jo«hf, Advocate. 

STATE : Blhnr. INDUSTRY : Coal 

Dhanbad, the 23th Januaty, 1999 


annexurL 

BEFORE' SHR1G.AWATI SfEARM.A; PRESIDING"OEPt- 
CER. CENTR AT. GOVERN MENT 'INDUSTR IAj. TRIBU¬ 
NAL, NEW DELHt 1 

I. D. No. 128/89 

In (lie muttc of dl'pute : 

BETWEEN 

.Shri IJ. N-., Meena workman 1 
through Joint Sccrttiry. 

Indian Oil MNluifa Refinery Karkruchmi Sangh. 
ihi'btfjrfrTnditffi- Oil Corpoiatloh Ltdn 
MertKtira Refinery, Mathura-281005. 
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Versus 

F.xeiiiiivc Director, 

Indian Oil Corporation Lid., 

Mathura Refinery. 

M athura-28 I n05. 

,\PPH 1RANCES : 

Workman in person. 

Shri Rnj Birbal alongwith Shri N. P. Mahuvi— for the 
Management. 

AWARD 

The Ceilti ill Government in the Ministry of Labour vide 
its Order No L-30012/22/89-I.R. (Vividhl dated Nil has 
referred the following industrial dispute to this Tribunal for 
adjudication 

‘"Whether the action (if the management of Indian Oil 
Corporation Ltd., Mathura Refinery, Mathura in 
not granting promotion to Shri H. N. Meena. ns 
Operator Gr, C w.e.f. 15-1-87 and also not granting 
him the seniority and other consequential benefits 
is justified. If not, what relief is the workman 
entitled to ?" 

2. The workman in his statement of claim has alleged 
that he was appointed as Operator Gr. ‘D’ in the Production 
Department of the Management on 16-1-85. He belong to the 
Schedule Tribe. He was eligible for promotion according 
to the settlement arrived at between the management and 
the workman. According to those rales after two years of 
his appointment lie wns not promoted on 5-1-87 but was 
promoted On 7-8-87. He was. however, later on promoted 
w.e.f. 19-2-87 In place of 7-8-87 vide letter dated 10-1-90 
of the management. He was, however, given only notional 
seniority and no financial benefits were given to him v'de the 
same letter dated 10-1-90. He should have been promoted 
to Operator Grade B from 19-2-89 hut he wap. promoted to 
Gr. B from 19-6-89 and ho has thus been deprived of financial 
benefits from 19-2-87 and has been given the benefit only 
from 19-6-89. Hence this reference. 

3. The Management in its written statement has firstly 
alleged that there was no industrial dispute under Section 2-K 
or 2-A of the I. D. Act. It was a case of Individual dispute 
which was not espoused according to law. On merits it 
has been alleged by the Management that no illegality has 
been committed in giving promotion to the workman rather 
the promotion has been pjeponed by a subsequent order 
and there was no ground for granting any other relief to the 
workman in this case. 

4. The Management examined Shri A. K. Mukherjee MW-1 
while the workman appeared himself as WW-1 in support of 
their case. 

5 . 1 have heard representatives for the parlies and have 
gone through the record. 

6 . A perusal of the reference made by the Ministry of 
Labour shows that the matter referred is only in respect of 
not granting piomotion to Shri H. N. Meena as Operator 
Or. ‘C’ w.e.f. 5-1-87 while the workman in his statement of 
claim has not only challenged his promotion to Gr. ‘C but 
also to Gr, ‘R’ w.e.f. 9-6-89. This part of the statement 
of claim was beyond the scope of the reference. Only point 
as to whether his promotion to Gr. ‘C’ w.e.f. 15-1-87 us 
claimed by him was justified or not was to be looked into. 
The main point poinlcd out by the workman even in his 
written arguments ako deals with his promotion to Gr, ‘C 1 
and consequently his entitlement of Gr. A is not subject 
matter of this reference. The Management has urged' that 
there is binding settlement dated 21-3 85 between the parties 
in relation to the promotion policy the Management was 
granting promotion and seniority to its employees in accor¬ 
dance with the said tsettlement and that was the reason that 
none of the other workmen had raised the dispute, knowing 
fully well that the management had not acted in env illegal 
manner. The minimum eligibility period for an employee is 
i wo years service. However, the claimant had only completed 
1 year 10 months and 3 days service at the time when bis 
i use was considered. The claimant was promoted from 
Operator Grade ‘D’ to Operator Grade ‘C w.e.f. 7-8-87. 


Die said piomotion was later preponed to February, 1987 in 
terms of letter dated 10-1-90. Afterwards, the claimant has 
also been promoted to Operator Grade ‘B’ w.e.f. 27-9-89 
and thus, the management has acted justly, fairly and properly. 

i: In this regard, the following facts are relevant 

(a) At the time of appointment of the claimant in the 
service, a Selection Committee was constituted and 
its meetings were held on 28-8-84 to 31-8-84 for 
the post of Operator Grade ‘D\ The said committee 
made a list of the candidates in different categories 
like General, Scheduled Castes and Scheduled 
Tribes. So far as the category of Scheduled Tribes 
is concerned, out of the selected candidates Mr. R. N. 
Meena (his real brother as per his own statement) 
was placed at No. 2. The position of the claimant 
was 52 whereas the position of his brother Mi. 
R N. Meena was the 51. 

tbj The Departmental Promotion Committee held another 
meeting on 19-2-87 for promotion exercise for the 
post of Operator Grades ‘A’, ‘B’ and ‘C in Produc¬ 
tion Department. For the promotion of Operator 
Grade *C\ the position of the vacancies are as 
under :— 

(it No. of vacancies to be filled—4 (seniority-3 Merit-J) 

(it) No. of vacancies reserved for scheduled caster 

—1 (Merit) 

(iii) No. o! vacancies reserved for Scheduled Tribes 

—1 (Seniority) 

tc) The Departmental Promotion Committee considered 
all the candidates who were eligible in accordance 
with the promotion policy. The said Committee 
considered all the relevant factors and recommended 
for the promotion of Scheduled Tribes port. Tills 
Committee recommended Mr. R. N. Meena who 
u.m senior to the claimant and hence Mr. R. N. 
Meena was promoted to Operator Grade ‘C’. The 
other D.P.C, fer the post of Grade ‘C’ was held 
on 2-8-87 and after considering all the relevant 
factors, the Committee selected two candidates from 
Scheduled Tribes category. The said candidates are 
Mr. II. N. Meena and Mr. A. A. Barla. As the 
claininnt was having higher position he wag selected 
and promoted to Operator Grade ‘C’. Thus, as per 
the Seniority List of Operator Grade ‘C the posi¬ 
tion of the claimant was at 57 whereas the other 
Scheduled Tribe employee namely Mr. R. N. Meena 
'his real brother) was at 53. Obviously, he wo-i 
having a higher position. An other meeting of 
Departmental Promotion Committee took place on 
4-9 89 for the post of Operator Grade ‘B’ in the 
scale of Rs. 1310—2735. The said Committee re¬ 
commended the claimant and he was accordingly 
promoted 1 to Operator Grade ‘B’ w.e.f. 27-9 t 8\\ in 
the seniority list of Operators Grade ‘B’, the posi¬ 
tion of the claimant stood Rt 102 and his brother 
Mr. R, N. Meena stood at position 100. 

(d) Thus, it is abundantly clear that the management 
in promoting the claimant from Operator Grade ‘D’ 
to ‘C’ then lo ‘B’ has acted most fairly, properly 
and legally. All the relevant factors have been 
taken due care. The claimant instead of appreciating 
the gesture shown by (he management has chosen to 
rahe the present controversy. 

8 . The above facts have duly been corroborated by the 
management in their evidence. Mr. A. K, Mukherjee, Senior 
Personnel and Administrative Officer of the management com¬ 
pany has filed his detailed affidavit. No controversy of any 
nature whatsoever could be detected in the cross-examination 
of the said witness rather the management evidence has 
established the case of the management that the action taken 
bv the mniagement is fair and proper and the same nerds no 
further investigyion "nto tire matter particularly* when the 
promotion policy under which the said promotion has beer 
granted has not been challenged. It is also relevant to stale 
that none of the workman has come forward to controvert 
♦he sai l policy , Ip th ■ u her hand, the workman ev’dence 
has been rccovAd and during Iris cross-exsminanon it has 
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Come on record that eligible'candidates, of-Scheduled Tribes 
hns been promoted and the fin'd Scheduled Tribes person is 
no other poison than his real brother Mr. R. N. Meena 
v.Tiit.Ti the claimant disclosed very hesitatingly. Against all 
what has been stated above the applicant has vehemently 
failed to lubslnntiate his allegation made in affidavit. He 
lias not stated that as how and in which manner, he found 
ih-t the iiianiigemcnl had not considered his ' case. Mere 
v.u’iie suggestions and balled allegations cannot prove his 
cast'. 

In view of my dbmissions above, I am of the opinion 
licit th: workman lias not been able to point out any illegality 
in his promotion from Or. ‘D’ to Grade ‘C’ and there was no 
movn.'l to interfere with the action of the management in 
tliis regard. 

11 i*ed : list January, 199*9. 

ClANPA-Tl SIIARMA, Presiding Officer 

ffit 4 1-99 9 

" ffit, 5 TT. 66 6 

1947 ( 1947 TJ 14) STFT 17 % t, 

flRspTT PSfT ?fTllT W'T. % HJF£ra'?l % 

% TH sflsisr *r 
3-i\«ftf»r^F fMrrc if %^ffr ’ttttt Mrarfiph 
irfitmur Tjr«r$-2 % q'^TT ?d qffiTffTT ffiTcf) M 
U7TTT qs't 3-2-9 9 ffi) 24T «1T I 

[h . H 5 - 11012 / 33/9 6-Vlt • ^. (*M) ] 

tmu ^mr, 5 ft srfuvHt 
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APPEARANCES . 

For the Employer . M/s. Bhasin & Co., Ad¬ 
vocates.. 

For the Workmen : Ms. Kunda Samant, Ad¬ 
vocate. 

Mumbai, dated. 31st December, 1998. 

AWARD-PART-IT 

On 17th July, 1998 by Part-I Award I came to 
the conclusion that the inquiry which was conduc- " 
ted against the Workman was against the Principles 
of Natural Justice and the findings of the inquiry 
officers are perverse. 

2. The fact giving rise to the Industrial Dispute 
was that a workman was a cleaner with the Air 
India Ltd. was given two chqrgesheet dtd, 11-8-89 
(Ex-12/2) and 8-5-90 (Ex-12/15). In both thesp 
chargesheets it is charged that habitual absence, 
without permission. By the first chargesheet he was 
shown, to remain absent for 159 days beween 
March ’88 to June ’89 and in the second charge- 
sheet he was shown absent for 136 days between 
July '89 to March ’90. The inquiry committee was 
appointed which came to the conclusion that the 
charges are proved and ultimately the workman 
was terminated from sendee w.e.f, 3-7-92, 


■ ¥i^.lasa/mw* e -,1920 


New Delhi, the 4th February, 1999 

S.O. 666.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Mumbai-2 as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Air India Ltd. and their work¬ 
man, which was received by the Central Govern¬ 
ment on 3-2-99. 


3. In view of the order passed in Part-I Award 
the management was given, an opportunity, to justify 
its action. Now the issues tjiat fall for my considera¬ 
tion and my findings there on are as follows 

ISSUES FINDINGS 

1, Whether the action of the Yes. 

management of Air-Tndia in 
terminating the services of 
Kale, Ex-cleaner w.e.f, 3-7-92 
is justified ? 


[No. IT 012/33/96-IR r C-I) I 2. If not, to what relief the said 
S. S. GUPTA, Desk Officer workman is entitled to ? 


Does not 
servive. 


ANNEXURE. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. IT, MUMBAI 

PRESENT : 

Shri S, B. pause. Presiding Officer. 

Reference No, CGTT-2/76 of 1997 
BETWEEN : 

Employers in relation to management of 
Air Tndia Ltd. 

AND 

Their workmen. 


REASONS 

4. Rozario Fernandes (Ex-19) affirms that his 
statement was recorded by the inquiry committee. 
He affirms that Kale was remaining absent without 
permission for a total period of 159 days as per the 
charsesheet dtd. 11th August ‘89, He clarified the 
position that he never deposed before the inquiry 
committee that the leave of the workman to the 
extent of 159 days was regularised and only fom 
days Ijis absence was unauthorised. But the position 
appears to be that Exhibit-G i.e., the attendance Re¬ 
cord which, was produced before the inauiry com¬ 
mittee depicts of his absence for 163 days. But 
with the record which was submitted before the 
committee by Exhibit-E shows his absentism to 


421 GI/90 _ 27 
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tfee extent of 15$ dip. Hft hid gwen explanation 
erf four days? fctatiug that from 22-3-83 to 25-3*88 
Kale was under suspension, those days were inclu- 
ded in the attendance record submitted to Ma'mt 
(ASD). It is therefore 163 days were shown. From 
the cross-examination of Fernandes it has not come 
on the record that whatever deposed by him is 
incorrect. 

5. Kale (Ex-22) affirms that from March '88 to 
June '89 he was not keeping well. In that period he 
took the treatment from the Regional Medical 
Practitioner. The fitness certificates are given by 
the Medical Officers of the AIR India but they de¬ 
clined to confirm the service given by the Private 
doctors. It is therefore he was marked as absent 
without leave. 

6. So far as the second chargesheet is concerned 
Fernandes affirms that on the record available in 
the time office the workman was absent without 
permission for 125 days during the period from 
July ’89 to March ’90. He thereafter had given the 
details. 

7. Kale had affirmed that the medicul services 
which were given by private doctors were not accep¬ 
ted by the management. Therefore ,his leave was 
treated without permission. There is no serious dis¬ 
pute over the factual position of workman remai¬ 
ning absent for the periods mentioned in the charge- 
sheet. No doubt nine days are shown to be more in 
the chargesheet dtd. 8-5-90. But even then the fact 
still remains that the absentism of the workman 
was too much, It is the case of management that 
this absentism was without permission. Looking to 
the period it can be seen that this is habitual ab¬ 
sentism. 

8. The case which is made out by the workman 
is that he had sufficient cause to remain absent. He 
was sick. He Was taking treatment from Private 
doctors and had submitted the certificates to 
the authorities. He accepts the position that Dr. V.S.. 
Desai from whom he had taken the treatment was 
not on the panel of ESIS. He further deposed that 
due to the increase in his pay ESIS facility was 
closed to him. He had not dep</ied from when it is 
closed. 

9. A judicial notice of the fact can be taken 
that for the betterment of the employees, the com¬ 
pany had established panels of doctors in the city 
of Bombay. There are private doctors on the panels 
of the company and it is expected that the emplo¬ 
yee of the company should approach the concerned 
doctors only when they feel that they arc not well. 
They should get certified their sickness from those 
doctors and then their leave is sanctioned. There is 
no reason for this workman for not approaching 
to the doctor of the company. Atleast he had not 
deposed before the Tribunal that circumstances 
were there by which it compelled him to approach 


pic doctor not tits company c doctor, 

It is a latt that at sometime he was at his native 
place and there he go himself examined from the 
doctor. But while going there he did not report to 
the company that he is going his native place 
for treatment and he will not be in a position to 
take the treatment from the doctors of the company. 
All these facts clearly suggest that his absentism is 
without permission and there is no justfication. 1 
therefore find that the management had proved 
charges against the workman. 

10. Ms. Samant the Learned Advocate for the 
workman tried to argue on the basis of the different 
authorities that the Tribunal has ample power under 
section 11 A of the Industrial Disputes Act of 
1947 to alter the punishment if it is found dispro¬ 
portionate to the charges proved. According to 
her looking to the circumstances the punishment 
which is awarded is disproportionate. I do not find 
any merit in it. In the result I record my findings 
on the issues accordingly and iiass the following 
order : 

ORDER 

The action of the management of Air India ■- 
Ltd, in terminating the services of P. D. 
Kale. Ex-cleaner w.c.f.. 3-7-1992 is justi¬ 
fied. 

S. B. PANSE, Presiding Officer 
*f£ fepft, 29 esprit, 1999 
’fT. m. 667 :—sfartfw 1947 

( 1947 ffiT 14 ) <tff um 17 SPprnjT if, 
ff7 wrr rnmanffi urf-tr e rnr° tpr° % ww t, 
farfprvf qrffitnff % 41% sujtftr n 

sffiww, smarts ft’rmz 4T snprfmr torft ? 

3ft rr^TT 29 - 1-1999 arm gxrr 

*TT I 

[*f. *«T.-430l2/9/8 6-#r-III] 
sftomro x'far, tw srfimrrri 

New Delhi, the 29th January, 1999 

S.O. 667.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 114 Of 1947), the Central Government 
hereby publishes the Award of die Central Government In¬ 
dustrial Tribunal, Dlianbad as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Mosabani Mines of M/s. H. C. Ltd., 
and their workman, which ,yns received by the Central 
Government on 29-1-1999. 

[No. L-4i012/9/86-D-lllfB)l 
B. M. DAVID. Desk Officer 

ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL fNO. 2) AT DHANBAD 
PRESENT 

Shri B. B. Chutterjce, Proydin“ Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the ID. Act, f947 

REFERENCE NO, 150 OF 1987 
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PARTIES: , . 

Employers in relation to the management of Mosabasi 
Mines, M/s. H. C. Ltd. At & P.O. Mosabanl and 
their workmen. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers ■ Non*, 

STATE : Bihar JNDUSl'RY : Copper Mines. 

Dhanbad, the 13th January, 1999 

AWARD 

The Govt, of India, Ministry of Labour - , in exercise of the 
powers conferred on them under Section 10(1 Ud) of the 
I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. 1.-43012/9/ 
86-D.IIKB), dated, the 12th June, 1987. 

SCHEDULE 

“Whether the management of Mcsabani Mines of M/s. 
H.C. Ltd. is justified in terminating the service of 
Shri K. B. Mahali B. No. 10740 w.e.f. 12-3-86? If 
not, what relief is the workman entitled to?” 

2, In this reference both the parties appeared before this 
Tribunal and filed their respective W.S. documents etc. Sub¬ 
sequently both the parties abstained from appearing before 
this Tribunal and taking any steps. Under such circumstan¬ 
ces, it is presumed that the parties are not interested to 
proceed further with the reference. Accordingly a ‘No dis¬ 
pute’ Award is being rendered and the reference is disposed 
of on ‘No dispute’ Awad basis. 

B. B. CHATTERJEL, Presiding Officer. 

Tf ffafa, 1 qiTSrfa, 1999 

«frr. tn. oes ■—farnffat fw-; irfafwr, 

1947 ( 1947 1 4 ) fa UTT1 17 % if, 

%faq PR^TT ^T*faTT ffalFT % STSPUrfa % farif 

ffaffafa far TT% TfiTTTT % fafa 4HW % faftR 
fafaffat ffarrcr it fafan flrnrpr fafafw srfimvr, 
% <f'qrc fa Jmffar a fa fafaqr htvp- 
fa 1-2-9 9 fa tea g*rr *tt i 

[fa Evf.- 10012 / 09 / 9 4—?IT^SfTT (faij)] 
aft, rrq, iffa - , sqffafqfa 

New Delhi, the 1st February, 1999 

S.O. 668.—In pursuance of Section 17 of ihe 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Annexure, ip the industrial dis¬ 
pute between the employers in relation to the 
management of Telecom Department and their work¬ 
man, which was received by the Central Government 
on the 1-2-99. 


[No. L-40012|68|94-IR(DU)1 
B. M, DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL. TRIBUNAL CUM LABOUR 
COURT BANGALORE 

Dated 5th January, 1999 


PRESENT : 

JUSTICE R. RAMAKRISHNA 
PRESIDING OFFICER. 

C.R. No. 52197 


1 PARTY 

Shri- P. Nanda Kumar 
Slo Shri. Purushotham, 
No. 318, Miller Tank, 
Queens Road Cross, 

BANGALORE-5 60052. 


II PARTY 

The General Manager 
Karnataka Telecom Circle 
K. G. Road, Bangalorc-9 


AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-scction 2A of the section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide 
Order No. L-40012|68|94-IR(DU) dated 30-6-1995 
for adjudication on the following schedule. 

SCHEDULE 

‘‘Whether the action of the management of 
Telecom Department in removing Shri P. 
Nanda Kumar from service with effect from 
16-4-90 is justified ? Tf not, to what relief 
he is entitled”? 

2. This dispute is of the year 1995. The first party 
from the registration of this dispute has not appeared- 
A notices under ordinary post and the registered post 
served to the first party. Once again a notice under 
RPAD was issued to the workman. This notice 
returned unserved as the address is insufficient. In¬ 
fact to the very same address the notice was issued 
earlier and there is a acknowledgement of the work¬ 
man dated 13-10-97. 


3. In view of these facts the return of notice at 
this stage is inmaterial. Since the first party has not 
making any effort to make a progress in this case 
and also he has failed to comply the mandatory pro¬ 
visions contained under 10(B) of the Industrial 
Disputes (Central) Rules, 1957, io progress can be 
made in this case. 


4. In the result the reference i s rejected. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
fafa, 3 >TR*ffa, 199 9 

qq, SfT. 6)39 :—fafaffal ffarrc nfabnuT, 
1947 ( 1947 qtT 14) fa HITT 17% 4i ^T <v | fa 
% ? sftar trwrr vircr fat?? qrfcr fa. % snrwfa 
% fare fqfaiwf far qqpRft % tffa, fajfar 
rjftrftpz fafaffafi ffarq % fafafa tTTqqr fafafw 
^ftpprvr ifrfabr % q'w %T rpfqfvFT «Frvfa fa fa 
ATfqr fa 3-2-99 fa UFT f «TT I 
[fa ™t.--13012/9/a4~Wjfa STR, (ffafast)] 
fa. tr*r. if??, tfar fafanfa 




1486 THE GAZETTE OF INDIA : FEBRUARY 27, 1999/PHALGUNA 8, 1920 [Pari II— Sec. 3(u)] 


New Delhi, the 3rd February, 1999 

S.O. 669.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 19471, the Central Government 
hereby publishes the Awafd of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure, in 
the industrial dispute between the employers In relation to 
the management of Bharat Gold Mines Ltd. and their work¬ 
man, which was received by the Central Government on 
3-2-99. 

[No. L-43012/9/94-IR(Misc.)] 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 
Dated, 7th January, 1999 

PRESENT: 

Justice R. Ramakrishna, Presiding Officer. 

C. R. No. 26/1997 . 

I PARTY 
The Treasurer, 

B.G.M. Workers Anna Trade Union, 

No. 2, M. Block Champion Reef, 

K.G.F.-563117. 

II PARTY 

The Managing Director, 

Bharft Gold Mines Ltd., 

Suvfirna "Bhavan, K.G.F. 

AWARD 

1. The Central Government by exercising the powers con¬ 
ferred by clause (d) of sub -section (1) and, subjection 2A of 
the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute for adjudication vide Order No. L-43012/ 
9/94-IR(Misc.) t[ £| fed 7-3-1995 on the following schedule: 

SCHEDULE 

"Whether the management of Bharat Gold Mines Ltd. 
is justified in dismissing Shri Krishnappa, P.E. No. 
128320 from. sefvicij w.e.f. '7-1-1994 on the basis 
of finding of the Enquiry Officer ? If not, to what 
relief he is entitled to and from Which dale 7” 

2. This reference is of the year [995, The Treasurer, 
B.G.M. Workers' Anna Trade' Union espoused'the cause of 
the workman Shri Ktisbnnppa. 

3. Neither the Treasurer nor the workman appeared before 
this court though the notices are duly served. A notice under 
R.P.A.D. was served Which was duly acknowledged by the 
Treasurer of the Union/ On 7-1-99 the case was kept for 
the appearance of the Treasurer and file the claim statement. 
No representation was made till the end of the day. 

4. It is unfortunate thut in many of the cases of B.G.M L. 
where the case of the workman espoused by the unions am 
ending in this fashion. Rule 10(3) also not complied by 
the first party. The second party represented by an advocate. 
Since the first party has not filed the claim statement, the 
second party was not directed to file their counter statement, 

5. (n the result this reference is rejected. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 


Tf fceUfr, 4 TNSffr, 1999 

ffiT. ?rr. 670 :—sfaftfop fararc 
1947(1,947 tt 1 4 ) erm 17% 
fcftq wtwi? »rnr^m_ <fr§ sDEwfa $ fwa 1 


f^q'pjrri gfhc ^r% it fafe? 

kfntfrrw fw? it%?fffa *rwr~ nWw TTfe^rttr, 

ffit 3-2-99 Tit HRT JOT «1T I 

[5. hpT.-32012/7/91-Rri. mT.,(fafasr )] 

■ eft . trq-. tiFTT iqfsppTTt 

New Delhi, the 41 h February, 1999 

S.O. 670.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Av.hird of the Central Government In¬ 
dustrial Tribuual, Calcutta as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Calcutta Port Trust and their workman, which 
was received by the Ccnlral Government on 3-2-99. 

[No. L-32012/7/91-IR(Misc.)[ 

B. M. DAVID, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 31 of 1992 

PARTIES : 

Employers in relation to the management of Calcutta 
Port Trust. 

AND 

Their workmen, 

PRESENT : 

Mr. Justice A. K. Chakiavarty, Presiding Oflicef, 
APPEARANCES ; 

On behalf qf Management—Mr. M. K. Dus, Personnel 
Officer. 

On behalf of Workmen—Mr. A. Banarcjee, General 
/eciretary of the Union. 

STATE : West Bengal. INDUSTRY : Poit. 

AWARD 

Dq Order No. L-32012/7/91-IR(Misc,) dated 10-6-1992 
the . Central Government in exercise of its powers under 
sections 10(l)(dj and (2Aj of the Industrial Disputes Act, 
1947 referred the following dispute to this Tribunal for 
adjudication : 

"Whether the action of the management of Calcutta Port 
Trust in imposing punishment of reduction of pay 
by one stage for a period of one year on Shri Kari 
mullah Khap, I’eon in Traffic Manager’s Office, 
Calcutta Port Trust is justified Or not 7 If not, what 
relief the concerned workman is entitled to ?’’ 

2, The Union’s case, in short, is that the concerned work¬ 
man Karimullah Khan was appointed as a Peon in Ciass-TV 
cadre by the Administrative Body of the Calcutta Dock 
Labour Board on 2-8-63 and the terms and cOnditidns of his 
service are governed under Staff Service Rules 

and Supplementary ■ Service Rules. For adminis¬ 
trative reason the service of the concerned work¬ 

man was placed to the Calcutta Port 'Dust on deputation on 
7-12-1982 and he joined the Harbour Master’s Section on 
10-12-1982. Karimullah Khan wag appointed as an Indoor 
Pcon and he was transferred also as Indoor Peon. He was 
charge-sheeted on J-l 0-1987 for the alleged refusal to per¬ 
form 1 some 1 official duties The jnital charge-sheet Was can- 
. celled und a fresh ehargtrheieT dated 9-11-19137 Was issued 
by the Traffic Mgngger, stete^ta be;th* disciplinary authority, 
alongwith the Imputation 61 charge's” and allegations. One 
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Oiijja Prasad Ratnaik, an ofluer of-the Calcutta Port Truf- 
was appointed as Enquiry Officer to enquire into the, charges- 
The said Enquiry Officer held the enquiry and gave all oppor¬ 
tunities to the employer side to prove its case. Upon consi¬ 
deration of the evidence ana materials on record the Enquiry 
Officer held that the charges against the concerned workman 
have not been proved. 

The Traffic Manager, howevei, being nut satisfied with the 
said finding imposed final punishment on 24-6-1989 to the 
effect that the pay ol Karimullah Khan, the coryerned work¬ 
man, to he reduced by one stage for a period of ono year 
with the proviso that on restoration the period of reduction 
will not operate to postpone his future increment. 

The fust appeal was preferred against the said punishment 
hcFore the Deputy Chairman but no communication was 
received from that end. The workman thereafter on 13-12-90 
communicated the matter to the Chairman with a request to 
intervene in the matter. T his also proved futile. The union 
I hereafter raised the industrial dispute which culminated in 
the present reference. The union has accordingly prayed 
lor quashing of the illegal order of the management regarding 
punishment of the concerned workman. 

3. Hie management of Calcutta Poit Trust in their written 
statement came up with the case that the enquiry proceeding 
was properly held and that the disciplinary authority having 
every right to disagree with the findings of the enquiry offi¬ 
cer and imposing the punishment that the order passed by 
ihe Traffic Manager on 24-6-1989 reducing the pay of Shri 
Karimullah Khan by one stage for a period of one year with 
the proviso referred to above, was justified. The management 
has also alleged that the appellate authority, namely the Deputy 
Chairman, CDLB rejected the appeal after due consideration 
of the cv.dencc on record. The management has also alleged 
that the punishment was imposed with the concurrence of the 
lending authority as required under the Regulation. The 
management has accordingly prayed for dismissal of the 
claim of the union in thic reference as the union shall not 
be entitled to any relief, 

4. Heard Mr. M. K. Das, the representative of the manage¬ 
ment and Mr. A. Brmerjce, the representative of the union, 

5. The point ’hat fiist falls to be considered in a case 
where the punishment of the delinquent employee is based 
on the report of the enquiry proceeding is vvhether the said 
proceeding was held properly In due compliance of the prin¬ 
ciples of natural justice, without any procedural infirmities 
and the finding of the Enquiry Officer are not pervenc. 


- authority. - I find that on behalf of the management three 
witnesses were examined. The first witness Dhurjali K.tnjnn 
Sibdar station incharge of the . Traffic Manager’s Office 
unhesitatingly stated that .the concerned workman had never 
any occasion of returning orders, Another witness Ramandru 
Nath Roy an employee of- the Traffic Manager's Office Juts 
also staled point blank in his lamination in chief that the 
workman had never refused to do any work which he was 
directed to do. In another part of his examination he stated 
that on one occasion he refused to carry papers due to his 
leg injury. When asked further to clarify whether such 
action on the part of the workman was refusal or appeal 
due to his inability resulting from leg injury, he stated that 
it was an appeal that he would not be able to carry out the 
woiks. Another witness ol the management was Shambhu 
Nath Basak, Head Clerk in Traffic Manager’s Office, He 
stated that the workman did not accept the papers which were 
given to him for despatch. He, however, did not give any 
details about how the refusal was made. The workman ulbo 
examined himself and slated that he was not guilty of the 
charges. 

8 . The Enquiry Officer, as stated eailicr by me, found 
that the charges levelled against the workman had not been 
piovcd. Of "the two ehmgcs levelled against the workman, 
the first was that he frequently refuses to carry out the office 
orders and the second was that he refused to carry the regis¬ 
ter:, and peon hook on Ihe particular dale. In so far as 
the first charge is concerned, there is absolutely no evidence 
against him and the Enquiry Officer also found that. Re¬ 
garding the second charge that on that particular occasion. 
He refused to carry out the order, it can be said that apart 
from the evidence of Shambhu Nath Basak there is no other 
evidence to prove the same. 

9. The disciplinary authority instead of relying upon the 
good conduct certificates issued by the first two witnesses 
of the management, preferred to rely on, the evidence of the 
third witness about the alleged guilt of refusal of doing work 
by the concerned workman. The workman having denied that 
he was guilty of the chaigcs. there is oath against oath and 
the preponderance of the evidence 1 being on the side of the 
workman about his innocence and the explanation having been 
given be those two witnesses of the management that he 
mado an appeal to spare him from doing outdoor work 
because of his leg pain the disciplinary authority acted 
illegally in holding the workman guilty'as the evidence on 
record as a whole does not justify such finding of guilt on 
its part as there was no intentional flouting of the order of 
his superkns. 


Mr, Banerjeo, the representative of the union contended that 
he has no grievance in respect of the findings of the Enquiry 
Officer who found upon examination of evidence before him 
that the charges levelled against the concerned workman in 
the chargesheet has not been proved. He accordingly sub¬ 
mitted that the so-called disciplinary authority was not justified 
cither in law or on facts to hold differently from the Enquiry 
Officer and to puni'h the concerned workman by reducing 
his puy by one stage for one year. 

6 . There is no dispute between the parties that such punish¬ 
ment is a major punishment, Mr. Banerice, representative 
of the union drew my attention to Regulation 8A(I)(i) which 
empowers the disciplinary authority to remit the case to the 
enquiring authority for further enquiry for reasons to be re¬ 
corded in writing. He accordingly submitted that the dis- 
ciplinay authority ought to take recourse of this provision and 
remit the matter back to the Enquiry Officer as he has reasons 
to hold different view In the matter. Mr. Das, representa¬ 
tive of the management, however, drew my attention to 
Regulation 8A(l)(ii) ol the Calcutta Port Trust Employees 
Seivicc Regulations and submitted that the disciplinary autho¬ 
rity has right to replace the finding of the enquiring authority 
by its own finding, if there is sufficient evidence on record 
for the purpose. It is, therefore, clear that the disciplinary 
authority has the right of disagreeing with the finding of 
the nquiring authority and impose the punishment if the 
evidence on record is sufficient for the purpose. 

7. It is accordingly necessary to examine the evidence m 
record in the enquiry proceeding for tho purpose of finding 
whether the evidmep is of such nature that ilTherlts disagree¬ 
ment to the findings of the Enquiry Officer by the disciplinary 


10. Regarding legality of passing of such punishment order- 
issued by the Traffic Manager, it can be said that he acted 
illegally in issuing such order as ho was not the appointing 
authority of the concerned workman and ho was npt em¬ 
powered to do so under the rules. Admittedly the concerned 
workman is a workman of the Calcutta Dock Labour Board. 
He was merely working under the Calcutta Port Trust under 
deputation. The procedure for punishment to be- inflicted 
upon such delinquent employee on deputation is laid down 
in Regulation 13(2)(il) of the Calcutta Port Trust Employees 
Service Regulations. It Is stated there that "If the discipli¬ 
nary authority is of the opinion that any of the penalties 
specified in Clauses (v) to (ix) of Regulation 7 should be 
imposed on him, it shall replace his service at the disposal 
of the Tending Authority and transmit to it the proceedings 
of the enquiry for such action as it deems necessary". In 
the instant case, as I have said above, the punishment inflicted 
is a major one fulling with Clauses (v) to (ix) of Regulation 
7. In the said circumstances, it was the lending authority, 
namely Calcutta Dock Labour Board which alone could in¬ 
flict any punishment upon him and not any officer of the 
Calcutta Port Trust. 

11. It was submitted on behalf of the Calcutta Port Trust 
that though the punishment order was issued by the Traffic 
Manager, he obtained prior approval of the Administrative 
Body of the Calcutta Dock Labour Board for the said pur¬ 
pose, Such prior approval of action proposed to be taken 
by the lending authority is not at all any compliance of the 
provisions of Regulation 13(2/10 because ft whs for the 
borrowing authority to replace the service at the disposal 
of tho lending authority and any punishment was to be given 
by that authority alone. The action of the. borrowing autho- 
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rily, namely, the Traffic Manager of the Calcutta Port Trust 
was therefore clearly illegal being not in continuity with the 
Service Regulations of the Calcutta Port Trust. 

12. The last objection taken on behalf of the union was 
tlvat admittedly the workman having been deputed as an 
Indoor Peon, the management had no business to direct him 
to do any outdoor work us such work is to be done by 
the Cycle Peon. Even assuming that the concerned work¬ 
man refused to perform duties assigned to him, ho cannot 
be held guilty for such refusal to perform any outdoor duty 
as under the terms and conditions of service he was required 
to perform indoor works. 

13. So, upon careful consideration of the facts and cir¬ 
cumstances of tlie case, L find that the impugned punishment 
order inflicted upon the workman was bad both on facts 
and law. The said punishment order of the Calcutta Port 
Trust by imposing punishment of reduction of pay by one 
stage for a period of one year on Karimullah Khan a Peon 
in Traffic Manager’s Office, Calcutta Port Trust, being illegal 
and invalid, is accordingly set aside. The workman accord¬ 
ingly shall be entitled to receive his usual pay and allowances 
with increment without any break in the same. 

This is my Award, 

Dated, Calcutta, 

The 11th December, 1997. 

A. K. CHAKRAVARTY, Presiding Officer 
fcSSflj 5 TTCspft, 1999 

*rr. m. 67 1 :—faarnr vtrfmn, 

1947 ( 1947 ffiT 14) UTTT 17% SEffTW t, 

tfUFTT rjRff Tit ^ % WHctsT % ¥*3 

fatftsppf wort % 4H sparer % 

sftalffpp faTTT ir%#pT tfTffiTC sfartlW wftrwr, 
ffiYwrTw «Evfr 3 ft sfr-Ym 
3-2-99 *T=cT$*rr «tt 1 

[#. TT.- 31012 / 4 / 96 -wi. xnr. (fafau)] 
oft. tjttr. tw wfh «t> 1 

New Delhi, the 5th February, 1999 

S.O. 671.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal No. 1, Mumbai as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Bombay Port Trust and their workman, 
which was received by the Central Government on 3-2-99. 

[No. L-31012/4/96-IR(Misc.)[ 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, MUMBAI 

PRESENT : 

Shri Justice C. V. Ciovardhan, Presiding Officer. 

Reference No. CG1T-36 of 1996 

PARTIES . 

Employers in relation to the management of Bombav 
Pott Trust. 

AND 


L J A r. . — ' *.7*L .* I __ T * 7-^ 7^* - ** j . — *■> - _ 

APPEARANCES : 

For the Management: Shri M. B. Anchan, Advocate. 

Eor the Workman : No appearance. 

State : Maharashtra. 

Mumbai, dated this the 11th day of January, 1999 
AWARD 

The Central Government by order dated 13-11-1996 has 
referred the following dispute for adjudication by this Tri¬ 
bunal : 

“Whether the action o[ the management of Bombay 
Port Trust in leduoing the pay of Shri R. S. Chavan, 
Sanitary Inspector, Grade-I by two stages is justi¬ 
fied ? If not, what relief is the workman entitled 

to 7” 

Both Ihe sides have filed llteir respective statement of claim 
as well as tne written statement and the matter was posted, 
for hearing. Subsequent to my taking charge, the matter 
was taken up for hearing on 31-8-1998. The workman and 
his representative Union were absent on 31-8-1998. Notices 
issued the Union’s address for 29-9-1998, 10-11-1998 and 
8-12-1998 respectively for appearance but the workman as 
well as the representative were not present. On 8-12-1998 
Mr. Anchan filed documents in favour of management and 
the matter has fixed for hearing on 11-1-1999 i.e. today. 
Today also the workman or his representative Union failed 
to appear before this Tribunal, I am therefore of opinion 
that neither the workman nor the Union is interested in 
prosecuting this dispute and therefore the matter is to be 
dismissed for default. 

in the rtfsult, an award is passed dismissing the reference 
for default. 

C. V. GOVARDHAN, Presiding Officer 

dt fodft, 5 <bVr*T, 1999 

ffiT. BT. 672 :—sfalfw fadld vfafddd, 

1947(1947 ffiT 14 ) tfrtnrT 17 %tgtjBTTJiit, 

BTddT =F'7PfTTT lit % TiEtETd % dRHJ 
fdht3T%T dfdftre 

tfftfrfw fddTC if %dftd ITWr 7 ' sfftflfW srftPR«T, 
ffiWvn %rRddfwd %cffr |,3ft %dfk ?n;*dT 

3-2-99 «TTI 

[d, —3201 1/7/96—WTf ilF (fdfw)] 

«fl. trip, ifrf, #RT 

New Delhi, the 5tb February. 1999 

S.O. 672.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Calcutta Port Trust and their workman, which was 
received by the Central Government on 3-2-99. 

[No. L-32011[7|96-IR(Misc.)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 3 of 1997 


Their Workmen. 
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PARTIES 

Employers m relation to the management 
Calcutta Fort Trust, 

AND 

Their Workmen 

PRESENT: 

Mr. Justice A, K, Chakravarty—Presiding Officer. 
APPEARANCE: 

On behalf of Managemnt Mr. G. Mukhopadhyay, 
Industrial Relations Officer. 

On behalf of Workmen—Mr. S. Das, Secretary of 
the union and Mr. P. C. Mondal, Executive 
Committee member of the union. 

STATE : West Bengal, INDUSTRY : Port, 

AWRD 

By Order No. L-3201l|7|96-JR (Misc.) dated 
21-1-1997 the Central Government in exercise of its 
powers under section 10(1) (d) and (2A) of the In¬ 
dustrial Disputes Act, 1947 referred the following dis¬ 
pute to this Tribunal for adjudication: 

“Whether the action of Calcutta Port Trust 
management in depriving Shri Harekrisbna 
Bhowmick the post of Kassab by ignoring 
the age old practice which amounted to de¬ 
mand promotional policy, is justified? If not, 
to what relief Shrd Bhowmick is entitled to?” 

2. National Union of Waterfront Workmen (I) (in 
short the union) has raised this industrial dispute on 
behalf of one Harakrishna Bhowmick. It’s case, in 
short, is that the Dock Master of the Calcutta Port 
Trust (in short the CPT) had issued a notice dated 
8-4-1993 inviting applications from the willing can¬ 
didates of his sub-section to work in the post of Kassab. 
The concerned workman amongst others applied for 
the post on 10-4-1993. He was then directed to 
appear in the examination fon the said post on 10-5-93 
The Dock Master thereafter by his order dated 11-5-93 
directed the concerned Workman to work in the store 
room for assisting the permanent Kassab on and from 
12-5-1993. Since the permanent incumbent of the 
post of Kassab was made to retire the concerned work¬ 
man was selected for posting i n the store room to 
become acquainted with the duties and responsibilities 
of Kassab so that he could take independent change 
of the store room in the event of retirement of the per¬ 
manent incumbent. After his posting in the store room 
the concerned workman had been working in the store 
room and when the post of Kassab fell vacant on and 
from 1-3-1995 the management of the CPT ignoring 
the age-old practice of the deemed promotional poliev 
of appointment of the persons working as Kassab did 
not promote him to the said post. Post of Kassab 
attached to the berthing establishment is a selected post 
und is.filled up by a suitable candidate from amongst 
the willing candidates. The union has alleged that 
never m the past the post of Kassab attached to the 
berthing establishment had been filled uo the candi¬ 
dates on the basis of seniority and the denial of the 
concerned workman for appointment in the said post 


followed as a promotion policy, The union has accord¬ 
ingly prayed for issuance of appropriate directives 
upon the management to appoint him us Kns s ab with 
retrospective effect. 

3. The management of the CPT in its written state¬ 
ment took up a preliminary point that there is no post 
designated as Kassab at the dme of raising of the dis¬ 
pute. Frier to 19-8-1985 such post existed but the 
tripartite settlement dated 19-8-1985 has done away 
with such designation and accordingly the reference is 
misconcieved. It is further alleged that there is no 
‘deemed promotional policy’ under the CPT and 
the Central Government acted beyond its jurisdiction 
by pie-supposing the existing of the ‘deemed promo¬ 
tional policy’- It is further alleged that at the lime 
of the settlemnt of 1985 there had been posts of Kassab, 
Majhi etc. in the scale of pay of Rs. 585-840 under 
the Dock Master’s Section of the Marine Department 
and in terms of Clause 9 of the memorandum of 
settlement said posts of Kassab Majhi etc. were up¬ 
graded upto about 50% as Lascar Grade-I in the scale 
of pay of Rs. 595-875 and all the then existing posts 
of Kassab, Majhi etc, were abolished, though for the 
purpose of identification thein existing designations as 
Kassab or Majhi etc. were to be shown within brackets 
after Lascer Grade-I. For other Kassabs, Majhis etc. 
who could not got their upgradation, their scale of pay 
would be Rs. 585-840 from their existing pay scale of 
Rs. 575-806 and would be designated as Kassabs 
Majhi etc. (Lascar Grade-If). Other Kassabs and 
Majhis who did not even get that scale continued to 
remain in the scale of pay of Rs. 575-806 and were 
designated as Lascar Grade-II. The concerned work¬ 
man Harekrisbna Bhowmick was Lascar Grade-II and 
at the material time he was not within the zone of 
consideration for the post of Lascar Grade-I in the 
scale of pay of Rs. 595-875. After the settlement the 
post of Lascar Grade-I was to be filled up by promo¬ 
tion from the post of Kassab, Majhi etc. of Lascar 
Gradc-II in the scale of pay of Rs. 585-840. The con¬ 
cerned workman having not been in receipt of even 
that scale of pay, he could not be given promotion to 
the post of Lascar Grade-I. The mangement has further 
alleged that the notice dated 9-4-1993 by which the 
applications were invtied for appointment in the post of 
Kassab was due to misconception on the part of the 
dealing officer and that on detection of the mistake, the 
CPT administration rectified the mistake. It is also 
alleged that the notice dated 8-4-1993 by which the 
store room docs not confer him any right to be pro¬ 
moted to the post of Lascar Grade-1 in the scale of 
pay of Rs. 1085-1645 (revised scale). In the revised 
scale the post of Lascar Grade-I was to be filled up 
from Lascar Grade-II in the scale of pay of Rs, 1075- 
1580 and not from scale of pay erf Rs. 1065-1545 
which the concerned workman was getting at that time. 
The management accordingly prayed for dismissal of 
the case of the un ; on. 

4. In its rejoinder the union has denied that the posi 
of Kassab was abolished in the tripartite settlement 
dated 19-8-1985 and alleged that the said post had 
been and is also existing under the Dock Master of 
Marine Deparament. I t is also asserted that there is 
deemed nromotional policy’. It is further alleged that 
the candidature of- Shri Bhowmick was considered and 
he was allowed to appear in the trade test prior to 
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the .store room to assist the retiring K&ssab cm and 
from 12-5-1993. The outgoing Kasab, S. N. Dutta 
handedover the complete store to the concerned work¬ 
man on 27-2-1995. It is also alleged that the job 
contents of the post of Kassab, mode of filling up of 
the post and the nature of the post- (selection) has 
not 1 been designed or contemplated to be altered in the 
tripartite settlement dated 19-8-1985. 

5. Heard Mr. Mukhopadhyay, representative of the 
management and Mr. Mondal, representative of the 
union. 

6. Before going to the merits of the matter, it is 
necessary to consider the two preliminary points re¬ 
garding maintainability of the reference. It was urged 
by Mr. Mukhopadhyay in the first place that the refe¬ 
rence is bad in as much as there is no existing post of 
Kassab since 1985. He drew my attention to para¬ 
graph 9 of the tripartite settlement dated 19-8-1985 
wherefrom it will appear that the incumbents of the 
promotional post of Tindal, Head Lascar, Kassab, 
Majhi, Leadsman etc. shall be designated as Lascar 
Grade-I, their present designation being shown in 
bracket for facility of identification. Those designa¬ 
tions having not beeti completely abolished in the tri¬ 
partite settlment, the contention ot Mr. Mukhopa-. 
dhyay that no such, posts existed after 1985 cannot be 
accepted. This will be further confirmed not only 
from the oral evidence of WW-1 and WW-2, but also 
from the pay slip of WW-2 vide Ex. W-l which des¬ 
cribed him as Kassab. The second ground of attack 
is that there is no ‘deemed promotional policy’ under 
the CPT and tile Central Government while making 
the reference acted beyond its jurisdiction by presuming 
the existence of such ‘deemed promotional policy’. It 
was Submitted by Mr. Mukhopadhyay that it is for the 
Tribunal to consider under given facts and circum¬ 
stances a ‘deemed promotional policy’ can be inferred, 
but that cannot, be done by the Central Government. 
To my mind tills objection is hypertechnical and the 
reference carinot be thrown away for this, reason. So, 
both ,fhe contention of Mr, Mukhopadhyay regarding 
the maintainability of the reference are of no avail, 
making it necessary for the Tribunal to dispose of this 
matter ori merits. 

7. Admittedly, the concerned workman. Harekrishna 
Miowmick was working as Lascar Grade-II. It appears 
from Ekt. W-2 which is a notice issued by the O.S.D. 
Dock Master dated 8th April, 1993 that applications 
were invited from the willing candidates, of his section 
for working in the post of Kassab, In terms of the 
said notice the concerned workman applied for tire said 
nod on 10-4-1993, It further appears from his evi- 
dcne'“ that he was directed to appear in the test foi 
appointment of Kassab to which lie appeared on 
‘0*5-1993' and he was selected in the said test. From 
lis evidence it will also appear that he was thereafter 
aosted. as Ass ; st«nt"Kassab on 12-5-1993, That letter 
s marked Ext. W-7 in this case. *11 will appear from 
his .letter! that one Shambhu Nath Dutta was posted 
is Kassab and from 12^5-1993 and the concerned 
vorkman-was posted in the store room to. assist TCassab . 
is Lascar,- It was submitted bv Mr. F. C. Mondal. 
bat tfi e --concerned-workman was working. as Assistant 
Kassab, but since there was no post of Ossistmt 


Kassab, as admitted by WW-1 in his evidence, no 
question of his appointment as Assistant Kassa b by 
the said letter can arise, It further appears tu.ni 
his evidence that Shambu Nath Dutta has retired bom 
service on 28-2-1995 and that one person'is pos ed 
there as Kassab only in name but actum work of Kassab 
is done by him. The union has produced Ext. W-8 
which is a letter to the concerned workman by the 
Dock Master and is dated 27th February, 1995 from 
which it will appear that the concerned workman was 
directed to take over the Dock Master’s stores after 
checking and physical verification from Shambhu Nath 
Dutta, Kassab who was superannuating on 28-2-1995. 
From Ext. W-9 which is a letter of Shambhu Nath 
Dutta to the Dock Master bearing the same date it will 
appear that he handedover the complete store to the 
concerned workman. Union has produced another 
letter bearing the same date of the Dock Master whi/ih 
shows that after taking over the Dock Master’s store 
he was to handover the same to the new Kassab as and 
when appointed. Union has also produced certain 
notes from which it will appear that lie was described 
as Kassab- 

8. The question is whether on the basis of such evi¬ 
dence on record the concerned workman can be said 
to have been appointed as Kassab. Admittedly, no 
appointment letter was issued in his favour to prove 
that he was ever appointed, as Kassab. The letters 
produced by the union, on the other hand, shows that 
he was asked to assist, the Kassab which he had been 
doing till 28-2-1995 when Shambhu Nath Dutta re¬ 
tired from service. The concerned workman himself 
prayed for his appointment as Kassab after the retire¬ 
ment of the present incumbent of the said post who is 
due to retire on 31-12-1998. It may be that the Dock 
Master issued a notice calling for applications for 
appointment of Kassab on 8-4-1993 to which the con¬ 
cerned workman responded by filing an application. In 
his evidence the workman stated that he was direc¬ 
ted to appear in the test where he was selected, but 
no paper was prbduced to show that he was selected 
in the said post for appointment as Kassab. Had that 
been so, an appointment letter would have been issued 
in his favour and in respect of which the workman 
dearly admitted in his evidence that there was no 
communication to the effect that he was selected for 
the post of Kassab, Mr. Mondal, representative of the 
union laid emphasise on the letter of the Dock Master 
dated 11-5-1993 marked Ext. W-7 from which It will 
appear that he was posted to the store room to assist 
file Kassab as Lascar on and from 12-5-1993. No 
doubt in terms of that letter he was posted to assist 
the Kassab but such assistance to the Kassab as 
Lascar does not make h 5 m an Assistant Kassab as 
there was no existence of such post. Such work of 
rendering assistance to Kassab does not develop a 
right to be- appointed as a Kassab, nor the direction 
to take over Dock Master’- store from the retiring 
Kassab amounts to putting him in charge of the office 
of Kassab. Even assuming that he was nut in charge 
of Kassab after retirement of the permanent incumbent 
to the said post, that will not civp. him anv ri°ht t 0 be 
appointed as Kassah. The union has also faded to 
produce anv document in snnnnrt of its contention that 
at anv point 0 f time orevioudy there was any practice 
of anno’ n turn Knss&h in ffie" irumnef nraved for 
bv the union in this case. There is, therefore, no scope 
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for deeming the existence of any promotional policy by 
which such appointment to the post of Kassab can be 
inferred. The tripartite settlement. Ext. M-l, on the 
other haad, completely demolishes the case of the 
union. It will appear from paragraph 9 of the said 
settlement that the Tindal, Head Lascar, Majhi, Kassab 
Leadman etc. enjoying scale of pay of Rs. 585-840 
shall be considered to be holding promotional posts. 
Ralcvant pay scele of the workman at the relevant 
time being Rs, 575-806, lie cannot be appointed as 
Kassab without obtaining the intermidiary scale of 
Rs- 585-840. It is not that all those persons en¬ 
joying scale of pay of Rs. 585-840 were absorbed in 
Lascar Grade-I, but as it appears from the settlement 
only 50% of the Lascars obtained Gr.ade-I which in¬ 
cluded Kassabs. The concerned workman therefore 
did not come within the zone of consideration for ap¬ 
pointment to the promotional post of Kassab as prayed 
for by him. 

9, So, upon consideration of the facts and circum¬ 
stances of this case, I am of the opinion that the union 
has not succeeded in providing that the concerned 
workman is entitled to obtain the promotional post of 
Kassab. No relief shall accordingly be available to 
the concerned wtorkman. 

This is my Award. 

A. K. CHAKRAVARTY, Presiding Officer 

Dated, Calcutta, 

The 25th January, 1999. 
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New Delhi, the 5th February, 1999 

S.O. 673.—Tn pursuance of Section J7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Visakha- 
patnam as shown in the Annexurc, in the industrial 
dispute between the emplojers inr relation to the 
management of Visakhapatnam Port Trust and their 
workman, which was received by the. Central Gov¬ 
ernment on the 5-2-99. 

[No. L-34012|4|95-IR(Misc.)]l 
B. M. DAVID, Desk Officer 


IN THE COURT OF INDUSTRIAL TR1RUNAL- 

CUM-LABOUR COURT VISAKHAPATNAM) 

PRESENT : 

SRI K. SATANAND, B.Sc., LL.M., 
CHAIRMAN & PRESIDING OFFICER 

Monday, the 16th day of November, 1998 
I.T.f.DTC) : 1|96 

BETWEEN : 

The General Secretary, Port Employees Union, 
Dharma Shakfhi Bhawan, Kotha Road 
Area, Visakhapalnam-530 001. 

Wokman. 

AND 

The Chairman, Visakhapatnam Port Trust 
Visakhapatnam. .. ■ Management 

This disptate coming on for , 7 djndication> before this 
InduRtiiak Tribun al-aum-Labour Court, an a reference 
made by the Government of India vide letter No. 
L-34012|4|95-IR(misc.) dated 4-1,-1996, in the 
presence of Sri S. Sivaramda's, advocate for 
workmam and Sri B. Gowri- Sankara Raju v advocate 
for management, upon hearing the arguments of 
both sides and- oa perusing, the entire material on 
record* the court passed the following : 

AWARD 

(1) This is an, industrial dispute that came *up. for 
adjudication- before this tribunal on, a reference made 
by the Central Government which framed- the terms 
of reference as follows : 

“Whether the action of management of Visakha¬ 
patnam Pbrt Trust in not promoting Shri 
P. Sadbu Rao, Motor Mechanic Gr.-I as 
charge hand is justified ? If not to what 
relief the workman concerned is entitled 
to- ?” 

(2) The facts of the case as culled out from the 
statements of demand filed by the parties as also the 
additional statements again filed by both parties. The 
workman by name Sadhuiao was promoted to the 
post of motor machanic Grade-I w.e.f. 3-1-2-82. He 
claimed that his probation in the category of MM 
Grade-I was declared as completed satisfactorily 
w.e.f. 3-12-84 as per the CME’s office order 
dated 7-3-85. The workman submitted that with the 
declaration of his probation he became eligible 
for promotion to the next higher post namely charge 
head in all respects as and when a future vacancy 
arose in that higher cadre. Tt seems accordingly a 
vacancy in the cadre of charge head arose with 
-the retirement of one Kanaka Rawyet, Sadhur 
complained he was not promoted to that, posit on tin. 
ground that he was merely Motor Mechanic Grade-] 
(up-graded) but not motor mechanic grade-1 
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(regular). According to workman he was wrongly 
shown as MM Grade-I (up-graded). This denial is 
the issue in this industrial dispute. 

(3) On the other hand, the management filed a 
written statement stating that P. Sadhurao was pro¬ 
moted to the post of motor mechanic grade-I w.c.f. 

3- 12-82 in the vacancy of one Simhachelam who re¬ 
tired on medical grounds. But later Sadhurao was 
reverted to the lower post of MM Grade-II w.ef. 

4- 12-83 for want of vacancy. It also maintained 
that he was promoted as Grade-I (Upgraded) upio 
19-7-93. it also submitted that the declaration of 
probation v/a's cancelled as per the order of the 
chairman as probation cannot be declared in a post 
that owes its existence to more npgradation. As the 
statement of the management was very vague it was 
allowed to file an additional statement with better 
particulars. In (hat additional statement it added 
that the workman came to be reverted from the post 
of motor mechanic gradc-I w.e.f. 4-12-83 that too 
in the proceedings dated 16-4-84 for want of vacancy 
to accommodate the repatriation of Sri P. F. Raux, 
who came back to the parent department w.e.f. 
4-12-83. However, Sadhurao was allowed to conti¬ 
nue MM Gr. I even w.e.f. 4-12-83 but not ini the 
regular post but in the up-graded post. The manage¬ 
ment admitted that his probation in the post of 
motor mechanic Gr-I was declared as completed tak¬ 
ing into account his service of one year as a MM 
Grade-I regular and of another year as MM. Grade I 
(upgraded). The management then maintained 
that later on it received a circular from the 
secretary of the Government stating that the question 
of declaration of probation in the up-graded posts did 
n t arise at all. Accordingly, the management 
claimed to have issued a circular on its own inform¬ 
ing all concerned that the probation so declared 
might be treated an cancelled. Thus, the manage¬ 
ment maintained that Sedhurao did not require eligi¬ 
bility for the post of charge head at that time. The 
management, however, superseded that subsequently 
the probation of Sadhurao in the post of motor 
mechanic Gr-1 (up-graded) had been declared as 
completed w.e.f 21-6-93 in terms of the orders of 
administration and in addition he was also promoted 
as charge hand on regular basis w.e.f. 18-2-95. 

(4) The workman too filed an additional claim 
statement virtually as a rejoinder to the additional 
statement of the management in which he contended 
that his promotion w.e.f. 3-12-82 to the post of 
motor mechanic Gr-T was never by way of promotion 
to a up graded post. It was clearly a promotion to 
the post of Gr-I regular. He admitted that the revi¬ 
sion dated 4-12-83 was not communicated to him and 
that no notice was served on him before reverting 
him, “In substance he complained that the change 
in his statins from regular MM Gr. I to ur> graded 
MM Gr. I was done behind his back”. Similarly he 
also complained that the management find no autho¬ 
rity to cancel his probation that too without anv 
notice whatsoever to him before causing such altera¬ 
tion to his detriment. 


(4) Heard both sides. 

(5) The points that arise for consideration arc : 


(1) Whether the action of the management of 
Visakhapatnam Port Trust is not promot¬ 
ing Sadhu Rao Motor Mechanic Gr-I as 
charge hand is justified ? 

(2) To what relief ? 

(6) Point No, 1 : As could be seen from the 
pleadings and the arguments two tilings are clear. 
While ,the workman claimed that be became eligible 
to be promoted to the further post of charge hand 
from 4-12-84 onwards, the management maintained 
that he became so eligible only w.c.f. 10-12-93, when 
his promotion was declared again by the manage¬ 
ment. In fact die crux of the industrial dispute lies 
in respect of this controversy. The developments of 
the year 1993 and 1995 mentioned by the manage¬ 
ment in its additional written statement do not sub¬ 
side the industrial dispute, so the workmen claimed 
eligibility to be promoted as charge hand from the 
day his probation was declared as completed satis¬ 
factory in the year 1984. On the face of it, it is 
an admitted fact that the workman was promoted as 
MM Grade-T w.e.f. 3-12-82 initially. But inten¬ 
tionally the management moddled with the career of 
the workman at two points without alerting him. First 
of all the management claimed to have reverted the 
workman on 4-12-83 and again on the very same 
day promoted him to the post of Motor Mechanic 
Grade-I not ‘regular’ but ‘up-graded’. Obviobsly 
before bringing abdut this change the management 
did not give any notice to the workman. It is never 
.the case of the management that it had ever given 
notice to the workman for the change it brought 
about in his status on 4-12-83. So, it can be un¬ 
hesitatingly held that this kind of alteration which 
definately has some adverse impact upon the pros¬ 
pects of the workman as is demonstrated by the sub¬ 
sequent developments caused by .the management, is 
violative of the principles of natural justice and 
thereby untenable in law. The next onslaught that 
was administered by the management against the 
workman was the cancellation of the probation once 
declared in favotar of the workman. Admittedly the 
management declared the probation of the workman 
in the category of MM Grade-I w.e.f. 4-12-84. But 
strangely it cancelled the said probation unilaterally 
a vain without giving any prior notice to .the work¬ 
man, acting in terms of the Secretary’s circular dated 
20-5-85. This exercise is equally violative of the 
principles of natural justice. ]f the management 
wanted to cancel the probation of two workmen it 
ought to have resorted to the due process of law of 
which the principles of natural justice constitute an 
important part. Therefore, the management tried to 
take shelter 'upon two of its acts which are illegal 
for the purpose of justifying the denial 4 eligibility 
to the workman to be promoted to the post of charge 
hand if any vacancy to the said post had arisen long 
before his recent promotion. Unfortunately neither 
the workman nor the management spelt ou f in dear 
terms if any such promotional opportunitv bad arisen 
during the period between 1985 and 1993 and the 
workman come to be denied tha' opportunity solely 
on the basis of the present impugned acts of the 
management found to be illegal. Nevertheless, T 
have no hesitation to hold that if the workman had 
come to be denied the eligihdity to be promoted to 
the post of charge hand anv time on the grounds of 
his being changed to the nost of MM Gr-I (up¬ 
graded) from MM Gr-I (Regular) and the cancella- 
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lion of his probation in the post of MM Gr-1 con¬ 
ceded to him in the year 1984-85, such denial is 
bad in law. 

(7) Point No. 2 : In view of the findings supra the 
workman is entitled to be promoted to the post of 
charge hand even with etfect from the time, if ever 
he was denied such promotion as a result of the two 
illegalities pointed out. The management shall also 
pay him costs in a sum of Rs. 500 (Rupees five 
hundred only). Accordingly an award is passed 
answering the reference. 

Dictated to steno transcribed by her given under 
my hand and seal of the Court this the 16th day of 
November, 1998. 

K. SATYANOND, Presiding Officer 
Appendix of Evidence 
Witnesses Examined for 

Workman : None. Management : None. 

Documents marked for workman : Nil. 

Documents marked for Management : Nil. 

fovtfT, 5 1999 

tt. wr. 974 :—mmfw faarr? srfafaqr, 
1947 ( 1947 4T 14 ) 4ft STPT 17 % 5 GfiThT°T if, 
rrwrr srntef m^r % mpsm % 

fhhDPFt T'fiTTn T fa-far?: 

^h'TtT $ 4 Tret tt spfhfw 4tofr % m 

Triftre 4 ft 3 - 2-99 4 ft tt ,: t jtrr 4T 1 

[#. trT.-43012/9/90-Tlf. TTT. (Mrsr)] 

df. TT(T. ffsrs, s fT STfaRtft 

New Delhi, the 5th February, 1999 

S-O. 674.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Armexure, in the industrial 
dispute between the employers in relation to the 
management of Bharat Gold Mines Ltd. and their 
workman, which was received by the Central Govern¬ 
ment on the 3-2-99. 

[No. L-43012|9|90-IR(Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT BANGALORE 

DATED 12th JANUARY, 1999 
PRESENT : 

JUSTICE R. RAMAKRISHNA 
PRESIDING OFFICER 

C. R. NO. 16] 1991 


II PARTY 

The Mg. Director 
Bharat Gold Mines Ltd. 

Oorgaum, 
L'.G.F. 563 120. 

AWARD 

J. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section 10 of the Industrial 
disputes Act, 1947 has referred this dispute vide 
Order No. L-43012|9|90-1R (Misc.) dated 27-3-1991 
for adjudication on the following schedule. 

SCHEDULE 

“Whether the action taken by (lie management 
of Bharath Gold Mines Ltd., in dismissing 
Shri Delcourt a Foreman in Nandydoorg 
Mill from service for his alleged negligence 
of duty is justifiable ? If not what relief 
is Shri Delcourt entitled to" 7 

2. Shri Delcourt was a Foreman in Nandydoorg 
Mill of the second party at the relevant time. His 
cause is espoused by the Secretary of Bharath Gold 
Mines Employees Union, K.G.F. 

3. The allegation against the first party was negli¬ 
gence] connivance as a result of which theft of 
3.950 kgs. of sodium cyanide was found with one 
Mr, Swamy Raj, T. No, 7325, a general labourer 
when he was searched by the watch and ward 
department on 6-1-1988 at about 3.10 p.m- when he 
was passing through the gate of the company. The 
second party has issued a notice to said Swamyraj on 
7-1-88 as per Ex. M-ll on the allegation of theft and 
on 8-1-88 a notice was also also issued to the first 
party that because of his negligence the sodium 
cyanide was illegally carried by Mr. Swamyraj and 
therefore it appears to be a case of connivance. The 
explanation of the first party that he was neither 
negligence nor connivance was not accepted by the 
management. A domestic enquiry was initiated by 
Mr. M. K, Akki, Senior) Assistant Manager (Person¬ 
nel) and was examined as MW-] before this Tribunal 
on the validity of domestic enquiry. 

4. This enquiry officer gave a finding that the 
charges are proved and the workman is guilty. This 
finding was accepted by Dy, General Manager, who 
after an explanation was given against the finding 
of the enquiry, dismissed the workman from service 
by an Order dated 11-7-1998, 

5. Initially this tribunal proceeded to decide the 
validity of domestic enquiry. After examining the 
enquiry officer and the concerned workmen, by a 
considered order dated 1-8-1997 a finding was given 
in favour of the second party. After this order the 
progress of the case is not very encourag¬ 
ing. However the case was reserved for an Award 
on 15-12-98. As both sides weie not appearing, 
this tribunal decided to pass an award on the avail¬ 
able materials. 

6. The main contention of the first party is that he 
has put up 33 years of unblemished service but the 
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I PARTY 

The Secretary 
Bharat Gold Mines 
Employees Union 
K.G.F. 563 120. 
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second party without taking this fact into considera¬ 
tion have passed an order of dismissal on the report 
of domestic enquiry, where the report of lhe enquiry 
officer is perverse and legally unsustainable. Tt is 
his further contention that the enquiry officer or the 
disciplinary authority have not taken into considera¬ 
tion the explanation offered by him nor they came to 
any conclusion of any convance of the first party 
with Swamyraj who has been caught red handed for 
this alleged theft. 

7. The notice dated 8-1-88 issued to the first party 
does not show the act of negligence is a misconduct 
either under regulations or standing orders. But. 
however, in he S.C.N. issued to the workman dated 
30-3-88 marked as Ex. M-7 shows that the enquiry 
conducted was under standing order No. 15(b)(2). 

8. The enquiry officer commenced the enquiry on 
22-1-88 and concluded on 5-2-1988. The finding 
of fhe enquiry officer does not bea- any date. In 
the S.C.N. Ex. M-7, the D.A. does not indicate 
when the report was made and given to the mana¬ 
gement. The disciplinary authority i.c. Dy. General 
Manager has made an endorsement in Ex. M-6, that 
he agreed with the findings and proposed to dismiss 
the workman. This JS dated 18-3-1988. There after 
Ex. M-7 vvas issued to the workman. 

9. The .enquiry officer has relied on the statement 
of one Mr. A, V. Reddy and Mr. George Wikon. 
Mr. A. V. Reddy speaks about catching Mr. Swamy- 
raj while he was carrying sodium cyanide in hie beg. 
Mr. George Wilson in ffis statement before the en¬ 
quiry officer status that 300 kgs. of .sodiumi cyanide 
in sealed drums containing of 50 kgs. each 1 was issu¬ 
ed to hoist the sodium cyanide drums to sub-store 
and instructed to carry cut lhe days normal work. 
At about 3.05 p.m. he got the information from Mr. 
A. V. Reddy that Mr. Swamyraj was caught for 
carrying sodium cyanide. When the stock was check¬ 
ed fhe physical stock position of sodium cyanide was 
found correct. He verifies the stock position of .sodium 
cyanide and found the stock as per the book figures 
was tallied with the available stock. 

10. There after the first party gave his evidence of 
having used the sodium cyanide for the purpose which 
was meant and kept the empty sodium cyanide drums 
in the room. 

11. The above materials does (not show bow the 
said Swamy Raj came into possessing iof sodium cya¬ 
nide which was found in his bag. 

12. The first party in his explanation to the Memo 
of accusation and explanation to the S. C. N. (Ex. 
M-2 Ml M-8) explains the procedure and regard 
to the charge of negligence of duty in Ex. M-2 the 
relevant explanation is as under : 

There are two cyanide store rooms in the plant 
one main store from which -we arc issued 
quota of Eyanide by the General Foreman 
(GPO) of slime plant under whose cus¬ 
tody the stock is. Tile drums are taken 
to the top platform store room, opened put 
in small drums and room locked. Every 
shift foreman takes the required quantity 
for addition to pachuca and handover 


balance to next fcieman. The door of the 
room is always kept locked and cyanide 
taken out, room locked, and tipped to 
pachucas The key of the top room, only 
k always with shift foreman. On the re¬ 
ported day also ail cyanide addition was 
done under my close supervision and hence 
no cyanide has been taken out from the 
top cyanide ,‘tnres under my custody. An 
correct account of cyanide added is kept 
in .vtock book and balance handed over to 
next shift foreman. 

13. In his explanation to S.C.N. E,'. M-8 he again 
states that : 

There are two Cyanide store rooms in the plant 
one main store from which we arc issued 
quota of cyanide by the G.P.O. of slimes 
plant under whose custody the stock is 
verified and found correct. On the report¬ 
ed day also all cyanide addition was done 
under my dose supervision and hence no 
cyanide has been taken out from the top 
cyanide stores. An correct account of 
cyanide added is kept in slock book and 
balance handed over to next shift Fore¬ 
man, so, the charge levelled against me is 
not correct, 1 have been render my ser¬ 
vice sincerely and honestly to the company 
for the past 33 years without any adverse 
remarks with appreciation of my superiors. 

14. The entire record placed in this case docs not 
show any connection of lhe theft by Mr. Swamyraj 
which is the result of negligence of this workman. 
There is not even a suggestion that he has connivanc- 
ed with the said Swamyraj in this misconduct. There¬ 
fore the report of the enquiry officer is nothing but 
a perverse order. 

15. “A perverse finding is legally defined as a find^ 
ing which is not only against the weight of -evidence 
but is altogether against the evidence The perverse 
order is defined as an order made in conscience vio¬ 
lations of pleadings or law". 

16. This workman, as record show's, has put in 
unblemished total service of 33 years before the 
alleged misconduct. The disciplinary authority has 
not taken into consideration these facts in the back 
ground of n vague allegation made against first party. 
Therefore the action of the disciplinary authority 
amounts to victimisation and unfair labour practice. 
The fact of victimisation and unfair labour practice 
can be deducted on the facts and circumstances of a 
case though it is not specifically raised by the affect¬ 
ed party. The punishment imposed by the discipli¬ 
nary authority is disproportionate and shocks the 
conscience of this tribunal. In all fairness the dis¬ 
ciplinary authority have imposed a punishment of 
warning or censor as’a direct connection to this theft 
is not established against the workman. Therefore 
taking into consideration the benevolent provision of 
Section ! LA or the Industrial Disputes Act, 1947 the 
order of dismissal requires interference in the interest 
of justice, equity and fairness. 
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17, In the result I hold that the second party was 
not justified in dismissing the set vices of the work¬ 
man, 

IS. In view of the conclusion reached above, the 
consequent order would be i einstal.ement and back- 
wages. Since there is materials that this workman 
joined the services during 1955, it is not known when 
he would have readied the age of superannuation, if 
he has worked vvidiout their being an order of dis¬ 
missal made by the second party. Therefore it is 
for the second party to calculate the date of his 
superannuation and pay the backwage-' from the date 
of the order for dismissal as if there was no order 
of dismissal made against him. Ordered according¬ 
ly. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 12th January, 1999.) 

JUSTICE R RaMAKRISHNA, Presiding Officer, 


PARTIES : 

Employers in relation to the management of 
Bhowra (South) Colliery of Bhowra 
Area No. XI Bharat Coking Coal Ltd. 

AND 

Their workman. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : Shri H. Nath, 

Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 18th Jan., ’99 

Award 
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New Delhi, the 28th January, 1999 

S.O. 675.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Dhanbad-2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Bharat Coking'Coal Ltd. and 
their workman, which received by the Central 
Government on 27-1-99. 


[No. L-24012/112/85-D. IV ()-IR(-I) 
V. K. RAJAN, Desk Office 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO 2) 

AT DHANBAD 

PRESENT ; 

Shri B. B. Chatterjee, Presiding Officer. 

w of an Austria! Dispute unde 

Section 10(1 )(d) of the T.D. Act, 1947. 

Reference No. 106 of 1986 


The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Sec¬ 
tion 10(1 >(d) of the I.D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudi¬ 
cation vide their Order No,, L-24012(112)/85- 
D. IV(B), dated the 12th February, 1986. 

SCHEDULE 


Whether the action of the Management of 
Bhowra (South) Colliery of Bhowra Area 
No. XI of M/s. Bharat Coking Coal 
Ltd,, P.O. Bhowra, Distt. Dhanbad in 
not providing regular light job on sur¬ 
face to Sh. Tetar Sao, M. C, Loader is 
justified ? If not, to what relief the 
workman concerned is entitled ?” 


, , iwioieiioe DOin me uuuearea 

before this Tribunal and filed theit respective W.S 
Documents etc. Thereafter the workman side ab¬ 
stained from appearing and taking any steps. 
Under such circumstances, this Tribunal has been 
left with no other alternative but to pass a ‘No 
dispute Award presuming that presently there is 
m> dispute existing between the parties. Accordingly 
No dispute Award is being rendered in this re- 


B, B. CHATTERJEE, Presiding Officer 
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New Delhi, the 28th January, 1999 


S.O. 676.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Dhanbad-2 as shown in the Annexute in the Indus¬ 
trial Dispute between the employers in relation to 
the Management of TISCO and their workman, 
which was received by the Central Government 
on 27-1-99. 

[No. L-20012/227/92-I.R. (C-I) ] 
V. K. RAJ AN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) 

AT DHANBAD. 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the l.D. Act, 1947. 

Reference No. 112 of 1993 
PARTIES : 

Employers in relation to the management of 
Tata Iron and Steel Co. Ltd. 

AND 

Their workmen. 
APPEARANCES : 

On behalf of the workmen : Shri Chamlrika 
Prashad, Advocate. 

On behalf of the employers : Shri B. Joshi, 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 18th January, 1999 
AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Sec¬ 
tion 10(1) (d) of the l.D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudi¬ 
cation vide their Order No. L-20012(227)/92-I.R. 
(Coal-I), dated the 27/28th July, 1993. 

SCHEDULE 

“Whether the action of the management of 
Malkcra Colliery of M/s. TISCO in 
terminating the services of Shri Mehboob 
Mia miner w.e.f., 21-2-1980 is justified ? 
If not, to what relief the workman is 
entitled for ?” 


2. The concerned workman has made out a case 
in his W.S. to the effect that he had been working 
at Malkcra Colliery under M/s. TISCO Ltd. He 
was initially appointed on piece rated Hard Coke 
Stacker in 19-6-76 and was thereafter designated as 
Miner, T. No. 53346 by letter No. SJA/5597 
dt„ 3/7-8-98. The concerned workman worked as 
such till his dismissal 

3. That the concerned workman was transferred 
from Sijua Colliery to Majkera Colliery in 1979. 
That the concerned workmaif-was on leave for 
four months w.e.f. 18-9-79 due to serious illness 
on being attached with jaundice for which the con¬ 
cerned workman informed the management from 
time to time by sending letter under Regd. Post 
praying for extension of leave but the management 
instead of extending the leave issued a charge- 
sheet alleging unauthorised absence from duty 
without reasonable cause from 26-9-97. The mana¬ 
gement also held an exparte domestic enquiry and 
on the basis of the report of the Enquiry Officer 
who was the Agent (OPN) Sijua dismissed him 
from service w.e.f., 2U1-1980. 

4. That the concerned workman reported for 
Juty along with a certificate of fitness from his con¬ 
sulting physician when to his utter surprise came 
to know about his dismissal on the ground of re¬ 
maining absent without permission. 

5. That the union Rashtriya Mazdoor Sangh of 
which the concerned workman was an active mem¬ 
ber took up the matter of his dismissal with the 
management and at G.M.(C) level and via meeting 
it was decided to reinstate the concerned work¬ 
man in the original job and he was asked to be 
examined medically. The concerned workman was 
proceeding for his medical test but he was arrested 
by police of Jogta P.S. on the false allegations of 
committing dacoity,, The concerned Workman was 
in jail custody for three months and after his duty. 
He was acquitted of the charge of dacoity yet the 
management all on a sudden stopped him from 
working without assigning any reasons whatsoever. 

6. That the action of the management is illegal, 
arbitrary and unjusified and the concerned work¬ 
man believes that he was victimised for his Trade 
Union activities. That the concerned workman 
rased an industrial dispute before the ALC(C) 
Dhanbad but the proceedings was dropped for 
failure of the workman to attend on the date and 
that too due to mistake in correspondence. The 
concerned workman raised the dispute once again 
under Section 2A of the l.D. Act, 1947, and on 
submission of failure report the Central Govt, has 
referred the dispute to this Tribunal for adjudica¬ 
tion. 

7., That the action of the management is vindic¬ 
tive, caercive, malafide, harassing against the prin¬ 
ciples of natural justice for which the concerned 
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workman has prayed for an award in his favour by 
holding the action of the management in dismissing 
the concerned workman vv.e.f. 21-1-1980 as illegal 
and unjustified as well as for an order for re-instate¬ 
ment of the concerned workman with full back 
wages for the idle period till bis re-instatement. 

8 . The management as against the W.S. of the 
workman has also difled a written statement-cum- 
rejoinder wherein it has challenged the maintain¬ 
ability of the reference and has also made out a 
case to the effect that the concerned workman was 
appointed on piece rated miner/loader on 7-8-1978 
and was given ticket No. 62967. 

9. That the concerned workman was transferred 
from Sijua Colliery to Malkera colliery by letter, 
dt. 15/20-11-1978 effective from 21-11-1978. 

10. That the concerned workman while carrying 
on his duties at Malkera he was dismissed from 
service with effect from 12-7-1979 on the charge 
of unauthorised absence from duty without per¬ 
mission or reasonable cause. 

11. That on the representation of the Union the 
concerned was re-employed w.ei. 21-8-1979 by 
letter dt. 10-8-1979 on the assurance by the con¬ 
cerned workman and the union that there would 
be no repetition of such misconduct of the con¬ 
cerned workman in future without justified cause 
but despite such assurance of the union and also 
of the concerned workman he started absenting 
from duty from 26-9-1994 without permission or 
information and without justified cause for which 
a chargesheet dt. 17/22-10-1979 was issued against 
him. The chargesheet was sent to him at his home 
address by registered post but was returned by the 
postal department underlivered as the concerned 
workman was not available there with the remark 
“that the addressee Was not traceable.” That Sri S. 
Subramony. the P.O. of Malkera Colliery was ap¬ 
pointed E.O. to conduct the departmental enquiry 
relating to the chargesheet against the concerned 
workman. The E.O. fixed 26-12-1979 for enquiry 
in the office of the P.O., Malkera and notice was 
sent to the concerned workman bv regd. post at 
his home address. The notice was also published 
in the local newspaper intimating the date of en¬ 
quiry. Tire concerned workman did not attend the 
enquiry and also d<d not send any representation 
for which the enquiry was conducted exparte on 
26-12-1979 by the E.O. The E.O- submitted his 
report holding the concerned workman to be 
guilty of the charge. The management considering 
the past conduct of the concerned workman dis¬ 
missed him from service w.e.f 21-2-1980 bv letter 
dt. 11/14-1-1980. In view of the previous record 
of similar misconduct of the concerned workman 
the order of dismissal was legal and iust ; fied for 
winch the concerned workman is not entitled to 
any relief, 


12. In addition, the management has also sub¬ 
mitted parawise comment in the rejoinder and in 
doing so the management abstained from making 
any comments in respect of the contents of para: 
1, 4, 8 and 13 as being matters of record, 

13. In respect of para 2 of the W.S. of the 
workman the say of the management is that those 
are incorrect and as such denied so far unblemished 
record of service is concerned. The contents of 
para 3 are not fully correct. The contents of para-5 
are incorrect and denied so far illness of the con¬ 
cerned workman etc., are concerned. The contents 
of para-6 of the W.S. of the concerned workman 
are also not fully correct as the concerned work¬ 
man did not apply for leave but started absenting 
from duty without any satisfactory cause and with¬ 
out even permission although departmental enquiry 
was held exparte. 


14. The contents of para-7 are incorrect and 
denied including the claim of reporting for duty 
along with a fitness certificate from his consultant 
doctor. He did not inform his whereabout to the 
management yet on the basis of represenation of 
the union a chance was given to him by way of re¬ 
employment with direction to appear before the 
medical board for his examination on 6-6-1980. 
The concerned workman was involved in a dacoity 
case on 7-6-1980 and was arrested by Police on 
that date for which he did not join his duties on 
7-6-80. The concerned workman was not interested 
for his job and has raised the present dispute at 
belated stage with some motive. 


15. The content of para-8 of the W.S. of the 
workman are incorrect and hence denied including 
the claim of active membership of any Trade 
Union., The contents of para 9 of the W.S. of work¬ 
man are not fully correct. The concerned workman 
was arrested by police in connection with a dacoity 
case but the management is not aware of the order 
of his acquittal in that case. The concerned work¬ 
man joined his duty after his release from jail. In 
respect of the contents of para 10 of the W.S. of 
workman the say of the management is that those 
ire incorrect. The concerned workman was already 
dismissed from service and the management wanted 
to re-employ him on the basis of assurance given 
by the union. The contents of paras 11 and 12 arc 
incorrect and denied. It is denied that the manage¬ 
ment stopped the workman from his duties illegally 
or to victimise him due to his trade union activi- 

\v% T r spect t!ie contents of para 14 of the 
V.S. of the workman the say of the man lament is 
hat those are incorrect and denied. It is denied 
hat the action of the management in dismissing 
]j workman from service w.e.f. 21-M990 is vin- 

ni . aiafid ? a,ui '^ntionaiiy t0 
h.-ss the concerned workman against the nrinci- 

nf ra ] ! ustice - T,1L * contents of the root 

he paras of the W.S. according to the manage- 
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ment are incorrect andi as such denied for which 
tire concerned workman is not entitled to any relief. 
Naturally the management.has prayed for an Award 
in- their favour holding that the coceroed workman 
is not entitled' to any relief, 

16. The workman side has also submitted 
a rejoinder as against the W.S. of the management 
making parawise comments. The workman ab¬ 
stained from making any comment in respect of 
the contents of para I of the W.S. as those are 
reproduction of the schedule of reference. The 
workman has denied the contents of para-2 of the 
W.S. of the management and claimed the reference 
to be valid and maintainable. The contents of 
para-3 of the W.S. of the management are not 
fully correct. The workman, was initially appointed 
as piece rated Hard Coke Stacker at .Sijua by letter 
dt.. 22-10-76 by the manager of Coke Oven, Sijua 
Colliery and he has appointed as miner w.e.f. 
7-8-78 vide Manager, Sijua Colliery’s letter dt. 
3/9-8-78. The workman admitted the contents of 
para 4 of the W.S. of the management and ab¬ 
stained' from making any comments in respect of 
pgra 5 and 6 as being matters of record. The work¬ 
man has denied' the contents of para 7 of the W.S. 
of the management as correct so far allegations of 
his remaining absent from duty without infor¬ 
mation,. issuance of chargcsheet etc. are concerned. 
Pn respect of the contents of para 8, 9 and 10 of 
die W.S. of the management the say of the work¬ 
man is that those are incorrect and denied. So also 
in respect of the contents of para 11 of the W.S. 

17. The workman has admitted the contents of 
para 12 of the W.S. to the extent of dismissal of 
the concerned workman but the contents of para 
1-3 of the W.S. are denied as incorrect,, The claim 
of the workman is that the. management was always 
changing its version for establishing that the con¬ 
cerned workman was absenting from duty without 
permission or information but it is witlain the know¬ 
ledge of the management that the workman, was 
involved in connection with a dacoity case and 
was heldup on 7-6-80 at Badrichak but the fact 
remains that the workman was falsely implicated 
in that case yet the management adopted unfair 
means for depriving the concerned workman of 
his livelihood and on all these grounds die con¬ 
cerned workman has again prayed, for granting the 
relief in terms of the prayer in his W.S. by an 
award in his favour. 


18. The point for decision is whether the con- 
certied' workman Mehboob Mia is entitled to an 
order for reinstatement bv a finding that the action 
of the management of Malkera Colliery of M/s. 
TISCO is not justified in terminating the services 
of- the Concerned workman. 


DECISION AND REASONS 

19. Both parties have adduced oral as well , 
documentary evidence in support of their respe 
tive case. The concerned workman has examim 
himself while adducing oral evidence by posii 
himself as WW1„ His evidence is that he start 
serving in Sijua Colliery in 1978 as piece rat 
workman. Subsequently he was appointed 
Miner by letter dt, 3/9-8-78. He was transferred 
from Sijua Colliery to Malkera Colliery by letter 
dt. 15-11-78. It is his evidence that he could not 
attend his duties due to his hospitalisation for which 
he started submitting application for extension of 
leave while he was in the hospital. The Hospital 
authority directed him to continue his medical 
treatment thereafter he reported to the compan} 
with' medical fitness certificate and sought for per¬ 
mission to join his duty but he was not so per¬ 
mitted. The claim of the witness during his exami¬ 
nation in the Tribunal that he did not receive any 
letter from the company in connection with am 
enquiry before his dismissal., He, however appro 
ached his union’s office bearer,.Abdus Jabbar to 
look into the matter. A meeting was held between 
the management and the office bearer of the union 
but inspite of that he was not permitted to join his 
duty. The witness has also proved a paper pre¬ 
pared during such meeting marked as Ext. W-4. 
Thereafter as per evidence of the witness on the 
basis of the direction issued by the management 
he reported to the Medical Officer on 6*6-80 for 
his medical examination and after obtaining medi¬ 
cal fitness certificate from the Medical Officer he 
was proceeding to the office of the company for 
reporting for his duty but was arrested by police 
in connection with a criminal case of dacoity. He 
was detained in Jail custody and after his release 
from there he reported to the management with 
request to permit to join his duty but to no pur¬ 
pose, This is the sum and substance of the evidence 
during his examination-in-chief of WW-1. During 
his cross-examination the witness has admitted that 
he has not paper to show his medical treatment and 
also paper to show submission of application for 
sick leave while he was in the hospital and such 
applications were sent by Regd. Post and the wit¬ 
ness claimed that he has got registration receipt to 
(show submission of such application by ending 
them under Regd. Post. It was suggested to the 
witness on the side of the management that he was 
neither sick nor submitted any application or even 
the fitness certificate to join his duty but remained 
absent intentionally which has. however, been de¬ 
nied by the witness. During cross-examination the 
witness has admitted that in fact there was delay in 
raising the dispute and th p cause of the same is 
that his union to which the concerned workman 
belonged’ was looking after the matter but when 
after a lapse of 10 years the union expressed its 
inability to do anything in the matter for the con¬ 
cerned workman and he raised the dispute for 
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which there was delay. In addition to the oral evi¬ 
dence on the side of the workman some papers 
have also been produced and proved which are 
Ext. W-l to W-5 showing his appointment etc. On 
"he other hand the management side has also ad- 
luced oral as well as documentary evidence by 
examining one witness named Chandra Kanta Jha 
ind by producing and proving three Nos. of docu¬ 
ments including Standing Order vide Ext. M-2, 
MW-1 diming his examination in the Court deposed 
about issuance of Chargesheet against the concerned 
workman, against his unauthorised absence with¬ 
out any justified cause, about his dismissal, re¬ 
employment of the concerned workman through 
the intervention of the union on the assurance and 
undertaking of the union as well as of the concerned 
workman to avoid repetition of similar action of 
unauthorised absence etc. The oral evdence ad¬ 
duced by the parties am thus in support of their 
respective pleadings. There is no dispute that a 
departmental proceeding was held against the con¬ 
cerned Workman but the fairness of the etc. of 
same was found to be improper with liberty to the 
management to adduce evidence vide Order No. 
21 dt. 28'-6-96. The fact of dismissal of the con¬ 
cerned workman and his re-employment by the 
management have also not been disputed. Similarly 
it is evident from the cross-examination of MW-1 
that the management was aware of arrest of the 
conterhetl' workman By Police in connection With 
a criminal case of dacoity and of his detention in 
/ail 1 custody for a number of days. The 
management as abstained from challenging 
the claim of the concerned workman that he has 
since been acquitted from the charge of dacoity. 
It is also evident from the evidence that the con¬ 
cerned workman Was arrested on the following 
day of his medical examination of 6-6-80 which" was 
the date for reporting by the concerned workman 
for dirty and thereafter he was in Jail custody for 
a' considerable period and aS such it cannot be said 
that the concerned workman intentionally avoided 
to report himself to the management for his duty. 
It is true that his previous service record was not 
satisfactory and for which once he was dismissed 
from his service bitt he was re-employed through 
the intervention of the union yet when he was pre¬ 
vented from reporting for duty due to the circum¬ 
stances beyond the control of the concerned work¬ 
man because of his arrest by the Police the con¬ 
cerned workman cannot be blamed that he was 
negligent on the second occasion also in the matter 
of reporting himself for duty. It is also true as sub¬ 
mitted by the teamed Advocate for the management 
that there Was inordinate delay in raising the dis¬ 
pute and as such no relief should be granted to the 
concerned workman. There is no provision in the 
J.D. Act fixing any time limit for raising a parti¬ 
cular dispute althoueh unnecessary delay in raising 
the dispute should" not be encouraged by taking 
lenient view. But in the instant case since it has 
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been elicited during cross-examination of WW-1 
that delay was due to the fact the union was looking 
into the matter in respect of the services of the con¬ 
cerned workman and when after lapse of 10 years 
the union expressed its inability to do anything for 
the concerned workman he raised the dispute. The 
management during examination of MW-1 has not 
led any evidence to the fact that there was no such 
affair for reinstatement of the concerned workman 
at the instance of the union for a number of years 
as stated by MW-1 and as such although there was 
delay in raising the dispute it seems to me in view 
of the facts and circumstances of the present re¬ 
ference that the concrened workman should not 
be refused relief on that ground. Considering all 
these facts and circumstances of the reference, 
evidence on record and on consideration of the 
submission for and on behalf of the respective 
parties I cannot but hold that the concerned work¬ 
man is entitled to an order for reinstatement upon 
a finding that the action of the Management of 
Malkera Colliery of M/s. Tisco in terminating 
the services of the concerned workman was not 
justified. The above point is thus disposed of and 
the schedule of reference is thus adjudicated. The 
concerned workman is directed to be reinstated in 
his service within 3 months from the date of publi¬ 
cation of the Award in the Gazette of India with 
continuity of service but in view of the facts and 
circumstances of thb reference without any back 
wages. The AwaTd is rendered accordingly. 

20. There will be no order as to costs. 

B; B. CHATTERJEE, Presiding Officer 
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New Delhi, the 8th February, 1999 

S.O. 677,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra] Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Caloutta as shown in the Annexure, in ffife industrial 
dispute between the employers in' relation to the 
management of Food Corporation of India and 
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their vMarkmun, which was received by (he Central 
Government on the 29-1-1999, 

[No. L-2201 2/439/95-IR( C-ll) 1 
V. K. RAJAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 22 of 1996 

PARTIES : 

Employers in relation to the management of 
Food Corporation of India. 


Calcutta. Hits matter having thus been referred tot 
the National Tribunal, the present reference before 
this Tribunal shall be deemed to have been quashed 
under the provisions of section 10(6) fa) of the 
Industrial Disputes Act, 1947. 

4. In the said circumstances, let the present 
reference be disposed of by passing a “No dispute’ 
Award, 

A. K. CHAKRAVARTY, Presiding Officer 
Dated, Calcutta, 

The 12th January, 1999. 

fsror, s 1999 


AND 

Their workmen. 

PRESENT : 

Mr. Justice A. K. Chakravarty, 

. . , .Presiding Officer 

APPEARANCE : 

On behalf of Management: Mr. K, K. Chatto- 
padhyay. Advocate. 

On behalf of Workmen : Mr. D. K. Mukerjec, 
Advocate. 

STATE : West Bengal INDUSTRY : Food Corpn. 

AWARD 

By Order No. L-22012(439 )/95-IR(C-II) dated 
22-7-1996 the Central Government exercise of its 
powers under section 10(1)(d) and (2A) referred 
the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management in 
relation to FCl in denying the facilities 
of reimbursement of first class Rly. Fare 
towards LTC (Bharat Darshan) for the 
block year 1990—93 to departmental 
workers of all FCI FSDs of West Bcntral, 
Bihar. Orissa, Assam and NEF Region 
who reached at the basic of Rs. 1006.00 
per month or above, is justified ? If not. 
to what relief are the workmen entitled ?” 

2. When the case is called out today, learned 
Advocate for the union is present but none appears 
for the management. Teamed Advocate for the 
union files a petition stating that the matter has 
already been referred to the National Tribunal, 
Calcutta for adjudication. He prayed for appro¬ 
priate order. 

3. It appears from the records of this Tribunal 
that the Central Government bv Order No. 
L-220121439196-IRfC-TT'i dated 15th December, 
1098 referred this matter to the National Tribunal, 


stT. 67 8 ■—afcitfira? fT-na tgfuffitPT, 

1 947 ( 1947 RR 14 ) «KY HITT 17 % SFRR'Jr *)*, 

worn f . *fr, tot. % Than 

sf'p: torrA % Tfa, sprain R fafae afteffiVp 

faqiR TOkYr sffefih 1 + rrpptit 

% qgR- aspifinw to# % # tor # 

29-1-99 # STRT ^V(T «IT I 

[fi. OST.-19011/41/S2-«T. IV (#)] 

#. %. RTOR, StfSTO# 
New Delhi, the 8th February, 1999 

S.O. 678.—- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Calcutta as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Eastern Coalfields Ltd. and theft 
workman, which was received by thp fi , Central 
Government on the 29-1-1999. 

[No. L-190li|41 |82-D. IV(B)1 
V. K. RAJAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No, 24 of 1983 
PARTIES: 

Employers in relation to the management of 
Sripur Area of Mjs. Eastern Coalfields 
Ltd., P.O. Kalipaha’ri, Dist. Burdwan. 

AND 

Their workmen, 

PRESENT : 

Mr. Justice A. K. Chakravarty, 

. . . .Presiding Officer. 
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APPEARANCE : 

On, behalf of Management : Mr. R. N. Mazum- 
dar. Advocate with Mr. D. Mukho- 
padhyay, Advocate. 

On behalf of Workmen: Mr. A. Mitra, 
Counsel. 

STATE : West Bengal INDUSTRY : Coal 

AWARD 

By Order No. L-l9011j41|82|D. IV(B) dated 
31st March, 1983 the Central Government in exer¬ 
cise of its powers under section iO(l)td) of the 
Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication,; 

“Whether the action of the General Manager, 
Sripur Area of M|S. Eastern Coalfields 
Limited, P.O. Ralipahari, Distt. Burdwan 
in not providing employment to depan¬ 
dents o'f Shri Syed Hussain and 13 others 
(list appended below) as per clause 
10.4.3 of the NCWA II is justified ? If 
not, to what relief they are entitled ?” 

List of the workmen 
SI. No. Name of the workman 

1. Shri Syed Hussain 

2. Shri Sukur Khan 

3. Shri Bhagirath Yadav 

4. Shri Lochatt Paswan 

5. Shri Ch. Biswanath Singh 

b. Shri Amulya Bouri 

7. Shri Jagunandan Barahi 

8. Shri Paltu Harijan 

9. Shri Bholanath Banerjee 

10. Shri Bmdliachal Harijan 

11. Shri Aditya Das 

12. Shri Gurucharan Harijan 

13. Shri Badan Tanti 

14. Shri Amrit Dhobi 

2. Instant case has arisen at the instance of 
Colliery Mazdoor Sabha (A1TUC) (in short the 
union) for not providing employment to the de- 
pandants of the workmen working in Sripur Area 
of M|s. Eastern Coalfields Ltd., P.O. Kalipahari, 
Disl. Burdwan. 

3. Union’s case, as it appears from its written 
statement, is that Bhanora Colliery is one of the 
14 collieries under the control of the General 
Manager, Sripur Area. All the 14 workmen under 
reference were permanent workmen of Bhanora 
Colliery. Circular No. GMiS. A' : C-b;7 811214 


2 7,nniMjSTrf'H a,1920 

dated 19 23-5-1981 regarding “Termination of 
seivice or the medically unfit employees and employ¬ 
ment for their dependants m accordance with 
NCWA-fP was issued from the office of the General 
Manager, Sripur Area. In terms of that circular 
the management on the basis of medical examination 
Dy a board declared about 50 workmen unfit lor 
duty on 24-4-198i and 5-5-1981. The names of 
the 14 workmen under reference were also included 
in the list of medically unfit workmen. Prior to the 
above circular the Company also issued notices of 
superannuation to each of the workman with effect 
from 1-7-1981. The union has aLleged that as per 
provisions of NCWA-II (National Coal Wage 
Agreement-11) dependant of each of the workmen 
were entitled to employment in the Company. As a 
matter of fact, the Company gave employment to 
the dependants of all permanently disabled work¬ 
men, excepting the dependants of the 14 workmen 
under rereience, though these dependants were 
found to be medically lit, suitable tor employment 
and below 35 years of age. Such action of the 
management has accordingly been challenged as 
unjustified, illegal, discriminatory and malalide. The 
union took up the matter with the management but 
several joint discussions on the aforesaid dispute 
did not yield any result. An industrial dispute was 
accordingly raised, which ultimately culminated in 
the present reference. The union has accordingly 
prayed for a direction upon the Company for em¬ 
ploying the dependants of these 14 concerned work¬ 
men as per Clause 10.4.3 of NCWA-II and pay 
them back wages from the date when they were 
entitled to such employment along with all 
consequential reliefs. 

4. The management of Sripur Area of Ms. 
Eastern Coalfields Ltd. (hereinafter referred to as 
the management) filed its written statement, alleging 
interalia, that in January, 1977 the management 
issued a general circular to all the General Managers 
and others communicating the decision of the 
Managing Director that any employee in the Wage 
Board who will opt for voluntary idirement before 
reaching the age of superannuation shall be entitled 
to receive Rs. 500;- in lump sum as exgratia pay¬ 
ment in addition lo his normal retirement benefit; 
his dependant’s name will be kept in the colliery 
register and at the time of recruitment of appretinces 
preference be given to them, if they are otherwise 
found suitable. Pursuant to the said circular, (he 
concerned 14 workmen w'n were on the verge of 
their retirement submitted applications f*r volun¬ 
tary retirement from service on the ground that they 
had been suffering from incurable diseases. They 
nominated their dependants for service as per that 
circular. While (lie management was still consi¬ 
dering their applications the concerned workman 
changed their stand and approached the manage¬ 
ment to consider their car es in accordance with 
clause 10.4.3 of the N( WA-H. The names if all 
the 14 workmen were lorwaidcd to the Medical 
Board for examining their filness. The name of Syed 
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Hessam wiio Una already reined was also lorwarded 
iiiauvexienay, jne tvieuicaj uuaru examined large 
numuci ox ^mpiuyecs including uie concemeu ±4 
wonunen ana ue<-iaieu aooui „>o employees lueiud- 
mg me euneeineu wuixinett as menuany uniii, oome 
or me uepenuaius ul some oi die v/oiKinen out ux 
tne ao employees who were aeciaxed mcuieuiiy uinn 
were onaxieu einpiuymeni, even mougn tne xil/iess 
oi die woiMue’i uiu not result in any loss ox em¬ 
ployment. xvia/iagemcut nas anegeu mat sutn otters 
were onered employinexn, even Uiougn ttte illness 

plOVISlOlls 01 0,idUae 1U.4.3 Ol iMU O/V-fi.. Vviieil 

tnese cases were detected by ttte Company, letters 
ot 'terminal! i n oi services oi ttte alleged dependants 
were immediately issued and a soici circular was 
also issued lor preventing such irregular employ- 
menl. such lenmnations, nowever, were challenged 
bv the trade unions luncJoinng in the collieries and 
they also served strike, notice, jjcch demand did not 
include the cases oi ihe 14 concerned woikmen. As 
a result ot negotiations and discussions a settlement 
was arrived at oil 2-1-1982. T he dependants wnose 
services were terminated were reinstated on 
1-1-1982. It a as clearly agreed and undeistood that 
by givmg such employment no precedence was 
created. The management has also alleged that the 
concerned workman having retired on due date of 
superannuation, the condition of employment for 
employment of dependants of the 14 concerned 
workmen under Clause 10.4.3 of the NCWA-H 
was not complied with. Management has further 
alleged that the reference is not maintainable be¬ 
cause there was no compliance of Clause 12.3.1 of 
the NCWA-II which provides that in case of doubt 
or difficulty in interpretation or implementation of 
any clause of the agreement, the same is required 
to be . referred to the JBCCI or a sub-committee 
constituted by the JBCOI for the purpose. The 
management Iras accordingly prayed for dismissal 
of the case of the union. 

5. The .union has filed a rejoinder reiterating the 
allegations made in its written statement, 

6 . Heard Mr. Mitra, learned Counsel appearing 
for tire union and Mr. Mazumder, learned Advocate 
appearing for the management. 

7. Apart from examining one witness on each 
side, the parties have produced certain documents 
in support of their respective cases. 

8 . Mr. Mazumder, learned Advocate for the 
management drew my attention to the evidence of 
WW-1, Ashes Maity the .Secretary of the Colliery 
Mazdoor Sabha where he stated that on the dale of 
reference the employees as mentioned were not in 
the rolls of the Company since they were superan¬ 
nuated. It was stated by him that those employees 
who were in the rolls may be members of the union. 
After superannuation and so long as they were in 
the rolls they could be a member of the union. 
The witness further added that superannuated em¬ 


ployee can continue his membership, unless and 
uiriii ttte term ul metUDeismp expired, me em¬ 
ployees concerned also paid tneir subscriptions tor 
me period and ttte witness could produce the subs¬ 
cription receipts m this matter. Mr. Mazumder also 
drew my attention to itte provisions of section 2(h) 
of ttte i rade Unions Act, 1926 and emphasised that 
the trade unions are primarily intended for 
regulating the relations between the workmen and 
employers or between the workmen and workmen 
or between the employers and employers. He also 
drew my attention to the definition of workman 
under section 2(a) of the Industrial Disputes Act, 
1947 and submitted that a superannuated .employee 
cannot be said to be a workman and accordingly 
the union could not raise an industrial dispute on 
his behalf. 

9, 1 am not in a position to agree with the above 
contentions of Mr. Mazumder. In the:first place it 
must be noted that no objection regarding the main¬ 
tainability of the .refereiwmiott.tlie aforesaid ground 
of superannuation as a bar for regarding one as 
‘workman’ was taken in the written statement of 
the management. Secondly, WW-1 in his evidence 
has stated that superannuated workman can still 
retain membership of the union if he goes on paying 
subscription, which the present workmen used to 
do after their retirement. This point having nottbeen 
denied specifically in its written, statement, the 
management cannot be allowed to urge this .point 
for the first time at the time of argument. It must 
also be noted in this connection that there is nothing 
in the Industrial Disputes Act, 1947 which diffe¬ 
rentiates between the past workman and the present 
workman. In the above view of the matter, the point 
taken by Mr. Mazumder regarding maintainability 
of the reference must fail. 

1U. Another ground of attack on the maintain¬ 
ability of the reference is that the management 
having refused to give them any relief under Clause 
J 0.4.3 of the NCWA-II, they ought to have 
referred the matter to the UBCCL or a subcom¬ 
mittee constituted for the purpose under Clause 
12.3.1 of the NCWA-II. The aforesaid provision 
lias no application as this is not.a case where any 
doubt or difficulty has arisen in the interpretation 
of implementation of any clause of the agreement 
as stated in that provision. In the aforesaid view of 
the matter, I am to hold that the reference is 
perfectly maintainable. 

11. There is no dispute in this case that all the 
concerned workman had been working in the 
colliery' and they retired from their service on 
attaining the age of superannuation. Mr. Mitra, 
learned Counsel for the union submitted that the 
management having asked for voluntary retirement 
from its employees, it was bound to retire them on 
receipt of such application from them and the 
management had acted without any authority to 
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refer their cases to the Medical .Board. The letter 
or uie ACiduionai omet fersonnei Manager dated 
D-l-1 v / / addressed to all uenerai Managers re- 
gaining voluntary retirement is appended to the 
written statement of the management, ft will appear 
trom tms letter that the management only suugin 
tor an option fot voluntary inurement. In uie 
instam case n is not denied mat instead oi simply 
forwarding their options tor voluntary redremem, 
me concerned worxmen prayed tor retirement on 
medical ground. Simple voluntary retirement aiid 
retirement on medical ground are two entirely 
different things as the latter may call for invoicing 
the provisions of appointment ot the dependant 
under Clause 10.4. J of the NC’WA-k, but in case 
at voluntary retirement the provision was that the 
dependant s name will he kept in the colliery regis¬ 
ter and at the time of recruitment of apprentices 
preference will be given to them. Since the concer¬ 
ned workmen applied for retirement on medical 
ground, the management had no other alternative 
but to -refer the matter to the Medical Board for 
consideration whether they were medically lit oi 
not. from Cxi. W-l it win appear that number oi 
persons appeared betore the Medical Board, out or 
which 5u persons including the concerned work¬ 
men were declared medically unfit. It will appear 
from this letter that the management agreed to 
employ the dependants whose names are stated 
against the names of each medically unfit employee 
in that circular in accordance with NCWA-1I, i.e., 
after termination of the services of the concerned 
medically unlit employee and pre-ernploynient 
medical fitness examination of the dependants 
concerned. 

12. The rekrmtt provisions regarding employ¬ 
ment of dependant in the NCWA-II are 10.4.2 
which deals with died in harness cases and Clause 
10.4.3 which deals with employment of one de¬ 
pendant of a worker who is permanently disabled 
in his place. Clause 10.4.4 is in respect of giving 
preference in employment to the dependants of the 
retiring employees. The only provision for employ¬ 
ment of dependant of a worker while he is in service 
is Clause 10.4.3. Provisions of Clause 10.4.3 runs 
as follows :— 

(i) The disablement of the worker concerned 
should arise from injury or disease, be 
of a permanent nature resulting into loss 
of employment and it should be so certi¬ 
fied by the Coal Company concerned. 

(ii) The dependant to be considered for 
employment should be physically fit and 
suitable for employment and aged below 
35 years. 

13, 1 have already stated that as per Ext. W-l 
the dependant was to be appointed after termination 
of the service of the concerned medically unfit 
employees. In the instaut case, the concerned em¬ 


ployees having retired from service on superan¬ 
nuation, no question ot termination of their services 
could arise, it was submitted by Mr. Mitra for the 
union mat the management should have compelled 
them to retire from their services to make room for 
their dependants, None ot the concerned workmen 
was examined to say under what circumstances they 
were compelled to work till their due date of 
superannuation. In this case, termination of the 
service of the concerned employee is sine-qua-non 
for appointment of his dependant as he can only 
be appointed in his place, it is immaterial for whose 
fault the termination was not effected, even after 
the employees were declared medically unfit. But 
since there was no termination of the services of 
the concerned workmen, no question of appoint¬ 
ment of their dependants as per that circular Ext. 
W-l could arise. 

14. In so far as the compliance of the provisions 
oi Clause 10.4.3 of the NcWA-11 is concerned, the 
first condition is the injury or disease causing dis¬ 
ablement of the workman shall have to be of a 
permanent nature, resulting into Joss of employment, 
file management’s witness B. K. Chatterjee stated 
in his evidence that in case of disablement if the 
employee served his full term, he cannot claim 
employment for the dependant. He further deposed 
that none of the employees mentioned in the re¬ 
ference was prematurely retired. Even if ‘medically 
unfit’ makes disablement of a permanent nature due 
to disease or injury, it is also to be proved that such 
disablement resulted into loss of employment. Loss 
is a generic term. It signifies some detriment 
or deprivation or damage. In the instant case, the 
concerned workman having been superannuated in 
due time and being entitled to get all post-retirement 
benefits on that basis, there was no detriment or 
deprivation or damage. There being thus no loss of 
employment, the first condition was not satisfied. 
Regarding the second condition that such disable¬ 
ment shall have to be certified by the coal company 
concerned, there is no evidence that any such certi¬ 
ficate was issued in favour of the concerned work¬ 
men. None of the conditions of Clause 10.4.3(i) 
was accordingly satisfied. The case of 'the concerned 
workmen must accordingly fail on merit. 

15. Mr. Mitra, learned Counsel for the union 
further submitted that out of the 50 persons who 
were declared medically unfit, the dependants of 
36 of them having already obtained their employ¬ 
ment, management's refusal to give employment to 
the dependants of the concerned 14 workmen is 
discriminatory and can be said to be an instance of 
unfair labour practice. Management has admitted 
that such appointment in favour of other persons 
having been made through inadvertence due to 
latches of the concerned officers, a belated attempt 
was made on the part of the management for their 
termination of service, but the unions having taken 
up their case and sounded a threat of strike that, 
to preserve industrial peace it had to reinstate them 
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in the service. In the aforesaid circumstances and 
in view of the fact that commission of any illegality 
shall not be the justification of commission of 
another illegality of the same nature that 1 am to 
hold that the action of the management in tins 
matter is not liable to be challenged on this count. 

16. So, upon consideration of the facts and 
circumstances of this case as well as the position 
of law in the matter, I am to hold that the manage¬ 
ment was justified in not giving employment to the 


dependants of the 14 concerned workmen as per 
Clause "10.4.3 of the NCWA-I1. The workmen 
accordingly shall not be entitled to any relief. 

This is my Award. 

A. K. CHAKRAVARTY, Presiding Officer 
Dated, Calcutta, 

The 18th January, 1999. 
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New Delhi, the 8th February, 1999 


S.O. 61°’ ,—In exercise of the powers conferred by sub-section (3) of Section 1 of the Employees State 

Insurance Act, 1948 (34 of 1948) the Central Government hereby appoints the 1st April, 1999 as the date on which 
the provisions of Chapter TV (except Sections 44 and 45 which have already been brought into force) and Chapters 
V and VI (except sub-section (i) of Section 76 and Sections 77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following areas in the State of Punjab namely : 


SI. Name of the Revenue Village 

Had Bast No. 

Tehsil 

District 

No. 




1 2 

3 

4 

5 

1 . Lalrti 

218 

Rajpura 

Patiala 

2, Samal Fieri 

214 

Rajpura 

Patiala 

3. Kohlimajra 

213 

Rajpura 

Patiala 

4. Dappar 

21 

Rajpura 

Patiala 

5. Chandheri 

212 

Rajpura 

Patiala 

6 . Kuranwala 

4 

Rajpura 

Patiala 

7. Behra 

198 

Rajpura 

Patiala 

8 . Haipura Hinduan 

3 

Rajpura 

Patiala 

9. Necm Bhan 

1 

Rajpura 

Patiala 

JO. Bahadurgarh 

2 

Rajpura 

Patiala 

11. Ramour Sainik 

200 

Rajpura 

Patiala 

12. Sameoli 

1 °6 

Rajpura . 

Patiala 

13. Paudwula 

3d9 

Rajpura 

Patiala 

14. Sundran 

363 

Rajpura 

Patiala 

15. Kakrali 

13 

Rajpura 

Patiala 

16. Daffarpur 

360 

Rajpura 

Patiala 

17. Mori Dhakri 

361 

Rajpura 

Patiala 

18. Sarsaini 

153 

Rajpura 

Patiala 

19. Alanigir 

241 

Rajpura 

Patiala 

20. Lehli 

215 

Rajpura 

Patiala 

21. Jarot 

161 

Rajpura 

Patiala 

22 . Kurli 

13 

Rajpura 

Patiala 

23. Meerpur 

356 

Rajpura 

Patiala 

24. Kheri 

362 

Rajpura 

Patiala 

25. Bhagwanpur 

199 

Rajpura 

Patiala 

26. lssapur Jangi 

207 & 208 

Rajpura 

Patiala 

27. Hermajra 

26 

Rajpura 

Patiala 

28. Kukrali 

357 

Rajpura 

Patiala 

29. Jharmajri 

159 

Rajpura 

Patiala 

30. Jalalpur 

217 

Rajpura 

Patiala 

31. Billopur 

219 

Rajpura 

Patiala 

32. Tofapur 

206 

Rajpura 

Patiala 


[No, S-3S013/5/99-SSl] 
l P. SHUKLA. Under Secy, 
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Ef fteA, 9 TiTTA, 1999 

TT. *TT. 680 .—faftl At 
51 Ami 3gai« wfafATR, 19 52 ( 19 5 2 4T 1 9 ) A 

am stA ?mra (i)sm H'm AAA ^ sniPr 
jpArgn, AsV otf warn A A. p*r. 

A Aak nnA Ai ft . mmr fApm & At 

ftTPF 10 tAa 1 997 A VflTCT 0% TFPR1 AtTOrni, 

hft-II, <9°f 3, (ii) n shiftier m oAfot 

FT. SIT. 321 ( tf) fFTTF 9 WpST, 1997 E 

urn tttftt A n fAnfAiacT Afbm ftA 

ft :— 

2. m A>i*pFrr 4 31 At ?Af 4 Ahf 

sfA^sA % Png, f-i*-'i Ph Pa ? r A 55 fA4 ifA fArr anym, 

sralA,:— 

"A A. i<*r. f rr)wr, 

sTwrai, m, . n. 115. on. mf. 

in4.fr niffTrafTF sjfarn' tut AAwt, 

A-19, mrA 

Alf—600032 

[ 4 . A. -20012/1/97-0,11. on. II] 
i \. A. yi^pFiT, tpit AAr 


New Delhi, the 9th February, 1999 

S.O. 680.-—In exercise of the powers conferred 
by subsection Cl) of section 5 A of the Employee’s 
Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) the Central Government hereby 
appoints Sh. V. S. Narasimhan as a: member of the 
Central Board of Trustees and makes the following 
amendment in the Notificaion of the Government 
of India in the Ministry of Labour S.O. 321(E) 
dated the 9th April, 1997 published in Part II Sec¬ 
tion 3 Sub-section (ii) of the Gazette of India Extra 
Ordinary dated the 10th April, 1997. 

2. In the said notification for the entries against 
serial No. 31, the following enries shall be substi¬ 
tuted namely : 

“Sh. V. S. Narasimhan, President, FASII 
C/O Bimetallic Bushings &' Bfearthgs 
C-19' Industrial Estate, Guindy 
Chennai -600032”. 

[No. V-20012/J/97-SS; II) 
J. P. SHUKLA, Under Secy. 
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